BOARD OF EDUCATION
REGULAR MEETING

AGENDA

The mission of the Jurupa Unified School District is to create for our students a dynamic learning environment that is safe, healthy, and
based on mutual respect, cooperation, and support among students, staff, parents, and the broader community. Staff and parents
serve as educators and positive role models for all students by helping them develop a sense of responsibility, character, creativity and
the skills to become successful, productive citizens of our democracy.

BOARD OF EDUCATION Sam Knight, President  Carolyn Adams, Clerk Mary Burns John Chavez Ray Teagarden
SUPERINTENDENT Benita B. Roberts

MONDAY, APRIL 19, 1999

PERALTA ELEMENTARY MULTI-PURPOSE ROOM
6450 Peralta Place, Riverside, CA 6:00 p.m.

’|

|

: OPEN PUBLIC SESSION 6:00 P.M.
Call to Order in Public Session (President Knight)
Roll Call: President Knight, Mrs. Adams, Mrs. Burns, Mr. Chavez, Mr. Teagarden

HEARING SESSION 6:00 P.M.
PUBLIC VERBAL COMMENTS
This communication opportunity is included on the agenda to allow members of the public to
comment on matters listed on the Agenda for Closed Session. A second opportunity for public
comments is included on the Public Session agenda as well. California law states that there shall be
no action on items not shown on the published Board agenda. '

CLOSED SESSION 6:00 P.M.
The Board will adjourn to Closed Session in the Teachers’ Lounge pursuant to
Government/Education Codes listed below.
LABOR NEGOTIATIONS: Pursuant to Government Code Section 54957.6, the Board will be
discussing its positions regarding any matter within the scope of representation and instructing its
designated representatives for negotiations with employee groups.
PUBLIC EMPLOYMENT: Pursuant to Government Code Section 54957, the Board will be discussing
personnel matters to include; public employee discipline/dismissal/reassignment/release/resignation/
retirement, and Personnel Report #18. '
STUDENT DISCIPLINE: Pursuant to Education Code Sections 48900 and 48915, the Board will be
discussing Expulsion Cases #99-049, #99-051, #99-052, #99-054, 99-055.

PUBLIC SESSION 7:00 P.M.

Speaker cards are available on the side table for citizens wishing to address the Board in the
communications session. Speakers are requested to limit comments to five minutes.

Roll_Call: President Knight, Mrs. Adams, Mrs. Burns, Mr. Chavez, Mr. Teagarden
Flag Salute (Ashley Robinson, 5th Grade Peralta Elementary Student)
Invocation (Mr. Chavez)



1.

COMMUNICATIONS SESSION

Student Reports

a. High School Student Representatives (Mrs. Roberts)

The Board welcomes Candice Laurman, Jurupa Valley High School Student
Representative, and Anica McKesey, Rubidoux High School Student Representative.
Student representatives may wish to address the Board regarding student achievements,
interests, or other matters.

. Welcome to Peralta Elementary (Mrs. Roberts)

Mrs. Anne Swick, Principal of Peralta Elementary, will welcome the Board. A group of
Peralta Elementary K-6 students will present a 60's medley of choreographed songs under
the direction of Ms. Barbara Flores, teacher, and Ms. Jubel Obien, P.T.A sponsored voice

and dance coach.

2. Recognition

a. Recognize Students from Jurupa Valley, Rubidoux, &nd Nueva Vista High Schools

(Dr. Mason)
The Press-Enterprise, in cooperation with the University of California, Riverside, annually
honors the seniors in Riverside county who have achieved the highest grade point average,
along with their citizenship and school activities. Of the one-hundred eighty-eight students
from the 58 Riverside County High Schools honored this year, five were from Jurupa Valley
High School, four from Rubidoux High School, and one from Nueva Vista High School.
Students honored from Jurupa Valley were Alysa Majer, Amy Van Fou, Cristin Newkirk,
Jennifer Gonzales, and Mike Stewart. Students from Rubidoux High School were Adam
Woss, Linh Nguyen, Matthew Wynhoff, and Sarah Hawkins. One student, Sophia
Sanchez, represented Nueva Vista High School. The Board and administration extends
their congratulations to these students for their outstanding academic achievement.

Information only.

. Recoanize Public Schools Week, April 19-23, 1999 (Dr. Mason)

Since 1920, Masonic lodges in California have recognized April as “Public Schools Month.”
In initiating this recognition, the Mason’s encourage communities and schools to set aside
one week during the month as a special time for the discussion of public schools and to
enlist the support of the general public to the cause of public education. The Jurupa
Unified School District will observe April 19-23, 1999 as Public Schools Week. Schools will
be celebrating this observance with a variety of activities. A list of those activities are
included in the supporting documents. Information only.

. Recognize Honorable Mention Awardee - Science In Focus Photo Contest (Mrs. Roberts)

An Honorable Mention award was received by Ms. June Hilton, science teacher at Jurupa
Valley High School, for her winning photo entry in the Science in Focus 1998 Photo
Contest sponsored by “The Science Teacher’ magazine. This magazine is an official
publication of the National Science Teachers Association. Ms. Hilton's winning picture
appeared in the April 1999 edition, which featured two students from Jurupa Valley High.
Congratulations to this outstanding science teacher for her hard work and interest in
promoting excellence and innovation in science teaching and learning for all. Information

only.
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2. Recognition (Continued)

d. Recognize Riverside County Office of Education Mural Mini-Grant Recipients(Mrs. Roberts)

In February, the Riverside County Office of Education invited teachers throughout Riverside
County to apply for one of six mini-grants to paint six murals on the inside walls of the
Riverside County Office of Education, with credit being given to the teacher, artists, school
and district. The mini-grants of up to $1,000 were awarded to teachers in the county who
will work with a group of studants to design and install the murals. The murals will be
painted on the inside walls of the Riverside office: one on each floor, one in the
Conference Center, and one in the Superintendent’s Office. Grants were on a competitive
basis and were judged on student involvement and learning, mural subject, and production

quality.

On March 25, 1999, the District was notified that the application submitted by Ms. Susan
Keith and Mr. Joel Parker, teachers at Jurupa Valley High, was approved for up to $820.00
for their mural project, “The Joy of Learning.” The County Office has indicated that the
final date for installation of the mural is planned for the middle of May. Congratulations to
these two outstanding teachers on being selected for the team to produce murals for the
Riverside County Office of Education. Information only.

e. Recognize 1998-99 United Way Campaign (Mrs. Roberts)

For a number of years, this district has joined other districts and local colleges and
universities in the United Way Inland Valleys Education campaign. Funds raised from this
annual campaign help support the work of health and human services agencies in this
area. For the third year, Mr. Memo Mendez, Director of Research and Categorical
Projects, served as district chairperson. This evening, Mary Ann Stalder, Director of
Resource Distribution and Planning for United Way, will be present to recognize Jurupa’s
1998-99 campaign. The following site coordinators assisted in the 1998-99 campaign:

Camino Real Elementary  Katheryn Gonzalez Troth Street Elementary Lynette Monaco
Glen Avon Elementary Patti White Van Buren Elementary Frank Galla
Granite Hill Elementary Jonathan McClure West Riverside Elementary  Barbara Godoy
Ina Arbuckle Elementary  Elvera Borders Jurupa Middle School Julie Newton
Indian Hills Elementary Patrick Dorfsmith Mira Loma Middle School Larry Franklin
Mission Bell Elementary Denise Foster Mission Middle School Monica Patino
Pacific Avenue Elementary Carolyn Snow Jurupa Valley High School  Lorraine Dyson
Pedley Elementary Liz Sawley Rubidoux High School Kevin White
Peralta Elementary Rosemary Hunt Nueva Vista High School Joan Hill

Rustic Lane Elementary ~ Teresa Partida Learning Center Paul Jensen
Sky Country Elementary  Sharon Jensen Maintenance/Operation/

Stone Avenue Elementary Jolene Hammack Transportation Shannon Wiencek
Sunnyslope Elementary Brooke Martinez Education Center Patrice Brown

Several agencies serve Jurupa residents; most notably, the Jurupa Family Y.M.C.A., Youth
Service Center, Family Service Association and the Survive Food Bank. Through an
extensive community review team process, donors are reassured that local United Way
agencies are accountable. This year's campaign theme was “Helping Here” “Helping Now.”
We are proud of our staff's support of needy individuals and families in this community.
The Jurupa Unified School District raised $27,411.00 in contributions for the 1998-99

campaign. Information only.



f.

Accept Donations ' (Mr. Edmunds)

All donations are given to Jurupa Unified School District with the request that the money or
item be used at the designated school.

The Camino Real Elementary School PTA wishes to donate $8,741.48, with the request it
be used for field trips, assemblies, student incentives, and to pay for a one-year lease for a
Minolta copy machine and supplies for the school.

Parents of Indian Hills Elementary School students have contributed $220.00, with the
request it be used to help pay for student field trips.

Mrs. Keith Watt, resident, wishes to donate $100.00, with the request it be used to
purchase instructional materials for Mrs. Pricer's and Mrs. Moulton’s classes at Stone
Avenue Elementary School.

The Sunnyslope Elementary School PTA wishes to donate $6,550.00, with the request the
funds be used to cover the cost of student field trips, awards and incentives.

Carl Zitek, a teacher at Sunnyslope Elementary School, wishes to donate CD-ROMs,
valued at approximately $100.00, to the school. These cover topics of math, reading,
written expression and problem solving.

Through a school fundraising program whereby parents use a Target Guest Card for 1% of
the purchase to go to a school, Target Stores raised $123.52 to donate to Sunnyslope
Elementary School. The funds will be used to help defray the costs of student field trips.

Administration recommends'accegtance of these donations with letters of appreciation_to

be sent.

. Recognize 1999 Support Person of the Year (Dr. Mason)

Each year the Riverside County Office of Education invites school districts throughout the
County to submit the name of a classified employee for the “Support Person of the Year”
competition. Jurupa’s “1999 Support Person of the Year” will be announced at this
evening's Board meeting and he/she will represent our district in the County celebration in
May.

This evening, twenty-four (24) classified employees are being recognized as their
respective department or school site’s “1999 Support Person of the Year.” All are excellent
representatives of the classified service, and symbolize the positive contributions of
classified employees to district operations. ’

EMPLOYEE POSITION SITE

Ms. Zelda Aguilar Clerk Typist Education Center

Ms. Betty Jenkins Clerk Typist Camino Real Elementary School
Ms. Dona Hensley Clerk Typist Glen Avon Elementary School
Ms. Pam Dodd Head Custodian Granite Hill Elementary School
Ms. Mary Hite Elementary Media Center Clerk  Ina Arbuckle Elementary School
Ms. Debi May Elementary Media Center Clerk  Indian Hills Elementary School
Ms. Melody Teagarden Activity Supervisor Mission Bell Elementary School
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g. Recognize 1999 Support Person of the Year (Continued) (Dr. Mason)

Ms. Shirley Ritch Head Custodian Pacific Avenue Elementary School
Ms. Jeanne Cline Activity Supervisor Pedley Elementary School

Ms. Aima Mendoza Clerk Typist Peralta Elementary School

Ms. Patrica Flores Activity Supervisor Rustic Lane Elementary School
Ms. Karen Luke Elementary Media Center Clerk  Sky Country Elementary School
Mr. Rafael Ruvalcaba  Language Services Tutor Stone Avenue Elementary School
Ms. Alice Scott Principal’'s Secretary Sunnyslope Elementary School
Ms. Barbara Snyder Activity Supervisor/Instr. Aide Troth Street Elementary School
Ms. Stella Espinoza Principal’'s Secretary Van Buren Elementary School
Ms. Linda Ledesma Clerk Typist West Riverside Elementary School
Ms. Mary Orduno Language Services Tutor Jurupa Middle School

Ms. Stella Portillo Instructional Aide Mira Loma Middle School

Ms. Patti Batcha Clerk Typist Mission Middle School

Ms. Helen Haney Asst. Principal’s Secretary Jurupa Valley High School

Ms. Gail O’'Donnell Asst. Principal’s Secretary Rubidoux High School

Ms. Katherine Romero  Head Custodian Nueva Vista High School

Ms. Donna Fuller Secretary, Adult Education Learning Center

Congratulations to these outstanding employees. Information only.

h. Recognize Jurupa’s “1998-99 Administrator of the Year” (Mrs. Roberts)
The Riverside County Office of Education invited the district to submit the name of a

candidate for County “Administrator of the Year.” This competition gives districts an
opportunity to recognize an important leader among the school site management and
district office staff. This year, we are pleased to honor Dr. Ron Needham, Director of
Administrative Services, as Jurupa’s “1998-99 Administrator of the Year.”

Dr. Needham came to the District in the 1963-64 school year as a science teacher at
Rubidoux High School. He became an Assistant Principal at Rubidoux High School in the
1980-81 school year; and when the new high school opened in the 1990-91 school year, he
was selected to serve in this same position at Jurupa Valley High, until being chosen for the
Interim Principal position at Jurupa Valley High School in the 1995-96 school year. As the
1996-97 school year opened, Dr. Needham was selected to serve in Administrative
Services, where he currently serves as Director of Administrative Services.

As the Superintendent's Designee for student disciplinary actions, Dr. Needham works
diligently to ensure that parents receive courteous attention. He provides prompt, accurate
information as the District's representative to the news media as well. His responses on
the district’'s behalf are always positive. Dr. Needham is also involved in personnel
selection, district negotiations, the Superintendent’s Cabinet, and keeping Board Policies,
Regulations, and Procedures up-to-date.

In addition to his numerous job responsibilities, he strives to always be cheerful and polite
to staff members and the community. He makes time to see students at the school sites by
judging science fairs and conducting mock interviews, and he is well known for serving as
the District “Bee Master.” Dr. Needham is a caring and enthusiastic administrator, and we
are delighted to honor him as Jurupa’s “1998-99 Administrator of the Year.” Information only.

AFTER THE RECOGNITION CEREMONY, THE BOARD PRESIDENT :%%)ULD CALL A SHORT RECESS
“SUPPORT PERSON OF THE YEAR™ AND “ADMINISTRATOR OF THE:




3. Administrative Reports and Written Communications

*

a. Announce Re-election of Mr. John Chavez to the CSBA Delegate Assembly (Mrs. Roberts)
At the February 16, 1999 Board meeting, Mr. Chavez was one of six candidates nominated
by the Board for the 1999 CSBA Delegate Assembly election. The District recently
received a copy of the California School Boards Association notification letter indicating that
Mr. Chavez was re-elected to the Delegate Assembly. Mr. Chavez was elected to serve as
one of the delegates to Subregion 18-A for a two year term. Congratulations to Mr. John
Chavez for this outstanding accomplishment. Information only.

b. Other Reports and Written Communications (Mrs. Roberts)

4. Public Verbal Comments

5.

This communication opportunity is included on the agenda of each regular Board meeting so
citizens can make suggestions or identify concerns about matters affecting the school district,
or request an item on a future agenda. California law states that there shall be no action
on items not shown on the published Board agenda.

The Board President will call on speakers who have completed cards requesting to be heard.
Comments should be limited to five minutes. The Board may not have complete information
available to answer questions and may refer specific concerns to the staff for appropriate
attention.

Board Member Reports and Comments
Individual Board members may wish to share information about topics not on the agenda,

report on committee activities or request items on a future agenda.

HEARING SESSION

Hear Public Comments on Pupil Textbook and Instructional Materials Incentive Program,
Grades K-12 for the Purpose of Requesting a Waiver Request

Education Code 60119 specifies that governing boards of school districts are required to hold a public
hearing for Pupil Textbook and Instructional Material compliance.

The Board President should formally open a hearing on the Pupil Textbook and Instructional

Materials Incentive program. grades K-12. After public comments or questions, the hearing should be

formally closed. Board action to adopt the Resolution is scheduled as Agenda ltem B.

* * * * * *

ACTION SESSION

Approve Routine Action Items by Consent

Administration recommends the Board approve/adopt Routine Action Items A 1-13 as printed.

1. Approve Minutes of April 5, 1999 Regular Meeting

2. Purchase Orders (Mrs. Lauzon)
3. Disbursement Orders (Mrs. Lauzon)
4. Payroll Report (Mrs. Lauzon)
5. Appropriation Transfers (Mrs. Lauzon)
6. Agreements (Mr. Edmunds)



A. Approve Routine Action Items by Consent (Continued)

*

7. Adopt Resolution No. 99/22. Authorization to Encumber Funds for the 1999/2000 Fiscal

Year (Mr. Edmunds)
It is sometimes necessary to issue purchase orders for the new fiscal year before the year
begins. This ensures that necessary materials will be on hand when needed; for example:
for summer school, for athletic equipment needed for early practice sessions, or for items
which have a lead time of several months. The County Office of Education requires the
adoption of a resolution, which is included in the supporting documents, for districts that
use the automatic purchase order program and wish to commit funds before the approval of
the Budget for 1999/2000.

Administration recommends the adoption of Resolution 99/22. Authorization to Encumber
Funds for the 1999/2000 fiscal year.

. Adopt at Second Reading Revised Board Policy and Regulation #6502 and Revised and

Renumbered Board Policy and Regulation #6505 (Dr. Mason)
Recent changes in the law have made it necessary for us to revise Board policies and

regulations in the areas of evaluation of Consolidated Categorical Programs, and Education
for English Language Learners. These policies are consistent with the California State
Board of Education policies and the California Code of Regulations. They are being
presented to the Board for consideration to bring district policies into compliance.

a. Revised Board Policy and Regulation 6502, Criteria for Evaluation of Consolidated
Programs.

b. Revised and Renumbered (from 6501.1R) Board Policy and Regulation 6505,
Education for English Lanquage Learners.

Administration recommends adoption at second reading of Revised Board Policy and
Requlation #6502 and Revised and Renumbered Board Policy and Regqulation #6505.

. Affirm Non-Routine Field Trip Request from Jurupa Valley High School (Dr. Mason)

Ms. Melva Morrison, teacher at Jurupa Valley High School, requested permission to take
approximately twenty-seven Jurupa Valley High School Chamber Singers on a tour on
Thursday, April 15 through Saturday, April 17, 1999 in the Southern California area.
Students participated in several performance opportunities, performed with other high
school students, attended a clinic with the choral director at Cal State University, Long
Beach, observed a college choir rehearsal, participated in an informal performance at
Santa Monica Pier, and many other activities. Due to the timing of the schedule, it was not
possible for this request to meet the timeline for submitting Board agenda requests.
Transportation was by district vehicle and supervision was provided by staff. Costs for this
trip have been earned by students participating in fundraising activities and business
donations. Administration has indicated that no student was denied the opportunity to
participate in this activity due to the lack of funds. A copy of the Non-Routine Field Trip
Request is included in the supporting documents.

Administration requests that the Board affirm the approval for Ms. Melva Morrison to travel
in the Southern California area with approximately twenty-seven Jurupa Valley High School
Chamber Singers on Thursday, April 15 through Saturday, April 17, 1999 for a tour and
participation_in various performances, observation of a college choir rehearsal. and
attendance at a clinic.
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A. Approve Routine Action Items by Consent (Continued)

*10.

*11.

*12.

Affirm Approval for Non-Routine Field Trip Request from Rubidoux High School(Dr. Mason)

Ms. Connie Halloway, teacher at Rubidoux High School, requested approval to travel to
Riverside with approximately five students to attend the 52" Annual FHA-HERO State
Leadership Conference on Saturday, April 17 through Tuesday, April 20, 1999. Students
were provided an opportunity to participate in leadership development and competition.
Travel was provided by parents, lodging arrangements were at the Holiday Inn, supervision
was provided by staff members, and costs were paid through fundraising activities. Due to
the timing of the conference notification, it was not possible for this request to meet the
timeline for submitting Board agenda requests. Administration has indicated that no
student was denied the opportunity to participate in this activity due to the lack of funds. A
copy of the Non-I3outine Field Trip Request is included in the supporting documents.

Administration raquests that the Board affirm the approval for Ms. Connie Halloway,
teacher at Rubidaux High School, to travel to Riverside with five students to participate in
the 52" Annual =HA-HERO State Leadership Conference on Saturday, April 17 through
Tuesday, April 2(, 1999.

Approve Non-Routine Field Trip Request from Jurupa Valley High School (Dr. Mason)
Mr. Paul Wakefi2ld, teacher at Jurupa Valley High School, is requesting permission to

travel to Morro Biay on Thursday, April 29 through Sunday, May 2, 1999 with approximately
twenty-eight students in the Oceanography class. Students will be able to observe some
of the marine organisms that inhabit the region north of Point Conception, and participate in
activities compar.ng the various regions of the Morro Bay region. Transportation will be by
district vehicles, supervision by staff members and parent volunteers, and students will
camp at the Morro Bay State Park and cook their own meals. Costs for this trip have been
paid through fundraising activities and donations. Administration has indicated that no
student will be de:nied the opportunity to participate in this activity due to the lack of funds.
A copy of the Non-Routine Field Trip Request is included in the supporting documents.

It is recommended that the Board approve the Non-Routine Field Trip Request from Mr.
Paul Wakefield, teacher at Jurupa Valley High School, to travel to Morro Bay with
approximately twenty-eight students in the Oceanography class on Thursday, April 29

through Sunday, Viay 2, 1999 to observe marine organisms in the region.

Approve Non-Rotuttine Field Trip Request from Pedley Elementary School (Dr. Mason)
Ms. Leilani Benites, Ms. Renee Hill, Ms. Tracy Grogan, Ms. Lucia Sagasta-Chavez, and Mr.
Nick Cornejo, teachers at Pedley Elementary School, are requesting permission to travel to
San Diego on Friday, April 30, 1999 with approximately one-hundred 1* grade students.
The purpose of the trip is to assist students in understanding how animals grow and
develop and classify them into groups as part of the culmination activity for life science.
Travel will be by district vehicles, supervision by staff members and parent volunteers, and
costs will be paid through PTA donations and School Improvement Funds. Administration
has indicated thal no student will be denied the opportunity to participate in this activity due
to the lack of funds. A copy of the Non-Routine Field Trip Request is included in the
supporting documents.

It is recommended that the Board approve the Non-Routine Field Trip Request from Ms.
Leilani Benites, Ms. Renee Hill, Ms. Tracy Grogan, Ms. Lucia Sagasta-Chavez, and Mr.
Nick Cornejo, teachers at Pedley Elementary School, to travel to San Diego with
approximately one-hundred 1% grade students on Friday, April 30, 1999 as a culmination

activity for life science.




*

A A

pprove Routine Action ltems by Consent (Continued)

*13.

13.

Approve Non-Routine Field Trip Request from Pedley Elementary School (Dr.' Mason)

Mr. Andy Elliott, Ms. Rhonda Batterton, and Ms. Kelly WySocki, teachers at Pedley
Elementary, are requesting permission to travel to San Diego on Monday, May 17, 1999
with approximately one-hundred and twenty 6" grade students. The purpose of the trip is
to study sea life and behavior and training as a culmination activity for science. Travel will
be by district vehicles and supervision by staff members and parent volunteers. Costs for
this trip will be paid through PTA donations and School Improvement Funds.
Administration has indicated that no student will be denied the opportunity to participate in
this activity due to the lack of funds. A copy of the Non-Routine Field Trip Request is
included in the supporting documents.

It is recommended that the Board approve the Non-Routine Field Trip Request from Mr.
Andy Elliott. Ms. Rhonda Batterton, and Ms. Kelly WySocki to travel to San Diego on
Monday. May 17, 1999 with approximately one-hundred and twenty 6" grade students as a
culminating activity for science.

Adopt Resolution #99-23, Pupil Textbook and Instructional Materials Compliance for
Fiscal Years 1994-1998 Waiver Request (Dr. Mason)

The Education Code (E.C.) specifies that the governing boards of school districts are subject
to the requirements of E.C. 60119 in order to receive funding for the Pupil Textbooks and
Instructional Materials Incentive Program K-12 and/or funding for instructional materials from
any state source in a fiscal year in which the Superintendent of Public Instruction determines
that the base revenue limit per average daily attendance (ADA) for each school district will
increase by at least one percent from the prior fiscal year.

The Jurupa Unified School District is requesting a waiver of E.C. 60119 for the 1994-1995
through 1997-1998 fiscal years, as we inadvertently failed to hold the required public hearings.
This requirement was included in the 1997-98 K-12 Audit Guide; however, during the previous
years, our Business Services Department indicates that the District did not have adequate
information to comply with this requirement. Approval of this waiver will allow this district to
retain the instructional materials funds received from any state source for the above fiscal
years. The district complied with this requirement for the 1998-99 fiscal year.

It is recommended that the Board approve the submittal of a request for a waiver of E.C.
60119 for the 1994-1995 through 1997-1998 fiscal vears to the State Department of Education.

. Approve SB 1564 One-Time Site Grant Expenditure Proposals (Dr. Mason)

The district recently received a Notice of Apportionment for School Site Block Grants for the
1998/99 fiscal year under Section 43(b) (1) (A) of SB 1564, Chapter 330, Statutes of 1998.
Except for the prohibition against allocating these grant funds to parents, guardians of pupils,

~ or pupils, this apportionment is unrestricted, general purpose aid. Funds are allocated on the

basis of an equal amount per unit of average daily attendance (ADA), calculated to be $30 per
ADA but not less than $10,000 per site. Each site has submitted an expenditure plan with
School Site Council approval. Funding for 1998/99 One-Time Site grants at the $30 per ADA
level were allocated in the following amounts: '

9
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*C. Approve SB 1564 One-Time Site Grant Expenditure Proposals (Dr. Mason)
Site Grant Funded

* %

* %

School at $30/ADA
Camino Real ,
Glen Avon $18,493
Granite Hill $19,895
Ina Arbuckle $20,000
Indian Hills $19,851
Mission Bell ’ $15,946.
Pacific Avenue $14,128
Pedley $20,896
Peralta $10,506
Rustic Lane $20,384
Sky Country $19,590
Stone Avenue $15,343
Sunnyslope $20,167
Troth Street $20,824
Van Buren ' $15,861
West Riverside $20,102
Jurupa Middle $24,411
Mira Loma Middle $27,558
Mission Middle $24,913
Jurupa Valley High $64,376
Rubidoux High $57,335
Nueva Vista High $10,000
Learning Center ' $10,000

(AdulvAlternative Education)

These figures represent the final allocations per site as reported by the California Department of
Education. It is recommended the Board approve the SB 1564 One-Time Site grant expenditures
as proposed by each school site not to exceed the allocated amounts.

Review and Act on Timely School Facility Matters (Mr. Edmunds)
Due to frequent changes taking place in facility improvement programs, items which require Board

discussion or action may arise between agenda preparation and meeting times. Administration
may provide such items as verbal information reports or recommendations for action.

. Act on Student Discipline Cases (Dr. Needham)

The Board of Education hereby accepts and adopts as its own the Findings of Fact and the
Conclusions of Law submitted by the Administrative Hearing Panel in each of the following

discipline cases:

EXPULSIONS:

1. The Administrative Hearing Panel recommends the expulsion of the pupil in Discipline Case
#99-049 for violation of Education Code Sections 48900 (c, d & k) for the remainder of the
current semester and the semester following; and that the pupil be referred to the Jurupa
Community School, operated by the Riverside County Office of Education. This case will be
referred to the School and Community OutREach Team (SCORE) for follow-up. This case
shall be reviewed for possible readmission to the Jurupa Unified School District on or before
January 18, 2000.

2. The Administrative Hearing Panel recommends the expulsion of the pupil in Discipline Case
499-051 for violation of Education Code Sections 48900 (g & k) for the remainder of the
current semester and the semester following; and that the pupil be referred to the Community
Day School, operated at the District Learning Center. This case will be referred to the School
and Community OutREach Team (SCORE) for follow-up. This case shall be reviewed for
possible readmission to the Jurupa Unified School District on or before January 18, 2000.
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. Act on Student Discipline Cases (Dr. Needham)

ol
[N

The Administrative Hearing Panel recommends the expulsion of the pupil in Discipline Case
#99-052 for violation of Education Code Sections 48900 (¢ & k) for the remainder of the current
semester and the semester following; and that the pupil be referred to the Community Day
School, operated at the District Learning Center. This case will be referred to the School and
Community OutREach Team (SCORE) for follow-up. This case shall be reviewed for possible
readmission to the Jurupa Unified School District on or before January 18, 2000.

. The Administrative Hearing Panel recommends the expulsion of the pupil in Discipline Case

#99-054 for violation of Education Code Sections 48900 (f, g & k) for the remainder of the
current semester and the semester following; and that the pupil be referred to the Community
Day School, operated at the District Learning Center. This case will be referred to the School
and Community OutREach Team (SCORE) for follow-up. This case shall be reviewed for
possible readmission to the Jurupa Unified School District on or before January 18, 2000.

SUSPENDED EXPULSION:

1.

The Administrative Hearing Panel recommends the expulsion of the pupil in Discipline Case
#99-055 for violation of Education Code Sections 48900 (b, ¢ j & k) for the remainder of the
current semester. However, the Governing Board may wish to consider that the enforcement

.of the expulsion order be suspended and the student be placed in school probation for the

term of the expulsion order. This case will be referred to the School and Community
OutREach Team (SCORE) for follow-up. This case shall be reviewed for possible
reinstatement or before June 7, 1999.

Administration recommends the discipline actions as described and listed above.

F.

1.

Approve Personnel Matters

Approve Personnel Report #18 (Mr. Campbel!)
Administration recommends approval of Personnel Report #18 as printed subject to
corrections and changes resulting from review in Closed Session.

. Ratify Tentative Collective Bargaining Agreement with National Education Association-Jurupa

(Mr. Campbell)
A Tentative Agreement has been reached with NEA-J on the terms and conditions of a
collective bargaining agreement to cover the period July 1, 1998 through June 30, 2001.
Specifically, it has been agreed to increase the Basic Certificated Salary Schedule by 3.95%
effective from January 1, 1999 through December 30, 1999. The salary schedule would be
increased the following year by a minimum of 2.61% effective January 1, 2000, with the actual
amount of the increase being a percentage equivalent to the percentage increase in the
ongoing unrestricted Revenue Limit funding per ADA actually received by the District.

Additionally, agreement has been reached in a number of other areas that were subject to
reopener negotiations. Those areas are longevity increments, stipends, hours of duty, staff
development days, work years, extra compensation, supplemental retirement benefits, health
and welfare benefits, and duration.

A copy of the Tentalive Agreement is included in the supporting documents along with AB
1200 disclosure documents. NEA-J leadership has notified us that its membership ratified the
Tentative Agreement on March 27, 1999. Public disclosure requirements have been satisfied.
It is recommended that the Board ratify the tentative agreement with NEA-J.
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F. Approve Personnel Matters (Continued)

* 3. Adopt 1999/2000 Employee Work Year Schedules & School Calendar (Mr. Campbell)

It is recommended that the Board adopt the 1999/2000 Work Year Schedules and School
Calendar as shown in the supporting documents. Appropriate agreements exist with
employee organizations on areas that affect them. There are no substantive changes from
last year.

Certity Compliance with Requlation Regarding Temporary Athletic Team Coaches
(Mr. Campbell)

Assurances have been received from the athletic directors at Rubidoux and Jurupa Valley
High Schools that their temporary athletic team coaches have met the required standards
of competency for 1998-99 certification as detailed in Title V, Section 5593. Verification of
qualifications and competencies is routinely done each year. The final step in the process
(Section 5594) is for the Board to notify the state that these requirements have been
satisfied.

The Board should act to formally certify to the State Board of Education that the provisions
of Section 5593 have been met,

G. Review Routine Information Reports

.

Hear Report on District Year 2000 (Y2K) Compliance (Mrs. Roberts)

The following information report is in response to Board President Sam Knight's inquiry
regarding the district's readiness to address the Y2K problem. The predictions about the
"millennium bug,” as it is sometimes called, range from those who say that there will be
minor annoyances when the calendar changes to the year 2000 to others who predict dire
consequences for those who are concerned about such things as their bank accounts, their
Social Security checks, their medical records or school records. The explanation most
often offered is that when computer programmers began writing software for many of our
current computers, they programmed dates with only two digit slots for the year. Therefore,
"99" means "1999," and "00" means "1900" not "2000." Experts say that when the clocks
and calendars in the world's computers roll from 1999 to 2000 the machines will think it is
the year 1900 and become totally confused. In light of the current worldwide dependence
and frequency of the exchange of data through electronic systems, several experts in
business and government began the quest to address the issue.

In October 1998, the President signed into law the "Year 2000 Readiness Disclosure Act.
In a statement to the public, the President noted "As our nation prepares for the year 2000
(Y2K), we face an urgent need to address the Y2K problem which may cause computers
and embedded systems that run America's critical infra-structure to malfunction and then
shut down... This legislation will help provide businesses, government and other
organizations with the necessary informational tools to overcome the Y2K computer
problem.” As a result of this legislation, the federal government produced several
documents to give guidance to institutions as they prepared to deal with this potential
problem.
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G. Review Routine Information Reports (Continued)

*

1.

Hear Report on District Year 2000 (Y2K) Compliance (Mrs. Roberts)

During November 1998, the Assistant Superintendent for Business Services convened a
district level team to address the Y2K issue in Jurupa. Neil Mercurius, Administrator of
Educational Technology, Bob Iverson, Business Assistant, Bill Elzig, Director of
Maintenance and Operations, and Bob Cable, Director of Purchasing, serve as the core
group addressing the Y2K problem. Their task is to review all district electronic equipment
and systems and set priorities for addressing those systems most likely to impact district
operations. They used as their guide, the U.S. Department of Education's “Year 2000
Readiness Kit: A Compilation of Y2K Resources for Schools, Colleges and Universities."

Our Y2K Committee reviewed the status of district telephone, security access control, air
conditioning, inteicom, sprinkler, electric, fire alarm, and cafeteria systems. To date, the
district has received letters from our major electronically dependent system suppliers that
their systems are, or will be, Y2K compliant. In addition, the Riverside County
Superintendent notified the district that the information systems for fiscal, personnel and
student data supplied by that entity will be Y2K compliant before the end of December
1999. A copy of the letter from Dr. Long is included in the supporting documents as an
example of letters we have received from other electronically dependent system suppliers.
In addition to coinputers, the Y2K Committee also is in the process of reviewing and
determining solutions for district equipment that might have embedded processes such as
answering machir es, photocopiers, fax machines, kitchen equipment, voice mail systems,
postage meters and software programs with preset dates. School sites wishing to preserve
data that might be affected will have access to a server to download their data to a central
computer for safekeeping until they have replaced their non-compliant software.
Information only.

Review Schedule :0 Conduct Board Meetings for the 1998-99 School Year (Mrs. Roberts)

Sites have been selected for regular board meetings for the 1998-99 school year in various
areas of the community. A presentation from each school will be scheduled at the
beginning of each Board meeting with a relevant student performance, speaker or other

presentation. Information only.

May 3, 1999 Board Room

May 17, 1999 Mira Loma Middle
June 7, 1999 Pacific Avenue
June 16, 1999 Board Room

3. Review Staff Development Days (Dr. Mason)
Van Buren Elemer tary April 30, 1999
Van Buren Elemertary May 14, 1999
ADJOURNMENT
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Jurupa Unified School District

PUBLIC SCHOOLS WEEK ACTIVITIES

Camino Real Elementary School
Parents are encouraged to attend school with their child(ren) at any time. They are invited to visit with their
child(ren) in the classroom, as well as have lunch with them in the cafeteria.

Glen Avon Elementary School
April 20" Career Day
* April 22™ Art Fair, Band Concert, Ice Creanms Social (in the evening)

Granite Hill Elementary School

April 19" -Parent visitation of classrooms ‘
Honor Pam Dodd (Support Person of the Year nominee) at the Board of Education Meeting
April 20" Parent visitation of classrooms
. * Spring Portraits
April 21% Young Authors’ Showcase @ 9:00 a.m. — 10:20 a.m.
Parent visitation of classrooms
April 22" Parent visitation of classrooms

April 23" PTA Executive Board meeting @ 8:00 a.m.
School Site Council meeting @ 9:00 a.m.

Indian Hill Elementary School
Parents invited to visit ¢classrooms

Mission Bell Elementary School
April 19™-20™ RIF Book Give-Away
April 21¥ Imagination Machine Assemblies (2 8:30 a.m. and 9:30 a.m.
The “Imagination Machine” held assemblies for the students in October to help them begin
writing. At this assembly, they will take stories written by the students during the year and
act them out.

Pacific Avenue Elementary School
April 19"-23" RIF Book Give-Away and School Book Fair
Apri} 22™ Family Reading Night @ 7:00 p.m. *

Peralta Elementary School

April 19" Student performance at Board of Education Meeting
April 21% ‘ Families invited to visit classrooms and have lunch at school
April 22™ “Computerized Music” assembly for all grades K-6 @ 9:15 a.m. - 10:15 a.m.

Ice Cream Social, Art/Literature “Extravaganza”, and band concert @ 6:30 p.m.

Rustic Lane Elementary School
April 21* Activities to be conducted throughout the day —
Family Picnic Day, Mixed media art show, band concert during lunch, and first grade
family math v

Sky Country Elementary School
Throughout the week parents are encouraged to visit school and have lunch with their child(ren)

Stone Avenue Elementary School
April 20%-29"  Book Fair

April 23" Have lunch with your child .
&




sunnysiope Eleme DCNOO! '
Throughout th‘ek community members will be invited to visit the school and b‘erviewed by students.

Students will write articles based on these interviews for an upcoming edition of the “Sunny Times”.
Parents are encouraged to visit to observe in classrooms and the extended day programs.
April 22™ PTA meeting @ 6:30 p.m.

Talent Show @ 7:00 p.m.

Troth Street Elementary School
April 1923 Parents are invited to have lunch with their child(ren), a STAR information video will also

be available fcr parents to view, and a book fair will be conducted
April 22™ Family night and book fair will be conducted during the evening

Van Buren Elementﬂ School
Throughout the week parents are encouraged to v1sxt the school and have lunch with their child(ren)

April 21* Spring Picture.: will be taken
April 23" A talent show will be conducted

West Riverside Elementary School
Throughout the week parents a:'e encouraged to visit the school and have lunch with their chlld(ren) spirit
day will be held, conduct recognition assemblies, and Student Council activities will mclude spring fling,
free dress day, and sports day.

Jurupa Middle School
April 20" Parent visitation day @ 9:00 a.m. - 11:30 a.m.

Mira Loma Middle School
April 21* Bring Dad to S:hool day
April 22™ History Day classroom visitation
April 24" History Day Cclebration @ 10:30 a.m. - 1:00 p.m.

Mission Middle School
Throughout the week parents aie invited to visit the school and have lunch with their child(ren)

Jurupa Valley High School
Throughout the week parents aie invited to visit the school and have lunch with their child(ren)

Rubidoux High School
Throughout the week parents are invited to visit the school and have lunch with their child(ren)

Nueva Vista High School
April 20" Open House with pizza and refreshments @ 6:00 p.m. — 7:30 p.m.
Students and parents will be provided an opportunity to hear and meet representatives from
various career fields to assist with planning for further training beyond high school.




COBA

. L’uh’_l‘l Scheol Boards Association .

March 25, 1999

Mr. John Chavez
Jurupa Unified SD
6064 Felspar Street
Riverside. CA 92509

Dear Mr. Chavez:

On behalf of the California School Boards Association, I would like to congratulate
vou on vour re-election to the Delegate Assembly. And. [ would like to thank vou
for all vou do on behalf of the children of the State.

The next Delegate Assembly will meet on Saturday, Mav 1 and Sunday,
Mayv 2. at the Hyatt Regency in Sacramento.

As a reminder. according to Article III. Section 6. of the CSBA Bylaws, expenses of
the Delegate Assembly members shall not be reimbursed from association funds.
Delegates are encouraged to seek this Kind of support from their district and/or
county association.

The Delegate Assembly agenda will be mailed to vou in advance of the meeting.
Please do not hesitate to call Dollye Breshears. board consultant in the
Administration and Governance department should vou have any questions. She
can be reached at 916.371-4691, extension 3009.

I look forward to seeing vou in May.

Sincerely.

Leslie DeMersseman
President

! 3100 Beacon Boulevard

i PO. Box 1660
West Sacramento. CA 95691
| (916) 371-4691

+ FAX i916: 371-3407



JURUPA UNIFIED SCHOOL DISTRICT
RIVERSIDE, CALIFORNIA

MINUTES OF THE REGULAR MEETING
MONDAY, APRIL 5, 1999

OPEN PUBLIC SESSION
CALL TO ORDER The Regular Meeting of the Jurupa Unified School District Board of Education was
called to order by President Knight at 6:00 p.m. on Monday, April 5, 1999, in the
Board Room at the Education Center, 3924 Riverview Drive, Riverside,
California.

, Members of the Board present were:

ROLL CALL Mr. Sam Knight, President
Mrs. Carolyn Adams, Clerk
Mrs. Mary Burns, Member
Mr. Ray Teagarden, Member

Members of the Board absent were;
Mr. John Chavez, Member

R Staff Advisers present were:

STAFF PRESENT Mrs. Benita B. Roberts, Superintendent
Dr. DeWayne Mason, Assistant Superintendent Education Services
Mr. Kent Campbell, Assistant Superintendent Personnel Services
Mr. Rollin Edmunds, Assistant Superintendent Business Services
Ms. Pam Lauzon, Director Business Services
Mr. Memo Mendez, Director Research & Categorical Projects
Dr. Ron Needham, Director Administrative Services

HEARING SESSION
PUBLIC VERBAL President Knight opened the Public Verbal comments session for members of the
COMMENTS . public to address the Board concerning matters on the Agenda for Closed Session.
There were no comments from the public.

CLOSED SESSION

ADJOURN TO CLOSED  PRESIDENT KNIGHT ADJOURNED THE BOARD TO CLOSED SESSION IN

SESSION THE SUPERINTENDENT’S OFFICE FOR THE FOLLOWING PURPOSES:
TO DISCUSS ITS POSITIONS REGARDING ANY MATTER WITHIN THE
SCOPE OF REPRESENTATION AND INSTRUCTING ITS DESIGNATED
REPRESENTATIVES FOR NEGOTIATIONS WITH EMPLOYEE GROUPS;
PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/REASSIGNMENT/RELEASE/
RESIGNATION/RETIREMENT, AND PERSONNEL REPORT #17. At 6:01
p.m., the Board recessed to Closed Session in the Superintendent’s Office. At
6:42 p.m., the Board adjourned from Closed Session.

OPENING OF REGULAR BOARD MEETING

CALL TO ORDER At 7:00 p.m., President Knight called the meeting to order in Public Session.

ROLL CALL President Knight, Mrs. Adams, Mrs. Burns. Mr. Teagarden; absent, Mr. Chavez.
FILAG SALUTE President Knight led the audience in the Pledge of Allegiance.

INSPIRATIONAL Mrs. Adams made an inspirational comment. President Knight called for a
COMMENT Moment of Silence in memory of longtime preschool teacher in the district for 28

years, Ms. I. V. Newton.
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COMMUNICATIONS SESSION
RECOGNIZE ANNUAL  The Assistant Superintendent Business Services announced that “School Bus
“"BUS DRIVER’S DAY” Driver’s Day” will be celebrated on April 27, 1999 at 9:15 a.m. in the
Transportation Department. He noted that Board members are invited to attend as
well, with an opportunity to comment on the dedicated service of the district’s bus
drivers.

RECOGNIZE "BESTOF  The Superintendent recognized the honorable mention “Best of the Best”

THE BEST" EMPLOYEES employees for February: Patty Batcha, Clerk Typist, Mission Middle; Barbara

FOR FEBRUARY Boatright, Counselor, Mira Loma Middle; Pam Dodd, Custodian, Granite Hill;
Rick Grogan, Stock Clerk/Delivery Driver, Food Services; June Hilton, Teacher,
Jurupa Valley High; Randy Jesser, SDC Teacher, Van Buren; Anna Palmer,
Teacher, Mission Middle; Donna Staub. Teacher, Jurupa Valley High; Doug
Stevens, Teacher, Mission Middle, and Kathy Yano, Teacher, West Riverside.
She congratulated Ms. Melva Morrison as the winner of the “Best of the Best”
employee for February. The Superintendent indicated that Ms. Morrison began her
career in the District several years ago as music teacher for the District’s elementary
schools. The Superintendent noted that when Jurupa Valley High School opened
ten years ago, Ms. Morrison moved into her current position as Choral Music
Teacher. She noted that Ms. Morrison was selected by her peers for maintaining
high standards for her students as well as serving as a role model for staff.

RECOGNIZE The Director of Research and Categorical Projects thanked the 22 community and

"PRINCIPAL-FOR-A- business leaders listed on the Agenda who participated in the District’s “Principal-

DAY PARTICIPANTS for-a-Day” program on March 16, 1999, with a reception held in their honor
during the afternoon at Granite Hill Elementary: Lt. T. J. Smith, Camino Real;
Mr. Dave Goodhead, Granite Hill; Ms. Rebekah Luther, Ina Arbuckle; Ms. Connie
Uale, Indian Hills; Ms. Tina Garcia, and Ms. Tammy Gamboa, Mission Bell; Mr.
Jerry Adams, Pacific Avenue; Mr. Michael Razook, Peralta; Mr. Dan Rodriguez,
Rustic Lane; Mr. Ray Teagarden, Sky Country; Mr. Carlos Sepulveda, Stone
Avenue; Ms. Nancy Gill, Sunnyslope; Ms. Michele Patterson, Troth Strect; Mr.
Mark Davis, Van Buren; Ms. Carolyn Adams, West Riverside; Mr. Keith
Metcalfe, Jurupa Middle; Mr. Doug Jones, Mira Loma Middle; Ms. Sheri Ortiz,
Mission Middle; Mr. Dennis Trail, Jurupa Valley High; Mr. Gerry Lopez,
Rubidoux High, and Ms. Marge Steinbrinck, Nueva Vista Continuation High.
The Director stated that at the end of the day, the District received positive
comments from “Principal-for-a-Day” participants.

ACCEPT DONATIONS The Assistant Superintendent Business Services requested the Board's approval of

-Motion #150 the three donations listed on the Agenda. MRS. BURNS MOVED THE BOARD
ACCEPT THE FOLLOWING DONATIONS WITH LETTERS OF
APPRECIATION TO BE SENT: $50.00 FROM MR. & MRS. RONALD BAIN
FOR INSTRUCTIONAL SUPPLIES IN MRS. BAIN’S CLASSROOM AT
CAMINO REAL ELEMENTARY; $250.00 FROM MRS. JANET TEMPLIN
FOR INSTRUCTIONAL SUPPLIES IN HER CLASSROOM AT CAMINO
REAL ELEMENTARY; $1,777.00 FROM PARENTS AT INDIAN HILLS
ELEMENTARY FOR STUDENT FIELD TRIPS. MRS. ADAMS SECONDED
THE MOTION WHICH CARRIED UNANIMOUSLY,

RECOGNIZE DISTRICT ~ The Assistant Superintendent Education Services congratulated the 234 elementary

SCIENCE FAIR and secondary District Science Fair participants on March 9, 1999, as well as the 19

WINNERS project winners from the intermediate through senior division. Project winners will
move forward to the Inland Science and Engineering Fair April 27-29, 1999 in San
Bernardino. He commended District Science Fair judges, staff, and community
volunteers for their assistance, and Mr. Terry Snell and Mr. Vince Rosse, for their
dedicated service as District Science Fair Coordinators. @
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NOMINATE CANDIDATE  The Superintendent indicated that the Board may vote for one of the three candidates

FOR CSBA RUNOIFF listed on the CSBA Delegate Assembly Runoff Election ballot: Mr. Robert L.

ELFCTION FOR Cooley (Perris Un. HSD); Mr. Kenneth C. Dickson (Murrieta Valley USD), and

DELEGATE ASSEMBLY Mg, Virginia Wyatt Denney (Val Verde USD). She indicated that the ballot must be
postmarked by April 15, 1999.

MRS. CAROLYN ADAMS NOMINATED MS. VIRGINIA WYATT DENNEY
(VAL VERDE USD). BY THE BOARD’S CONSENSUS DECISION,
PRESIDENT KNIGHT INDICATED THAT MS. VIRGINIA WYATT DENNEY
WILL RECEIVE THE BOARD’S VOTE ON THE CSBA DELEGATE
ASSEMBLY RUNOFF ELECTION BALLOT WHICH WILL BE SIGNED AND
SUBMITTED TO MEET THE APRIL 15, 1999 DEADLINE.

PRESENTATION OF The Superintendent presented a plaque to Board President Mr. Sam Knight, from

RIVERSIDE the Riverside Community College Foundation Passport to College Program, which

COMMUNITY COLLEGE  gstates: “With heartfelt appreciation for your outstanding leadership in making the

FOUNDATIONPLAQUE  dream of a college education possible for students in the class of 2004.” She
indicated that the six participating district superintendents in the Passport to College
Program received their respective district plaques on March 31, 1999 at Badger
Springs Middle School in the Moreno Valley Unified School District to celebrate the
achievement of their goal of raising $1.5 million for Riverside Community
College’s scholarship ad program, to ensure that the class of 2004 receives
scholarship funds to attend Riverside Community College. The Superintendent
emphasized that this worthwhile program is not meant to recruit students to only
attend Riverside Community College, but is being implemented as one means of
increasing the college going rate in the area. She noted that the students pictured on
the plaque are West Riverside Elementary School students, with wording below the
picture stating, “Thank you for making our dreams come true!” The Superintiendent
commented that a letter of thanks to the Riverside Community College President,
Dr. Salvatore Rotella, will be sent on the Board’s behalf.

PUBLIC VERBAL President Knight opened the Public Verbal Comments session and asked that
COMMENTS: comments be limited to five minutes.

AGENDA ITEM B - Ms. Sandra Mason, CSEA Chief Job Steward, thanked the Board for the “Moment
PARKS PROPOSAL of Silence” in memory of longtime classified employee, Ms. 1. V. Newton. She

emphasized that although the major function of the school district is to educate
students, the District once again, under Agenda Item B, is being asked by the
Jurupa Area Recreation and Park District to use school district facilitics for
functions other than for educational purposes. Ms. Mason remarked that when the
District is called upon to participate in such a venture, the Board must consider the
additional costs that are absorbed by the school district for school site upkeep. She
commented that this extra work falls on classified employees, who are already
working under reduced staffing conditions since 1995. Ms. Mason indicated that
the Board should not even consider the Park District proposal or any other
proposal from an outside agency, until they have considered its impact on the
already limited personnel that perform site upkeep duties.

BOARD MEMBER Mrs. Burns complimented the District’s Technology Department for their recently
l:EPOR'l“S@ released edition of the newsletter, Jurupa Tech, which reports that the District will
COMMENTS soon have their Board Agendas on-line.

The District’s Administrator for Educational Technology, Mr. Neil Mercurius,
responded to Mrs. Burns, by stating that the District’s technology newsletter is

currently on-line, and can be downloaded with the program, Adobe Acrobat.
-134-



BOARD MEMBER The Superintendent commented that by May, 1999, the District will have Board
REPORTS & Policies on-line as well.

COMMENTS

(CONTINUED) Mrs. Adams noted her attendance at the well-organized Rustic Lane Elementary

School Career Day held on March 30, 1999. She spoke in support of all school
sites celebrating a similar event to encourage students in their career choices.

President Knight distributed materials to each Board member from the Inland
Personnel Council Boardsmanship Workshop he attended on Saturday, March 20,
1999. He stated that under the coordination of Ms. Barbara Tooker, President,
Riverside County School Boards Association, the workshop included an excellent
presentation on Fiscal Accountability.

President Knight thanked School Resource Officers, Deputy Craig Hampton and
Deputy Paul Robles, for their outstanding Police Science curriculum provided for
students which includes information on due process, community policing,
technological advancements in equipment, and law enforcement related services.
He thanked Deputy Hampton for including him in an extra-credit tour with seven
of his students to the Jurupa Valley Sheriff’s Station on March 29, 1999, with a
demonstration given by Deputy Brian Reno on the effective use of K9 service for
both Patrol and drug detection services. President Knight commended Deputy
Hampton and Deputy Robles on behalf of the Board of Education for their
remarkable efforts with students.

ACTION SESSION
APPROVE ROUTINE MRS. BURNS MOVED THE BOARD APPROVE/ADOPT/AFFIRM ROUTINE

ACTION ITEMS BY ACTION ITEMS A 1-11-AS PRINTED: MINUTES OF MARCH 15, 1999
CONSENT REGULAR MEETING; PURCHASE ORDERS; DISBURSEMENT ORDERS;
-Motion #151 APPROPRIATION  TRANSFERS; AGREEMENTS;  NOTICE OF

COMPLETION FOR P.O. #16214-JURUPA MIDDLE SCHOOL HEALTHY
START RELOCATABLE CLASSROOM; SECOND READING OF REVISED
BOARD POLICY 4163, TUBERCULOSIS EXAMINATION-CERTIFICATED
BARGAINING UNIT MEMBERS; REVISED BOARD POLICY #4263,
TUBERCULOSIS EXAMINATION-CLASSIFIED BARGAINING UNIT
MEMBERS, NEW BOARD POLICY #4763, TUBERCULOSIS
EXAMINATION-OTHER EMPLOYEES, AND RENUMBERED BOARD
POLICY #4762.1, EVALUATION OF LONG-TERM SUBSTITUTE
TEACHERS,; OUT-OF-STATE TRAVEL REQUEST FOR DR. ELLEN
KINNEAR TO TRAVEL TO COLUMBUS, OHIO MARCH 29-31, 1999 TO
PARTICIPATE IN A NATIONAL TELECONFERENCE EVENT TO DISCUSS
THE PASSPORT TO COLLEGE PROGRAM; NON-ROUTINE FIELD TRIP
REQUEST FOR 4 RUBIDOUX HIGH STUDENTS TO TRAVEL TO FRESNO
APRIL 10-13, 1999 TO PARTICIPATE IN THE ANNUAL STATE FFA
CONVENTION; NON-ROUTINE FIELD TRIP REQUEST FOR 1 RUBIDOUX
HIGH STUDENT TO TRAVEL TO FRESNO APRIL 15-17, 1999 TO ATTEND
THE STATE FFA PUBLIC SPEAKING FINALS, AND OUT-OF-STATE
TRAVEL REQUEST FOR MR. JOHN RADOVICH TO TRAVEL TO TUCSON,
ARIZONA APRIL 21-23, 1999 TO ATTEND THE NOVANET USER’S
CONFERENCE. MRS. ADAMS SECONDED THE MOTION WHICH

CARRIED UNANIMOUSLY.
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APPROVE REQUEST The Superintendent reviewed for the Board that Mr. Dan Rodriguez, General
FOR COMMUNITY Manager of the Jurupa Area Recreation and Park (JARP) District, requested to
NEEDS ASSESSMENT  present their District’s proposal for a “Philosophical Agreement” between the two
REGARDING JARP districts. The intent of the Agreement is to form a collaborative effort of increasing
DISTRICT after school programs, summer nutrition lunches, contract classes, cultural events,
PHILOSOPHICAL and facility development. She noted that although the Board is well aware of the

AGREEMENT

‘Motion 5152 workload of the District’s staff, when considering such a proposal, they may wish

to keep in mind the impact of increased usage of the district’s facilities as well as
the limitations of the district’s maintenance staff, as previously mentioned during
Public Verbal Comments. The Superintendent further stated that although the
primary goal of the district is to educate children, from time-to-time it may be
mutually beneficial to work with outside agencies to assist families whenever
possible in a cooperative manner. She introduced Mr. Rodriguez to speak to the
Board on the Park District’s proposal which suggests several collaborative
programs to enhance services to children and their family members in the Jurupa
community.

Mr. Dan Rodriguez introduced Jurupa Area Recreation and Park District Board
member, Mr. Cliff Wanamaker, and their Board President, Ms. Linda Thompson.
He noted that they are present to demonstrate the Park District Board support of the
“Philosophical Agreement” between the two Districts.

Ms. Linda Thompson asked the School District Board to consider how the two
districts might best work together in a cooperative effort. She suggested the
possibility of a joint Board meeting between the two districts to determine ways to
better serve the community.

Mr. Rodrigu:z described the services provided by the Jurupa Area Recreation and
Park District to meet the needs of the very young child, on through the teenage
years, as well as including programs for senior citizens. He discussed the
possibilities of increasing child care programs, excursions, joint fucility
development, after school programs, educational opportunities, grant funding
opportunities, and cultural programs, by establishing various joint committees with
School Distict and Park District representation. Mr. Rodriguez stated that the
purpose of each committee would be to review a business plan, benefits, budgets,
accountability, legal ramifications, liability, maintenance impact, fund-raisers, and
other appropriate program development needs. He suggested that with the two
agencies working together to provide enriched activities for students and their
families, grants may be obtained to cover the costs for projects such as assisting
with the purchase of playground equipment, band uniforms, lighting for athletic
fields, irrigation systems, etc.

Mr. Rodriguez, after highlighting the benefits of cultural programs and activities,
introduced Mr. Arthur Rand, lead singer for the group, “The Ink Spots.” Mr.
Rand reviewed for the Board his involvement in humanitarian efforts to raise funds
through his music to help young people. He expressed his support for the efforts
of the Jurupa Area Recreation and Park District’s “Philosophical Agreement” by
singing a song for the Board, “If I Didn’t Care.” Mr. Rodriguez followed Mr.
Rand’s performance with closing thoughts on the exciting possibilities of a
“Philosophical Agreement” as a team effort with the School District.
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APPROVE REQUEST Mrs. Bumns referred to the JARP draft agreement, Item A, Basic Organization
FOR COMMUNITY Committee, and commented that if committees are formed to discuss various joint
NEEDS ASSESSMENT  projects, they should be balanced with equal representation from both districts. In
REGARDING JARP addition, she stated that the concept of the Agreement is exciting; however, it
PHILOSOPHICAL would be a long way off before such an agreement is signed. Mrs. Burns
\\iii?gfﬁ]“ indicated that under the guidance and leadership of the Superintendent, mutual

At T e benefit and the exact nature of the proposal for usage of the district's facilities
{CONTINUED) .
would need to be examined carefully.

President Knight thanked Mr. Rodriguez, Ms. Thompson and Mr. Rand for their
joint presentation to the Board. He stated; however, that concerning the
"Philosophical Agreement," additional data is needed from the Superintendent with
a community needs assessment focusing on the five specific areas listed on the
Agenda, and outlining School District and Park district responsibility.

Mr. Teagarden summarized his support of the Park District's "Philosophical
Agreement" into one word, "no."

The Superintendent stated that a recommendation was not provided for the Board
for this Agenda item, so that following discussion, the Board could determine how
to proceed with direction on whether or not they wished to pursue/explore the
concept of a "Philosophical Agreement” further. She noted that with 1,600
employees and 18,400 students, the district certainly has funding and staffing
limitations. However, the suggestions by Mr. Rodriguez to enhance programs for
students and their families might merit further review once it is determined that the
services/programs are not being offered by the district, and that both parties are on
the same page in terms of actually being able to offer the suggested services.

Mr. Rodriguez indicated that it is the intent of the "Philosophical Agreement” to
identify projects and programs for the community, followed by the development of
the grant funds necessary for implementation.

Mrs. Adams spoke in favor of staff bringing back further information on a
community needs assessment.

President Knight stated that it may be the general consensus of the Board at this
time to conduct a community needs assessment to review the various issues
discussed by Mr. Rodriguez, and to determine mutual benefit for both Districts.

The Superintendent indicated that at the suggestion of the Board President, the
Board may wish to move forward on a formal vote to conduct a community needs
assessment to be brought forward at a later date.

PRESIDENT KNIGHT MOVED THE BOAED APPROVE THE REQUEST FOR
ADMINISTRATION TO BRING BACK AT A LATER DATE A COMMUNITY
NEEDS ASSESSMENT, SPECIFICALLY RELATING TO MUTUAL
BENEFIT, NON-DUPLICATION OF SERVICES, FISCAL AND LEGAL
RESPONSIBILITY, ADMINISTRATIVE RESPONSIBILITY AND
OVERSIGHT AS IT RELATES TO THE JURUPA AREA RECREATION AND
PARK DISTRICT'S "PHILOSOPHICAL AGREEMENT." MRS. BURNS
SECONDED THE MOTION. Mrs. Adams commented that by bringing back this
additional information, it will help the Board to better understand the ramifications
of such an agreement. A VOTE WAS TAKEN, WHICH CARRIED 3-1: AYE,
PRESIDENT KNIGHT, MRS. ADAMS, MRS. BURNS. NAYE, MR.

TEAGARDEN.
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APPROVE AT IST
READING REVISED

BOARD POLICY & REG.

£0502. AND REVISED

BOARD POLICY & REG.

#0505
-Motion #133

APPROVE FOUR HIGH
SCHOOL COURSE
PILANS: REFER ONE
COURSE PLAN FOR
FURTHER REVIEW
-Motion #154

The Assistant Superintendent Education Services requested the Board’s approval
of the two revised Board Policies and Regulations listed. He stated that this will
bring the District into compliance with recent changes in the law in the areas of
Consolidated Categorical Programs, and Education for English Language
Learners. MR. TEAGARDEN MOVED THE BOARD APPROVE AT FIRST
READING REVISED BOARD POLICY AND REGULATION #6502 AND
REVISED AND RENUMBERED BOARD POLICY AND REGULATION
#6505. MRS. ADAMS SECONDED THE MOTION WHICH CARRIED
UNANIMOUSLY.

The Superintendent asked the Board for questions relative to the approval of the
five high school course plans listed on the Agenda.

Mrs. Burns requested further information on the level of training for the high
school Course Plan, Peer Counseling. President Knight expressed concern
relating to the Peer Counseling II level of intervention services provided by
students.

The Assistant Superintendent Education Services called upon the Jurupa Valley
High Principal, Ms. Jan Moorehouse, to address the Board's questions.

Ms. Jan Moorehouse explained that the Peer Counseling I and II Course Plans are
modeled after similar courses offered at high schools in surrounding districts. She
noted that these programs have been in place for approximately twelve years and
are quite successful. Ms. Moorehouse indicated that although the subject matter
offered in the proposed course plan is intense, under the knowledgeable leadership
of certificated personnel at both high schools, the emphasis will be for students to
be trained to refer friends experiencing a crisis to the proper adult/agency.

President Knight suggested an exploration of the legal ramifications in the event
that a student discloses critical information, and it is later revealed that a student in
the Peer Counseling II class did not disclose this information to the proper
authorities.

Ms. Moorehouse responded that she will investigate this question further with the
high schools that are currently offering the Peer Counseling course.

The Superintendent commented that based on the Board’s level of concemn
regarding the High School Course Plan for Peer Counseling I and II, she
suggested that they consider pulling this one Course Plan from the Agenda for
further information to be presented at a future Board meeting.

By a consensus decision, the Board determined to move forward on four of the
Course Plans brought forward, with the Course Plan for Peer Counseling I and 1I
pulled from the Agenda for further review at the next Board meeting.

Based on this decision, the Assistant Superintendent Education Services
recommended approval of the four remaining High School Course Plans:
Advanced Placement Chemistry; Advanced Placement Music Theory; Honors
Geophysical Science, and Spanish V (Advanced Placement). MR. TEAGARDEN
MOVED THE BOARD APPROVE FOUR HIGH SCHOOL COURSE PLANS:
ADVANCED PLACEMENT CHEMISTRY; ADVANCED PLACEMENT
MUSIC THEORY; HONORS GEOPHYSICAL SCIENCE, AND SPANISH V
(ADVANCED PLACEMENT). MRS. ADAMS SECONDED THE MOTION
WHICH CARRIED UNANIMOUSLY.
-138-
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AWARD BID #99/01L. The Assistant Superintendent Business Services explained that under the federal E-
CABLING & NETWORK  rate program, up to 90% of the funds for additional cabling and network
INSTALLATION AT 6 installation are provided for approved projects. He noted that although the District
DISTRICT SITES is applying for funds for cabling and network installation at six sites, after
-Mation #155 analyzing the hand carried bidding information distributed to the Board this

evening, chart project comparisons indicate that with total costs, government
discounts, school cost, and school budget amounts available, only one school has
sufficient funding in their budget to match the federal funding available to complete
their cabling and network installation project: Ina Arbuckle Elementary. The
Assistant Superintendent requested that the school's bid be awarded to Network
Cabling, Inc., the only bidder that met the District's bidding requirements, for
$76,583.12, contingent on this company signing an agreement to perform the
work at Ina Arbuckle Elementary only. MR. TEAGARDEN MOVED THE
BOARD AWARD THE CONTRACT TO NETWORK CABLING, INC., FOR
INA ARBUCKLE ELEMENTARY SCHOOL IN THE AMOUNT OF
$76,583.12, CONTINGENT UPON THE CONTRACTOR SIGNING AN
AGREEMENT TO PERFORM ONLY THE INA ARBUCKLE ELEMENTARY
SCHOOL PORTION OF THE WORK. MRS. ADAMS SECONDED THE
MOTION WHICH CARRIED UNANIMOUSLY.

President Knight requested that the student ambassador from Rubidoux High
School be allowed to provide her report for the Board since she is now present.

REPORT: RHS Anica McKesey, Rubidoux High student representative, reported the following:
STUDENT students are on spring break this week. Upcoming events are the Prom Fashion
REPRESENTATIVE Show - April 14; the ASB Officer Petitions - April 12-23, and RYLA Leadership

Camp - April 9-11. Irene Sanchez and Leroy Williams will represent Rubidoux
High at the RYLLA camp. Rubidoux seniors are receiving their notifications
concerning fall college acceptances, with final results to be reported at a later date.

ACT ON 3 DISCIPLINE The Director of Administrative Services recommended that the Board of Education

CASES: #99-046. #99- accept and adopt as its own the Findings of Fact and the Conclusions of Law
048, #99-050 submitted by the Administrative Hearing Panel in the discipline cases listed and
-Motion #156 described on the Agenda. PRESIDENT KNIGHT MOVED THE BOARD

ACCEPT THE FINDINGS OF FACT AND CONCLUSIONS OF LAW
SUBMITTED BY THE ADMINISTRATIVE HEARING PANEL IN EACH OF
THE DISCIPLINE CASES LISTED: #99-046, #99-048, AND #99-050 AS
FOLLOWS: EXPEL THE PUPIL IN DISCIPLINE CASE #99-046 FOR
VIOLATION OF EDUCATION CODE SECTIONS 48900 (Al, B & K) FOR
THE REMAINDER OF THE CURRENT SEMESTER AND THAT THE PUPIL
BE REFERRED TO THE COMMUNITY DAY SCHOOL, OPERATED AT THE
DISTRICT LEARNING CENTER, FOR THE PERIOD OF THE EXPULSION.
THIS CASE WILL BE REFERRED TO THE SCHOOL AND COMMUNITY
OUTREACH TEAM (SCORE) FOR FOLLOW-UP. THIS CASE SHALL BE
REVIEWED FOR POSSIBLE READMISSION TO THE JURUPA UNIFIED
SCHOOL DISTRICT ON OR BEFORE JUNE 7, 1999; EXPEL THE PUPIL IN
DISCIPLINE CASE #99-048 FOR VIOLATION OF EDUCATION CODE
SECTIONS 48900 (C, G & K) FOR THE REMAINDER OF THE CURRENT
SEMESTER AND) THE SEMESTER FOLLOWING; AND THAT THE PUPIL
BE REFERRED TO THE COMMUNITY DAY SCHOOL, OPERATED AT THE
DISTRICT LEARNING CENTER. THIS CASE WILL BE REFERRED TO THE
SCHOOL AND COMMUNITY OUTREACH TEAM (SCORE) FOR FOLLOW-
UP. THIS CASE SHALL BE REVIEWED FOR POSSIBLE READMISSION TO
THE JURUPA UNIFIED SCHOOL DISTRICT ON OR BEFORE JANUARY 18,

2000;
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ACT ON 3 DISCIPLINE
CASES: #99-0406, #99-
048. #99-050

-Motion #156
{(CONTINUED)

APPROVE PERSONNEL
REPORT #17 W/INSERT
-Muotion #157

APPROVE VARIABLE
TERM WAIVER
REQUEST FOR MR.
PAUL DEFOE

-Motion #158

ANNOUNCE
PROVISIONS OF
TENTATIVE
COLLECTIVE
BARGAINING
AGREEMENT W/NEA-]

ADOPT SALARY
INCREASE FOR
MANAGEMENT
EMPLOYEES
-Motion #159

MR. TEAGARDEN

EXPEL THE PUPIL IN DISCIPLINE CASE #99-050 FOR VIOLATION OF
EDUCATION CODE SECTIONS 48900 (Al & K) FOR THE REMAINDER OF
THE CURRENT SEMESTER AND THE SEMESTER FOLLOWING; AND
THAT THE PUPIL BE REFERRED TO THE JURUPA COMMUNITY
SCHOOL, OPERATED BY THE RIVERSIDE COUNTY OFFICE OF
EDUCATION, FOR THE PERIOD OF THE EXPULSION. THIS CASE WILL
BE REFERRED TO THE SCHOOL AND COMMUNITY OUTREACH TEAM
(SCORE) FOR FOLLOW-UP. THIS CASE SHALL BE REVIEWED FOR
POSSIBLE READMISSION TO THE JURUPA UNIFIED SCHOOL DISTRICT
ON OR BEFORE JANUARY 18, 2000. MRS. ADAMS SECONDED THE
MOTION WHICH CARRIED UNANIMOUSLY.

The Assistant Superintendent Personnel Services requested approval of Personnel
Report #17, with Insert H-1, Pages 9-20. PRESIDENT KNIGHT MOVED THE
BOARD APPROVE PERSONNEL REPORT #17, WITH INSERT H-1, PAGES
9-20. MRS. ADAMS SECONDED THE MOTION WHICH CARRIED
UNANIMOUSLY.

The Assistant Superintendent Personnel Services recommended approval for a
special education teacher at Peralta Elementary, Mr. Paul DeFoe, to work through
the end of the school year under the authorization of a variable term waiver.

PRESIDENT KNIGHT MOVED THE BOARD APPROVE MR. PAUL DEFOE
FOR TEMPORARY EMPLOYMENT THROUGH THE END OF THIS SCHOOL
YEAR AS A SPECIAL DAY CLASS TEACHER UNDER THE
AUTHORIZATION OF A VARIABLE TERM WAIVER. MR. TEAGARDEN
SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.

The Assistant Superintendent Personnel Services announced that a Tentative three-
year Agreement has been reached with NEA-J to cover the period July 1, 1998
through June 30, 2001, with a copy of the entire agreement included in the
supporting documents. He noted that the Tentative Agreement has been ratified by
the NEA-J membership, and Board members and the County Office received
copies of the hand carried AB 1200 Disclosure documents as well. The Assistant
Superintendent stated that the Tentative Agreement will be presented to the Board at
the next meeting for ratification.

The Assistant Superintendent Personnel Services stated that with the completion of
the negotiations process for the certificated and classified bargaining units, the
Board is being asked to consider the same salary increase, 3.95% effective January
1, 1999, for the 68 management employees not represented by a bargaining unit or
separate written contract.

MOVED THE BOARD ADOPT THE SALARY
SCHEDULES FOR MANAGEMENT EMPLOYEES NOT REPRESENTED BY
A BARGAINING UNIT OR NOT COVERED BY A SEPARATE WRITTEN
CONTRACT (REGULATION #4340, #4440, #4540, #4640) BE INCREASED
BY 3.95% EFFECTIVE JANUARY |, 1999. MRS. ADAMS SECONDED THE

MOTION WHICH CARRIED UNANIMOUSLY.
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REVIEW ROUTINE The Superintendent issued a reminder concering the "Schedule to Conduct Board
INFORMATION Meetings for the 1998-99 School Year," indicating that the Board will meet at
REPORTS Peralta Elementary on April 19, 1999 to honor a "Support Person of the Year"

from each site, and the district's "Administrator of the Year." She noted that
"Teacher of the Year" recognition will be held at Mira Loma Middle on May 17,
1999. There were no further comments concerning the following Routine
Information Report: Review Unadopted Minutes of the Second District Advisory
Council for the Consolidated Application. The Superintendent noted that on the list
of Staff Development Days, the April 16, 1999 date for Jurupa Middle School is a
minimum day.

ADJOURNMENT

There being no further business, President Knight adjourned the Regular Meeting
from Public Session at 8:15 p.m.

MINUTES OF THE REGULAR MEETING OF APRIL 5, 1999 ARE
APPROVED AS

Presidént Clerk

Date
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MARCH PAYROLL

CERTIFICATED

JURUPA UNIFIED SCHOOL DISTRICT

MONTHLY PAYROLL DISBURSEMENTS

APRIL 19, 1999

MONTHLY

$ 4,783,723.41

HOURLY PAYMENT

$ 203,523.22 $ 4,987,246.63

CLASSIFIED $ 480,117.20 $ 853,710.37 $ 1,333,827.57
BOARD MEMBERS $ 3,693.35 -0- $ 3,693.35
YOUTH EMPLOYMENT PROGRAM -0- $ 1,591.31 $ 1,591.31
TOTAL MARCH PAYMENT $ 6,326,358.86

RECOMMEND APPROVAL: I O fis‘va(}W\

Pam Lauzon
DIRECTOR OF BUSINESS SERVICES
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Jurupa Unified School District

RESOLUTION NO. 99/22
AUTHORIZATION TO ENCUMBER FUNDS FOR
THE FOLLOWING FISCAL YEAR

WHEREAS, the Jurupa Unified Schoo! District is a user of the Riverside County
Regional Processing Center's automated purchase order program; and,

WHEREAS, the automated purchase order program requires that purchase
orders be encumbered at the time they are printed; and,

WHEREAS, the Jurupa Unified School District has determined that maintaining
the numbering sequence on the automated purchase order program is important for
internal control purposes; and,

WHEREAS, the Jurupa Unified School District has determined that it has a need
to issue purchase orders for the following fiscal year prior to July 1, in certain unique
circumstances where there are requirements for items or services immediately after the
beginning of the fiscal year;

NOW, THEREFORE, BE IT RESOLVED that the Governing Board of the Jurupa
Unified School District authorizes the following positions to sign and approve requests
for purchase orders:

1) Assistant Superintendent of Business Services
2) Director of Business Services

BE IT FURTHER RESOLVED that the positions listed above will be responsible
to ensure that funds will be budgeted in the following fiscal year for the items or
services ordered in advance of the beginning of the fiscal year.

Clerk of the Board

April 19, 1999
Date
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EVALUATION OF INSTRUCTIONAL PROGRAMS

The Board of Education recognizes that it is accountable to the students,
parents/guardians, and community for conducting a continual evaluation of the
curriculum and the instructional program.

The Superintendent or designee shall review the effectiveness of district
programs in meeting desired outcomes. He/she shall provide the Board and the
community with regular reports on student progress toward Board-established
standards of expected achievement at each grade level in language arts and
mathematics. Based on these evaluations, the Board shall take appropriate
actions to maintain the effectiveness of programs and, as needed, to improve
the quality of education that district students receive.

P a 1i eviews

The Superintendent or designee shall ensure that Program Quality Reviews for
all schools are conducted in accordance with law by conducting a self-study.

The goal of the self-study shall be to provide accurate information about the
curriculum and instructional program and its effectiveness in meeting student
needs and district goals. This information shall be analyzed using the
quality criteria formulated by the California Department of Education.
Findings from the Program Quality Review shall guide ongoing evaluation
efforts to improve the quality of curriculum and instruction at each school
site.

Coordinated Compliance Reviews

The Superintendent or designee shall cooperate with the California Department
of Education in the conduct of coordinated compliance reviews to ensure that
all district categorical programs comply with Federal and State laws and
regulations. The Superintendent or designee shall notify the Board of the
results of these reviews.

Criteria for Annual Evaluation of Consolidated Programs

To enhance student achievement, the Superintendent or designee shall conduct
annual evaluations to determine whether supplemental services provided by
consolidated programs are effective and supportive. As a basis for this
evaluation, the Superintendent or designee shall recommend specific measurable
criteria which shall be used at each school site and at the district level to
evaluate student achievement and the effectiveness of each consolidated
program.

The Superintendent or designee shall submit these criteria for consideration
by the Board. If desired, each school may establish additional evaluation
criteria beyond the districtwide criteria. Evaluations conducted for each
school shall be presented annually to the Board.
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Western Association of Schools and Colleges (WASC) Accreditation

The Board believes that accreditation by the Western Association of Schools
and Colleges can foster excellence and ongoing academic improvement in
district high schools. The accreditation process also may demonstrate to
parents/guardians and the community that the schools are meeting their goals
and objectives and the WASC criteria for school effectiveness through a
quality instructional program.

The Superintendent or designee shall develop procedures whereby the district’s
schools may achieve and maintain full WASC accreditation status. The schools
shall conduct a self-study in accordance with WASC requirements, cooperate
with the WASC committee during a site visit, and develop and review action
plans to increase the effectiveness of the instructional program for students.
The Superintendent or designee shall regularly report to the Board on the
status of district schools and any WASC recommendations for school
improvement.

Legal Reference:
EDUCATION CODE
33400-33407
44662

51041

51226

51513

52034
54650-54659
62005.5
64000-64001

CODE OF REGULATIONS, TITLE S
3930-3937
3942

Adopted 4/16/79

Revised 5/21/84
Readopted 9/4/90
Technical Change 1/10/91
Revised
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SCHOOL IMPROVEMENT PROGRAM

Evaluation of School Improvement Programs

The Board of Education recognizes the importance of evaluating programs which
are conducted for the benefit of the District's pupils. Therefore, a method
of objectively evaluating the effectiveness of the School Improvement Program
shall be developed.

Adopted 4/16/79
Readopted 6/21/82
Readopted 9/4/90
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CRITERIA FOR ANNUAL EVALUATION OF CONSOLIDATED PROGRAMS

The Board has determined that all students in Jurupa Unified School District
must be expected to attain and supported in meeting grade-level curriculum
standards in language arts and mathematics.

INDICATORS OF PROGRAM EFFECTIVENESS

Evaluation of Services for All Students

1.

Adequate yearly progress shall be made toward the goal of 90 percent of all
students in each school site meeting grade-level state and national
curriculum standards for reading, writing, and mathematics in ten years or
less. The Board has determined that multiple measures for student
assessment will include 1) the State Testing and Reporting Program (STAR),
2) district-developed criterion-referenced tests which are aligned with
district curriculum standards, and 3) teacher direct assessments. For
students in grades PreK-1, multiple measures for student assessment will
include 1) district-developed criterion-referenced tests aligned with
district curriculum standards and 2) teacher direct assessments
(portfolios, authentic assessment or grades).

Specific student achievement goals for meeting adequate yearly progress at
each school site shall be dependant on the preceding year’s assessment

results. These results are computed by dividing the number of students
meeting the standards by the number assessed (summarized across all grade
levels in both language arts and mathematics). School goals will be

reported by the department of research and evaluation in an administrative
memorandum sent to each school no later than November 1 of each school
year.

Assessment results will be disaggregated by gender, ethnic group, and
socio-economic status and used to assess the progress of multi-funded
students (i.e., special education, limited-English proficient, gifted and
talented, and compensatory education). Programs determined by the
Assistant Superintendent of Education Services to be of low effectiveness
longitudinally will be modified to increase their effectiveness.

Title I “Program Improvement Schools” will be identified using results of
the annual evaluation.

An annual parent survey in all schools will assess the level of parent
satisfaction on the following factors known to affect student achievement:

® Home-school communication
* Parent training to support student achievement
® Parent participation in school activities
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6. An annual staff survey in all schools will reflect the staff’s evaluation
of the following factors known to affect student achievement:

e Quality of Instruction

e Appropriate Level of Instruction
e Incentive

¢ Time

Evaluation of Services to English Language Learners

English Language Development: LEP Students

1. Adequate yearly progress shall be made toward the state and federal goal of
90 percent of all limited-English proficient students in each school site
meeting grade-level English Language Development Standards in ten years or
less. The multiple measures for student assessment will include 1) the
English Language Development Continuum and 2) teacher direct assessments
(portfolios, authentic assessment or grades).

Redesignated Student Performance
1. The district will maintain an annual redesignation rate of 10 percent for
limited-English proficient students who have received program services in

the district.

2. Redesignated student performance will be reviewed using the same evaluation
criteria as designated for all students.

Evaluation of School Improvement/School-Based Coordinated/California

Professional Development Program

The School Site Council shall annually assess the effectiveness of School
Improvement/School-Based Coordinated/Professional Development plans and make
appropriate modifications to the school plan and budget. These plans should
be modified to incorporate any Program Quality Review or Western Association
of Schools and Colleges self-study recommendations. This annual evaluation
shall be presented to the Board of Education and shall serve as a measure of
effectiveness of the program at each site.

Each school shall provide an annual evaluation which indicates the extent to
which the school has met or made adequate progress toward its student
achievement goals as detailed in the school plan. Improvement strategies and
budget allocations to support program implementation must be prepared for any
facet of program effectiveness where goals were not met.
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Eva ti o itle VI ovative Strategi

Results of an annual staff/parent survey will assess the level of satisfaction
with the following:

¢ Categories in which Title VI monies were spent
* Actual services provided to students through the Title VI budget
¢ Potential of the Title VI services to enhance student achievement

Adopted 4/16/79

Revised 5/21/84

Readopted 9/9/90

Technical Change 1/10/91, 1/20/95
Revised
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SCBOOL IMPROVEMENT PROGRAM

Evaluation of School Improvement Programs

1. Schools are required by law to evaluate the effectiveness of their own
programs. District level evaluation shall be based on the same criteria
as a school level evaluation:

a. Degree to which the school is meeting its improvement objectives
b. Student achievement

c. Improved school environment

d. staff development to increase skills of teachers and aides

e. Ongoing monitoring/evaluation

f. Degrees to which fiscal expenditures meet the criteria of the school
improvement plan

g. Documentation that at least 85% of the site categorical budget 1is
expended for direct services to pupils in accordance with Education
Code Section 63002.

2. School level evaluation shall be conducted by the School Site Council.

3. The district level evaluation, coordinated by the administrator for state
and federal projects, also will be based on school site councils' ratings
of the programs at the individual schools. It will also contain:

a. Comparison scores between the school, the district and the state (where
appropriate).

b. Recommendations for improvement of the school site/district program(s)
(if applicable).

This report will be forwarded to the originating School Site Council and to
the Board of Education for review.

Adopted 4/16/79
Revised 5/21/84
Readopted 9/4/90
Technical Change 1/10/91
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EDUCATION FOR ENGLISH LANGUAGE LEARNERS

The Governing Board intends to provide limited-English proficient (LEP)
students with a challenging core curriculum and instruction that develops
proficiency in English speaking, reading, and writing as effectively and
efficiently as possible.

Unless the student has been placed in an alternative program, English language
learners shall receive instruction in the core curriculum in English utilizing
English materials. The primary language of the student may be used to provide
instructional clarification and reinforcement to facilitate the understanding
of concepts, directions, assignments, and content presented in English.

Instruction in the core curriculum is provided through

1. Structured English Immersion
2. Mainstream English instruction
3. An alternative program of instruction

The district's program shall be based on sound instructional theory and shall
be adequately supported so that English language learners achieve results at
the same academic level as their Znglish-proficient peers.

Instruction for English language learners shall be designed to promote
positive self-concepts and cross-cultural understanding.

The Board encourages staff to exchange information with other districts and
the County Office of Education about programs, options, and strategies for
English language learners that su:ceed under various demographic conditions.

The Superintendent or designee shill maintain procedures which provide for the
identification, assessment, and placement of English language learners, and
for their redesignation based on criteria adopted by the Board of Education
and administrative regulations.

To ensure that the district is using sound methods that effectively serve the
needs of English language learrners, the superintendent or designee shall
annually examine program results, including reports of the students' academic
achievement and their progress towards proficiency in English.

Legal Reference
EDUCATION CODE
33308.5
44253.5-44253.10
48985

52015
52130-52136
52160-52178
52180-52186
54000-54041
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62000-62005.5

CODE OF REGULATIONS, TITLE 5
4300-4320

UNITED STATES CODE, TITLE 20
1701-1705

Adopted 4/16/79

Revised 5/21/84

Readopted 9/4/90

Revised and renumbered from 6501.1R
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EDUCATION FOR ENGLISH LEARNERS

Identification, Assessment, and Placement

Upon enrollment each student's primary language shall be determined using the
Home Landguage Survey. Within 30 days of their iritial enrollment, students
who are identified as having a primary language o:her than English shall be
assessed for English proficiency in comprehension, speaking, reading, and
writing. Within 90 days of initial enrollment, students identified as having
limited English proficiency shall be further assassed for primary language
proficiency in comprehension, speaking, reading, and writing. The
Superintendent or designee shall develop criteria for determining student
needs on the basis of these assessments. (Education Code 52164.1, 62002; Code
of Regulations, Title 5, Section 4304). All students designated as LEP will
have a LEP Master Folder to document instructional program services and
student progress.

Schools must comply with the State educational regulations in providing
instruction to English learners. All English learners shall be placed in
English language classrooms unless a parental ¢xception waiver has been
granted for an alternative program.

English learners with less than reasonable fluency in English will be place in
a program of structured English immersion for a pe¢riod not normally intended
to exceed one year. If the pupil has not achieved a reasonable level of
English proficiency at the end of the transitional period the student may be
re-enrolled, unless the parents or guardians object to the extended placement.

English learners with reasonable fluency in English have been placed in an
English language mainstream program. The district has established criteria to
determine when English learners have acquired reasonable fluency in English.

English Learners who have been granted a parental exception waiver are placed
in an alternative program.

All programs for English learners shall include

1) English language development appropriate to the language proficiency of
the student;

2) Specially designed academic instruction in English (SDAIE) in the core
content (reading, language, math, science, and social studies);

3) Instruction that promotes a positive self-image and cross-cultural
understanding.

At any time, including during the school year, a parent or guardian may have
his or her child moved into an English language mainstream classroom using the
district parent request form.
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Notification to Parents/Guardians

***Note: When 15 percent or more of students enrolled in a school speak a
single primary language other than English, all notices and reports sent to
the parents/guardians of these students must also be written in the primary
language and may be answered by the parent/guardian in either language.
(Education Code 48985, 52164, 52164.1)***

The Superintendent or designee shall send a notification of the results of
English proficiency assessments to all parents/guardians of students who are
assessed, whether the student is designated fluent English proficient or
limited English proficient. (Education Code 52164.1)

In addition, the notice shall be given orally to the parents/guardians at the
Assessment Center when students are initially tested.

Parental Exception Waivers

Parents and guardians must be informed of the placement of their children in a
structured English immersion program and must be notified of an opportunity to
apply for a parental exception waiver. A full written description of all
instructional program options available in the district will be provided.
Upon request by a parent or guardian, a spoken description of such programs
will also be provided.

Pursuant to Education Code section 311(c), request for an alternative program
due to special needs, parents and guardians must be informed that the student
must be placed for a period of not less than thirty (30) calendar days in an
English language classroom and that the school district superintendent must
approve the waiver pursuant to guidelines established by the local governing
board.

Parental exception waivers shall be granted unless the school principal and
educational staff have determined that an alternative program offered at the
school would not be better suited for the overall educational development of
the pupil.

All parental exception waivers shall be acted upon by the school within twenty
(20) instructional days of submission to the school principal. However,
parental waiver requests under Education Code section 311(c) shall not be
acted upon during the thirty (30)-day placement in an English language
classroom. These waivers must be acted upon either no later than ten (10)
calendar days after the expiration of that thirty (30)-day English language
classroom placement or within twenty (20) instructional days of submission of
the parental waiver to the school principal, whichever is later.

In cases where a parental exception waiver pursuant to Education Code sections
311(b) and (c) is denied, the parents and guardians must be informed in
writing of the reason(s) for denial and, if relevant, advised of any
procedures that exist to appeal the decision to the board of education.
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For waivers pursuant to Education Code section 311(a) and for students for
whom standardized assessment data is not available, district identified
equivalent measures may be used.

Any parent or guardian who applies for a waiver under Education Code section
311 may request a review of the school district’s guidelines or procedures by
the State Board of Education.

Duration of Services

Additional and appropriate educetional services shall be provided to English
learners in kindergarten through grade 12 for the purposes of overcoming
language barriers until the Engl:sh learners have

(a) demonstrated English-language proficiency comparable to that of
the school district’s average native English-language speakers;
and

(b) recouped any academic deficits which may have been incurred in
other areas of the core curriculum as a result of language
barriers.

Redesignation

English language learners shall be redesignated as fluent English proficient
when they are able to comprehend, speak, read, and write well enough to
receive instruction in the regular program and make academic progress at a
level equivalent to that of stucents of the same age or grade whose primary
language is English. This proiliciency shall be assessed by means of the
following criteria (Education Code 52164.6):

1. Teacher evaluation of the student's English language proficiency and
curriculum mastery.

2. Objective assessment of thte student's English comprehension, speaking
proficiency, and writing skills.

3. Parental letter of notification regarding redesignation and parent
response.
4, Objective data on the student's academic performance in English.

The Superintendent or designee shall provide subsequent monitoring and support
of redesignated students.

Advisory Committee

At the district level when there are more than 50 English language learners
and at each school with more than 20 English language learners,
parent/guardian advisory committess shall be maintained to serve the advisory
functions specified in law. Parents/guardians of English language learners
shall constitute committee membership in at least the sam2 percentage as their
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children represent of the total number of students in the school. (Education

Code 52176, 62002.5)

Community-Based English Tutoring

Community-based English tutoring programs will provide English language
instruction and tutoring to parents and other adults in the community who
pledge to provide personal English language tutoring to students with limited
English proficiency pursuant to Education Code sections 315 and 316. Funds
may be used to provide direct program services, community notification,
transportation services, and background checks as needed related to the
tutoring program.

Revised and renumbered from 6501.. R
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Instruction
Regulation 6501.1

SCHOOL IMPROVEMENT PROGRAM

Identification and Assessment of Limited English Proficient Students (LEP)

School will determine the primary language of all pupils as they enroll using
the Home Lanquage Survey.

Students indicating at least one response other than English on the Home Language
Survey shall be assessed for oral language proficiency in English, using a
state-designated instrument.

Schools enrolling one or more students who have a primary language other than
English must assess the English lanquage proficiency, including understanding,
speaking, reading and writing of those pupils.

The students' ability to comprehend, speak, read and write in his/her primary
language shall also be assessed in order to determine the language of basic
skills instruction.

Schools must comply with the following State educational regulations in providing
bilingual instruction.

1) Basic Bilingual Classroom K-6 -~ Triggered by 10+ Limited English
Proficient at a grade level Goal: English
language proficiency

A. Daily English language development

B. Daily primary language instruction in basic skills

C. Second language instruction for Fluent English Proficient
(FEP)/English-only Participants

D. Activities to provide positive self-image and crosscultural understanding

2) Elementary and Secondary Individual Learning Program

- Triggered by 1+ LEPs

A. Daily English language development*

B. Primary language support to sustain academic achievement

C. Activities which promote positive self-image and crosscultural
understanding.

*English language development means specialized English language instruction
designed for students whose primary lanquage is other than English, in which
the instructional techniques, assessments, materials and approaches are directed
toward communicative competence and academic achievement covering listening,
speaking, reading and writing, including but not limited to English as a Second
Language.

Adopted 4/16/79
Revised 5/21/84
Readopted 9/4/90




' Jurupa Unified School District '
NON-ROUTINE STUDENT FIELD TRIP/EXCURSION - REQUEST FOR APPROVAL

DATE(s): April 1§, 1999 - April 17, 1999

LOCATION: claremont. Beverly Hills. Long Beach, Capistrano, Buena Park
TYPE OF ACTIVITY: Chamber Singers Mini-Tour '

PURPOSE/OBJECTIVE: +o agive several performances and exchanges, to have new
cultural experiences

NAMES OF ADULT SUPERVISORS (Note job title: principal, volunteer, etc.) Melva Morrison - direc

Mike and SheilaFakle, Tim and Leslie Burgess — parenis
EXPENSES: Transportation $ 650 Number of Students 27
Lodging 74 ,
Meals
All Other '

Cost Per Student $110
TOTAL EXPENSE $2,983 (Total Cost = # of Students)

INCOME: List All Income By Source and Indicate Amount Now on Hand:

Source Expected Income Income Now On Hand
Wedgecase Concert $570
Showcase of Talent $300
Cow Chip Bingo Tickets $450
TOTAL: $ 31320

Choir Auxiliary has over $4,000 in the bank.
Arrangements for Transportation: _school bus

Arrangements for Accommodations and Meals: on their own except for 2 dinners paid for

Planned Disposition of Unexpended Funds: recurn to students in_the form of a refund

I hereby certify that all other requirements of District regulations will be complete and on {ile in the
District Office ten days prior to departure.

%'\Datezj/ J_ school: 9 Y H-S

All pérsons making the field trip shall be determined to have waived all claims against the District, the
teachers, and the Board of Education for injury, accident, illness, or death occurring during or by reason -
of the field trip. All adult volunteers taking out-of-state field trips shall sign a statement waiving such
claims. All student participants must submit a parental consent for medical and dental care and waiver
of liability form.

Signature:

\

Datezﬁ 3/ 7

Date:

Approvals: Principal:

Date approved by the’Board of Educatio

Distribution: White copy to Assistant Superintendent Education Services
Yellow copy to Originator
No. TS4 Pink copy to Principal - : _



Jurupa Unified School District
NON-ROUTINE STUDENT FIELD TRIP/EXCURSION - REQUEST FOR APPROVAL

DATE(S): April 17-20, 1999
LOCATION: _ polidav Inn, Convention Center Riverside, CA
TYPE OF ACTIVITY: FHA-Hero State Leadership Conference

PURPOSE/OBJECTIVE: Leadership development/competition

NAMES OF ADULT SUPERVISORS (Note job title: principal, volunteer, etc.)

Connie Halloway

-0- Numbér of Students 5

_ Cost Per Student 200.00
994,00 (Total Cost = # of Students)

EXPENSES: Transportation $
Lodging S  294.00

Meals S
All Other Registratio§ 700.00

$

TOTAL EXPENSE

INCOME: List All Income By Source and Indicate Amount Now on Hand: ‘

Source - Expected Income Income Now On Hand
Cookbook Sale

40000
TOTAL: $ 1300.00

Arrangements for Transportation: _ Parents to transport to convention center

Arrangements for Accommodations and Meals: students bring spending money

Planned Disposition of Unexpended Funds:

I hereby certify that all other requirements of District regulations will be comp;lete and on file in the
District Office ten days prior to departure.

Signature: W \Zaﬁé@av‘ —— Date: 3/3/99 School: _ Rubidoux Hiqh School
Instructor) " e Lo

All persons making the field trip shall be determined to have waived all claims aga;nst the Dtstrxct the
teachers, and the Board of Education for injury, accident, illness, or death occurrmg during or by reason

of the field trip. All adult volunteers-taking out-of-state field trips shall sign a statement waiving such
claims. All student participants S - hl gonsent for medical and dental care a d waiver
of liability form. '

Approvals: Principal: N\ AT M« P

T \ \Y
Date approved by the Boar% Education

Distribution: White copy to Assistant Superintendent Education Services
Yellow copy to Originator -
Pink copy to Principal




Jurupa Unilied >Chool DistricCt
NON-ROUTINE STUDENT FIELD TRIP/EXCURSION - REQUEST FOR APPROVAL

DATE(S:: April 29 - May 2, 1999

LOCATION: Morro Bay, California

TYPE OF ACTIVITY:Oceanography Field Trip

PURPOSE/OBJECTIVE: To study/gather specimens of marine organisms

NAMES OF ADULT SUPERVISORS (Note job title: principal, volunteer, etc.)
Paul Wakefield, Teacher; Purvi Sheth, Teacher; Elisha Wakefield, Substitute
Teacher; volunteers as needed

EXPENSES: Transportation $ 250 00 Number of Students _5g
Lodging
Meals 500.00
All Other S 300,00

Cost Per Student $50.00
TOTAL EXPENSE  §_ 1300.00 (Total Cost = # of Students)

INCOME: List All Income By Source and Indicate Amount Now on Hand:

Source Expected Income Income Now On Hand
Student Donation -~ No student will $§ 1400.00

be excluded for lack of donation

Arrangements for Transportation; District Vehicles

Arrangements for Accommodations and MealsGpoup camping/cooking at Morro Bay State Park
Planned Disposition of Unexpended Funds: Student Refund

I hereby certify that all other requirements of District regulations will be complete and on file in the
District Office ten days prior to departure.

Signature: Date: 5SApril99 School: Jurupa Valley

All persons making the field trip shall be determined to have waived all claims against the District, the
teachers, and the Board of Education for injury, accident, illness, or death occurring during or by reason
of the field trip. All adult volunteers taking out-of-state figld trips shall sign a statement waiving such
claims. All student participants must submit a parental cohsent fof medical and dental care and waiver

of liability form.
VLUQ ' Date: é 7 SH; ! ?

Approvals: Principal: Z \ l< %/M

Date approved by the Bpard of Edugagion Date:

Distribution: White copy to Assistant Superintendent Education Services
Yellow copy to pri_ginator
No. TS4 Pink copy to Principal




Jurupa Unified School District
NON-ROUTINE STUDENT FIELD TRIP/EXCURSION - REQUEST FOR APPROVAL

DATE(S): April 30, 1999 Friday
LOCATION: San Diego Wild Animal Park

TYPE OF ACTIVITY: 1st Grade culmination activity for life science '
PURPOSE/OBJECTIVE: To understand how animals grow and develop but also how to classify them

into groups.
NAMES OF ADULT SUUPERVISORS (Note job title: principal, volunteer, etc.) Teachers: Leilani Benites,

Renee Hill, Tracy Grogan, Lucia Sagasta-Chavez and Nick Cornejo. . 20 parent volunteers

EXPENSES: Transportation $ .00 Number of Students _jnq
Lodging S 25 adults
Meals S -0- 125 tota?
All Other S 600.00 | |
Cost Per Student -0-
TOTAL EXPENSE $ 1400.00 (Total Cost = # of Students)
INCOME: List All Income By Source and Indicate Amount Now on Hand:
Source Expected Income Income Now On Hand
PTA (Transportation) 800.00
Pedley SIP Fund (Admission) 600,00
TOTAL: S ‘ 1400.00
Arrangements for Transportation: District Busses (2 busses)

Arrangements for Accommodations and Meals: Students will bring sack lunches

Planned Disposition of Unexpended Funds: N/A

I hereby certify that all other requirements of District regulations will be complete and on file in the
District Office ten days prior to departure.

Signature: M Date: 3/26/99 School: Pedley
(Instructor)

All persons making the field trip shall be determined to have waived all claims against the Distrjct, the
teachers, and the Board of Education for injury, accident, illness, or death occurring during or by reason
of the field trip. All adult volunteers taking out-of-state field trips shall sign a statement waiving such
claims. All student participants must submit a parental consent for medical and dental care and waiver

of liability form. qu ,
al Date: «éq ‘q 9

Date approved bx the Board of Educafion Date:

Distribution: White copy to Assistant Superintendent Education Services
Yellow copy to Originator '

Approvals: Principal:

Pink copy to Principal



v Jurupa Unified School District L
NON-ROUTINE STUDENT FIELD TRIP/EXCURSION - REQUEST FOR APPROVAL

DATE(S): Monday, May 17, 1999

LOCATION: Sea World, San Diego, CA

TYPE OF ACTIVITY: Sixth Grade culmination activity for science
PURPOSE/OBJECTIVE: To study sea life, behavior and training

NAMES OF ADULT SUPERVISORS (Note job title: principal, volunteer, etc.)
Rhonda Batterton; teacher, Andy Elliott, Teacher, Kelly WySocki, Teacher

10 Parent Volunteers

EXPENSES: Transportation $ 800.00 Number of Students 120
Lodging S -0- 13 adults
Meals S ~-U- - 133 total
All Other S 1833.00

Cost Per Student -0-

2633.00 (Total Cost = # of Students)

<

TOTAL EXPENSE

INCOME: List All Income By Source and Indicate Amount Now on Hand:

Source Expected Income Income Now On Hand

PTA (Transportation 800.00

Pedley SIP Fund (Admission) 1833.00
TOTAL: $ 2633.00

Arrangements for Transportation: _ District Bus ( 2 busses)

Arrangements for Accommodations and Meals: Students will bring sack lunches

Planned Disposition of Unexpended Funds: N/A

[ hereby certify that all other requirements of District regulations will be complete and on file in the

District Offi n days prior _tqQ depagture. :
Signature: <a !Q !&Date: 3/26/99 School: Pedley

(Instructor)

All persons making the field trip shall be determined to have waived all claims against the District, the
teachers, and the Board of Education for injury, accident, illness, or death occurring during or by reason
of the field trip. All adult volunteers taking out-of-state field trips shall sign a statement waiving such
claims. All student participants must submit a parental consent for medical and dentgl care and waiver
of liability form. Y. A

Approvals: Principal:

Date approved

Distribution: White copy to Assistant Superintendent Education Services
Yellow copy to Originator
Pink copy to Principal ‘



Jurupa Unified School District
Resolution #99-23

Resolution for Pupil Textbook
and Instructional Materials Compliance for
Waiver Request for Fiscal Years 1994-1998

WHEREAS, the governing board is required to hold a public hearing at which the
governing board shall encourage participation of parents, teachers, members of the
community interested in the affairs of the school district, and bargaining unit leaders,
and; '

WHEREAS, the governing board is required to make a determination, through a
resolution, as to whether each pupil in the district has, or will have prior to the end of
that fiscal year, sufficient textbooks or instructional materials, or both, and,

WHEREAS, these materials, in each subject, are consistent with the content and
cycles of the curriculum framework adopted by the state board;

THEREFORE, BE IT RESOLVED that the Jurupa Unified school District has held
a public meeting on April 19, 1999 and fulfilled all requirements listed above and
Education Code 60119 et seq. to request authorization to submit a waiver request For
Pupil Textbook and Instructional Materials compliance for the 1994 — 1998 fiscal years.

Adopted this 19" day of April, 1999
Board of Education

Carolyn A. Adams, Clerk
Board of Education
Jurupa Unified School District



\ ) CAMINU REAL ELEMENITARY w
SCHOOL SITE COUNCIL

MARCH 9,1999

ONE-TIME SITE GRANT

Iltem(s) To Be Purchased Justification Cost
Fax Machine Communication $250
2 Way Radios (5) Safety / Communications $550
TV (2) For Instructional Videos $700
VCRs (2) For Instructional Videos $280
Cart / Wall Mounting for TV /VCR Portable VCR/Stage Mount $250
Penmanship Program 3rd Grade Instruction $1,000
Labtop Computer Meeting Records / Special Ed. $1,300
Dictionaries / Thesauruses Classroom Resources $700
Portable Sound System Productions/Portable Use $5,000
Musical Instruction Materials Music Instruction K-6 $300
Headphones, Listening Centers(3) |Primary Small Group Use $350
Books and Cassettes Primary Small Group Use $500
Kiln Ceramic/Clay Art Projects $1,700
Laser Printer Computer Lab Use $1,400
Computer Systems(4) Individual/Small Group Use $2,600
Maps Current Maps Obsolete $400
P.E. Equipment P.E. Instruction $911
Bookshelves Classroom Book Storage $500
Carts for Overhead Projeciors(6) Facilitate Overhead Usé $510

TOTAL

$19,201




Jurupa Unified School District

Education Services

Proposed Expenditures for Site-Based Funds

Glen Avon Elementary School

1998/99

Funding Total $ 17,563-19,514

Building Improvements

(1)Norstar ICS
Telephone system with
stations in each
classroom and voice
mail

Based on a collegial
process the consensus of
staff determined that
our phone system is
antiquated, breaks down
and has poor sound
quality. Teachers have
no private or quiet place
to make parent or other
professional calls. Access
in classrooms would
provide opportunities
for parent contacts on
the spot and will
provide safety in crisis
situations.

$18036.22
(see attached)

Discussed at School Site Council 3/8/99

Z Approved

SSC ghair i

Disapproved

Principal




Granite Hill Elementary School

Jurupa Unified School District

PROPOSED EXPENDITURES FOR SITE-BASED FUNDS

1998-99
Item(s) to Be Purchased Justification for Expenditure(s) Item Cost
“Filling the Gaps™ Instructional To teach curriculum standards $2,500
Materials and Textbooks
Supplemental Language Arts' To provide students with adequate $12,144
Materials, including SRA kits, books, materials for practice of language arts
phonics materials, textbooks, practice skills
materials, listening centers, CD
players, transparencies, and software
Extra hourly for new library books to To provide students with access to $750
be inventoried and marked supplemental fiction and non-fiction
Dye-cut machine To improve the learning environment  $400
of the school
Computers, batteries, additional RAM, | To provide access to technology $1,000
printers
Extended warranty for the copier To provide access to instructional $3,000
materials
Portable public address system To improve access to assemblies / $500
public meetings
Supplemental mathematics materials, To provide students with adequate $500
including supplemental books, practice of mathematics skills
textbooks, manipulatives,
transparencies, practice materials and
software
Book racks, book cases To provide storage for supplemental $200
instructional materials
Total $20, 994



JURUPA UNIFIED SCHOOL DISTRICT

EDUCATION SERVICES

Proposed Expenditures for AB 3482 Site-Based Funds

school: Ina_Arbuckle Elementary School Total Amountof Grant: $20,000

Item(s) to be
Purchased

1. G3 iMac 333MHz/
6.0GB HD (12 items)

2. Macintosh Server G3
400 MHz Power PC G3

3. Band Instruments
4. Carpet Cleaner Extractor

Justification. f
Expenditure(s)

Tointegrate the use of technology into
our new standards-based curriculum.

Tointegrate the use of technology into
our new standards-based curriculum.

To provide students with an opportunity
to participate in the music program.

To provide alearning environment that is

safe, clean and healthy for staff and
students .

Total

Item Cost

$12,000

$ 5,500

$ 900

$ 1,600

$20,000
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JUrdpa uvliliired oCTNooul Ulsunict
Education Services

~ Proposed Expenditures for Site-Based Funds

urupa Unified School District

Education Services

1998-1999

School Indian Hills Elementary Total Amount of Grant _$18.853-$20,948
items to be Justification for Expenditures Item Cost
Purchased (approximate)

Risograph To support implementation of current | $ 5800.00 v~

adoptions and special need students.

Supplemental math To support implementation of math $ 1950.00 v

materials adoption at all grade levels.

Technology materials | To provide hands-on problem-solving |from

(may include software, | and skill-building practice for $ 2000.00 to

computers, headphones, | students at all grade levels. $ 9000.00

other items as needed)

Classroom furniture To store materials used for classroom | from

(storage cabinets, learning activities, special projects, $ 500.00 to

chart stands, etc.) etc. $ 3000.00

Reference materials To support student learning in the from

(encyclopedias, maps, |classroom with accessible reference $ 500.00 to

dictionaries, etc.) materials $ 2500.00

Total amount of purchases will not exceed final total of grant.

Approved by School Site Council on February 18, 1999.




Jurupa Unified School District
Education Services

Proposed Expenditures for Site-Based Funds
1999/2000

School Mission Bell Elementary ‘ Total Amount of Grant _$15.144.00 (ADA $27)

Item(s) To Be Purchased Justification for Expenditure(s) __Item Cost
Instructional Matenals To provide supplimental and remediul | $1,750.00
“Filling the Gaps” reading and mathematics materials
Maternals Requsition #s 51738, 51739, 51740,
51742,51743,51744,51747,51748,
51749,51750
Technology To provide copying of instructional $13,419.00
Copier materials.
TOTAL $15,144.00




JURUPA UNIFIED SCHOOL DISTRICT
Pacific Avenue School

Proposed Expenditures for Site-Based Funds

1998/99
SCHOOL  Pacific Avenue School TOTAL AMOUNT OF GRANT $14.909
Items to be Purchased Justification for Expenditure Item Cost
Completion of E-RATE We are applying for an E-RATE $5,000
grant funding (10%) grant for complete wiring for our

school site. If the grant is funded
at the 90% rate, we would be using]
10% of Site Grant funds to
complete this grant.

Classroom computers We would be purchasing (4-6) 6,000
additional classroom computers
and printers to extend our
coverage through 3rd grade.

Computer software We would be purchasing software 3,909
for the new computers, as well as,
for our present computer lab.

TOTAL : $14,909
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JURUPA UNIFIED SCHOOL DISTRICT

Proposed Expenditures for 1998/1999 One-Time Site Grants

School: Pedley Elementary Total Amount of Grant: $22,050
items to be Purchased ~ Justification Item Cost
1. Office copier Existing office copier does not work. $2,900

Copiers in teacher workroom are
under heavy use. Office needs a
copier for immunization records,

etc. -

2. Telephones Current telephones are $7,500
substandard. Additional
phones to be placed in
classrooms for future

wiring.
3. New bus loop To provide a safe loading and $ 5,000
unloading zone for students
4, Grades 2-6 To provide supplemental $ 2850
supplemental materials in reading and
LA/ math materials math
5. Kindergarten Currently there are no window $3,000
classroom coverings in Kindergarten
mini blinds classrooms which poses a

danger during strong/severe
wind conditions

6. Boom boxes (8 x $100) To improve access $ 800

(CD) to music at each grade level
including Special Education

Total $ 22,050



@ peralta Elementary School

Proposed Expenditures for Site Based Funds

1998/99

Total Amount of Grant _$11,086

Ttern(s) To Be Purchased -

Jd's'tiﬁcétlibn for ékpenditure(s)

Item Cost

2 Cisco 12 port fiber uplink

To complete LAN as partially installed

approx. $3,000 X 2

switches #1912 C

through Riverlink and $20,000 grant

8-3 COM Fast ethcrnet 107100 cards

$80 - $100X 8

for Power MacIntosh 5260/100

1 - MacApplc file server

“"

approx. $3,000

1 Mac OS 8.5 disc. & Jicense for 15

approx $30.00 X 15

16 MG mcmory modules

approx. $50.00 X 16

3 for 5400/180

11 for 5260/100

1 for 7200/120

1for 5300/100

IP version Quickmail Office/

$781.03

25 user license

8-10 ft. patch cards

approx. $10.00 X 8

To complcte LAN
TOTAL

approx. $11,911.03

G

)




Rustic Lane School
6420 Rustic Lane
Riverside, California 92509

1998-99 One Time Block Grant
Iltem Justification Cost

Instructional Materials
Math Materials Needed to implement standards $2760.
Maps and Globes Grade 4,5 and 6 need up to date 3,200.
maps and globes because of
changes inworld

Books

Dictionaries Needed as class reference 2,400.
materials

Library Books Class and School Library books 1209.
to supplement Science and Social
Studies

Building Improvements

White Boards Replace worn-out White Boards and 3330.
forrooms with blackboards
(Rms. 4,6,7,10,15,25)

Drinking Fountains- 3 OQutside fountains that are vandal 1500.
proof

Furniture

Adultchairs- 10 Increased staff, and students 380.

Chairs Rm. 10 - 20 broken furniture is not replaced - 640.

Kidney Tables - 6 600.

16" Student Chairs - 30 480.

Screen - 2 -200.

Bookcases - 6 Classroom Libraries 600

Storage cabinets - 6 Needed to store science and math 1200.
materials

Overhead Carts- 2 Makes overhead more useable 240.

Computer monitor Nonrepairable replacement 200.

Fax MFC 4350 Cut onging cost (roll paper) 425.

Total $19359.

Seo Wy (hun. G gamncd. Monck, 11,1999 )



LAULAaUON OCIVILCS '

Proposed Expenditures for Site-Based Funds

1998/99
School Sky Country School Total Amount of Grant $20,671
Items To Be Purchased Justification for Expenditure(s) Item Cost
Books
Wright Group Leveled Books To provide materials that will enhance guided $1,000
reading and raise student achievement in the area
of reading. (These were also materials that were
part of the items that were frozen)
Technology
Computer and Printer for the To update our current automated system which $1.471
library I8 on its last legs. This will maintain our
automated library system.
Laptop Computer To improve the efficiency of our IEP and $ 2,000
Student Study Team meeting.
Office Computer To provide an updated system that will run $ 1,000
current software and interface with current
computers and software.
Printers To provide all students the opportunity to print $ 900
out a product of the work produced in the
computer lab, thus enhancing reading and the
writing process.
Boom Boxes Improve access to books on tape, music, and $1,950
the boom box can be connected to a listening
center.
Wireless Microphone and To Improve written and communication skills in $1,335
Camcorder Visual and Performing Arts.
Alpha Keyboards To provide students an opportinity to improve $ 2,000
. their keyboarding skills as well as enhancing the
writing process. These can be connected to a
computer to download written work.
File Server This will provide us with the means to connect $ 3,660
all the commuters in the computer lab, thus
providing consistent instruction and internet
access.
Instructional Materials
Software To provide supplemental instructional materials $3,750
in language arts and math
Physical Education Equipment To provide (new and update worn out) material $ 1,200
to improve gross and fine muscle coordination,
eye-hand coordination, spatial orientation, etc.
Microscopes To provide supplemental material that will $ 400
: enhance science and student leaming
TOTAL $ 20,671
cgé 3vvd TIBOHOS AMLINNOD AMS 168 6b:00 SSSI/SI/E@



Jurupa Unified School District

Proposed Expenditures for Site-Based Funds

School: Stone Avenue

Education Services

1998/99

Total Amount of Grant: $14,571.00

Item(s) To Be Purchased | Justification for Expenditure(s) Item Cost
TECHNOLOGY
27" TV (7) To improve access to educational 2380.00
VCR (10) videos that enhance leaming 1330.00
Cart - 44" (7) 945.00
Computer Upgrades To upgrade memory, etc. 4369.00
INSTRUCTIONAL MATERIALS
Copier, Canon (1) To provide supplemental printing 4020.00
Book Binding Machine (1) | and equipment to publish 732.00
Dies (for die cut machine) | children's writing in book form 495.00
Binding Combs 300.00

TOTAL

14571.00




Jurupa Unified School District

Proposed Expenditures for Site-Based Funds

Sunnyslope Elementary

Education Services

N

Total Amount of Grant $ 21,281

Items To Be Purchased

Justification for
Expenditures

Item Cost

Lunch Shelter

To provide shelter for
students to eat within
health/safety guidelines

17,500

Norstar Phone System

To provide an update and
confidential phone system

3,000

Internet Wiring

Continue to wire buildings
for internet use (This item
would be multi-funded)

781




Troth Street School Site Block Grant Expenditure Plan

Rank Furniture & Equipment Total

1 Phone System (Pending E-Rate approval) approx.$4000.00 $4000.00
2 Carts for Overhead Projectors 20 @ $100.00=$2000.00+$200.00(10%) $220.0.00
3(tie) Computer Desk 34@ $200.00= $6800.00 + $680.00(10% tax & shipping) $7480.00
3(tie) Cordless P.A. System 1@ $2000.00 + $200.00(10%) ; o ’ $2200.00
4 Projection Screens 20 @ $60.00= $1200.00 + $120.00(10%) $1320.00
5 Playground Equipment approx. $2500.00+$250.00(10%) $2750.00
6 Overhead Projectors 2 @.$300.00 = $600.00+ $60.00(10%) ‘ $ 660.00
7 Water Filter 1@ $795.00 + $79,50 (10%) $874.50

8 Refrigerator (23 cu. .ft.) 1 @ $800.00 = $80.00(10%) $ 880.00

9 Mini- Blinds (all rooms) $9,760.00
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v Jurupa Unified School District
Education Services

Proposed Expenditures for Site-Based Funds

1998/99

School West Riverside Elementary School Total Amount of Grant $21,212.00 |

Item(s) To Be Purchased | Justification for Expenditure(s) Item Cost
Equipment
- TV’s, VCR’s, Listening To provide multimedia equip-
Centers, CD/Cassette ment in the classrooms for
Players instructional purposes. $7,000.00
Furniture
Task Chairs, Cabinets, To improve organization and
Bookshelves, Storage storage within the classrooms,
Units, Overhead Carts, and to provide the office and/
Folding Tables,Flag and or auditorium with a flag to
Pole, and Paper lead the school in their salute. $6,100.00
shredder. ‘
Instructional Materials
Edu-Tiles, Globes, Dic- To provide supplemental
tionaries, Math Kits instructional materials to
meet District stancards. $400.00
Technology
Printers, Memory Cards, To provide internet access
NIC Cards, Carrying throughout the classrooms
Case and Transceivers and computer labs. $5,000.00
Amount Owed
Balance owed from “Filling the Gaps” Original
115-113-1859-4140 Block Grant $1,500.00
TOTAL $20,000.00




o)

I1oUnoY ayg jooyos Aq panosddy pue jos Auoud
uosew a0} isl AepnQ fended [euy Jwgng

[eaosddy pUE M3IABY 10} {IOUNOD SIS |OOYOS O} HWqNS pue Isii AepnQ jende) (euy asedaig

00°006'c$
00'000°2$
00°'oves

00'009'2$
00'98.'G$
00°009°L$
00°00L'v$
00°00¢'v$

00'Z2- 00°¢c
00052 - 000°0C
00'¥90°22 _
00°009°L$
00°00¥$
00°000°c$ ‘xXeW
00°000°01$
00°00Z$
00°ZLL'E $ 389
00'06$
00'8LL$
00°'659$

00°6Z1L$
00°080°v$

00°081$
00°00S$
00°009°L$
00°00%'L$
JS00 pajeuiys3

puels pue wnug aseyound '@ ueo gsv Aeday

(su1eyo |eoisnw Jou) suley) ueisnpy

QnH Hod 91 00L/0L 91 ZH-# UAsala) pally

‘Hea/m [01dHO ‘QD/M SOIPRY-¥ ‘'SUBD-Z 'SHOA-Z ‘SAL-T
a|qe} 161l pue a1emyos ‘syooqixa |

(00 "suoD uyuo) uoneyelsul AL 3jqeD

308 3 8|qe2 "YIA"8lI0AU0Q olny JBlNdS peny ‘Swed iuiw ¢ o) Z
Juawaaibe aoines Jeak auom Jaidod) uouen
Jojesabujal auo @ sy ‘spppow ‘Juawdinba -osipy

(710 +) Bujuiewioy
uonesoly
jejol

s13Indwod , ssejd wnpuad,, Z

ss9juud dH ¢

s1eindwo) 98 paysiqunjay 0¢ - 0Z
(u-inq) salquiasse }20}/m 13)20] Jyos3ay
Qd/m oipey @ ¥YOA

apesfdn waysAg punog

uonejjesy|

$S3auUIeH 49||053U0)

Jajjos3u0n

pugig

00£1L4O# OSIM

s|euaje jeuonyonssu; jejuawajddng
9JEM)JOS pue sawes) jeuoieanpy ‘s)iy ‘syoog

sdey pUOM g SN JUBLND - yoed ¢
(lio3siH uesuawy) syooqixa) pasn ot

(s)way
}si7 fuond Juel9 ¥o0ig a)iS 6661

8/¢
OL/E
wr
pueg-olsniy
soyg-olsnpy
HOMON ealy (2007
V13
uy

sbum Q0¥ 2 00 ‘002 ‘004
(wstepuen) Aunoag jooyos
300 SN

"idaq aouapsg
sway| Auepuodag

suogesjddy sa3ndwor
suojpedyddy seindwon
ssej) BuidA |

ydaqg 3d

p3 -oadg

swesboid - wAo

s1aquisw yeg |y
(lenBuiq) @13
p3 -oadg

IS 008

1S "208

02
6l

8l
YA
9l
Si
vi
€l
el

= N M «

drnorppuswpedsgy  AjIoNd
[00Yas 3jppin ednunp



Mira Loma Middle School

Site Block Grant Funds Expenditure Request

|

Juruna Unified
120 School Djs
EdUCatlon Sprv,ces t“Ct

Items to be Purchased

[ )

. Class set of Exploring Art textbooks

Plus teacher materials (see attached)

. Networking hardware and software

to include converters for BNC/Cat 5,
converters, cable, fiberoptics
networking cards, switcher, router,
video amplifier, etc...

whatever is necessary to connect
classrooms to office

and library.

Video Microscope

Window Tinting for all classrooms
and Library

Two Overhezd Projectors

Purchase supplemental instructional
materials for special education in
areas of reading, math, science

Upgrade Library computers

Purchase Music books for
advanced band

Justification Cost
(Not to Exceed)

Provide literacy focus for $2,200.00

art instruction; provide

appropriate art instructional

rcsources

Provide connectivity for $3,500.00

on-line communication at

MLMS

Allow students to view data  $2,000.00

from microscope on monitor

To reduce glare for $5,000.00

whiteboards during instruction;
to reduce heat from sun due
to lack of awnings

Replace damaged equipment $ 300.00
To provide resources $1,000.00
comparable to those of
regular ed students
Provide upgraded mother $1,200.00
boards and processors to

create Pentiums for the 6
library computers

$ 500.00



9. Purchase materials for disaster
preparedness such as tents,
porta-potties, tarps, stretchers,
radios, etc. as determined by
Disaster committee

10. Eight computer carts for new
Classrooms

11. Purchase and Mount Monitor/TVs
And VCRs for six new classrooms

12. 12 CD ROM drives for Science
and math computers

13. Art supplies (non consumable)

13. Technology supplies/equipment
To include items needing replaced,
upgraded, expanded, etc. such as video cards,
CD ROM dnives, printer supplies, etc.

"We have nothing for $4,000.00

an emergency

Match existing equipment $ 800.00
in original classrooms

Match existing equipment $5,400.00

support use of existing $ 600.00
software
Expand the limited $ 500.00

resources of this class

*If there is money left, SSC would like to
allow various technology items to be
purchased as needed.

$2,080.00++

$29,080.00



School: Mission Middie School

Jurupa uvnitea School District L
Education Services
Proposed Expenditures for Site-Based Funds
1998-1999

Total Amount of Grant: $23,000-$26,000

litems(s) To Be Purchased Justification for Expenditure(s) Item Cost
White Boards (13 x $320) Ciassroom improvement/ $4,160.00
reduce chalk dust which could damage computers
PE/Lunch Shelter To provide protection during inclement $9,224.00
weather for PE classes and student activities
L during lunch.
|
Standards/GAP Materials To provide supplemental and remedial $3,013.48
ﬁmaterials to support the Math and ELA
o fstandards
i
!
o |
Software (Purchase site license and/or additional $3,000.00
. software to bring computer Iab into legal compliance.
and utilize existing technology. ]
Lap Top Computer | Purchase transportable computer to assist $2,000.00
) !timely completion and effeciency of SST process.
Transparency Machine Equipment will be used to make transparencies $800.00
used for student instruction.
Electrical Outlets Provide identified classrooms adequate outlets to $1000-$3000
accommodate classroom equipment and computers
(per Fire Marshall)
TOTAL $25,197.48




Jurupa Unified School District

Education Scrvices

Proposed Expenditurcs for Site-Based Funds 1998-99

Jurupa Valley igh School

Items to Porchased:

Total Amount of Grant: $67,000

Justification for
Expenditure

1tem Co.éi

Completion of hook-
up to Internet—-parts
and labor

(includes Weh-Server,
back-up serveer, c-
mail sofltware, Y2K
compliancc, router).
Probable e-rate refund
1 Cam-Corder @
$1,000

For the purpose of

accessing the intemet

to conduct rescarch
and school business
and to network
imtermnal offices.

$25,000

To be used by various
departments to give
students a chance to
review performances
and to understand
feedback, prepare
promotional tapes,
ctc.

180 Calculators @
$15.99 each

Overhead projcctors
and carts with roll
holders and acetate
rollers @ $500.00

| __cach

To help students Icarn
to usc calculators to
cut down the time of
higher Ievel math

$1,000

1 $2,878.02

Ior use i math and
social studies

~ presentations by
students and teachers

$2,500.00

20 mechanical
balances at S1 03.65
6 filing cabincts @
$200 cach

4 VCR, nféliitor, cart
set-ups 2 $600 cach

For use in scicnee

labs

$2.073.00

For use in preparing
and stoning
supplementary
materials for
History/Social
Scicnce standards

$1,200.00

For use in Special
Education, Social
Studies, ROTC, and
Finc Arts classes to
supplement
instruction

$1,800.00

10 manual SLR 35
mum cameras, Rockoh

For usc in photo
classes to

32,500.00




Jurupa Unified School District

Education Services

Proposcd Expenditures for Site-Based Funds 1998-99

Jurupa Valley High School

Total Amount of Grant: $67,000

KRS Super w/35-
70nun zoom lenses (@
$250 each

accommodate
ncreascd cnrolliment

$1,372.50

costumes in the

6 microscopcs for For use in Special
scicnce labs @) Education scicnee
$228.75 each _ _classcs
10 softwarc programs For use m ROTC $500.00
@ approximately classes to supplcment
$50.00 each instruction. Flight

simulators, elc., assist

in teaching scicnce

portion of ROTC

. _curriculum

S 586 Pentium For use in Busincss £5,000.00
computers classes to tcach

kcyboarding on

computers instead of

| ontypewrilers

2 VCRS @ $200 cach For use in business $400.00

classes (o support and

supplement

instruction
1 Bicscmeyer fence, For use in the Wood $300.00
commercial, 50" lechnology coursc
./12" 1., $78-900 ) i
1 Milwaukee 3/8 For usc in Wood $130.00
Magnum holc tcchnology courses
shooter, #48-55-0711
@ $130.00 N o
1 Scnco Narrow For use in Wood $250.00
Crown Stapler, technology courses
#SLS20, @ $250.00 o
1 Aquatics game For use in the water $1,500
timing unit at $3,000 athletics program
per unit (to be paid in

| part by fundraisers)

Two 35-second shot For use in the water- $600.00
clocks @ $300.00 athletics program
cach
10 safety caps @ For usc in the water $500.00
$50.00 each athletics program S
Wall cabinet/closet [For use to house $R00.00




[ L J
Jurupa Unified School District
Education Services
Proposed Expenditures for Site-Based Funds 1998-99
Jurupa Valley High School Total Amount of Grant: $67,000

R ————e

items with locks @ theater classroom
approx. $800.00 ' )
Strip Lights above To support theater $200.00
dressing room mirrors program
@ $200.00 e e
Band uniform pieces, ‘T'o support band $8,526.85
including jackets, program
slacks, shoulder
cords, cummerhunds,
shakos, shako chains,
and garment bags o
Band instruments To support band $359.65
including 2 boom program
cymbal stands, 1 18”
thin crash cymbal, |
cymbal jaw, 1
triangle, 1 castanets,
and | maracas
$59,390.02

If additional
money:
180 Calculators (@) To support math $2.878.02
$15.99 program and

achicvement of math

S _standards

Lighting for tennis To support latc $2.500.00
couris evening ind night

games played by girls

and boys lennis (eams
15 set-up tables @ To support testing and $2,000.00
$150.00 cach evening activities on

campus -
1 portable speaker @ To use for evening $1,000.00
$1.000 cvents

$67,768.04 ]
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Schoo! Nueva Vista High School

Jurupa Unified School District
Education Services

Proposed Expenditures for Block Grant Funds

1998-99

$10.000

Total Amount of Grant

ITEM(S) TO BE PURCHASED | JUSTIFICATION FOR EXPENDITURE(S) | ITEM CoST

Computers (5 x $1250) To provide computers. $6,250
needed for Windows NT Academy

Server and Winiows NT Needed to network computers for $2,000

Software Windows NT Academy

TVNCR/CART (2 x $700) to provide improved access | $1,400
to videos

Cables and Tools Start up equipment for Windows NT $300
Acadzamy

VHS Tape Rewinder (2 x $25) to lengthen the life of the $50
VCR's

TOTAL | 10,000




SchoolJurupa Adult/Alternative Education

s LT WAIREARM ULIIVVI AAJRAANE

Education Services

Proposed Expenditures for Site-Based Funds

1998/99

Total Amount of Grant

$10,000

Item(s) To Be Purchased

Justification for Expenditure(s)

Item Cost

10 Computers/Peripherals

To allow more students to use the NovaNET
educational system in the General Studies,
GED, Independent Study, and STEPS
Community Day School programs.
NovaNET system is used to enhance the
educational programs and provide direct
instruction and remediation of district
standards in language arts, math, social
studies and science.

$8,000

Computer workstations

To expand . omputer stations ard existing
computer/NovaNET lab.

$2,000




Jurupa Unified School District
Personnel Report #18
April 19, 1999

CERTIFICATED PERSONNEL

Extra Compensation Assignment

Adult/Alternative Education; to serve as an instructor; March 15, 1999 through June 10,
1999; not to exceed 10 hours per week; appropriate hourly rate of pay.

Mr. Dave Reinalda

Instructional Services; after school at-risk student reading tutorial assistance program; March
1, 1999 through April 1, 1999; not to exceed 1 1/2 hours each day; appropriate hourly rate of
pay.

Ms. Amanda Carrillo Ms. Veronica Capata Ms. Jennifer Collier
Ms. Kristin DeFrance Ms. Danica Firth Ms. Lorena Fong

Ms. Dorothy Gonzalez Ms. April Jacobson Ms. Cynthia Johnson
Ms. Christa Jorgenson  Ms. Marsi Kearney Ms. Laura Leal

Ms. Leah Luke Ms. Michelle Maisel Ms. Kara McCay

Mr. Jonathan McClure  Ms. Connie Nagle Ms. Sherri Osterberg
Mr. Joe Ramer Ms. Tricia Ramer Ms. Laurie Riemer
Mr. Steven Santiago Ms. Frances Schlegel Ms. Rhonda Werthman

Ms. Kristy Williams Maria McCollum

Instructional Services: 1998-99 school year; to grade proficiency exams; not to exceed four
(4) hours each; appropriate hourly rate of pay.

Mr. Paul Viafora Mr. Scott Steinbrinck

Instructional Services; after school reading tutorial assistance program for at-risk students:
March 2, 1999 through April 24, 1999; not to exceed 18.75 hours each; appropriate hourly
rate of pay.

Ms. Debbi England Ms. M'ary Harris Mr. Dave Clarke
Ms. Paula Goldberg Ms. Gayle Ravenscroft

Instructional Services; 1998-99 school year; planning activities for staff development day; not
to exceed two (2) hours total; appropriate hourly rate of pay.

Ms. Martha Escobar



Personnel Report #18

CERTIFICATED PERSONNEL

Extra Compensation Assignment

Granite Hill Elementary; to order and mark needed materials, maintain Title | instructional
materials, inventories and maintain student participant lists; March 15, 1999 through June
11, 1999; not to exceed 40 hours total; appropriate hourly rate of pay.

Ms. April Jacobson

Ina Arbuckle Elementary; extended day English Language Development lab; March 16, 1999
through May 21, 1999; not to exceed 23 hours total; appropriate hourly rate of pay.

Ms. Adrian Flores Ms. Diane Tud e

Ina_Arbuckle Elementey; Community Eased English Tutoring Program; March 16, 1999
through June 4, 1999; 10t to exceed 4-.25 hours total; appropriate hourly rate of pay.

Ms. Nancy Velasquez

Indian Hills Elementary; 1998-99 school year; after school intervention class for first grade
students; not to exceed 21.75 hours total; appropriate hourly rate of pay.

Ms. Cynthia Johnson

Indian Hills _Elementary; 1998-99 schoc! year; after school mandated proficiency classes; not
to exceed 28 hours each; appropriate hourly rate of pay.

Ms. Tonya Cooper Ms. Kay Lynne Cox Ms. Rainbow Kelly
Ms. Shauna Mermilliod Mr. Dan Olguin

Stone Avenue Elementary; to prepare and present a tobacco education program; April 12, 1999
through June 4, 1999; not to exceed 10 hours total; appropriate hourly rate of pay.

Mr. Andrew Hernandez

Sunnyslope Elementary; parent involvement program; March 1, 1999 through June 10, 1999;
not to exceed 78 hours total, appropriate hourly rate of pay.

Ms. Elizabeth Mendoza

Sunnyslope Elementary to serve as a GATE instructor; October 1, 1998 through June 30,
1999; not to exceed nir e (9) hours each; appropriate hourly ratz of pay.

Ms. Mary Blevins Ms. Sherry Bockman



Personnel Report #18

CERTIFICATED PERSONNEL

Resource Specialist

CLASSIFIED PERSONNE L

From Instructional Aide
to Senior Fiscal Clerk

Bilingual Language
Tutor

Activity Supervisor

Secretary

Secretary

Instructional Aide-

Headstart/Preschool

Instructional Aide

Leave of Absence

Ms. Marcia Woodard
11259 Montlake Drive
Riverside, CA 92505

Promotion
Ms. Teri Heinssen

2241 Lone Tree Street
Corona, CA 91720

Substitute Assignment

Ms. Maria Castillo
9867 Hastings Blvd.

_ Riverside, CA 92509

Ms. Dolores Meza
11072 Sky Country Drive
Mira Loma, CA 91752

Ms. Geneva Newman
10570 Ermer Street #H
Mira Loma, CA 91752

Ms. JoAnne Rose
1233 4th Street
Norco, CA 91760

Ms. Margaret Salomon
P.O. Box 33312
Riverside, CA 92519’

Ms. Lorne Taylor
12920 Sample Court
Moreno Valley, CA 92553

Maternity Leave effective

May 3, 1999 through June 10,
1999 with use of sick leave
benefits.

Effective April 19, 1999

As needed

As needed

As needed

As needed

As needed

As needed



Personnel Report #18
CLASSIFIED PERSONNEL

Short-Term/Extra  Work

Administrative Services; prepare for readmission and expulsion cases; April 6-7, 1999: not to
exceed four (4) hours per day; appropriate hourly rate of pay.

Transltator/Clerk-Typist Ms. Sandra Rainsbury

Administrative_Services; prepare for readmission and expulsion cases; April 6-7, 1999; not to
exceed eight (8) hours per day; appropriate hourly rate of pay.

Clerk-Typist Ms. Terry Bierwirth

Ina_Arbuckle Elementary; Community Based English Tutoring Program; March 16, 1999
through June 4, 1999; not to exceed 33 hours total; appropriate hourly rate of pay.

Instructional Aide Ms. Reveca Gomez

Ina_Arbuckle Elementary; to process incoming core and supplemental textbooks; March 1, 1999
through May 1, 1999; not to exceed 40 hours total; appropriate hourly rate of pay.

Activity Supervisor Ms. Annie Patino

Ina_Arbuckie Elementary; extended day English Language Development lab; March 16, 1999
through May 21, 1999; not to exceed 28 hours each; appropriate hourly rate of pay.

Instructional Aide Ms. Kathi Garcia
Bil. Language Tutor Ms. Elva Prado

Sunnyslope Elementary; parent involvement program; March 1, 1999 through June 10, 1999;
" not to exceed 78 hours total; appropriate hourly rate of pay.

Bil. Language Tutor Ms. Sylvia Alcantar

Sunnyslope Elementary; reading intervention program for students at risk; February 1, 1999
through June 10, 1999; not to exceed 50 hours total; appropriate hourly rate of pay.

Activity Supervisor Ms. Pricilla Carlos
Instructional Aide Ms. Betty Castillo

Sunnyslope Elementary; reading intervention program for students at risk; March 1, 1999
through June 10, 1999: not to exceed 110 hours total; appropriate hourly rate of pay.

Bil. Language Tutor Mr. Daniel Medina
Activity Supervisor Ms. Gloria Acosta

@



Personnel Report #13

CLASSIFIED PERSONNEL

Short-Term/Extra 'Work

Mira Loma Middle School; 1998-99 school year; to serve as a foreign language translator;

appropriate annual rate of pay.
Clerk-Typist Ms. Teresa Beckman

Leave of Absence

Activity Supervisor Ms. Carol Leon
10331 Oakbark Lane
Mira Loma, CA 91752

Unpaid Special Leave effective
April 12, 1999 through

June 10, 1999 without
compensation, health and
welfare benefits, increment
advancerent or the accrual of
seniority for layoff or reduction
in force purposes.

Placement on 39-Month Reemplovment List

Custodian Ms. Elizabeth Morgan
3690 Mintern Street
Riverside, CA 92509

Resignation
Instructional Aide- Ms. Pauline Evans
Headstart/Preschool 1313 Massachusetts #103

Riverside, CA 92507

Bilingual Language Ms. Rosa Medina
Tutor 9737 Jurupa Road
Riverside, CA 92509
MANAGEMENT PERSONNEL
Promotion
From Middle School Ms. Lucinda Sheppy

Assistant Principal to 22840 Calcutta Drive
Elementary Principal Canyon Lake, CA 92587

Effective April 6, 1999

Effective June 4, 1999

Effective April 5, 1999

Effective July 1, 1999
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OTHER PERSONNEL

Short-Term Assignment

Accounting; to serve as an Accounts Payable Trainer; April 5-9, 1999; not to exceed 16 hours
per week; $11.30 per hour.

Accounts Payable Trainer Ms. Teri Heinssen

Warehouse/Print Shop; to serve as a Peak Load Assistant; April 5-30, 1999; not to exceed 40
hours per week; $8.23 per hour.

Peak Load Assistant Ms. Kim Bessler

Ina_Arbuckie Elementary; Community Based English Tutoring Program; March 16, 1999
through June 4, 1999; not to exceed 33 hours total; $5.15 per hour.

Babysitter Ms. Maria Rodarte

Sunnyslope Elementary; to serve as an Instructional Tutor/Babysitter; March 1, 1999 through
June 10, 1999; not to exceed 60 hours each; $10.00 per hour.

inst. Tutor/Babysitter Ms. Claudia Liggan
Inst. Tutor/Babysitter Ms. Mary Sanchez

Jurupa Valley High; to serve as a Peak Load Assistant for the STAR program; April 12 1999
through May 14, 1999; not to exceed three (3) hours per day; $8.23 per hour.

Peak Load Assistant Ms. Cheryl Palermo

Jurupa Valley High; to serve as a Lifeguard; April 13, 1999 through June 4, 1999; not to
exceed 30 hours per week each; $7.50 per hour.

Lifeguard Mr. Ken McKernan
Lifeguard Mr. Chad Kocher
Lifeguard Mr. Larry Donlin
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OTHER PERSONNEL

Short-Term_Assignment

Rubidoux High School Athletics; 1998-99 school year; appropriate seascnal rate of pay.

Head Baseball Coach Mr. Ray Marisnick
Assist. Baseball Coach Mr. Kevin White
Assist. Baseball Coach Mr. John Riba
Assist. Baseball Coach Mr. John Mosher
Head Softball Coach Mr. Al Martinez
Assist. Softball Coach Mr. Harrison Cole
Assist. Softball Coach Mr. Rich Torbert
Assist. Softball Coach Ms. Nicole Mukes

Head Swim Coach Mr. Brent Gonzales
Assist. Swim Coach Ms. Kim Harrell
Assist. Swim Coach Ms. Danielle Pekar
Head Track Coach Mr. Bob Maimbourg
Assist. Track Coach Mr. Jay Hammer
Assist. Track Coach Ms. Shana Kamper
Assist. Track Coach Mr. Hudena James
Assist. Track Coach Mr. Victor Centeno
Assist. Track Coach Mr. Kent Bukarau
Head Boys Tennis Coach  Mr. Tim Jones

Head Golf Coach Mr. Charlie Meyerett

The above actions are recommended for approval:

Kent Campbell, Asyant Superintendent-Personnel Services




Jurupa Unified School District

Personnel Report #18
April 19, 1999
CERTIFICATED PERSONNEL

Regular Assignment

Teacher (SDC) Ms. Colleen Reilly
9961 50th Street
Riverside, CA 92509

Teacher Ms. Zoi Halias
16270 Moon Bow Court
Riverside, CA 92503

Intern_Assignment

Teacher (SDC) Mr. Samuel Crawford
2881 Priscilla Street
Riverside, CA 92506

Temporary Assignment

Teacher (SDC) Mr. Gregory Alexander
5705 Berkley Street
San Bernardino, CA 92407

Resource Specialist Mr. Joseph Beloni
’ 7633 Red Mountain Drive
Riverside, CA 92509

Teacher Mr. Giovanni Bernier
22491 DeBerry Street #B10
Grand Terrace, CA 92313

Teacher (SDC) Ms. Gail Camarillo
3889 Wayne Court
Riverside, CA 92504

Insert F-1, Page 8

Effective September 1, 1999
Specialist Mild/Moderate
Credential

Effective September 1, 1999
Multiple Subject Credential

Effective September 2, 1999
Specialist Mild/Moderate
Intern Credential

Effective September 2, 1999
through June 16, 2000
Specialist-Mild/Moderate
Emergency Credential

Effective September 2, 1999
through June 16, 2000
Specialist Mild/Moderate
Waiver

Effective September 2, 1999
through June 16, 2000
Multiple Subject Emergency
Credential

Effective September 2, 1999
through June 16, 2000
Specialist-Learning Handicapped
Emergency Credential
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CERTIFICATED PERSONNEL

Teacher (SDC)

Teacher

Teacher

Teacher (SDC)

Teacher

Teacher (SDC)

Teacher (SDC)

Teacher

Temporary Assignment

Mr. Paul DeFoe
7195 Orchard
Riverside, CA 92504

Mr. Gordon Eckstrom
22285 Dove Street
Grand Terrace, CA 92313

Ms. Rebecca Escobedo
38670 Eaton Avenue
Hemet, CA 92543

Mr. Gary Evans
25901 Deeberry Street
Moreno Valley, CA 92553

Mr. Juan Magno
25276 Barton Road #5
Loma Linda, CA 92354

Ms. Danielle Pekar
1055 W. Blaine Street #2
Riverside, CA 92502

Mr. Joseph Ramer
1436 Lovat Court
Riverside, CA 92508

Mr. Robert Ramirez
11110 Mathilda Lane
Riverside, CA 92508

Insert F-1, Page 9

Effective September 1, 1999
through June 16, 2000
Specialist-Mild/Moderate
Emergency Credential

Effective September 2, 1999
through June 16, 2000

Single Subject-Math Emergency
Credential

Effective September 2, 1999
through June 16, 2000
Multiple Subject Emergency
Credential

Effective September 2, 1999
through June 16, 2000
Specialist-Mild/Moderate
Emergency Credential

Effective September 2, 1999
through June 16, 2000
Multiple Subject Emergency
Credential

Effective September 2, 1999
through June 16, 2000
Specialist-Mild/Moderate
Credential

Effective September 2, 1999
through June 16, 2000
Specialist-Mild/Moderate
Emergency Credential

Effective September 2, 1999
through June 16, 2000
Multiple Subject Emergency
Credential
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CERTIFICATED PERSONNEL

Teacher (SDC)

Language, Speech and
Hearing Specialist

Teacher

Teacher (20%)

Teacher

Teacher

Resource Specialist

Teacher (SDC)

Temporary Assignment

Ms. Lorraine Robles
3425 Valencia Hill Drive
Riverside, CA 92507

Ms. Shawn Sauve
3565 Rosewood Place
Riverside, CA 92506

Ms. Carolyn Snow
5329 Valinda Avenue
Alta Loma, CA 91737

Mr. Robin Snyder
4845 Hale Avenue
LaVerne, CA 91750

Ms. Dawn Thompson
5200 Chicago Avenue #H-7
Riverside, CA 92507

Temporary Assignment

Effective September 2, 1999
through June 16, 2000
Specialist-Mild/Moderate
Waiver

Effective September 2, 1999
through June 16, 2000
Clinical Rehabilitative Services
Waiver

Effective September 2, 1999
through June 16, 2000
Muitiple Subject Emergency
Credential

Effective September 2, 1999
through June 16, 2000
General Secondary Credential

Effective September 2, 1999
through June 16, 2000
Single Subject-English
Credential

(Education Code Section #24216.5)

Ms. Leona Williams
1790 Washington Street
Riverside, CA 92506

Effective September 2, 1999
through June 16, 1999
General Elementary Credential

Erom 'Temporarv to Probationary Assignment

Ms. Laila Baltgalvis
5059 Quail Run Road #62
Riverside, CA 92507

Mr. Jon Franz
11229 Twilight Way
Moreno Valley, CA 92555

Insert F-1, Page 10

Effective July 1, 1999
Specialist-Mild/Moderate
Credential

Eftective July 1, 1999
Specialist-Mild/Moderate
Credential
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CERTIFICATED PERSONNEL

From Temporary to Probationary Assignment

Teacher (20%)

Teacher

Teacher

Teacher

Teacher

Teacher (SDC)

- Teacher

Ms. Jennifer Griffin
6854 Woodmere Drive
Riverside, CA 92509

Mr. Doug Hath
#6 Bella Firenze
Tuscany Hills, CA 92532

Ms. Susan Kannor
6591 Hemingway Drive
Riverside, CA 92506

Ms. Monica Patino
3351 Inland Empire #12M
Ontario, CA 92764

Ms. Marcia Rivero
17315 Regency Circle
Riverside, CA 92503

Mr. Kevin White
9170 Rangpur Circle
Riverside, CA 92508

Effective July 1, 1999
Single Subject-Biology
Credential

Effective July 1, 1999
Single Subject-Social
Science Credential

Effective July 1, 1999
Multiple Subject Credential

Effective July 1, 1999
Single Subject-P.E.
Credential

Effective July 1, 1999
Specialist-Mild/Moderate
Credential

Effective July 1, 1999
Specialist-Mild/Moderate
Credential

From Intern_to Regular Assignment

Ms. Janine Stewart
735 Allen Street
Corona, CA 91719

Effective July 1, 1999
Multiple Subject Credential

Extra Compensation Assignment

Education Services; staff development day planning; March 15, 1999; not to exceed two (2)
hours each; appropriate hourly rate of pay.

Mr. Mike Hughes

Ms. Sheila Medina

Education Services; to work on Extended Learning Opportunity Program; March 11, 1999
through April 2, 1999; not to exceed five (5) hours each; appropriate hourly rate of pay.

Mr. William Austin
Ms. Suzanne Hanna
Ms. Traci McCracken

Ms. Jennifer Bullard
Mr. Richard Long
Ms. Jene Tutton

Insert F-1, Page 11

Mr. Darwin Dallas
Ms. Sally Louis
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CERTIFICATED PERSONNEL

Extra Compensation Assignment

Education Services; to work on Extended Learning Opportunity Program; March 16, 1999
through April 1, 1999; not to exceed 10.5 hours each; appropriate hourly rate of pay.

Ms. Kay Lynne Cox Ms. Rainbow Kelly Ms. Shawna Mermilliod
Mr. Daniel Olguin

Education_Services; to work on Extended Learning Opportunity Program; March 13, 1999
through April 1, 1999; not to exceed 15 hours each; appropriate hourly rate of pay.

Ms. Susan Kay Ms. Annemarie Lee Mr. Brian Long
Ms. Ramona Lopez Mr. David Moberly Ms. Joanne Tyler

Education Services; to work on Extended Learning Opportunity Program; March 25, 1999
through April 1, 1999; not to exceed five (5) hours each; appropriate hourly rate of pay.

Ms. Annie Patino Ms. Kimberley Graf

Education Services; to work on Extended Learning Opportunity Program; March 23, 1999
through April 1, 1999; not to exceed six (6) hours each; appropriate hourly rate of pay.

Ms. Kimberly Castaneda Ms. Anne Cox Ms. Melissa Davis

Mr. Glenn DeHart Mr. Richard Franz Ms. Victoria Martinez
Ms. Gayle Moffitt Mr. James Moore Mr. Rudy Monge

Ms. Terese Pisarik Ms. Wendy Ramirez Mr. Stan Rowland

Ms. Suzanne Rowland Ms. Heather Smith Ms. Gayle Venegas

Ms. Carol Veneman Ms. Vera Walker Ms. Roxane Winemiller

Home Teaching Assignment; 1998-99 school year; appropriate hourly rate of pay.

Ms. Kristina Moore

Camino Real Elementary; GATE students will participate in afterschool programs to extend and
enrich their learning experiences; May 1-30, 1999; not to exceed 20 hours total; appropriate

hourly rate of pay.

Ms. Debra Johnston

Glen Avon Elementary: inservice, conference, or staff meeting opportunities to keep current in
teaching methods; February 29, 1999 through April 2, 1999; not to exceed three (3) hours

total; appropriate hourly rate of pay.

Mr. Craig Sevey

Insert F-1, Page 12
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CERTIFICATED PERSONNEL

Extra Compensation Assignment

Granite Hill Elementary; to provide materials and extra compensation for after school
activities; March 1, 1999 through May 1, 1999; not to exceed 384 hours total; appropriate

hourly rate of pay.

Ms. Connie Nagle

Ms. Miriam Kim

Ms. Maria McCollum
Ms. Veronica Capata
Ms. Kristin DeFrance
Ms. Marci Kearney
Ms. Christa Jorgensen
Ms. Leah Luke

Ms. Jennifer Collier
Ms. Cynthia Johnson

Ms. Martha Gomez
Ms. April Jacobson
Ms. Laura Leal

Ms. Tricia Ramer
Ms. Kara McCay

Ms. Sherri Osterberg
Mr. Steven Santiago
Mr. Otis Allmon

Ms. Sandra Young

Ms. Michelle Maisel

Ms. Amanda Carrillo

Ms. Sherine Patton

Ms. Frances Schlegel

Ms. Kristy Williams
Ms. Jonathan McClure
Ms. Danica Firth

Mr. Joseph Ramer

Ms. Deanna Wickersheim

Mission Bell Elementary: to teach a Saturday class; March 27, 1999; not to exceed five (5)

hours total; appropriate hourly rate of pay.

Ms. Annemarie Lee

West Riverside Elementary; to work on the upcoming ELO program; April 5-9, 1999; not to
exceed 11 hours each; appropriate hourly rate of pay.

Ms. Dolores Herandnez

Teacher

Teacher

Teacher

Ms. Sophia Gray

Substitute Assignment

Mr. Albert Brown
15870 Stoney Creek
Riverside, CA 92504

Mr. Darel Hansen
P.O. Box 33115
Riverside, CA 92519

Ms. Gloria Morales

9280 Tara Circle
Riverside, CA 92509

Insert F-1, Page 13

As needed
General Secondary Credential

As needed
Emergency 30-Day Permit

As needed
Multiple Subject Emergency
Credential
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CERTIFICATED PERSONNEL
Substitute Assignment
Teacher Mr. Rafail Krichevskiy As needed
3429 Canyon Crest #8A Emergency 30-Day Permit
Riverside, CA 92507
Teacher Mr. Herman Thomas, Jr. As needed
3035 Chardoney Way Emergency 30-Day Permit

Resource Specialist

Teacher

Teacher

Psychologist

Teacher

Mira Loma, CA 91752

Return from Leave of Absence

Mr. Larry Sturm - Effective July 1, 1999
6615 Comet Circle #400
Springfield, VA 22150

Leave of Absence

Ms. Betty Ast Unpaid Special Leave
3665 Copper Ridge Drive July 1, 1999 through
Corona, CA 91720 June 30, 2000 without

compensation, health and
welfare benefits or increment

advancement.
Ms. Carole Mattera-Rollins Maternity Leave effective
8 Blue Heron Lane May 24, 1999 through
Laguna Beach, CA 92656 June 10, 1999 with use

of sick leave benefits.

Return from 39-Moth Reemployment

Ms. Madelin Tundidor Effective April 1, 1999
986 S. Dylan Avenue
Anaheim Hills, CA 92808

Resignation
Ms. Shana Kamper: Effective June 11, 1999

1400 Barton Road #314
Redlands, CA 92373

Insert F-1, Page 14
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CLASSIFIED PERSONNEL

Reqular Assignment

Senior Fiscal Clerk Ms. Silvia Aceves As needed
8209 Stone Mist Circle
Riverside, CA 92509

Short-Term/Extra Work

Preschool Program; to provide additional time for processing of categorical timecards; April 5,
1999; not to exceed four (4) hours total; appropriate hourly rate of pay.

Senior Fiscal Clerk Ms. Judy Wigg

Sunnyslope Elementary; Reading intervention extended day program; March 1, 1999 through
June 10, 1999; not to exceed 52 hours total; appropriate hourly rate of pay.

Activity Supervisor Ms. Linda Rodriguez

Substitute Assignment

Instructional Aide Ms. Yahaira Aguilera As needed
4155 Sue Lane
Riverside, CA 92509

Custodian Mr. Brian Belknap " As needed
8979 Alder Street
Cucamonga, CA 91730

" Bilingual Language Ms. Elizabeth Franco As needed
Tutor . 5886 Janet Street
Riverside, CA 92509

Bus Driver Mr. Howard Lasher _ As needed
10459 North Lynn Circle #N
Mira Loma, CA 91752

Custodian Mr. Fausto Lopez As needed
5635 Marlat Street
Mira Loma, CA 91752

Activity Supervisor Ms. Lisa Meyer As needed

6895 Sundown Drive
Riverside, CA 92509

Insert F-1, Page 15
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CLASSIFIED PERSONNEL

Substitute Assignment

Instructional Aide- Ms. Lisa Salvaggio As needed
Headstart/Preschool 11757 Tioga Court
Mira Loma, CA 91752

Bilingual Language Ms. Yolanda Sanchez As needed
Tutor 3391 Rubidoux Blvd. #1
Riverside, CA 92509

Activity Supervisor Ms. Patricia Williams As needed
3110 Florine Avenue
Riverside, CA 92509

Termination
Bilingual Language Mr. Luis Mercado Effective April 14, 1999
Tutor 5509 Dodd Street

Mira Loma, CA 91752

Resignation
Bilingual Language Mr. Robert Bell Effective April 14, 1999
Tutor 2225 E. Pumalo Street #45

San Bernardino, CA 92404

Preschool Teacher Ms. Evangelina Klawitter Effective May 1, 1999
5237 Riverview Drive
Riverside, CA 92509

Activity Supervisor Ms. Mary Orduno Effective April 16, 1999
3836 Fort Drive
Riverside, CA 92509

Instructional Aide Ms. Carrine Yates Effective April 30, 1999
5169 Morro Court :
Mira Loma, CA 91752

MANAGEMENT PERSONNEL
Resignation
Elementary Principal Ms. Nanci Sheeran Effective June 21, 1999

5449 Via del Tecolote
Riverside, CA 92507

Insert F-1, Page 16
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OTHER PERSONNEL

Short-Term Assignment

West Riverside Elementary: to serve as a Peak Load Assistant; January 25, 1999 through June
10, 1999; not to exceed one (1) hour per week; $7.114 per hour.

Peak Load Assistant Ms. Jennifer Ruiz

Jurupa Valley High; to serve as an AVID Tutor; March 8, 1999 through June 10, 1999; not to
exceed 15 hours per week; $7.00 per hour.

AVID Tutor Ms. Marie Palafox

The above actions are recommended for approval:

Kent Campbell, Awtant Superintendent-Personnel Services

Insert F-1, Page 17
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National Education Association — Jurupa
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RN .
s 9227 Orco Parkway, Suite E
N\ Riverside, CA 92509 ¢ (909) 681-7997
J URU P A

March 31, 1999

Mr Kent Campbell

Assistant Superintendent. Personnel Services
Jurupa Unified School District

3924 Riveniew Drive

Riverside. CA 92500

Dear Mr Campbell
This letter is to inform vou that the Tentative Agreement for 1998-2001 of the Certificated

Collective Bargaining Agreement has been ratified by the membership of the National Education
Association - Jurupa.

The NEA-Jurupa anticipates ratification of the Tentative Agreement by the Jurupa Unified School
Board at z future meeting

Sincerelv.

: 7.
\,%UU( NI Jﬁd,é‘d/

Francine Rice-Laabs
President

cc M: Bill Bianchi, Executive Director. Citrus
Belt UniServ
Dr Benita Roberts, JUSD Superintendent
NEA-J Executive Board
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Tentative Agreement

The Parties agree as follows regarding a successor to the 1995-98
Agreement:

1. Article V, Unit Member Rights, will not be changed.

8]

- Article VIII, Class Size, will not be changed.

>

. Article VI, Safety, will not be changed.

F N

. Article XII, Transfer and Reassignment, will not be changed.

" e 700l QQ . Z/LJ/ &‘-\L—~/

For the Association For the District J
/1-20-9¢ (202
Date Date
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Tentative Agreement -

Article VIl - Hours of Duty shall remain unchanged except as speci.ed below:

Section 1, Part G, Paragraph 2 which relates to assignment of a sixth instructional period
shall be changed as follows:

a. Delete “the Assistant Superintendent Personnel Services and"...

b. The selection of unit members for a sixth period of instruction shall be made using
the following priorities:
1. Period availability;
2. Possession of a current credential/authorization for the assignment;
3. Currently in the department for two or more periods where the class is
offered;
4. Not having taught a sixth instructional period within the past three years.

in the event that multiple applicants are determined to be equally qualified for the
assignment, the position shall be assigned by Iot ajministered by Association and
District representatives.

c. An appointee of the Association and the site administrator shall meet to determine
the quaiifications of applicants and to administer the lottery process, if necessary.

2. Section 1, Part P, Paragraph 2, line 27 which relates to staff meetings shall be changed as
specitied below:

*After the words “no more than”, add the words “an _avsrage of”...

3. Section 1, Part P, Paragraph 3 which relates to additicna! s:aff meetings shall be changed
as specified below:

The Association and the District recognize that addit:onal required staff meetings may
be necessary o complete mandated state or federal revizas at schools involved in the

review process.

a. At the comprehensive and continuation high schzols. no more than eighteen (18)
additional meetings which do not exceed one he - each may be held during the
review and_during the fifteen (15) preceding s:~oc! months.

b. At all other schools, during the review year and the three preceding school months,
no more than thiteen (13) additional statt meetings may be held for such
urpos

4. Section 2, Part G, line 11, page 34 which relates 1o restructuring shall be changed as
specified below:

*After the sentence that erds with the words “without explanation”, add the following
sentence: ‘If atimely writ'ten request is made, an explanation sha'l be provided by the
disapproving party.” lﬁ

Qn»«mq‘a"c

QD




Tentative Aereement--Absences and Lea\"es (Article XID

The parties agree as follows regarding a successor to the 1995-98
Agreement:

1. Article NI, Absences and Leaves will not be changed.

2. In order to provide informatior to unit members, the attached
"Basic Information About Sick Leave” and "Questions Most Commonly
Asked About Sick Leave" will be included among items printed in a
separate Appendix publication.

RDeA Terdiblsama law (b
|

For the Association For the District/

det. 171998 217-98

Date Date
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ARTICLE XliI
WORK YEARS

Section 1 - Assigned Work Years. All unit members are assigned work

years in relation to the school calendar(s), see Appendix(es), as follows:

A Basic Work Year. The Basic Work Year is the number of work days

in the work year for continuing teachers, nurses, resource
specialists, and speech, language and hearing specialists. The
Basic Work Year shall be 184 work days unless a different number
has been agreed to by the Parties as part of the school calendar
agreement.

B. Description. Work days for positions listed below exclude

Saturdays, Sundays, legal and local holidays, Winter recess and

Spring recess:

Job Title Work Year
Teacher Basic Work Year
Nurse Basic Wcrk Year

Speech, Language &

Hearing Specialist Basic Work Year
Resource Specialist Basic Work Year

~ Nurse (Coordinator) Basic Work Year Plus 5 Days
Librarian ' Basic Work Year Plus 5 Days
Psychologist Basic Work Year Plus 5 Days
Counselor Basic Work Year Plus 10 Days
Program Specialist Basic Work Year Plus 10 Days
Guidance Coordinator Basic Work Year Plus 20 Days

Adult Education Teacher As assigned
C. Special. Work days for positions listed below may include

Saturdays, Sundays, legal and local holidays, Winter recess and

100 \U&@
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Spring recess by mutual agreement:
Job Title Work Year
Teacher (Community Day School) Basic Work Year Plus 25 Days
" Teacher (Lead Work Experience) Basic Work Year Plus 41 Days
Teacher (Five Period Agriculture) Basic Work Year Plus 41 Days

Section 2 - Additional Work Days. Additional compensated days may be

worked by mutual consent of the unit member and the Superintendent or

his/her designee.

Section 3 - _Elementary Parent Conferencing Time. The school calendar

will include two (2) conference days for elementary teachers with
students not in attendance or a substitute provided to meet and discuss
student progress with parents. Elementary teachers shall be excused
temporarily from regular duty hours on these days as provided in Article
Vil, Hours o! Duty, Section 2, A. |

Section 4 - Middle and High Sctool Planning Day. One (1) day shall be

scheduled after the end of the first semester with no students in
attendance for conferences, planning or visitation.

Section 5 - Certain New Unit Members. The work year for a teacher,

nurse, resource specialist, or speech, language and hearing specialist
who is new to the District shall be the Basic Work Year plus one (1) day.

Section 6 - State Incentives for Longer Wcrk Year. The Basic Work Year

includes five (5) additional instructional days that are funded with
state incentive funds as provided in Education Code Sections 46200 -
46201 on September 1, 1983. The Basic Certificated Salary Schedule
has been increased 2.8% to' sompensate for these additional days.
Continuation of the additional instructional work days and the

corresponding salaries is conditioned on the District continuing to

qualify for and receive all such incentive funds.
v
/R |
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Section 7 - Part-Time Work

A

Any unit member may request a part-time assignment. Some
assignments may be shared with another unit member, others may
not.

The request for a part-time assignment must be provided to the
Personnel Office in writing and specify the assignment desired.
The request may be made at any time. However, the period
between January 1 and March 15 is preferable.

It is not the responsibility of the requesting unit member to find
anotner unit member to share an assignment. However, if he/she
is aware of a potential candidate, he/she may inform the
personnel office regarding that candidate.

The unit member shall receive written notification when the
requast is approved. Until the unit member accepts the part-time
assicnment in writing, his/her status shall be unchanged.

A rart-time unit member shall receiv: health and welfare
benefits as stated in the Health and Welfare Article.

A part-time unit member shall be paid and shall advance on the
salary schedule as specified in the Basic Compensation Article.

A part-time unit member's seniority day shall not be affected by
his/her part-time status.

A part-time unit member sha!i be allowed to return to full-time

status as provided in the Basic Cornpensation Article.



RT! XV - BASI PENSAT]

The Article shall remain unchanged except as specified below. Relevant salary schedules are attached.

Section 2 - Longevity Increment - A unit member who has completed twenty (20) years of
full-time regular certificated employment in the District shall receive a salary allowance
each subsequent year in addition to his/her placement on the Basic Certificated Salary
Schedule. The amount of the longevity increment shall be determined by years of full-time
regular certificated employment in the District and a percentage of the amount in column G,
Step 13 of the Basic Certificated Salary Schedule. After twenty (20) years, the annual salary
allowance shall be equal to three and one-half percent (3.5%) of Column G. Step 13. This
percentage shall change to four and three-quarters percent (4.75%) of G-13 for unit
members who have completed twenty-four (24) years, and to six percent (6%) of G-13 tor
unit membars who have completed twenty-eight (28) years.

A. Same as current language

Section 6 - Bilingual/English-Immersion Stipend - A full-time teacher assigned to a
District-designated bilingual, English-immersion, or ESL class shal' receive an annual
stipend of $950. A part-time teaching assignment shall be appropriately prorated. At the
secondary level, this means a stipend of $190 per assigned period per year. Effective July 1,
2000, the above referenced annual stipend shall be changed to $500, with an additional $500
paid if the teacher has CLAD, SB 1969 or equivalent certification. A part-time assignment
shall be appropriately prorated. A full-time Language, Speech and Hearing Specialist or
Psychologist whose assignment, as determined by the District, requires that fifty percent
(50%) or more of their standardized student assessments be conducted in Spanish shat!
receive an annual stipend of $950. Effective July 1, 2000. the stipend shall be increased to
$1,000. A part-time assignment shall be appropriately prorated.

Section 7 - Increase in Basic Cerificated Salary Schedule (1999-2000 School Year) -
During the 1999-2000 school year, the Basic Certificated Salary Schedul: shall be increased
effective January 1, 2000 by a minimum of 2.61%. The actual amount of the increase shall
be a percentage equivalent to the percentage increase in the ongoing unrestricted Revenue
Limit funding per ADA actually received by the District.

Section 8 - Mandatory Staff Development Day

A A mandatory District statf development day for all unit members shall be scheduled by
the District on one of the two teacher orientation days prior to the start of the first
semester in the 1999-2000 and 2000-2001 school years. In the 1999-2000 school
year, the staff development day will be on Thursday, September 2, 1998.

B. Funding actually received by the District from the State for such a mandatory staff
development day, less reasonable administrative costs, shall be used to augment the \ 4
Basic Certificated Salary Schedule effective January 1, 2000. The formula for b\“ [(

increasing the salary schedule shall be as follows: W"
\(

@
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1. Determine the amount of the staff development allowance authorized by the State
Legislature and received by the District.

2. Deduct 5% for administrative costs from the amount received by the District.

3. Divide the remaining dollar amount by the cost of a 1% salary schedule increase,
including fixed costs.

4. The resultant percentage shall be added to the Basic Certificated Salary Schedule
retroactive to January 1, 2000.

This salary schedule increase shall continue unless the State allowance is reduced or
discontinued. If so, the salary schedule increase shall be reduced or discontinued
accordingly. If the salary schedule is reduced or discontinued, the limitations on Pre-
Student Inservice Days that were included in the 1995-1998 Agreement (Article XIil,
Section 7) shall be reinstated.

The remaining state-funded Staff Development Days shall, if offered by the District, be
scheduled as voluntary days outside the work year or work day and paid at a rate of two
hundred fifty doilars ($250) per complete day (7 hours 15 minutes, including
lunch). Participation or non-participation in a voluntary staff development day shall
not have an adverse effect on the unit member’s evaluation.

For The District U For The Association

Date

3/4/4,4 | 3/3/94

Date



JURUPA UNIFIED SOOOL DISTRICT L. 4

8ASIC CERTIFICATED SALARY SCHEDULE

EFFECTIVE JANUARY 1, 1999 (3.95% COLA)
B. C. D. E. F. G.
1 33,628 33,628 35,337 37,522 40 029 42,212
2 34,140 34,400 36.707 39,010 41,568 43,857
3 34,140 35,655 38,077 40.498 43,107 45,502
4 34,140 36.910 39,447 41,986 44,646 47,147
5 35,503 38.165 40,817 43.474 46,185 48,792
6 36,643 39.420 42,187 44,962 47,724 50,437
7 37.783 40.675 43,557 46,450 49,263 52,082
8 38,923 41,930 44,927 47,938 50,802 53,727
9 40,063 43185 |  46.297 49.426 52,341 55,372
10 41,203 44.440 47,667 50.914 53,880 57,017
11 55,419 58,662
12 56,958 60,307
13 58,497 62,372

b L e, 237
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JURUPA UNIFIED SCHOOL DISTRICT

BASIC CERTIFICATED SALARY SCHEDULE *
EFFECTIVE JANUARY 1, 2000

B. C. D. E. F. G.
1 34,506 34,506 36,257 38,500 41,076 43,313
> 35,031 35,296 37,663 40,027 42,655 45,001
3 35,031 36,584 39,069 41,554 44,234 46,689
4 35,031 37.872 40,475 43,081 45,813 48,377
s | 36433 39,160 41,881 44,608 47,392 50,065
6 37,602 40,448 43,287 46,135 48,971 51,753
7 38,771 41736 44,693 47,662 50550 53,441
s | 39940 43,024 46,099 49,189 52,129 55,129
9 41,109 44312 47505 50,716 53,708 56,817
10 | 42278 45,600 48,911 52,243 55,287 58,505
|11 | 56,866 60,193
12 58,445 61,881
13 60,024 64,000

* 2 51 % Minimum Increase (refer to Arcticie XIV, Section 7)



Tenative Agreement - Extra Compensation Assignments (Article XV)

The Parties agree as follows regarding a successor to the 1995-98 agreement :

Article XV. Extra Compensation Assignments. will remain the same except for the addition
as specified below:

ARTICLE XV

EXTRA COMPENSATION ASSIGNMENTS

Section 7 - Assignments.

D. Prior to the principal naming a department head or group leader. the department or

group members will have the opportunity to come to agreement and submit a candidate

to the principal using the following process:

1.

The principal shall announce the vacancy to the department or group and will

2.

accept nominations for the assignment.

The department or group shall. in a timelv manner. submit its candiate(s) for the
vacancy. ‘

. The method bv which the department or group comes to agreement shall be

determined bv the department or group. Such methods mav include election,
consensus. or acclamation. If there is no clear agreement. a list of candidates will
be submitted to the principal.

. If. after a candidate has been selected. the principal or a majonitv of the department

or group so requests. a vacancy shall be announced for the following vear.

. Each department head or group leader assignment shall be determined at least once

everv three (3) vears. At least one-fourth (1/4) of the department head positions at
each site shall be subject to these provisions annuallv.

R-LtAGnuc o liarmo | o G —

For the Association For the Distnct L/
f.av /998 XY/ 4
Date Date



Article XV - Extra Compensation

Section 12 Bilinqual Nursing Assistance.

Any nurse(s) assigned to provide on-going assistance to non-English
speaking students shall receive one (1) hour of extra compensation pay at
the certificated hourly rate each week of his’her reqular work year.
Payment shall be made at the end of the school vear.
q
¥M ﬂ;I‘i)‘m
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Tentative Agreement

Schedule T will remain unchanged except as specified below:

1. The followin : assignments shall be listed under Part B - Extra Compensation for Extra
Duties - Ann 1al Rates. The rate of pay is specified in a manner consistent with
Schedule III. The effective date for these additions is July 1. 1999.

K-6 7-8 9-12%*
Student Study Team Leader + 504 3.0% 3.0% 3.0%
Testing Coorcinator* 2.0% 2.0% 2.5%
Technology Coordinator™ 2.0% 2.0% 2.0%
GATE Coordinator 1.5 1.5% N/A
Science Fair Coordinator 1.0%% 1.0% 1.0%
Math Field Day Coordinator 1.0% 1.0% N/A
Spelling Bee Coordinator 1.0% 1.0% N/A
Acadenic Olvmpics Coordinator 1.0% N/A N/A
Other axsigned extra comp.. (ex. 1.0%% N/A N/A
Student Coun:il. Principal’s
Designee. Ye irbook, Disaster
Preparedness. Young Authors).
Maximum of 3 per site.

Minimal job expectations for these pos:tions will be developed by the Parties prior to
April Ist. 1999.

*% NVHS (including Rio Vista) positions shall be compensated at the K-6 rate.

=*#Driver Training Coordinator will be drapped: Forensic Advisor will be chunged from
6.0% to 3.0¢%.

- " .
' v _ - . - : »
Py (4\ ~ i T Sete  Llea g
For the Dixstrict N For the Association
Hole-928 /i-&0-9g
Date Date



SCHEDULE I
(EFFECTIVE JULY 1, 1998;

(A) EXTR: S OMPENSATION FOR EXTRA DUTIES - SEASONAL =~ "=S FOR
CO!APREHZ" S VE HIGH SCHOOL ATHLETICS

Percent
.of B-!

Hezad Footzz. Coach (fall + spring) 11.50%
(summer) 3.50
Head Baskz 22" Coach (winter) 8.00
(summer) 3.50
Hezd Basezz" Coach (spring) 8.00
(summer) 3.50
Head Sofitz Coach {spring) 8.00
(summer) 3.50
Gol* Coach 6.00
Otrzr Heaz Teachas 8.00
Otnazr Assiz-zz Ceaches (summer) 3.50
Aszistant Fzoiseli Coach {(fa!! + spring) 8.50
(summer) 3.50
Otrzr Ass z:z71 Coaches 6.00

(B: EXTRE TONPENSATION FOR SXTRA DUTIES - ANNUAL F="=S
Comprehensive High School

Aczdemic T=zatnlon Adviser 3.00%
AS3 Advis:- 11.50
Chzral M;s: Coordinator 8.00
Cclizge Bc.” Advisor 3.00
Color Guard Adisor §.00
Drama A¢..zzr 6.00
Drili Team Adv sor 8.00
Forensic AdvisC” 3.00
GATE Coc-Znat ¢ 3.00
Hezd Cias: Sprnaser (freshman) 3.50
Hezd Claz: Sp nsor (junior) 8.00
Hzzd Class Sgpcasor (senior) 4.00
Hezzd Class Soc sor {scphomcre) 3.50
Inst-umen:z. A .sic Coordinator 8.50
Insirumsntz’ :'\.'. :sic Coordinata- {summer) . 3.00
Journalism Ad. sor 8.00
Moz Triz Adv sor 3.00
rw-_‘,! Cor ; S8 Advisor 1.50
o:el U.N. Advisor 1.50
= Squac ..:v'eer 8.00
Yemboo-\ “Cvisr 9.00
Studznt S:1.gy T2am Leader + 204 3.00
Testing Ccordinator 2.50
Technology Cocrdinator 2.00
Science Fair Coordinator 1.00

121



W Continuation High School

Journalism Advisor

Yearbook Advisor

Student Study Team Leader + 504
Testing Coordinator

Technology Coordinator

GATE Coordinator

Science Fair Coordinator

Middle School

ASE Advisor

Chzral Music Coordinator

Color Guard Advisor

Head Grade Sponsor (eighth)
Head Grade Sponsor (seventh)
Instrumental Music Coordinator
Journalism Advisor

Yearbook Advisor

Student Study Team Leader + 504
Testing Coordinator

Technology Coordinator

GATE Coordinator

Science Fair Coordinator

Math Field Day Coordinator
Spelling Bee Ccordinator

Elementary School

District Choral Music Coordinator
District Instrumental Music Coordinator
District Recreational Program Coordinator
Stucdant Study Team Leader + 504
Tesung Coordinator

Technology Coordinator

GATE Coordinator

Science Fair Coordinator

Math Field Day Coordinator

Spelling Bee Coordinator

Academic Olympics Coordinator

Other assigned extra compensation
(Student Council, Principal's Designee,
Yearbook, Disaster Preparedness. Young
Autnors - Maximum of 3 per site)

4.00
5.00
3.00
2.00
2.00
1.50
1.00

5.00
6.00
4.00
2.00
1.00
6.00
4.00
5.00
3.00
2.00
2.00
1.50
1.00
1.00
1.00

5.00
5.00
5.00
3.00
2.00
2.00
1.50
1.00
1.00
1.00
1.00
1.00

(CY EXTRA COMPENSATION FOR EXTRA DUTIES - DEPARTMENT HEAD OR GROUP LEADER

-ANNUAL RATES

Comprehensive Hiqh Schoo! Formula

1. Annual base per department head
plus
2. Per period (based on first semester schedule)

122
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Middie Szh-2 Formu's

Annual base per department head : 2.00
plus

Per teacher (including department hzzd; 10

Elementary School G-aup weadar Formula

Annual base if one position/site 3.00
Annual base if more than one positic~ site 2.50
plus

Per teacher (including group leadsr .05
plus

Per grade .30



- %9  SCHEDULEW L

(Effective July 1, 1999)

{A) EXTRA COMPENSATION FOR EXTRA DUTIES - HOURLY RATE

Percent
of B-1

Adult Educeation Teacher, Curriculum .084%
Development Assignment, Driver Training

Teacher, Extra Period Daily Teaching

Assignment. Home Teacher, Saturday School

Assignment, Other Hourly Assignments

(B)_EXTRA COMPENSATION FOR EXTRA DUTIES - SUMMER SCHOOL/EXTENDED YEAR
RATE

Daily rate per 4.6 hour workday .500
(ettective first workday of session)

W qgu‘ 7/0/ ”
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ARTICLE XVII
HEALTH AND WELFARE BENEFITS

Section 1 _- Availability. All full-time, and certain part-time members

must select from the following options subject to insurance carrier

requirements by notifying the District Business Office in writing on the

appropriate forms. Unit members who do not properly notify the

District in a timely manner shall automatically be enrolled in the

previous work year option chosen.

A. Options. Unit members whose first day of service as a unit
member in the District is on or before June 30, 1997 shall choose

one of the following three (3) options:

1. Dental Insurance only for the unit member and supplement
cash back.
2. Dental, Health and Vision insurance for the unit member only

and supplemental cash back.

3. Dental, Health and Vision insurance for the unit member and
all of his/her eligible dependents.  Unit members whose
first day of service in the District is after June 30, 1997
must select Option 3 unless another alternative is stated

elsewhere in this Article.

B. Supplemental Cash Back. Unit members chcosing Option 1 or
Option 2 shall receive the following cash back:
1. Full-time unit members choosing Option 1 shall receive

eighty-seven—and—one-hat—perecent {8745%3) seventy-five

percent (75%) of the cost of the full-time allowance. If the

unit member chooses to add one or more dependents to
his/her dental coverage, he/she shall receive —seventy-five
pereent—{#5%3} sixty-two and one-half percent (62.5%) of the

129 %’;
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full-time allowance Option 1A).
2. Full-time unit members choosing Opton 2 shall receive—fity
pereent—56%) thirty-seven and one-nalf_percent (37.5%) of

the full-time allowance.
3. Full-time unit members choosing Option 3 shall receive no
supplemental cash back.

Unit Member Allowance (UMA). The full-time Unit Member

Allowance (UMA) for the term of this Agreement shall be four

thousand-four hundred dollars ($4,400.00).

Limited Surcharges. Certain unit members may be subject to a

surcharge as follows:

1. Unit members choosing Option 3 and who wish to add two (2)
or more dependents for coverage may be required to
contribute an amount equal to -twelve—and—one-halt—pereent
+2-5%} twenty-five percent (25%) of the UMA annually.

2—After—the—1998-99—work—year—there—shall--be—ho—sureharge

: + additi o ‘

2. The exact amount of the surcharge shall be determined after
all supplemental cash back and District group ihsurance
costs have been determined.

3. The surcharges, if any, shall be deducted through payroli
deductions in equal deductions during that work year.

Changing Options.  After the 1997-98 open enroliment option

choices are made, no unit member may reduce his/her Option

choice, i.e., from Option 3 to Option 2 or 1; from Option 2 to Option

1, or from Option 1BA to Option 1A. Unit memblers may switch

from Option 1 or Option 2 to Option 3 only if the unit member's

e
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circumstance has changed as defined by the insurance carrier(s).

F. Insurance Plans. The following insurance plans shall be provided

as part of the group option coverage:

1. Met Life Dental or Reach the Tooth Gold

2. Kaiser or R.E.A.C.H. Il Trilogy Health

3. V.S.P. Vision

Voluntary Plans (subject to availability):

1. American Fidelity Income Protection

2. American Fidelity Cancer

3. Provident Lite Term Life

4. V.S.P. Supplemental Vision (enroliment cldsed)

Section 2 - Deductions and Pavment.

A. Any necessary deductions authorized by unit members shall be
deducted from the September through June payrolls as appropriate.

B. Unit members may participate in a payroll deduction vehi‘cle
insurance plan with the California Casualty Insurance Company.
Paricipation shall be voluntary and all costs shall be paid by the
unit member through payroll warrant deductions. This deduction
is subject to agreement by the carrier to pay any reasonable
expenses relating to the cost of processing.

Section 3_- Insurarce Periods. District insurance policies shall be in

etfect from Octoter 1 through the following September 30th annually.
Open enroliment periods shall be available between September 1 and
September 15 annually. During open enroliment, unit members may
change health insuran:e companies and/or any voluhtary plan selections.

Section 4 - Special Conditions.  Subject to the provisions and

requirements of the insurance carriers, the following special coverages

are available to unit members:
131 @N@;
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All coverages of the prior year are automatically continued for
each qualified unit member. Adjustment of any necessary payroll
deductions shall be made automatically to reflect rate changes
and/or a change in the amount of District contribution.

Unit members who are absent because of illness and who have
exhausted their accumulated paid leave shall continue to receive
full insurance coverage to be paid by the District for that period
of illness not to exceed twelve (12) months following exhaustion
of said leave.

Unit members on District-approved leaves of absence without pay
may at their request continue to receive insurance coverage for
the period of the leave at their own expense. The responsibility
for maintaining continuing covarage rests with the unit member.

The benefits provided in this Article shall remain in effect during
the term of this Agréement. Should a unit member's employment
terminate during the school year, he/she shall be entitled to
continue all insurance covarage until the end of the school year.
Such unit member shall pay advance premiums for the continued
coverage on a month-to-month basis. |

Shéuld a unit member's employment terminate on or following the

last day of the school year and before the commencement of the

“ensuing school year, such unit member shall be entitled to

continue all insurance coverage until October 1 of the ensuing
school year.

The spouse and/or dependent children of a deceased unit member
who are participants in a District health or dental program at the
time of death of a unit member shall be allowed to continue in

those programs for the remainder of the insurance period as

@
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defined in Section 3 above plus one (1) additional year, where
permitted by the carrier, by paying advance premiums for the
continued coverage on a month-to-month basis.

A description of health and welfare benefits will be offered to
each unit member at the time of initial employment. The same
information will be made available to all unit members in
subsequent years on request.

Specific carriers and coverages of all insurance plans shall be

agreed to by the Association.

Section 5 - Part-Time Unit Member Benefits.

A.

All adult education teachers who teach a total of twenty (20)
hours or more per week shall receive benefits equivalent to those
of other full-time unit members. Adult education teachers who
teach less than twenty (20) hours per week receive no allowance,
but may choose coverage of Option 3 by authorizing the payroll
deduction amount equal to the full-time UMA. An additional
surcharge shall be assessed if assessed of other unit members
with comparable numbers of dependents.

Other unit members who work less than a recular work day, or
less than a basic work year, shall receive an allowance in the
ratio which their service bears to full-time.

A part-time unit member with an éssignment of 50% or more and
whose first day of service as a unit member in the District is on
or before June 30, 1997, shall have 12.5% of the full-time UMA
deducted from his/her ratioed allowance if he/she chooses Option
1. If the unit member chooses family dental coverage in Option 1,
the amount deducted shall be 25% of the full-time UMA. If the

unit member chooses Option 2, the amount deducted from the

133 @> \%@@



—r

O W 0O N O O s~ W N

> TR O T S B AC I AN N A B ) B AN B O R e T T YT U G N
O N O O A WN -2 O W N D WD

ratioed allowance shall be 50% of the full-time UMA. The
remainder, if any, shall be the unit member's supplemental cash
back. If the unit member chooses Option 3 he/she will be required
to contribute an amount that, vvhen added to the ratioed allowance
will total the full-time UMA. There may also be a surcharge
assessed if assessed to other full-time unit member with
comparable number of dependents.

D. Part-time unit members whose first day of service as a unit
member is after June 30, 1997, or whose assigiment is less than
50%, shall not be required to choose any option. If a unit member
whose first day of service is after June 30, 1997 chooses Option 3
(the only choice available to tim/her) or if a unit member whose
first day of service is on or before June 30, 1997 chooses Option
1, Option 2, or Option 3, the fermulas of paragraph C apply. If the
amcunt being deducted from the ratioed allowance is greater than
the allowance, the unit membzr shall pay the difference. Part-
time unit members whose firs: day of service is after June 30,
1997 shall receive no cash back. All other unit members whose
assignment is less than 50% may be eligible to receive cash back
only after selecting an option and applying the formulas of
paragraph C.

Section_6_- District Responsibility. The District's full and complete

obligations under this Article are limited to payment of premiums
through payroll deduction as indicated above. |t is expressly understood
that all terms and conditions of the various programs available pursuant
to this Article are determined by the insurance carriers' respective
plans anc! are the carriers' responsibility. Therefore, all disputes with

respect to the carriers' administration of such programs are not the

134 @' \@5\3‘9
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responsibility of the District, and are not subject to the grievance

procedure in this Agreement.

Section 7 _- 1.R.C. 125 Benefits. additional Section 125 “Flexible

Benefits” offered pursuant to the Internal Revenue Code are Dependent
Care Assistance (I.R.C.-129 Guideline) and Unreimbursed Medical
Expenses (I.R.C.-105 Guideline). Implementation of these flexible
spending accounts shall not result in any additional cost to the District.
There sha'l be no District fees assessed to the unit members for

supplemertal cash back, group insurances, voluntary insurance

-selections or LR.C. 125 utilization. There may be charges assessed by

the 1.R.C. 125 administrator.

Section 8 - Coverage Monitoring Committes.

A. During the duration of this Agreement, either Party may initiate a
review of the types of insurance coverage or carriers. ‘Changes
may occur upon mutual agreement of the Parties.

B. A committee comprised of Association selected representatives
and the Assistant Superinterdent, Busiress Services and/or
his/her assistant(s) shall meet at the request of either Party to
monitor plan benefits, charges, changes, and services provided by
the companies as well as other related items of concern regarding
group insurance.

Section 9 - Duration of Option Plan. The Parties shall monitor the

negotiated plan to determine if the mutual goals of providing family
dental, health, and vision insurance with no out-of-pocket cost to a
full-time unit member and provide the existing cash back option to
current unit members not choosing family dental, health or vision
insurance can be attained without increased costs to the District.

It is_the intent of the Parties that tte total cost to the District of this

135 @’ \){@S
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Health and Welfare Plan _shall not exceed the product of the UMA times

the number of full time equivalent (FTE) unit members. For 1999/2000.

the District shall provide an amocunt equivalent to_an additional $200

per FTE unit member to offset increesed insurance rates, which shall be

used exclusively to assist in offsetting District expenditures which

exceed the total plan cost as defined above.
The Parties agree to not change the Plan concept until such time as the

goal is reached and the District cost analysis shows that during the
duration, the District additional cost, if any, is offset by District
saving, if any. During this time. the District agrees to keep specific
financial racords of the Plan's cost and savings to present to the
Association on request.

There is mutual agreement that as part of any Health and Welfare
Reopeners or successor Agreement negotiations, the Unit Member
Allowance may change. Such change(s) will not be shown as an
additional cc st of the Plan.

At such tme when additional District Pian cost is offset by District
Plan savings, the Parties shall meet and negotiate to keep, modify or
cease the Plan. Such negotiations may include, but not be required by
either Party to use the continued savings, if any, generated by the Plan
toward incteasing group insurance benefits or to improve other working

conditions. 7{ ;
I A
/ Lot Wil
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ARTICLE XVill
SUPPLEMENTAL RETIREMENT BENEFITS

Section 1 - Health and Dental Benefit. District health and dental

benefits for a retiree and dependent(s) sha!li be carried at the same rate

and same District contribution as though a full-time unit member until

the retiree reaches age 65 or urtil such time as Federal or State
medical insiirance covers the retiree, whichever comes first.

A. This benefit applies only to unit members who elect to retire
under the STRS program prior to aje sixty-fivé (65). The unit
member must have completed at lezst ten (10) years of regular
service in the District immediately preceding retirement and must
have reached the minimum age for retirement under state law
before he/she is eligible for this benefit.

B. Unpaid Special Leave of Absence granted to a unit member will not
cause the unit member to lose eligitility for this benefit, provided
the ten (10) years of full-time servicz requirement is met prior to
retirement. For the purpose of this benefit, any year the unit
memoer works under the Reducec Workload Program shall be
credit2d as a year of regular service.

C. A urit member on Unpaid Disabiiily Leave is eligible for this
benefit in the same manner as a unit member who has retired.

D. The retiree may not return to f{ull-time employment in the
District except by mutual consent of both the retiree and District.

Section 2 - Health Insurance Benefits After Age 65. The District shall

provide reired unit members sixty-five {85) years of age and older
with an opportunity to buy health insurance paid in total by the retiree,

to the extent that such coverage is available through the District's

group plan insurance carriers for active employees. This opportunity, if
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available, shall be given only to unit members who retired under the
STRS program, and who have completed at least 'en (10) years of
service in the District. The District and the Association shall not be
financially responsible in any way for any premiums. payments or any
costs connected with the coverage beyond age sixty-five (65).
A. Retired unit members who are qualified for Medicare coverage may
choose one of the following options, if such a pian is offered by
" the District’s group plan insurance carrier.
1. Health Maintenance Organization (HMO) Medicare Risk Option.
2. Medicare Supplement Option.

Section 3 - Assistance.

The District agrees to provide reasonable access, if requested, to
representatives, if available, from various agencies such as insurance
companies, insurance agencies or Medicare. Unit member retirees who
wish the Cistrict to arrange access to a representative shall notify the
District Business Office in writing. Reasonable access may include
giving the retiree the name, address and phone number of a
representat ve, or with sufficient number of requests, a meeting may be
established ior this option.

Section 4 - Early Retirement Supplemental Income Incentve. (This

benefits is providad to eligible unit members as an alternative to the
current Advanced Service Credit For Early Retirement Program, also
xnown as the "Golden Handshake‘; [see Appendix]. An eligible unit
member may select this benefit instead of the Golden Handshake, but
may not receive both). An eligible unit member retiring prior to his/her
sixtieth (60th) birthday shall receive an early retirement incentive

bonus as provided below.

A. Eligiaility. To be eligible for the early retirement ’income_.ﬂ_

~
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incentive, a unit member must retire prior to his/her sixtieth
(60th) birthday and shall be ac ive service during the year prior to

receiving the benefit. Writtan notice of the unit member's

intention to exercise this retirement option must be filed with

the Personnel Office by April 10 stating the unit member’s plan to
retire at the end of the current acadamic year.

Limitation. Following retirement, the unit member may not return
to certificated employment wit. the District, except to work as a
substitute.

Benefit. Each school year, odeginning after the school year in
which he/she retires, and continuing through the school year in
which he/she reaches age sixty-five (65), a unit member who
retires with at least twenty (20) years of prior full-time
Ce'ftificated service in the Distiict shall receive an annual amount
equal to the longevity incrament amount he/she would be
rece’'ving had he/she not retired. If the unit member is not
eligitle for a longevity incremant at the time of retirement, (i.e.,
has fewer than twenty [20] years), the annual amount shall be
equal to 2.25% of step 13, cdlumn “G" of the Basic Certificated
Salary Schedule.

Payment. The District shall have the option of making annual or
monthly payments to the retiiee. Once the District notifies the
retiree of its intention, there shall be no changes except by
mutual agreement. The first year's payment shall be made within
sixty (60) days of retirement, unless there is mutual agreement to
start payment at another latar time. Payments shall continue
each year on the anniversary of the first year's payment. The

Distr.ct's choice of the annual day of payment shall nct affect the
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amount or number of payments to be made.

Age Sixty. If a unit member's sixtieth (60th) birthday is during
the academic year and he/she chooses to retire at the end of that
acauemic year, and if all other eligibility requirements have been

met, he/she will be considered’eiigible' for this benefit.

Termination of Benefit. If the retiree should die prior to all
payments being made, no further payments shall be made to the
retiree or his/her estate.

STRS Consideration. The paymenis made as a result of this

benefit are not meant to offset in any way STRS benefits or any
bene fits provided in other parts of this Agreement.

Automatic Expiration. This benefits shall automatically expire

after the fifth full school year of its implementation. Retirees
who are receiving the benefit shall continue to receive payment,
but no new retirees shaIlAautomaticaIIy be added. The decision
regarding reinstatement of the Early Retirement Supplemental

Income Incentive shall be subject to negotiations between the

Parties. ‘ A
i
. }‘
Q§ H“°
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ARTICLE XVIII
SUPPLEMENTAL RETIREMENT BENEFITS

Section 1 - Health and Dental Benefit.

E. If the age at which a retired unit member may quality for Federal
or State medical insurance increases from 65 to a higher age, district
health and dental benefits for the retiree and dependent(s) shall be
extended until the retiree reaches the higher age. This provision
shall apply only to unit members who meet all other eligibility
requirements specified in this Article and retire under the STRS
program after June 1, 1999.

MW



ARTICLE XXIX
DURATION

Section 1. Duration. This Agreement shall be effective from the date it is
ratified by the Board of Education to June 30, 2001 unless another
effective date is specified elsewhere in the Agreement. Other effective
dates include: 1) Article XIV-Section 2-Longevity Increment and Section
6-Bilingual/English-Immersion Stipend shall both be effective
retroactive to July 1, 1998, (2) All extra compensation increases and
new positions (Schedule III) plus summer school (Schedule IV) will be
effective July 1, 1999, (3) The basic hourly rate (Schedule IV) will be
effective for work performed after April 1, 1999, and (4) The longer
work year for Teacher (Community Day School) shall be effective July 1,
1999.

Section 2 - Reopeners.
A. Negotiations on Article XIV-Basic Compensation and Article XVII-

Health and Welfare Benefits shall be reopened for the 2000-2001
school year. Also, either Party may request to reopen Article
XXIX-Duration.

B. During the 1999-2000 schoo! year either Party may select one
(1) additional topic to reopen. During the 2000-2001 school
year either Party may select two (2) additional topics to reopen.

C. Additionally, the Parties agree to negotiate the impact of new
legislation including legislation by ballot initiative, and/or
judicial decision insofar as the impact is within the scope of

bargaining. 1)“ ,‘%\Q\q‘\

k
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Jurupa Unified School District

3824 Riverview Drive
Riverside, CA 92509

" “Basic Information Rega;i‘nr;a——&ck Leave I

" Full-tms members a-e entities t2 one {1) Jay of sick lzzve for ilingss or injury for
every nineiean (1€ days. or major potion thereof. of ass.grec service with a
minimum atiocation of ten (10 cays per full work-year.

N

Unit msrhars who work less than & fu
less tnan a full work-year are enutieg tc
bears to fuli-time service.

dzy. or less tnzn g five (5) day week, or
s:2k leave in tha retio which their service

3. Sick Lea\ 2 is cumulative from year-tc-year without limi

4 Unit memrbars who are emzisyed for Summer SchocExtenced Year will earn
sick lsave at a rate of one (1) day pe- ninet2en days cf empioyment. However,
no more han two (2) days of sick leave per fiscal ysar may be earned in this
way.

"

Use of sitk leave for unit membars will be chargad in haf-day increments. Any
unit memoer leaving the assiznmen: pricr to the comolelicn of one-half of the

normal wark day will be cha-gzd with cne (1) full day of sick leave. A unit

member |z2ving afisr completion of ons-helf or more of the reguiar workday will
e charged with one-half day of sick lezve

6. Annus!l sitk lsave is credited to the unit member's eccount at the beginning of
ezch fisce! year. The amoun! of sick Izave that you can use at any one time is
the total e mount credred to your account, whether o not it is aiready earnec.

—— — — e e e e

Questions Most Commonly Asked Regarding Sick Leave

Q. How are hours of sick leave accrued?

A. Full Time - Sick leave is advanced on July 1. Full tme employees receive 10
days

&
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Part Time — Sick leave is advanced on July 1. Sick leave is prorated by the

percentage of their assignment. For example & person assigned to work 80% (4
days a week/8 hours a day) receives 8 days of sick leave at 8 hours a day.

A person who works 80% (5 days a week/6.4 hours a day) receives 10 days of
sick leave at 6.4 hours a day.

2
How is sick leave deducted?

Full Time - 8 hours is deducted for a full day or 4 hours for a half-day. If the unit
member leaves prior to completion of one-ha:f of the normal work day they are
chargad fo- one full day of sick leave.

Part Time - Part time are charged in the same manner. For example — a person
working 8( % (5 days a wesk/6.4 hours a day) v.ould be deducted 6.4 hours for a
full days si:k leave or 3.2 hours for one-half day.

4

Is sick leave added and deducted based on 1!0 months?

Yes.

*

Is sick leave that is accrued in one-half day amounts (for example - 3.2
hours) rounded off or figured exactly? And is it dedt cted exactly or
rounded off? '

Sick leave for part-time empioyees is accruec and deducted based on the exact
figures: it is not rounded off.

*

Does Yezr Round (Van Buren) sick leave accrue when teachers are off
track?

No. They 2arn 10 days — one day for each 1€ days they work.
L 4

Does a unit member who contracts for services at Van Buren receive an
additional day of sick leave?



Yes. Employees earn 1 day of sick leave for ezzh 19 days they work. If they
work 10 days they would receive one-ha!f dzy s.2x leave. If they work 11-18
days they receive a full day.

L 4

If a day of sick leave is earned in summer schoo', what is the amount
earned? Is it accrued as hours of one full day (8 hours)? How does it get
deducted in the regular year?

Sick ieave for summer school is earnec as & f. =z, (8 hours). This sick lezve is
deJjucted at 8 hours for a full day and ¢ hours {3 one-half day.

4

Do teachers who teach summer school at Nueva Vista accrue sick leave, if
so, how much?

Yes. Employees earn 1 day of sick leave for ezzn 19 days they work. If they
work 10 days they would receive ons-~z'f Gz, s.2k leave. |If they work 11-19
days they receive a full day.

*

Can accrued summer school sick leave be used during the regular school
year?

Yes. There may be occasions during summe’ s-no0ol where an employee may
be ou: of sick leave before the July 1 a3.anze ¥ this occurs then the incividua!
i sut-docked for that day. This wooiS Oniy CICJr i the employee was out ill
durina the summer school days in Junz and haZ exhausted their prior yea™'s sick
leave.

*

Do people (Certificated) accrue sick leave for teaching Adult Education? If
so, how is this calculated?

Adult Edu sation teachers earn one hour of sick izave for every 19 hours they
WOTK.

L 4

Is it possible to have two “pots” of sick leave if a person has taught in
Adult Education and then also in a regular assignment? How does this

affect STRS?



~e~b

Individuals teaching toth a regular assignment and Adult Educeation do have two
“pots” of sick leave. Adult Education teachers receive one hour of sick leave for
every 19 hours they work. This sick leave is tracked separately and is used for
absences related to their Adult Education job only. The sick leave for their
reqular assignment is advanced on July 1 (10 days) for a full time employee.
Tr:s sick leave is used for absences related to their regular assignment.

Si k leav2 earned for Adult Education is not reportable to STRS, only sick leave
ez-ned fcr the regular contract and summer school.



A4
MEMORANDUM OF UNDERSTANDING
BETWEEN
JURUPA UNIFIED SCHOOL DISTRICT
The issue of required attendance at meetings not covered by Article VII, Section P, 2 shall be

severed from these negotiations and negotiated separately by the Parties commencing at a mutually
agreed to time following ratification of the entire Agreement.

JURUPA UNIFIED SCHOOL DISTRICT NATIONAL EDUCATION ASSOCIATION
U Ce— RING It el b

For the District U For the Association

DATE: 3//’,//’7 pate__3/5/79

40
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DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
In Accordance with AB 1200 (Statutes of 1991, Chapter 1213); G.C. 3547.5

Jurupa Unified School Distnct

Name of Ba;gajn'mg Unit: National Education Association-Jurupa Cenificated X - Classified

—— T emem——

New Agreement__x__ or Reopener

The proposed agreement is a __ ™o year agreement that covers the period beginning July 1, 1998 and
ending
June 30, 2000 and will be 2cted upon by the Governing Board at its meeting on April 19, 1999
. (Date)
A. Proposed Change in Compensation
Cost Prior to
Proposed Fiscal Impact of Proposed Agreement
Agreement
Compensation Curren: Year Year2 Year 3
19 98 - 99 1999 - 2000 | 19 -
1. | Salary Schedule - Increase (Decreass) S 983,128 S 721,785 S
S 41,566,500 2.37 % 1.74 % P
2. | Step and Column - Incrzace S * $ * S
(Dzcreass) Due to movement plus any o 7, "
changes duz to seulemeag
3. | Other Compensation - Increass 2 425,848 S 89,265 S -84,345 $
(Decrease) (Stipends, Bonuses, etc.) e 3.68 % 3.47 A o
bmg_gy\(y 20,108 15,289
T35 Pend 51,422 0
Stipend 0 44,020
Hourly 17,735 25,056
4. | Statutory Benefits - Increass S 105,990 S 78,858 S
(Decrease) in STRS, PERS, FICA,
' WC, Ul, Madicarz, eic.) g 4,472,100 2.37 % 1.76 o a
i 5. | HealthWelfare Benefits - Increas: s 0 S 174,270 3
(D=crease) S 3,767,940 0 @ | 4.63 % c
6. | Total Compensation - Increase $ 1,180,383 S 1,059,258 S
4 (Dflea.‘f.) (Tora! Linzs 1-5) S 52,235,388 . 2.26 -2 2.03 q %
1. IN Repres
Tota 'un}ber of Represented 856.35 871.35
Employecs
8. | Total Conipensation Cost for S 1,378.39 S 1,215.65 S
A\‘tr:\ge Emplo_\'ee - lncreass S w'”7-71 2.26 (> 1.99 (4 %
(D2creas?)

Revisad 696 ‘*Step and Column §s included in cost prior to proposed agreement in 1998/99. Cost for the
- increase due to the Collective Bargaining Agreement is included in Line 1.
Dpiicerad eraf Disiniziad by Dr. Dtz 8. Holn:zs. Riversitz Cow=y Suseriniersdznt of Siwools
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A.l  Provide a brief narrative of the proposed change in compensation, include percentage

change(s), effective date(s), and comments and explanations as necessary 1) Effective 1/1/99

the Basic Certificated Salary Schedule will be increased by 3.95%. 2) During the 1999-2000

school year, the Basic Certificated Salary Schedule shall be increased by a minimum of 2.61%,

The actual amount of the increase shall be a percentage equivalent to the percentage increase

in the ongoing unrestricted Revenue Limit Funding per ADA actually received by the District.

3) The remaining state-funded Staff Development days shall, if offered by the District, be

scheduled as voluntary days outside the work year or work day and paid at a rate of $250 per

complete day.

B. Proposed Negotiated Changes in Non-Compensation Items (class size adjustments, staff

developrnentdays.leacher prep time, etc.) A mandatory s:aff development day shall be

scheduled by the District on one of the two teacher orientation days prior to the start of

the first semester in the 1999/2000 and 2000/2001 schocl vears.

i

C. What are the specific bupacts on instructional and support programs to accommodate
the settlement? Include ths impact of non-negotiated changes such as staff reductions and

program reductions/eliminaiions. n/a

Revisad 6796

Duplicatad crud Distribuzad by Dr. Dalz S. Holm2s, Rivzesidz Coisy Superinienters of Sicols @



a4 w
What contingency language is included in the proposed agrecment? Include specific

areas identified for reopeners, applicable fiscal years, and specific contingency language.

n/a

Source of Funding for Proposed Agreement

The General Fund Unrestricted Reserve.

1. Current Year

2. How will the ongoing cos: of the proposad azreement be funded in future years?

The General Fund Unrestric-ed Reserve and the increase in the 1999-2000 Unrestricted

Revenue Limit funding (COLA and deficit reduction).

3. 1f multi-year agreement, what is the source of funding, including assumptions used, to
fund these obligations in future years? (Remzmber to include compounding effects in

mezeting obligations) _ Unrestricted Reserve and the increase in the 1999-2000 Unrestricted

Revenue Limit-funding (COLA and deficit reduction).

3A.  For multi-year agreemants, please provide a multi-year financial projection covering

the term of the agreement. Include all assumptions used in the projections, growth,

COLA, etc.

Revised 6/96
Dipliccted crt Disiributzd by Dr. Dalz S..II::.'.-::.»;. Povzrside Cowsty Supeririendznd of Schosls . .
(¥
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F. Impact of Proposed Agreement on Current Year Unrestricted Reserves

1. State Reserve Standard

a. Towl Expenditures, Transfers Out, and Uses (Including Cost of Proposed Agreement) 93,179,236

b. State Standard Minimum Reserve Percen:age for this District 3 %

¢. State Standard Minimum Reserve Amount for this District S

(Line 1 times Line 2 OR $50,000 for a district with less than 1,001 ADA) 2,795,317

2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

a. General Fund Budgzted Unrestricted Desigraied for Econoniic Uncertainties S

b. Gereral Fund Budgeted Unrestricted Unappropriated Amount S 0

c. Special Resarve Fuad (J-207)-Budgeizd Desigrated for Economic Uncertainties S 0

d. Special Rzserve Fund (J-207)-Budgsted Urapyropriated Amunt S 0

¢. Anicle XI11.B Fund (J-241)-Budeeizd Designaiad for Ecoromic Uncernainties \) 0

f. Anticle XTTT-B Fund (J-241)-Budgzted Unapprepriated Amou v S 0

g. Tota! Districi Budg2ted Unrestriciad Resenves S 4,042,318
3. Do unrestncted ressrves meet the state standard minimum reserve amou W? Yes k]l No O

G. Certification

The information provided in this document summarizes the financial implications of the proposed
agreemant and is submitted to thz Goveming Board for public disclosure of the major provisions of the
agreement in accordance with the requirements of AB 1200 and G.C. 3547.5.

‘févu,{z&/ & Wﬂcag 3 L30 /99
District Superiniendent Date
(signature)

Contact Person:  Pam Lauzon Telephone No: _ 909-222-7887

Revisad 6/96

D.plicct2d era! Distribuezit by Dr. Dilz S. HRuies, Piversite Cowvy Superirtzrdens of Schools @



2 3ccordance wi

Date of governing board approval of budyet revisions in Col. 2

- {atules o , LA

d

=)

April 15, 1999

If the board approved revisions are diffeent from the proposed revisions in Col. 2, provide an upczes
report upon approval of the cistrict goveraing bcard.

Cal. ) Cd. 9 Cal. 3) €a 4.
Latest Dazse-App Adju s Total lmpe= o 2.
Ducge: delare Resit of Seudensent Orher Revisions Cts. (-2~
Seilemen
(Asof 3/:5/99 )
REVINUES
Reve we Limit Sources (851C-8099) 67,268,:79 0 67.2%6,.73
Renuining Reveaues (8100-§799) TR 0 25.06.05"
TOTAL REVENUES too2,zsa,366 | 0 92,23, 3¢
EXPENDITURES ! ‘
1000 Ceniificated Salaries | 49.872.2% 1,074,393 5,346,702
2000 Classified Salaries ! 12,796,534 0 12,718,532
3000 Employees’ Benefits BN THRT S [ 105,990 12,54,
4000 Books and Stpplies | 3,858.0 | 0 2813,
T
500C Services and Operatinz Zxpeusss bogostase: i 0 RIS
6000Capiul O'\:i:l}' 1,254,028 [ 0 : R
{ N
7000 Other i ess.ae | 0 |
TOTAL EXPENDITURES 9:,063,2:¢8 I 1,186,383 '
OPERATING SLRPLUS DEFICIT) 1,216.75; | (1.150,383) 16,080
OTHEI SOURCES AND TRANSFERS IN : : ¢
OTHE.L USES AND TRANSFERS OUT PR o N £ 3
CURR INT YEAR INCREASE (DECREASE; | " S . b
IN FUS 1D BALANCE LIS | (1.18c.383) [ fes
BEGINNING BALANCE bo5.322,880 0 - Dosainae:
CURR:NT-YEAR ENDING BALANCE | 6,208,207 L (1,180,389) | gomocoe
COMTONENTS OF ENDING BALANCE: o L
Resen ed Amouzss P B i 0 , R
Reserv2d for Economic Uncertainties 5,222, (1.180,383) | 4,002,008
Board Jesignated Amounts 178.7%¢ 0 : i P2 Rt
Ura;p: opriated Aniounts ‘ : 0

* 1f the total amount of the Adjusiment in Coi. 2 does not agree with the amount of the Towi
Compensation Increase in Section A, line 6, page 1, explain the varizace below (i.e., increase

was pantially budgeted, salaries/benefits are budgeted in other funds (etc.)

Revised 6:95




W  SCHOOL CALENDAii 1999-2000 W

JULY B AUGUST ‘| SEPTEMBER |- 4; OCTOBER
SMT WTHF S IS MT"WTHF S |S MT WTHFES |« M T:WTHES
1 2 3]t 23 456 7 1 2 3 4 1 2
4[5]6 78 910)8 910121314 |s5E®Ds 9101|3456 7809
1213141516 171516 1718 192021 |12 1314 1516 17 18 |10 11 12 13 14 15 16
18 19 20 21 22 23 24 |22 23 24 25 26 27 28 |19 20 21 2223 24 25 | 17 18 19 20 21 22 23
25 26 27 28 29 30 31 |29 30 31 26 27 28 29 30 24 25 26 27 28 29 30
31
NOVEMBER ||| DECEMBER i JANUARY ] FEBRUARY
SMT WTHFS |SMT WTHF S |s M T W THFIsE | SEMIT W.THE S -
123 I 2 3 4 1 I 2 3 45
7 8 ()171356789I0112345673 678910@12
14 15 16 1718192001213 14 1516 17181 9 1011 1213141513 14 1516 17 18 19
21 22 23 24 [E|ER 27 | 19 2ol[21[23 BHI[24] 25 | 16 [17] 18 19 20 21 22 | 20 21] 22 23 24 25 26
28 29 30 26 [27)[2§[29] 23 24 25 26 27 B 27 28 29

30 31

MARCH |
S MT W THF s

1 I 2 3 4 5 6
4 5 6 7 817 8 9 1011 1213 4567

1 2 3 4 2 3 &
56 7 8 9 1011 | 9 [M[|13|[14] 15] 14 15 16 17 18 19 20 12 13 14 @
1213 14 15 16 17 I8 16 17 18 19 20 21 22 |21 22 23 24 25 26 27 |8 19 20 21 22 23 24
1920 21 22 23 24 25 | 23 24 25 26 27 28 29 | 28 [29 30 31 25 26 27 28 29 30 |
20 27 28 29 30 31 30 '
| HOLIDAYS END OF SCHOOL MONTHS IMPORTANT DATES
AND DAYS TAUGHT
July S Independence Day Sept 1 New Teachers Report
(observed) SCHOOL DAYS Sept 2-3 Teacher Orientation
Sept 6 Labor Day MONTH DATE TAUGHT - "
Nov 11 Veterans Day o Aug 5 :ov 3 i Minimum Instr. Day K-6
Nov 25 Thanksgiving Day 1 Sept 10 4 ov 4- gLE}“ENTARY Pupils
Nov 26 Local Holiday 2 Oct 8 20 onference (No Pupils)
Dec 23 Local Holiday 3 Nov 5 18/20 Nov 5 End of 1st Quarter
Dec 24 Christmas Day(obs) 4 Dec 3 17 Dec 20-31 Winter Recess
Dec 31 New Year's Day (obss) 6 Jan 28 19/18 Conference (No Pupils
Jan 17 Dr. Martin Luther 7 Feb 25 18 Minimum Insir. Day K-
King, Jr. Day (obs) 8 Mar 24 20 Jan 28 End of 1st Semester
Feb 11 Lincﬁln Day (obs) g Apr 21 15 Apr 7 End of 3rd Quarter
Feb 21 Washington Day (obs) 1 May 19 20 -
Apr 10 Admission Day (obs) 11 June 16 19/18 Apr 7 Minimum Instr. Day K-6
May 29 Mecmorial Day TOTAL 1807180 Apr 11-14 Spring Recess
LEGEND ELEMENTARY SCHOOLS June 15 End of 2nd Semester 7-12
" NOT IN SESSION J 16 End of 2nd S K-6
[ LEGAL HOLIDAY MIDDLE & HIGH SCHOOLS une Minimurm Ineir Doy Koe
ﬂ NOT IN SESSION Planning Day 7-12 {no pupils)
O BEGINNING AND ENDING

[ LocaL HoOLiDAY OF SCHOOL K-6 .
[ scHOOL RECESS BEGINNING AND ENDING N
OF SCHOOL 7-12 11.30.98




Jurupa Unified School District \ 4
CLASSIFIED WORK YEARS

1999-2000
|All classified personnel are assigned to one of the following work year schedules: ]
Work Year A - 248 days July 1, 1999 through June 30, 2000.
Work Year B - 215 days August 4, 1999 through June 30, 2000.  (Exclude Decembe

20 through December 31 and April 10 through April 14),

Work Year C - 206 days August 10, 1999 through June 23, 2000. (Exclude December
20 through December 31 and April 10 through April 14).

Work Year D - 196 days August 24, 1999 through June 23, 2000. (Exclude December
20 through December 31 and April 10 through April 14).

Work Year E1 - 185 days September 2, 1999 through June 19, 2000  (Exclude
December 20 through December 31 and April 10 through April 14).

Work Year E2 - 180 days September 9, 1999 through June 16, 2000.  (Exclude
December 20 through December 31 and April 10 through April 14).

Work Year F - 182 days September 3, 1999 through June 15, 2000.  (Exclude
December 20 through December 31 and April 10 through April 14).

Work Year F1 - 181 days September 7, 1999 through June 16, 2000.  (Exciude
November § [Elementary only]; December 20 through December 31;
January 28 [Middle School only]; and April 10 through April 14).

Work Year G - 170 days September 16, 1999 through June 9, 2000.  (Exclude
December 20 through December 31 and April 10 through April 14).

Days and dates shown above exclude Saturdays, Sundays, legal and local holidays.

|[Employees are paid for legal and local holidays which fall within their assigned work year.

Holidays 1999-2000

July 5; September 6; November 11, 25, 26; December 23, 24, 30, 31; January 17;
February 11, 21; April 10; May 29,



Jurupa Unified School District

CERTIFICATED WORK YEARS
1999-2000
[Job Title Dates Work Days |
Teacher, Nurse, Resource Specialist, September 2, 1999 through 184 days
Language, Speech & Hearing Specialist June 16, 2000
Teacher, Nurse, Resource Specialist, September'1, 1999 through 185 days
Language, Speech & Hearing Specialist June 16, 2000
(New to District)
Nurse (Coordinator) August 26, 1999 through 189 days
June 16, 2000
Librarian, Psychologist September 2, 1999 through 189 days
June 23, 2000
Counselor August 26, 1999 through 194 days
June 23, 2000
Program Specialist August 26, 1999 through 194 days
June 23, 2000
Guidance Coordinator August 5, 1999 through 204 days

June 16, 2000

Days and dates shown above exclude Saturdays, Sundays, legal and local holidays, Winter recess

and Spring recess.

Teacher (Community Day S :hool)

Teacher (Lead Work Experi::nce)

Teacher (Five Period Agriculture)

July 1, 1999 through
June 30, 2000

July 1, 1999 through
June 30, 2000

July 1, 1999 through
June 30, 2000

209 days

225 days

225 days

Days and dates shown above may include Saturdays, Sundays, legal and loce| holidays, Winter
recess and Spring recess by mutual agreement.

)



W JUulrupa UTIIIeU OLlivul Ulotnivt id ent Leadersnip ream
Certificated Employees

MANAGEMENT/LEADERSHIP TEAM Regulation 4540

Page 2 of 4
1999-2000 WORK YEARS
Position Base Work Vacat >n Net Work
Year and Re: ess Days
Administration
Assistant Superintendent
Director
Principal-High School July 1 - June 30 A 226
Assistant Principal-High School
Administrator Ed. Support Services
Administrator Adult/Alternative Ed.
Administrator of Educational Tech.
Principal - Middle School - -
Coordinator of Research August 4 - June 30 B 215

Principal - Continuation High School :
Principal - Elementary School August 10 - June 23 B 206
Assistant Principal - Middle School

Cettificated

instructional Media Coordinator

Curriculum Coordinator August 4 - June 30 B 215
Coordinator of Language Services

Coordinator of Research



L 4 Jurupa Unified School District A4

MANAGEMENT/LEADERSHIP TEAM

1999-2000 WORK YEARS

WORK DATES

Assigned work periods exclude weekends and holidays.

SCHOOL RECESSES

Assigned work periods for positions coded B exclude the Winter and Spring school
recesses except as noted otherwise.

HOLIDAYS

July 5; September 6; November 11, 25, 26; December 23, 24, 30, 31; January 17;
February 11, 21; April 10; May 29.

ANNUAL COMPENSATION

Total annual compensation is determined by muitiplying days of work required under
the net work days column by the daily rate from appropriate salary schedule
placement. Vacation days are excluded in determining annual compensation.

VACATIONS

Positions coded A are 12 month work year positions entitled to annual vacation as
provided by Board Policy. Net work days are listed for computation of annual rates
for positions compensated by the daily rate schedule. Net work days would be actual
non-vacation days worked if earned vacation was fully used during the year earned.

Positions coded B do not earn vacation.




SALARY oUHEDUIgWOURRK YEAR, VAUA TION AND HOLIDAY S Manzgghent Leadership Team
Class fied Employees '
1999-2000 WORK YEAR AND VACATION Reguiation 4440
Page 2 of 2

Vacation Days

Positi>n Work Year Per Year
Middle School Head Custodian A 22
High School Head Custodian A 22
Warehouse Manager A 22
Supervisor of Grounds A 22
Central Kitchen Manager A 22
Director of Purchasing A 22
Business Assistant A 22
Supervisor of Maintenance & Operations A 22
Categorical Projects Manajer A 22
Director of Transportation A 22
Supervisor of Transportation A 22
Supervisor, Head Start/Pre-school A 22
Senior Building Inspector A 22
Supervisor of Accounting A 22
Director of Food Services A 22
Director of Maintenance & Operations A 22
Director of Business Services A 22
Director of Classified Personnel A 22
Work Year A: July 1, 1999 through June 30, 2000 (248 days).

Excludes Saturdays, Sundays, legal and local holidays.

HOLIDAYS 1999-2000

July 5; September 6; November 11, 25, 26; December 23, 24, 30, 31; January 17;
February 11, 21; April 10; May 29.
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SALARY SCHEDULE, WORK YEAR, VACATION AND HOLIDAYS Management Leadership Team

Confidential Employees
WORK YEAR 1999-2000

July 1, 1999 through June 30, 2000 (248 days)
HOLIDAYS 1999-2000

July 5; September 6; November 11, 25, 26; December 23, 24, 30, 31; January 17,
February 11, 21; April 10; May 29.

VACATION

Vacatinon days will be granted in accordance with Policy 4395.
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RIVERSIDE COUNTY
OFFICE OF EDUCATION
Ok DO IOG
bk Corey Sownionnt o Scoos

3939 Thirteenth Street
P.O. Box 868
Riverside, California
92502-0868

47-336 Oasis Street
indio, Cabfornia
92201

Riverside County
Board of Education

Wiitam R Kioonen
President

Charles H. Brugh
Vice President

Marilyn Baumen
Gerald P. Colapinto
Betty Gibbet
Curtis Grassman

Milo P Johnson

MAR 2 21999

HAPR UNIFHED SC-CC. rSTRCT
SUFERANTERDERTS OFict

March 18. 1999

Mrs. Benita Roberts

Jurupa Unified School Distnict
3924 Riverview Drive
Riverside. California 92309

Re: RCOE Year 2000 (Y2K) Compliance

Dear Mrs. RobersT s Za

This .etter is to reassure you that all critical business znd networking functions within the Riverside
Cour ty Office of Education will be fully Y2K compliant before the end of December 1999. We
began the process of identifying and quantifving Y2K compliance problems in late 1997 and by
January 1998. our plans were formulated and remedial action had been initiated.

Our primary concern is 1o ensure the Business. Personnel. and Credentialing Systems will operate as
required in the Year 2000. For Y2K purposes. this system is comprised of three basic components:
hard-s are and vendor supplied software (such as the Oracle Database). the actual business.
perscnnel. and credentialing programs and reports that are written in Cobol. and interfaces with
other institutions (such as banks) with which we exchange data. The hardware and vendor supplied
softw are were brought inte compliance during the Chrisimas break in 1998. We are currentiy
working on the Cobol programs and reports and expect to complete them in June of this year. This
will leave approximately six months to accomplish detailed testing to assure compliance after
Januan 1.2000. Finally. we are contacting all institutions with which we exchange data to ensure
comjpatibility with any Y2K changes they may make to their systems.

in the networking arena. which allows users to connect to our business system, and in many cases to
the Internet. we have written assurance from the vendors that all of our devices and operating
svstems are fully Y2K compliant. Although we trust the vendors. we are conducting in-depth testing
to validate their assurances.

| hope this information provides you with the necessary assurance that w ¢ have taken all possible
reascnable and responsible steps to assure the integrity of our systems a: we enter the new

mill nium. If vou have any specific questions, please contact Orv Varncr at (909) 788-6691 for
add. ional information.

Sinceré:.vl_/

David Long. Ph.D.
Riverside County
Superintendent of Schools
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