BOARD OF EDUCATION
REGULAR MEETING

AGENDA

‘The mission of the Jurupa Unified School District is to create for our students a dynamic learning environment that is safe, healthy, and
based on mutual respect, cooperation, and support among students, staff, parents, and the broader community. Staff and parents
serve as educators and positive role models for all students by helping them develop a sense of responsibility, character, creativity and
‘the skills to become successful, productive citizens of our democracy.

MISSION STATEMENT

BOARD OF EDUCATION Sam Knight, President  Carolyn Adams, Clerk ‘Mary Burns John Chavez Ray Teagarden
SUPERINTENDENT  Benita B. Roberts

TUESDAY, FEBRUARY 16, 1999
Note: Because of the Monday Holiday, the regular meeting is changed to Tuesday.

PEDLEY ELEMENTARY SCHOOL MULTI-PURPOSE
5871 Hudson Sireet, Riverside, CA 6:00 p.m.

OPEN PUBLIC SESSION 6:00 P.M.
Call to Order in Public Session (President Knight)
Roll Call: President Knight, Mrs. Adams, Mrs. Burns, Mr. Chavez, Mr. Teagarden

HEARING SESSION 6:00 P.M.
PUBLIC VERBAL COMMENTS
This communication opportunity is included on the agenda to allow members of the public to
comment on matters listed on the Agenda for Closed Session. A second opportunity for public
comments is included on the Public Session agenda as well. California law states that there shall be
no action on items not shown on the published Board agenda.

CLOSED SESSION 6:00 P.M.
The Board will adjourn to Closed Session in the Teachers’ Lounge pursuant to
Government/Education Codes listed below.
LABOR NEGOTIATIONS: Pursuant to Government Code Section 54957.6, the Board will be
discussing its positions regarding any matter within the scope of representation and instructing its
designated representatives for negotiations with employee groups.
PUBLIC EMPLOYMENT: Pursuant to Government Code Section 54957, the Board will be discussing
personnel matters to include Personnel Report #14, and public employee discipline/dismissal.
STUDENT DISCIPLINE: Pursuant to Education Code Sections 48900 and 48915, the Board will be
discussing Expulsion Cases #99-034, #99-035, #99-036, #98-091.

PUBLIC SESSION 7:00 P.M.
Speaker cards are available on the side table for citizens wishing to address the Board in the
communications session. Speakers are requested to limit comments to five minutes.
Roll _Call: President Knight, Mrs. Adams, Mrs. Burns, Mr. Chavez, Mr. Teagarden
Flag Salute (Dain Zylstra, Pedley Elementary Sixth Grade Student)

Invocation (Mr. Chavez)



COMMUNICATIONS SESSION

1. Report of Student Represéntatives
a. High School Student Reports (Mrs. Roberts)

The Board welcomes Candice Laurman, Jurupa Valley High School Student
Representative, and Anica McKesey, Rubidoux High School Student Representative.
Student representatives may wish to address the Board regarding student achievements,
interests, or other matters.

b. Welcome to Pedley Elementary (Mrs. Roberts)

Interim Principal, Ms. Elizabeth Sawley, will welcome the Board to Pedley Elementary
School. Under the direction of Ms. Irene Espinoza, teacher, students from the following
classrooms will perform patriotic songs they have learned.

Teacher Grade

Mrs. Irene Espinoza Kindergarten
Mrs. Lourdes Ruelas Kindergarten
Mrs. Lucia Sagasta-Chavez First Grade
Mr. Nick Cornejo First Grade
Ms. Jill VanHofwegen Third Grade
Ms. Emily Fowler Fifth Grade

Decorations for the Multi-Purpose Room were provided by Ms. Pat Balteria’'s fourth grade
students and Ms. Kelly WySocki’s sixth grade students.

2. Recognition .

a. Recognize 1998/99 Spelling Bee Participants ' (Dr. Mason)

On Thursday, January 21, 1999, the Jurupa Unified School District's Twenty-Second
Annual Spelling Bee was held at Mira Loma Middle School. After nineteen rounds, Andrew
(Andy) Odell, a 7" grader at Mira Loma Middle School, was declared the winner. Andy was
the winner of the Spelling Bee for the past two years as well. The 1998/99 runner-up was
Eric Barrett, a 5" grade student at Indian Hills Elementary School. Andy will represent the
district in the 1998/99 Riverside County Spelling Bee to be held at the Chaparral High
School in Temecula on March 23, 1999, and Eric will serve as the alternate.

Congratulations to all of the participants in the 1998/99 Spelling Bee. The following
students were the participants and alternates who represented their school in the district’s

Spelling Bee:



2. Recognition (Continued)

a. Recognize 1998/99 Spelling Bee Participants (Dr. Mason)
Participants Alternate School
Amber Howard Robert Leis Camino Real Elementary
Felix Bermudez Raymond Bravo-Carmona Glen Avon Elementary
Tien Ma Thomas Erickson Granite Hill Elementary
Linda Santos-Torres Dankeeka Simmons Ina Arbuckle Elementary
Eric Barrett Kristin Blank Indian Hills Elementary
Oscar Macias Paul Godoy Mission Bell Elementary
Giselle Romero Tammy Kidd Pacific Avenue Elementary
Matthew Hicks Aaron George Pedley Elementary
Justin Kiernan Celina Pedersen Peralta Elementary
Andrea Dominguez Elizabeth Lamas Rustic Lane Elementary
Erin Armstrong Christina Derabin Sky Country Elementary
Erika Cornejo Julie Johnson Stone Avenue Elementary
Whitney Sevesind Brittany Fegan Sunnyslope Elementary
Jacquelyn Hoover Christina Gomez Troth Street Elementary
Alexis Smith Jesse Bueno Van Buren Elementary
Jason Young Sonia Salto West Riverside Elementary
Heather Haber Brian Goulbourn Jurupa Middle School
Andrew (Andy) Odell Tommy Hanson Mira Loma Middle School
Denise Veloria John Sosa Mission Middle School

Information only.

b. Recoanize “Best of the Best” for December—Employee Recognition Program (Mrs. Roberts)
Many outstanding nominations were received from employees throughout the District,
recommending a colleague for December’s “Best of the Best” employee. Nominations
continue to be received each month for outstanding service, accomplishments,
achievement, or for ongoing excellence. Those selected for honorable mention are:

Toni Fletcher Teacher Mission Middle School
Sam Gee Teacher Mission Middle School
Ray Marisnick SDC Teacher Rubidoux High School
America Najarro Translator Clerk Typist Education Center

Jim Neill Custodian Education Center

Sandra Rainsbury Translator Clerk Typist Education Center

George Ramos Teacher Jurupa Valley High School
Frances Schlegel Teacher Granite Hill Elementary
Craig Sevey Teacher Glen Avon Elementary
Basil Slaymaker Teacher Glen Avon Elementary

Selected, as the “Best of the Best” of Jurupa’s employees for December is Raul Marez,
custodian at Jurupa Middle School. Raul’s colleagues describe him as always friendly and
helpful. He does an excellent job keeping the rooms spotless and goes the extra mile to do
things that make a difference in the long run, such as changing the trash can liners
frequently, helping to move furniture and vacuuming thoroughly. He has been observed on
several occasions around campus picking up even the tiniest piece of trash. He has an
uncommon work ethic and a great attitude. Information only.
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2. Recognition (Continued)

c. Accept Donations (Mr. Edmunds)

All donations are given to Jurupa Unified School District with the request that the money or
item be used at the designated school.

The Sky Country Elementary School PTA wishes to donate $7,814.00, with the request the
funds be used to help defray the costs of student field trips ($4,808.00), to purchase
classroom supplies ($2,500.00) and for an assembly in March ($506.00).

Through a school fundraising program whereby parents use a Target Guest Card for 1% of
the purchase to go to a school, Target Stores raised $77.72 to donate to Sunnyslope
Elementary School. The funds will be used to help defray the costs of student field trips.

The Jurupa Middle School PTA wishes to donate $690.36, with the request it be used to
purchase books for the Reading Is Fundamental program (RIF).

The Staff Club at Jurupa Middle School wishes to donate $500.00, with the request it be
used toward the purchase of voice mail for the school. These funds are the profits of the
Disneyland ticket sales.

The Yearbook Club of Mission Middle School wishes to donate two new IMAC Computers
and two super disk drives, with the request they be used by the Yearbook Club. The
approximate value of this donation is $2,904.94.

Mr. Terry Gluckman, on behalf of T&S Auto Repair in Riverside, wishes to donate a Sun
Automotive Scope and Exhaust Gas Analyzer, with the request it be used in the Automotive
Department at Jurupa Valley High School. The approximate value of the donation is
$3,000.

Administration recommends acceptance of these donations with letters of appreciation to
be sent. ,

3. Administrative Reports and Written Communications

a. Hear Report on Child Lures Program ' (Mrs. Roberts)

The Jurupa Unified School District, in conjunction with the Riverside County Office of
Education, and the Jurupa Council PTA, will begin an important program for students in the
district, the Child Lures program. This program is designed to provide children the
necessary tools to keep them safe in the community. A preliminary meeting was held
February 2, 1999 at Mira Loma Middle, and principals at each school were given the
materials to develop their own models of how best to present the program to the students
and families of their respective schools. This evening, Jurupa’s Child Lures liaison
representatives, Ms. Carmen Hernandez, Principal on Special Assignment, Ms. Lynne
Craig, and Ms. Marsha Rozell, will provide a brief overview of the program and present a
video explaining the goals of the Child Lures program. Information only.




3. Administrative Reporis and Written Communications

*

b. Cast Ballot for 1999 CSBA Delegate Assembly Election (Mrs. Roberts)
A copy of the ballot for the 1999 CSBA Delegate Assembly election is included in the
supporting documents for Board members along with biographical sketches of the
candidates. Ballots must be postmarked on or before March 15, 1999 to be valid. The
Board may vote for up to six candidates in Subregion 18-A. All delegates will serve a two-
year term. Following is a list of nominees. Incumbents are shown with an asterisk.

Carolyn A. Adams (Jurupa USD) Ed Elder (Temecula Valley USD)

Donald T. Aikens (Palm Springs USD)* Gisela Gosch (Hemet USD)

John J. Chavez (Jurupa USD)* Dariel R. Perez (Palo Verde USD)
Robert L. Cooley (Perris Un. HSD) Raymond Pinero (Perris ESD)

W. Allan Cornett (San Jacinto USD) Elaine Rowen (Menifee Un. SD)

Bruce N. Dennis (Nuview Un. SD) Barbara Tooker (Temecula Valley USD)*

Kenneth C. Dickson (Murrieta Valley USD)  Virginia Wyatt Denney (Val Verde UsD)
K. R. Zack Earp (Alvord USD)

c. Other Reports and Written Communications (Mrs. Roberts)

4. Public Verbal Comments

* * * * *

*

This communication opportunity is included on the agenda of each regular Board meeting so
citizens can make suggestions or identify concerns about matters affecting the school district,
or request an item on a future agenda. California law states that there shall be no action
on items not shown on the published Board agenda. The Board President will call on
speakers who have completed cards requesting to be heard. Comments should be limited to
five minutes. The Board may not have complete information available to answer questions
and may refer specific concerns to the staff for appropriate attention.

Board Member Reports and Commentis

Individual Board members may wish to share information about topics not on the agenda,
report on committee activities or request items on a future agenda. ‘

ACTION SESSION

Approve Routine Action ltems by Consent

Administration recommends the Board approve/adopt Routine Action ltems A 1-8 as printed.

1. Approve Minutes of February 1, 1999 Regular Meeting

2. Purchase Orders (Mrs. Lauzon)
3. Disbursement Orders (Mrs. Lauzon)
4. Payroll Report -~ (Mrs. Lauzon)
5. Agreements (Mr. Edmunds)
6. Approve Out-of-State Travel Requests - Personnel Recruitment (Mrs. Roberts)

For the past two years, the district sent recruiters to some of the larger out-of-state
recruiting fairs. This was necessary because of the increased need for new teachers due
to class-size reduction and the addition of the sixth period at the middle school level. Next
school year, we will need additional high school teachers as well. Assistant Superintendent
Personnel Services, Mr. Kent Campbell, is requesting to again send principals and
administrators to out-of-state recruiting fairs to recruit teachers for the 1999-2000 school
year.



A. Approve Routine Action ltems by Consent

*

6. Approve Out-of-State Travel Requests - Personnel Recruitment (Mrs. Roberts)

(Continued)

The following persons were selected and have been scheduled to attend the Pennsylvania
Job Fairs, the Delaware Job Fair, the Indiana Job Fairs, the Spokane Job Fair, and the
Atlanta area Job Fair. Mr. Campbell will attend the Pennsylvania job fairs, while Dr. Ron
Needham will attend the Delaware, Spokane, Indiana and Atlanta job fairs. Dr. Needham
will be accompanied by Jan Moorehouse and Ben Bunz to the Indiana job fairs and by
Michelle Johnson and Carolyn Adams to the Atlanta fairs. Additional recruiting trips may
have to be scheduled later this year once staffing needs are more clearly known.

Administration recommends that out-of-state recruiting trips for the 1999-2000 school year
be authorized to the Pennsylvania Job Fairs, the Delaware Job Fair, the Indiana Job Fairs,
the Spokane Job Fair and the Atlanta Job Fairs.

. Approve Non-Routine Field Trip Request from Jurupa Valley High School (Dr. Mason)

Mr. Donald Wade, Teacher at Jurupa Valley High School, is requesting permission to host
the second annual “Twenty-Four Hour Rehearsal Marathon” on February 27 through
February 28, 1999. He would be accompanied by approximately eighty students on the
campus of Jurupa Valley High School. This event provides students an opportunity to work
with guest conductors and clinicians in preparation for the second semester activities.
Supervision will be provided by staff members and volunteer parents who are members of
the band boosters. All costs for this activity will be paid through the band booster club and
fundraising activities. Administration has indicated that no student will be denied the
opportunity to participate in this activity due to the lack of funds. A copy of the Non-Routine
Student Field Trip Request is included in the supporting documents.

It is recommended that the Board approve the Non-Routine Field Trip Request from Mr.
Donald Wade to host the second annual “Twenty-Four Hour Behearsal Marathon” on
February 27 through February 28, 1999 with approximately eighty students.

. Approve Non-Routine Field Trip Request from Rubidoux High School (Dr. Mason)

Ms. Kristina Moore, Ms. Devi Curtis, Mr. Gene Erickson, Ms. Karen Shaw, and Ms. Ni'Cole
Mukes, teachers at Rubidoux High School, are requesting approval to travel to various
college campuses in Northern California with approximately thirty-one AVID students on
Wednesday, March 10 through Saturday, March 13, 1999. Students will be given an
opportunity to become more knowledgeable about colleges and the majors available to
them. Supervision will be provided by staff, transportation will be by chartered bus, and all
costs will be paid through AVID funds and fundraisers. Administration has indicated that no
student will be denied the opportunity to participate in this activity due to the lack of funds.
A copy of the Non-Routine Student Field Trip Request is included in the supporting
documents.

It is recommended that the Board approve the Non-Routine Field Trip Request by Ms.
Moore. Ms. Curtis, Mr. Erickson, Ms. Shaw. and Ms. Mukes to travel to various college
campuses in Northern California with approximately thirty-one AVID students on
Wednesday, March 10 through Saturday. March 13. 1999.
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*

B. 1999/2000 Preliminary Budget Projection (Mr. Edmunds)

On Friday, January 8, 1999, Governor Davis released his budget proposal for the 1999/2000
fiscal year. The Governor's budget proposal includes a 1.83% COLA and growth funding for
Revenue Limits and Special Education. In addition, he has proposed to reduce the Revenue
Limit deficit by 0.8%, bringing the increase in Revenue Limit funding to 2.72%. As in prior
years, the proposed budget contains the categorical “mega-item” — a comprehensive single
appropriation used to fund most categorical programs. Categorical “mega-item” programs will
receive a proposed 3.25% increase for COLA and growth, so that the block grant of $12.13 per
ADA which was received in 1998/99 will continue in 1999/2000 at $12.45 per ADA.

Class-size reduction for grades K — 3 is continued with a COLA increase of 1.83% - $847 per
student.

The 1999/2000 Preliminary Budget Projection has been prepared using the 1998/99 Budget as
a base, then rolling the budget forward and modifying it using a set of assumptions concerning
revenue (based on the Governor's Proposed Budget) and expenditures for next year. The
preliminary budget projection and the assumptions used to generate it are included in the
supporting documents.

The first step in developing the 1999/2000 Preliminary Budget Projection was to project a
Beginning Balance, which essentially consists of the 1998/99 Ending Balance carried over into
the next fiscal year. The Ending Balance estimate is prepared by analyzing and revising
current year revenues and expenditures. As a result of this analysis, the Unrestricted
Beginning Balance for 1999/2000 is estimated to be $5,221,291 and the estimated Restricted
Beginning Balance is $39,602.

Revenue has been estimated using a projected enrollment of 18,778 students, which
represents an increase of 385 students (2.09%) over the current year. As noted above, the
Revenue Limit funding includes a 1.83% COLA with a deficit factor of 8.001%. The COLA for
1999/2000 was originally estimated to be 2.3% with a deficit factor of 8.801%. The 2.3%
COLA was used in the multi-year budget projection presented to the Board in December in the
First Interim Report. The combination of the lower COLA and the Deficit Reduction results in a
$291,282 increase in Revenue Limit funding from the First Interim projection. Special
Education and Class Size Reduction funding includes growth and a 1.83% COLA. All other
sources of funding are assumed to remain the same as this year. Based on these
assumptions, revenue for 1999/2000 is estimated to be $94,216,250. Adding this figure to the
Beginning Balance results in Total Resources of $99,477,143.

Expenditures have been projected by applying standard budget allocation formulas for
staffing and supplies to the projected enroliment. In addition, assumptions have been made

concerning anticipated expenditure increases in the areas of payroll costs, personnel, utilities

gnd capital outlay. Using this method, the Estimated Expenditures for 1999/2000 are
91,837,102.

Comparing Total Resources to Total Expenditures, the District's Unrestricted Reserve is
estimated to be $7,450,439 or 8.1% of total expenditures. The District is required to carry a
39 Unrestricted Reserve or $2,755,113. It is important to note that any negotiated salary
increases for 1998/99 or 1999/2000 are not known at this time, and therefore have not been
included in this projection.

Summarized below are several items in the Governor's budget proposal which have not been
included in this preliminary budget projection.
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B. 1999/2000 Preliminary Budget Projection (Continued) (Mr. Edmunds)

CONTINUING PROGRAMS

Staff Development Buy Back:

In the 1999/2000 school year all staff development days must be outside of the required 180
days of instruction. The budget proposes “buying back” three staff development days for
certificated personnel, funded at $270 per employee. Funding is proposed to “buy back” one
staff development day for classified personnel at $140 per employee.

Instructional Materials:

$250 million is proposed statewide for a second year of funding for standards based
instructional materials. This funding is in addition to the usual Instructional Materials funds for
grades K-8 and 9 -12.

Library Materials:

A second year of funding for the purchase of school library materials is proposed at the same
statewide funding level as 1998/99. Funding is estimated at $29.25 per ADA, based on
1998/99 P-2 ADA.

NEW PROGRAMS

The Governor focused his education reform budget - $444 million — on three areas: improving
reading skills ($186 million); enhancing professional quality ($51 million); and increasing
school accountability ($207 million). Each of these proposals has many components and the
Governor has called a special session of the legislature to consider his reform proposals.
Actions taken in this session may be effective in 90 days.

Since there is not projected to be a large increase in State revenues next year, the Governor's
reform proposals are funded partially from reductions in other programs. Significantly, the
Governor proposes to reduce funding for the Deferred Maintenance program by $115 million
statewide — resulting in funding that is less than 15% of the maiching requirement. This
reduction raises a high level of concern, since many school districts do not have sufficient
funds to adequately maintain school facilities.

Another area of concern is the requirement that effective in the 1999/2000 budget, school
districts participating in the State School Building program will be required to commit at least
2.5% of their general fund expenditures towards routine maintenance. The current
requirement is 2.0%. Although we are not currently in the State School Building program, it is
anticipated that we could be in the near future.

As is customary, the Business Office will monitor State finance trends as well as District
revenues and expenditures. This information will then be used to develop the 1999/2000
Budget that will be presented to the Board for adoption in June. Information only.



*

C. Approve Course Plan: Jazz Band (Dr. Kinnear)

* K

* %k

The supporting documents contain the newly developed Course Plan for the following course:
Jazz Band

Jazz Band provides instruction and practice on the various jazz band instruments. This class
takes a broader look into the musical literature of jazz as well as the various jazz styles.
Attendance of all rehearsals and performances is required.

Administrative staff at both Jurupa Valley High School and Rubidoux High School have
reviewed the plan and given approval. This plan was also reviewed and approved by the
Instructional Council at its regularly scheduled meeting on January 25, 1999.

Administration recommends approval of the following course plan: Jazz Band.

. Review and Act on Timely School Facility Matters (Mr. Edmunds)

Due to frequent changes taking place in facility improvement programs, items which require
Board discussion or action may arise between agenda preparation and meeting times.
Administration may provide such items as verbal information reports or recommendations for
action.

. Act on Student Discipline Cases - (Dr. Needham)

The Board of Education hereby accepts and adopts as its own the Findings of Fact and the
Conclusions of Law submitted by the Administrative Hearing Panel in each of the following

discipline cases:

EXPULSIONS:

1. The Administrative Hearing Panel recommends the expulsion of the pupil in Discipline
Case #99-034 for violation of Education Code Sections 48900 (a & k) for the remainder of
the current semester and the semester following; and that the pupil be referred to the
Community Day School, operated at the District Learning Center. This case will be referred
to the School and Community QutREach Team (SCORE) for follow-up. This case shall be
reviewed for possible readmission to the Jurupa Unified School District on or before
January 18, 2000.

2. The Administrative Hearing Panel recommends the expulsion of the pupil in Discipline

Case #99-035 for violation of Education Code Sections 48900 (a & k) for the remainder of
the current semester and the semester following; and that the pupil be referred to the
Community Day School, operated at the District Learning Center. This case will be referred
to the School and Community OutREach Team (SCORE) for follow-up. This case shall be
reviewed for possible readmission to the Jurupa Unified School District on or before
January 18, 2000.
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*

. Act on Student Discipline Cases (Continued) (Dr. Needham)

SUSPENDED EXPULSION:

1.

The Administrative Hearing Panel recommends the expulsion of the pupil in Discipline
Case #99-036 for violation of Education Code Sections 48900 (b & k) for the remainder of
the current semester. However, the Governing Board may wish to consider that the
enforcement of the expulsion order be suspended and the student be placed in school
probation for the term of the expulsion order. This case will be referred to the School and
Community OutREach Team (SCORE) for follow-up. This case shall be reviewed for
possible reinstatement or before June 7, 1999.

SUSPENDED EXPULSION REVOKED:

1.

The Administrative Hearing Panel recommends the expulsion of the pupil in Discipline
Case #98-091, for the remainder of the current semester, for violation of the Suspended
Expulsion Order, dated May 18, 1998. The pupil is referred to the Jurupa Community
School, operated by the Riverside County Office of Education, for the period of the
expulsion. This case will be referred to the School and Community OutREach Team
(SCORE) for follow-up. This case shall be reviewed for possible readmission to the Jurupa
Unified School District on or before June 7, 1999.

Administration recommends the discipline actions as described and listed above.

Act on Personnel Matters

1.

Ratify Tentative Agreement with CSEA (Mr. Campbell)

A tentative agreement has been reached with CSEA on the terms and conditions of the
collective bargaining agreement to cover the period July 1, 1998 through June 30, 2001.
Specifically, it has been agreed to increase the “1998-99 Classified Salary Schedule” by the.
same percentage that the Board increases the 1998-99 salary schedule covering Classified
Managers. It has been agreed to reopen negotiations on the salary schedule, as well as,
health and welfare benefits, for both the 1999-2000 and 2000-2001 school years. Along
with changes in the Salary Schedule Article, changes were made in a number of other
articles, ranging from Vacations to Grievance Procedures to Absences and Leaves. A
summary of those changes, along with the actual entire Tentative Agreement itself, is
included in the supporting documents. A completed copy of the ‘Disclosure of Collective
Bargaining Agreement” form is also in the supporting documents.

CSEA leadership has informed us that its membership ratified the tentative agreement on
January 25, 1999. Public Disclosure requirements have been satisfied. Itis recommended
that the Board ratify the tentative agreement with CSEA.

Approve Personnel Report #14 (Mr. Campbell)

Administration recommends approval of Personnel Report #14 as printed subject to
corrections and chanaes resulting from review in Closed Session.
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G. Review Routine Information Reporis

1. Review Schedule to Conduct Board Meetings for the 1998-99 School Year

(Mrs. Roberts)

Sites have been selected for regular board meetings for the 1998-99 school year in various
areas of the community. A presentation from each school will be scheduled at the
beginning of each Board meeting with a relevant student performance, speaker or other

presentation. Information only.

February 22, 1999
March 1, 1999
March 15, 1999
April 5, 1999

April 19, 1999
May 3, 1999

May 17, 1999
June 7, 1999

June 21, 1999

2. Review Staff Develop Day

Rustic Lane Elementary

Information only.

ADJOURNMENT

11

Study Session - Board Room - 3:00 p.m.
Board Room

Rustic Lane Elementary

Board Room

Peralta Elementary

Board Room

Mira Loma Middle

Pacific Avenue

Board Room

(Dr. Mason)

March 5, 1999



Califor~ School Boards Association 7
. FIME SENSITIVE
February 1, 1999

MEMORANDUM

TO:; All Board Presidents and Superintendents
CSBA Member Boards of Education
FROM: Leslie DeMersseman, President

SUBJECT: 1999 CSBA Delegate Assembly Election — Ballots due March 15, 1999

Enclosed is the election material for representatives to CSBA's Delegate Assembly from
your region or subregion. The material consists of the ballot on red paper, the
required biographical sketch, and if submitted, a resume for each candidate. In
addition we are including a “copy” of the ballot on white paper so that it may be
copied for inclusion in board agenda packets. However, only the ballot on red paper is
to be completed and returned.

The board as a whole votes using the red ballot. The board may vote for up to the
number of vacancies in the region or subregion, as indicated on the ballot. For
example, if there are three vacancies in the region or subregion, the board may vote
for up to three individuals. Regardless of the number of vacancies, each board may
cast no more than one vote for any one candidate. The ballot also contains a
provision for write-in candidates; their name and district must be clearly printed in the
space provided.

The ballot must be signed by the clerk or secretary to the board and returned in the
enciosed envelope. Only the members of the CSBA Elections Committee may open the
envelopes, which is why it is important to use the envelope provided. If for some
reason the envelope is misplaced, please write DELEGATE ELECTION prominently on
vour envelope. Envelopes with the ballots must be postmarked on or before
Monday, March 15. No exceptions are allowed.

All districts and candidates will be notified following the counting of the ballots. If
there is a tie vote, a run-offl election shall be held within 30 days. All re-elected and
newly elected candidates are eligible to attend the Delegate Assembly on May 1-2,
1999 in Sacramento.

The names of newly elected delegates will be published and disseminated to the
membership bv May 1. Please do not hesitate to contact Dollye Breshears, board
consultant, in the Administration and Governance department at (800) 266-3382
should vou have any questions.

3100 Beacon Boulevard

P.O. Box 1660

West Sacramento, CA 85691
Z (916) 371-4691

l FAX (916) 371-3407




THIS COMPLETE, ORIGINAL BALLOT MUST BE SIGNED BY THE SUPERINTENDENT/BOARD
CLERK AND RETURNED IN THE ENCLOSED ENVELOPE POSTMARKED BY THE POSTOFFICE NO
LATER THAN March 15, 1999. ONE BALLOT PER BOARD. A PARTIAL, UNSIGNED,

PHOTOCOPIED, OR LATE BALLOT WILL NOT BE VALID.

OFFICIAL 1999 DELEGATE ASSEMBLY BALLOT
SUBREGION 18-A
(Riverside County)
Number of vacancies: 6 (Vote for no more than 6 candidates)
*denotes incumbent
Carolvn A. Adams (Jurupa USD) _____ Ed Elder (Temecula Valley USD)

Donald T. Aikens

(Palm Springs USD)* Gisela Gosch (Hemet USD)

John J. Chavez (Jurupa USD)*

Dariel R. Perez (Palo Verde USD)

enifee Un. SD)

(Temecula Valley USD)*

Kenneth C. Dickson

(Murrieta Valley USD) Virginia Wyatt Denney (Val Verde USD)

K. R. Zack Earp (Alvord USD)

WRITE-IN NAME AND DISTRICT
WRITE-IN NAME AND DISTRICT
WRITE-IN NAME AND DISTRICT
WRITE-IN NAME AND DISTRICT
WRITE-IN ' NAME AND DISTRICT
WRITE-IN NAME AND DISTRICT
SCHOOL DISTRICT SIGNATURE OF SUPERINTENDENT/CLERK
TITLE



California School Boards Association
Delegate Assembly Candidate Biographical Sketch Form

Iledse compicte dfus for.rr.z in the spuce provided. Do not use the reverse side. Only this form and a single-sided.
oue-page ceswune (shouid you wish to attach one) will be copicd and sent Lo the districts with the ballots.

Halle Carolyn A. Adams Region/Subregion_ 18A

Address 2625 Rubidoux Boulevard City Riverside 2p 92509

Bus, Phone_ R Res. Phone 909-683-7699 k-matlcarolyn@dreamsoft.com

District Jurupa Unified School District ADA 18,400+ Years on Board 2

Are you a continuing CSBA Delegate? No ~ If ycs, how long have you served as a deiegaic?

Picase descnibe your activitics/involverment or interests in gour !gcal dxsmgt lunteer in “Reading Partners®
erved on inte -,

at Pacific Avenue Elementary, 3+ years. d on T 8u
i 1 principal, three elementary principals, one middle school Asst. Princ.

Substitute teacher, earlz 70's for JUSD. Accompanied a District Administrator, Director
inci nta orgia to recruit African American teachers for JGsD.

n the District Advisory Comm, Technolo Use Plan Comm., Leadershiginm—’gam O .« »
more

‘Served o) .
__"Grandmather® Room Mother, 3 yrs. I have been instrumental in District
African American teachers. Served on Li1Drary Task Force Committee.

Plesse describe any other educstion-relaied dcuviUt;b/inVGlVC!nglL. av ended many conferences
and WOI‘kShOpS such as: NABSE Educational Leader CO%WW.
ad ® ip with Parents, 97. EdSource 20th AnniversSary Conierence

i ia Schools’ 97. PTA Convention, San Diego, 98. SBA Conference, Ananeim, 97.
A i ; 100+ hours. P.R?I:C.E. Pgrentgng Workshép, received
certificate. Participated in “"Jurupa Goes Back To 8chool"program, 98. Attgnded tThe
= i ® igned to offer istance to nts so that they can help
their children toward a better future, Sept-yov. 98. Reading By Nipe Summit., Dec. 989

i i % titute” graduates one time per month, beginning Jan. .

Please descrihe your activities/invelvernent In CSBA and explain why you are interestcd in scrving as a CSBA
I received my Master or Boardsmanship Award {(2/28/98).

Delegate. __wWithin one year, o
Attended CSBA Conference, Anaheim, 97; cgmp Conference, San Diego, 98. Attended CSBA
"Back to School® Conference, 97 & 98. Attended CSBA Boardsmanship Workshop for New

and Continuing School Board Members and two-day reading workshop, "Learning to Read®,

at the Riverside County Office of Education and at Mira Loma Middle School.
P - . ; . . . 5
(et 1 g for LA e [ —85-99
Stgnature Date
o Your signature Indicates your consent to have your name placed on the ballot and 1z zeveas @
delegate If elected.




CAROLYN A. ADAMS
JURUPA UNIFIED SCHOOL DISTRICT

CURRENT

Clerk of the Board of Education, Jurupa Unified School District
Leadership Team Committee, Pacific Avenue Elementary
District Library Task Force Committee

District Assessment Committee

District Technology Use Plan Committee

AWARDS

Outstanding Volunteer Service, Pacific Avenue Elementary, 1995-1998
Outstanding Volunteer Service, Jurupa Unified School District, 1995-1998
Outstanding Literacy Volunteer, Riverside County Literacy Network, 1997
District Advisory Council Certificate, 1997-98

CSBA Master of Boardsmanship Award, February, 1998

Parent Institute Certificate, 1998

EDUCATIONAL ACTIVITIES/INVOLVEMENT

Volunteer Reading Program, Pacific Avenue Elementary, 1995-present

NSBA Conference, 1297

RCSBA “Open the Doors--Partnership with Parents, 1997

EdSource 20th Anniversary Conference on California Schools, 1997

NABSE Educational Leadership Conference for Reading, February 1997

District Advisory Committee, 1997 & 1998

Annual CSBA Conference, 1897 & 1998

Reading Workshops, 1997 & 1998

CSBA Back to School Conference, 1897 & 1988

Mentoring Plus Workshop, 1998

Annual PTA Convention, San Diego, May 1998

Parent Institute Workshops, Sept.-Nov. 19988

New Teacher Training for Reading Techniques & Strategies

Boardsmanship Workshop for New and Continuing School Board Members

Recruitment Opportunity in Atlanta, Georgia - to encourage the hiring of more
African American teachers, Spring 1998

Volunteer in the Jurupa Unified School District Head Start Program

Certificate of Completion, P.R.|.C.E. Parenting Workshop

PROFESSIONAL

K-8 Substitute Teacher, early 1970’s, Jurupa Unified School District
Educa’%iona! Foundation “EF”, Exchange Student Group Representative,
1981-1989



\ California Schoel Boards Association
Delegate Assembly Candidate Biographical Sketch Form

Please complete this form in the space provided. Do not use the reverse side. Omly this form and a single-sided,
one-page resume (should you wish to attach one) will be copied and sent to the districts with the ballots.

Name Donald T. Aikens Region/Subregion 18A
Address 368 El Portal City Palm Springs, CA Zip 92264
Bus. Phone ¢ /60) 416-8000 Ext. 3%9:5??11011& (760) 327-3059 E.mail psusd.kl2.ca.us
President 1997/1998
. o 1996/1997
District Palm Springs Unified ADA 19,414 Years on Board 3 /
. Are you a continuing CSBA Delegate? yes If yes, how long have you served as a delegate? 2
EDUCATION: B.S. - University of Southern California (Business-Marketing)
M.S. - University of Southern California (School Administration)

Please describe your activities/involvement or interests in your local district.
Past President - Palm Springs Rotary Club - Member 20 years

Education Chairperson - United Way of the Desert - 11 years

Board of Directors - Palm Springs In Action (Healthy Cities Project)

President Elect -~ Riverside County School Boards Association 1998/1999

Please describe any other education-related activitiesfinvolvementP21m Springs Unified School Distric
Served on the following committees: Board Policy Team Committee,

Fiscal Policy Team Committee, Legislative Network Committee,

and Safe and Drug-Free Schools and Community Funding Advisory Board

Please describe your activities/involvernent in CSBA and explain why you are interested in serving as a CSBA

" Delegate. ‘
Served on the (CSBA) Federal Issues Council for 1997/1998

Earned the Master of Boardsmanship Certificate 1998

Served on the California School Boards Association Delegate Assembly
1997/1998
1996/1997

December 9, 1998

T e s aie

Your &‘gmx indicates your consent to have your newe placed on the ballot and to serve as a
delegate if elected.




Ca‘if‘)mia S(‘h‘}ol BQards .A..SSQCi:iﬁQn
Delepate Assembly Candidate Biographical Sketch Form

Fiease compicte this form 1n the spuce provided. Do not use the reverse side. Omly this form and a single-sided.
oue-puge reswne {shouid you wish to attach une} wili be copicd and sent  the districts with the ballots.

tiane___John J. Chavez Region/Subregion__ 183
Address 6064 Felspar City _ Riverside Zip 92509

Bus. Phoiic | Res. Phane 909-685-5603 F-matl

Nistrict  Jurupa Unified ADA___ 18,400+ Years on Board_22 years

Are you a continuing CSBA Delegate?  yes If ycs, how long have vou served as a delegate? 9 years

Picase descnbe your acuvitics/mvolvement or inlerests in your local district. __I_have served on the Board of

Directors for the Home of the Neighborly Service; the United Way of Riverside Board;
Founder of the Jurupa Hispanic Association; a Heart Association volunteer, a YMCA Indian

Guide Leader, and am currently the President of the Jurupa District Lions Club. My activity

in these organizations help to provide scholarships for students in my local district
as well as helping to meet the social and health needs of Jurupa's children.

Please describe any oiher educadon-reiaied activitlesiinvolvement. ident of the

vice awards from the

Riverside County Board of Supervisors, Riverside Chamber of Commerce, Riverside Hispanic

Chamber, Impacto 2000, Inductee, Inland Bmpire Hispanic Hall of Fame, Life Member of the PTA,

the Jurupa Valley ROTC, the Rubidoux Students SOMOS Club, and the Citizen of the Year from
the Chamber of Commerce. Hy involvement in each activity/organization has been to assist

students.
Pleace dewerihe vour activitice/involvernent i CSBA and explain why you arc iaterested in sceving as a CSBA

s a 22 year member of the Jurupa Unified School District Board of Education,

Delegate. _A
I have gained broad insight into the needs of students as well as district and school-

I am a Delegate to the California School Boards Association; I have

based programs.
received the CSBA Master of Boardsmanship award; I have served on the CSBA Conference

Committee, the CSBA Nominating Committee, the Pinance Committee, the Legislative Committee,

and the Goals 0 Com?it Phis background has provided me with Cheé expertise to be
an eE%ectxvegféggcate oF = g P
2 4

ignts.

— Date /- 72—9F

Signature - £ =5
oo Teitr signatupein nisent to have pour name placed on the ballot and to serve as

delegate 1f elected.




OHN J. CHAVEZ
JURUPA UNIFIED SCHOOL DISTRICT

Married 40 years to Mary with 5 children and 8 grandchildren, 1 great grandchild
Employed at Rohr industry 42 years, Tooling Inspector
22 years as a School Board Member

Current:

Delegate to California School Board Association (9 years)
Immediate past President of Riverside County School Board
Regional Director Hispanic Caucus

President Jurupa District Lions Club

Negotiator for International Association of Machinists Lodge 964

Past Service:
President of Board of Education, Jurupa School District

Board of Directors (Home of the Neighborly Service)
Board Member United Way of Riverside

Founder Jurupa Hispanic Association

National Management Junior Achievement Advisor
Heart Association Voluntser

Treasurer,Willshare, Rohr industry

Y.M.C.A. indian Guides Leader

Jurupa American Little League Coach

Manager of Adult Baseball Team

Appointments:
California School Boards Asseciation
Master of Boardsmanship

CS8BA Conference Commitiee

CSBA Nominating Committee

Member of CSBA Hispanic Caucus
Finance Committee

Legislative Committee

Goals 2000 Committee

Riverside County Plan for the Year 2000
Interagency of Jurupa Representative

Riverside County Board of Supervisors

Riverside Chamber of Commerce

Riverside Hispanic Chamber

impacto 2000

Inductee, Inland Empire Hispanic Hall of Fame
Life Member PTA

LULAC

Jurupa Valley High School ROTC

Rubidoux Students SOMOS Club

Jurupa Chamber of Commerce Citizen of the Year




-~ Calitornia School Boards Association Iy
Delega = Assembly Candidate Biographical Sketch Fucm

Please complete this form in the space provided. Do not use the reverse side. Only this form and a single-sided.
one-page resume (should you wish to attach one) will be copied and sent to the districts with the ballots.

Name Dr. Robert L. Cooley Region/Subregion__18-A

Sddress 33272 Bellamy Lane City Menifee Zip 92584

3us. Phone (retired) Res. Phone (909) 679-5587 E-mail coolie@gte.net
)is’trict Perris Union High School District ADA 5 ,A519 Years on Board ! year

ire you a continuing CSBA Delegate?__no If yes, how long have you served as a delegate?

'lease describe your activities/involvement or interests in your local district. Prior to my election to the board ’

. was very active in the district as a teacher and substitute administrator. I developed the

jeginning Teacher Support and Assessment (BTSA) program in our district. I was a mentor

:eacher. I worked with special education students and alternative education programs. I am

wrrently vice-president of our board of education and serve as a board contact person for
ur middle school. I am aboard representative on the charter school committee. I also
‘egularly visit schools and talk with staff members and community people.

lease describe any other education-related activities/involvement. _I belong to the Riverside County

etired Educators organization. We meet monthly to discuss educational issues. We also

upport the local school districts in educational projects such as promoting facilities

mprovement, providing volunteers for schools, and providing student scholarships.

lease describe your activities/involvement in CSBA and explain why you are interested in serving as a CSBA

élegate, Immediately after my election to the board, I enrolled in the Master of Bgafdgmanship

rogram. (I have one course left to complete this program.) I was a speaker at the conference

n San Diego this fall. T would like to serve as a delegate because I beljeve that T could be

n effective spokesman for the association and could communicate effective wi ional

oard members. I also believe that the new leadership in the state providesa great opportunity
o _promote and enhance /£he b chools, 0 delegate 3 emb 1 .. provide one

’M leadership in this effort. I believe I can assist in this

I ALt T/ - 1-7-99
gnature /[/ Date

& Your signature indicates your consent to have your name placed on the ballot and to serve as a

-delegate if elected. .
|
¥ CSBA

effort.




DR. ROBERT L. COOLEY

Dr. Robert L. Cooley has been a member of the Perris Union High School
District Board of Trustees since 1997. Trustee Cooley was employed as a
special education teacher in Perris Union High School District for nine years
and retired in July 1997. Trustee Cooley has a Doctorate Degree in
Education and has had many years of experience working with school
budgets, building school facilities, working with staff members and
curriculum. He has been a superintendent of schools, a principal, County
Education Executive Director, and a teacher in elementary school, high
school, and college. He has also served on numerous education committees
and has been a board member of several community and professional
boards. He is also the past state president of Educational Cooperative
Superintendents and the state Adult Education Teacher of the Year. Dr.
Cooley believes that a good education is the best chance for our children to
have a successful, happy life and that parents, teachers, and school board

members must work together to make it possible.




IO ICHIUUE DURLUMD /BUTWessmwrs

Deiegé Assembly Candidate Biographical Sketch F¢ 2

Please complete this form in the space provided. Do not use the reverse side. Only this form and a single-sided.
one-page resume (should you wish to attach one) will be copied and sent to the districts with the ballots.

Name W. ALLAN CORNECTT Region/Subregion__ 2P
Address 1336 AVENIDA ROULDELAY City SAN JACINTO Zip 92583
Bus. Phone__(760) 770-8563 Res. Phone (209) 654-0529 Eemnall coznettlivic. net
District SAN JACINTC UNIFIED ADA 4986 years on Board ©

NO

Are vou a continuing CSBA Delegate? If ves. how long have you served as a delegate?

Please describe vour actvities/involvement or interests in your Jocal district.
participates in the Healthier Communities Committec: Lerms

moard of Trustees; menber of the Board of Trustees since 1982,

as President of the

Please describe any other education-related activities/involvement.

Please describe your activities/tnvolvement in CSBA and explain why you are interested in serving as a CSBA
Delegate Have presented Tabletalk Workshops at CSPA; attend CEBA Workehops/Seminars

1/22/99

Date

Signature
oo Your signature indicates your consent o have your name placed on the ballot and to serve as a

delegate If elected.




California School Boards Association
Delegate Assembly Candidate Biographical sketch Form

Please complete this form in the space provided. Do not use the reverse sidc. Only this form and a single-sided.
one-page resumne (should you wish to attach onc) will be copied and sent to the districts with the ballots.

Name Bruce N. Demnis Region/Subregion, 18-4
Addﬁ%s} 21181 Macarthur brive City Nuevo 2p 92567
Bus. Phone__714/21 78088 . Res. Phone_909/928-0513 E-mat]
(Pager)
District_____ Nuview lndon .t ADA___ 1205 Yearson Board__ 33

. Are vou a continuing CSBA De?legme? No If yes, how long have you served as a delegate?

Please describe your activitieg/involvement or intcrests in your local district.
v iong with the items covered on the attached vesume, T was also heavily involved with

ub Live in wmy district. Prior to my original appointment on the Board,

1 was a regulanr attendee at thelr meetings.

 Pleage describe any other education-related activities/tnvolvement.
 prior to moving into the Nuview Union School District, 1 was heavily involved im the

neighboring Val Verde Unified 8chool pistrict. Please refer to my attached resume for

rnanrardon

Please describe your activities/involvement in CSBA and explain why you are interested in serving as a CSBA

Delegate.
1 wish to increase my personal level of service and impact for ell children withia as

wall as outside my district's boundarles. During my Tenure, it has been my desire t0

pake a contribution to the ah&g}qgvof statewide policies and laws.

2/




Bruce N. Dennis
Nuview School District

Appointed, June 1995

Elected, November 1996
Current Position, President

EDUCATION
California State University, Fullerton
Bachelor of Arts in Business Administration,
with an empbhasis in Financial Management
CSBA
Master of Boardsmanship Award, October 1997
EDUCATIONAL INVOLVEMENT
1993-1994 Member, Nuview School District, Calendar Committee
1989-1990 Vice-president, Val Verde School District, Unification Committee
1989-1990 Member, Val Verde School District GATE Advisory Committee
1989-1990 Vice-Chairperson, Val Verde School District, Facilities Committee
CIVIC ORGANIZATION

1990-1992 Vice-Chairperson, City of Moreno Valley,
Traffic and Safety Comumittee

EMPLOYER
United States Postal Service
CURRENT POSITION
Analyst, Santa Ana District
AWARDS
USPS - Special Performance Award, August 1998

USPS - Special Achievement Award, March 1995
USPS - Special Achievement Award, May 1994




California School Boards Association
Delegate Assembly Candidate Biographical Sketch Form

Please complete this form in the space provided. Do not use the reverse side. Omnly this form and a single-sided,
one-page resume (should you wish to attach one) will be copied and sent to the districts with the ballots.

Name K enne JZZ\ C D lckson Region/Subregion [ E-A
Address. 974 86 Serrad (4 City_ Ay m'gﬁ 7ip F25€ 2

Bus. Phone_222. 617.9800 Res. Phone_ 9. 677. &/77 E-mail /! chspn e Kﬁe‘fz
District_A s ¥¥i /%/A Ma//éy Unitied ADA__99¢/ Years on Board_/ Yewr
Are vou a continuing CSBA Delegate? _Af If yes, how long have you served as a delegate?_ 4/«

Please describe your activities/involvement or interests in your local district._Afem bor of School 63;40/
ﬁdv.‘sak;/ Compniter -}:af 4 eéq/‘o‘an: unti] we y&ssed dpy banbl /“,Z ear, - %})"ﬂmi’l?é!&/
e ber of MYUSD 54;4-3(1 LS \Tanuaf,z/ /25€ Vi )Ql‘/ Uﬂex‘ﬂ}feﬂ‘ feret. = Comamissimer,

C ity of Murcietn Conmupity ervices Commission~ Membtr Mu crreta Steering Comm: fFee
. L 4 7 , U

i feasurey” (4’.5 /Q-"%rcc wdamy' %ren'ﬁl‘é’ A%O(;‘a’l“m ’ﬁr ;7:)/@»‘1 i‘?ﬂ(i:"‘e

Please describe any other education-related activities/involvement. Jur:s Doch s, Duke tUn .‘Wfﬁ/y Sches/

of lasw (1973 B.A C Econontics) Un:vcrc;)-lx/of&ns“ ()i70) ~ Lt Cof USHFR Judgc
Adpocat (retsed 1999, celatd professimul educatim @arces ™ Mantgemard
Gommamg&ﬁ'ﬁde' Lo Mﬁ—*‘rjgd/ h an C’;émani‘gr;{ s¢heon! izdgégw fsff 25
Wbrggfgm'v[b/ }.frm r< /

Please describe your activities/involvement in CSBA and explain why you are interested in serving as a CSBA
Delegate. _Als & rew tember of b Sdos/ 64;0\5-0[ my ;wa/uemenf Aas bean Somited
cSBA  corderence aestings 7o dite. TA ix clesr W education issues_w:l be &
hian priocify i Calfornio for Yoo Forcecable Luure. There 's also @idence L s
éabffa le s vt confident hut Fhoe stae. gawrnlmx# ol be cble o satisteetsoily resoloe
Hlew jssues. CSBA nmust ploy a p.‘%;‘a/' vole if we are Fo fmyprove Y climute
AN ovr ‘svl‘zu‘!z.

ﬁor & Caa’am te improve mew‘{-

Z
Signatur Iz /(g%/ Date , 2 ﬂ»» 7599
e Your 'signature indicates your consent to have your name placed on the ballot and to serve as a

delegate if elected.
I CSBA




California School Boards Association
Delegate Assembly Candidate Biographical Sketch Form

Please ccmplete this form in the space provided. Do not use the reverse side. Only this form and « single-sided,
one-page resumc (should you wish to altach one) will be copicd and sent to the districts with the ballots.

Narme K. R. Zack FEarp Region/Subregion

address 5327 Sierra Vista Ave ity Riverside Zip 92505

Bus. Phone_ 909-351-9326 Res. Phone 909—352—1278A E-mail_zackeB8@aocl . com
Nistict Alvord Unified School Dist.ADA_ 17,000 Years on Board____ 3+

Are you a continuing CSBA Delegate?___No______ Ifyes. how long have you served as a delegate?

Dlease describe your activitiesinvolvement or interests in your local district._Chairman of the committee to

pass Measure '"D'", a bond measure, successfully. Worked closely with the

nt to develop a positive relationship with our local government
Co-chair of the Alvord Stadium Committee.

Superintende
and state legislators.

I was

Please describe any other education-related activities/involvement. L am a retired educator.
_the Principal of a middle school when I retired. I work closely with our

Assistant Superintendent of Educational Services.
read to students, guest speaker in ihe classroom.

1 vigit schools and

classrooms freguently.

Please describe your activities/involvement in CSBA and explain why vou arc interested in serving as a CSBA
. I've completed the Master of School Boardmanship program, attended

Delega
annual CSBA conferences., Forcast conferences and Legislation Day

I believe my interest and relationship with board

in Sacramento.

legislators. is an asseti 1o CSBA

1/12/99
Date




o, TTsewsaua Swnuvul DOArds Association
Dele” te Assembly Candidate Biographical Sketch ~orm

Piease complete this form in the space provided. Do not use the reverse side. Only this form and a single-sided,
one-page resume (should vou wish to attach one) will be copied and sent to the districts with the ballots.

Narme £Q EL 55(’ Regkon/Submgion__@_ﬂ___

Address_42 72§ SAN NN City TE”EQUL"} zp__ 72892

Bus., Phone_( 99%) 699~ 097 7 . Res. Phone_(24) € 99099  pru Eto€e @ E22, p¢

District TEM{CUL’Q VALLg‘?/ Vi ADA /él 00O Years on Board )

Are you a continuing CSBA Delegate? /UO R yes. how long have you served as a delegate?

Please describe your activities/iInvolvement or interests in your local district.
CONMMUNSITY ACT) viJ' 7
PARENT ADvecq7£

Please describe any other education-related activities/Involvement,
VACL _ELEMENTarY <76 Counpy L

TNV HS  ParguT ADVISo = S04 20
SAot7] RostTER CLugl

?lease describe your activities/involvement in CSBA and explain why you are interested in serving as a CSBA
Jelegate. ATTIEMOIED LAST 2 CONVEST jord | T UANT 7o

GET o€  Tro/olugw

ey | _Deceaske 23 jigp

lgnature e Date
= Your signature indicates your consent to have your name placed on the ballot and to serve as a
delegate if elected.




California School Boards Association
Delegate Assembly Candidate Biographical Sketch Form

Plcase complete this form in the space provided. Do not use the reverse side. Only this form and a single-sided.
one-page resume (should you wish to attach one) will be copied and sent to the districts with the ballots.

Name Sisels Gosch Region/Subregion 184
Address 40415 Twin Springs Road City Hemet Zip 92544

Bus. Phone (909) 658-8321 Res. Phone Same E-mal gisgoschl@pe.net
District Hemet Unified School District ADA 16,500 Years on Board

Are vou a continuing CSBA Delegate? e If yes. how long have you served as a delegate? —

Please describe your activities/involvement or Interests in your local district. Served om various board .-

committees including Government Relations, Curriculum, Budget, Marketing, Facilities,

Personnel & Techology. Active as parent for 11 years at elementary, middle & high school

cites in PTA, Site Councils, classroom parent helper, booster clube and Grad Nite. Founding
and labor to build new tennis

member of community veolunteer group reising funds, materials,

center for Hemet High. Served as ex-offico board member to Hewet Education Foundation and

Golden Diggers: Senior Volunteers for Youth. - oo
Please describe any other education-related activities/involvement. _Active board member of Hemet-Sapn Jacintc
Action Group lobbying local, state & federal legislators on behalf of community.improvement,

including educational funding.issues: Serve as director ‘of Park. & Recreatlon distriet, -

which provides after-school & intersession childcare at school.sites, as well as community
Recipient of

outreach services, including prevention and intervention for at-risk youth.

Delra Kappa Gamma Distinguished Public Service Award & Hemet Teachers Association Friend of

Public Education Award. . . o ,
Please describe your activities/involvement in CSBA and explain why you are interested in serving as a CSBA

Delegate. Until now, CSBA involvement 1imited .to QuickNet Legislative Alert participant and

conferences. Looking forward to working with other educators .through CSBA to expand and

strengthen legislative metworking to improve educational ouccomes in California and create

better local representation at the state level.

y/4

Qy_@‘@ January 4, 1999
Signature ; ) :
ignature

/ - Date
oee Yo \in)dimtm your consent to have your namie placed on the ballot and to serve as &
delegate if elected.




California School Boards Association
Delegate Assembly Candidate Biographical Sketch Form

Please complete this form in the space provided. Do not use the reverse side. Omnly this form and a single-sided.
one-page resume (should vou wish to attach one will be copied and sent to the districts with the ballots.

Name Dariel R. Perez Region/Subregion____ 18
Address 310 Alice Lane City Rlythe Zip 92225

Bus. Phone (760) 922-5300 x7114  Res. Phone_(760) 922-5028 E-mail

District Palo Verde Unified School District ADA 3800 Years on Board___ 5
Are vou a continuing CSBA Delegate? No If yes. how long have vou served as a delegate?

Please describe vour activities/involvement or interests in vour local district.__Past Board President of

Palo Verde Unified School District 1993. Presently serving second vear of a 4 vr term

on Palo Verde Unified School District Board of Education,

Please describe any other education-related activities/involvement. Curriculum Committee

Please describe vour activities/involvement in CSBA and explain why vou are interested in serving as a CSBA
Delegate. _ Attended CSBA Conferences in San Francisco in 1991 and San Diego in 1998, Attended

"Celebrating Opportunities for Hispanics" in Phoenix, Arizona in 1993, I would like to
expand my knowledge and role in being an advocate for California Public Education.

Y

WaAValli |
(\vgt?/i#%/ Japuary 08, 1999

Signatur Q{) Date
ane Your signaturé-indicates your consent to have your name placed on the ballot and to serve as a

delegate if elected.
JO




California School Boards Association -
Delegate Assembly Candidate Biographical Sketch Form

Dlease complete this form in the space provided. Do not use the reverse side. Only this form and a single-sided.
one-page resume (should you wish to attach one) will be copied and sent to the districts with the ballots.

Name ﬁCL\/ monde  Yinero | Region/Subregion__| &

address 41 Bah ey City Pecris 7. A257]

Bus. Phone 043 30H ___ Res. Phone 940-4420 _ pmar K nefu{»l linking.aom
District Hs  Elementar k! ADA Years on Board___]

Are you a continuing CSBA Delegate?__ N0 If yes, how long have you served as a delegate?

Please describe your activities/involvement or interests in your local distﬁct.&,li enty T @side. On .
the Dot {lemertan Soneol Boad, 05 . memier T Qlse sif on the. Distlieh
Teonaced ommitce whliziny my teehniced sulls fur ConsutHng/ i
The ol a0l e, Previods to' et positions L piesicdec o2 the.

TR Diadent and. School Sik (o Chaiman

Please describe any other education-related activities/involvement. T am (\L‘Li(em’ U uoiang Wi
1y ‘(‘\w& ol on eobiciny_Qy N Mmﬁmmq Seha] S ;H\nwih
W.C\,O\}o\(;g\\\om wgmm%. J

Please describe your activities/involvement in CSBA and explain why you are interested in serving as a CSBA
Delegate. L0 Mo Do¥ 06 on the <pheol bowd T hade been At danade
1 odinl, aoprl (RN Aunetons. 1 by Aund. theg 4o e ovide
o) A0 eduCaion wenbors 60 Cur@ilk WAt SOWES 05 (e
05 (Ui aide (Hmrs  Bne 00 COBA Dopa . Ldd. enabie
™10 Droadin  Oommuniedion i the 106U (o wmﬂ 05 _will a5

the local_dit 08,

Signature ‘ , Date /> / ‘8 / 98
e Your sig re indicates your consent to have your name placed on the ballot and to serve as a
delegate if elected.

W (SBA




California School Boards Association
Delegate Assembly Candidate Biographical Sketch Form

Please complete this form in the space provided. Do not use the reverse side. Only this form and a single-sided.
one-page resume (should vou wish to attach one) will be copied and sent to the districts with the ballots.

Name Dr. Elaine Rowen Region/Subregion 184

Address 28195 West Worcester Road City Sun City Zip 92586

Bus. Phone Res. Phone_(909) 672-9359 E-mail

District Menifee Union School District ADA 4400 Years on Board 2
No

_Are vou a continuing CSBA Delegate? If yes. how long have you served as a delegate?

Please describe your activities/involvement or interests in your local district.___I have been involved in the

Menifee Valley THRIVE Project to develop, plan and expand human services in our community. A resulting grant

may provide community centers and pTa_yinyg fields to accommodate school age children. I have been reaching out

to senior citizens and members of the business community to form coalitions for mutual benefit.

Please describe any other education-related activities/involvement. _1 serve on the Editorial Staff of the Coalition
for Adequate School Housing (CASH); Court Appointed Special Advocate (CASA) for abused and neglected children;

certified mediator for the Department of Community Action, Riverside; Membership Chair, League of Women Voters
(S.H. Riverside); Committee Chair, Riverside County Grand Jury (1996-97); Riverside County Strategic Vision

STeering LommiLiee (appointed Dy tormer Supervisor Kay Ceniceros and Currently Serving SUpervisor Jim Venable).
1 currently serve on the Workforce Development Board under the County Economic Development Agency.

Please describe your activities/involvement in CSBA and explain why you are interested in serving as a CSBA

Dclegate. As Superintendent of schools for approximately ten years, 1 have facilitated the mission and

goals of CSBA via the Board members with whom I have served. This past year [ represented the Board at

Supervisor Jim Venable's Third District quarterly workshops. I also earned the Master of Boardsmanship degree and

will serve as Board Clerk for 1999.
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Signature Date
aoe Your signature indicates your consent to have your name placed on the ballot and to serve as a
delegate if elected.

(SBA
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Delegaie Assembly Candidate Biographical Sketch Foom

Please complete this form in the space provided. Do not use the reverse side. Omly this form and a sinple-sided,
one-page resume (should you wish to uttach one) will be copicd and sent to the districts with the ballots.

Name B arBRARLA "1 O0Kkew Reglon/Subregion_ % o,

Address.__ 30135 Uig L lo Wess ey “Bmecule, ap_ 25y

Rus. Phone 704~ 694 ~%9/0 _, Res, Phone_709-626-073Y E-mall_} PL:! |K@} Lnch

District Temexy bk l}a”ﬂ# At ADA__ b 00p. Yearson Board__

- !
Are vou g continuing CSBA Delcgate?____\_,r}\_.';{;___ If yes. how long have you served as & delegaw?_éé__yax,

Please describe your activities/involvement or interests in your local district, e
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Please deseribe any other education-related activitiesAinvelvement, Poa, beon T o Chedti 0
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Please describe your activitics/involvement in CSBA and explein why you are interested In serving as a CSBA

Delepate. L@e'}_;é e ¥e, Action W
CoRe, -t Stn Rownwpd Hayres

Vad b Lo CGrlden Bet Avsauds
Signatnire Data
oo Your signature indicates your conesnt io have your nams placed on the ballet and to save as &
delegate 1f elected.

& CSRA




i California School Boards Association
Delegate Assembly Candidate Biographical Sketch rorm

Please complete this form in the space provided. Do not use the reverse side. Only this form and a single-sided.
one-page resume (should you wish to attach one) will be copied and sent to the districts with the ballots.

Name Virginia Wyatt Denney Region/Subregion 18-A
Address 41 San Felipe Drive City Perris Zip 92571

Bus. Phone__ (909) 940-6100 Res. Phone___(909) 657-0855 E-mail

District Val Verde Unified ‘ ADA  Approx. 9,000 Years on Board 1

Are vou a continuing CSBA Delegate? No If yes. how long have vou served as a delegate?

"Rolling Readers", music,

Please describe vour activities/involvement or interests in your local district.
arts, spelling bees, band music, government, school to work programs, community college

programs, interaction and cooperation with other districts.

Please describe any other education-related activities/involvement. _A member of County Community

Action Commission, involved in addressing poverty issues. ALso, former city

councilwoman and mayor. Active in historical and museum society. A member of Community

Investment Corporation, Board of Directors - which encourages and makes loans to

entrepreneurs.

Please describe your activities/involvement in CSBA and explain why you are interested in serving as a CSBA

Delegate. T am a senior citizen in good health. I recently completed the CSBA/MBA

program. I want to be an active contributor and participate in the process.

o L) 4T~ \DW:M// 12-23 =028
SZQE:; - / J Date

owe Your signature indicates your consesit to have your name placed on the ballot and to serve as a
delegate if elected.




Virginia Wyatt Denney
41 San Felipe Drive
Perris, CA 92571

Born October 3, 1928 in Los Angeles, California, Virginia Estelle Gibbons. Attended L.A. City
College and UCLA. Married to Dr. Roy D. Parsons from 1948 to 1966, a Protestant Minister.
A lifetime member of Sigma Alpha IOTA, National Music Sorority. Widowed in 1986 upon
death of husband Herman H. Wyatt. Married Richard D. Denney in 1990. Retired in 1993 from
over 25 years employment as a District Manager for Avon Products, Inc. Elected to Perris City
Council in 1993. Widowed again in 1995.  Served as Mayor in 1994, 1995 and May, 1997
through November, 1997. Served five years and am presently a member of the Riverside County
Community Action Commission. Served two years, 1996 and 1997 as a Commissioner on the
March Air Force Base Joint Powers Commission. Represented the City of Perris on Southern
California Association of Governments, and over two and one half years on Western Riverside
Council of Governments as a member of the Executive Committee. Served on Riverside County
Solid Waste Task Force, and on the State Transportation and Public Works policy-setting
committee. Elected to Val Verde Unified School District Governing Board in November, 1997.
Elected in 1998 to Board of Directors of Community Investment Corporation, a non-profit
county organization that makes loans to low-income and moderate income entrepreneurs.
Completed CSBA Master of Boardsmanship Program in less than one year.

I can read, write and speak Spanish. I also attended many workshops and seminars during

employment and tenure of office as councilwoman and mayor on subjects such as public
speaking, government, people management skills and communication and presentation.
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CALL TO ORDER

ROLL CALL

STAFF PRESENT

PUBLIC VERBAL
COMMENTS

ADJOURN TO CLQSED
SESSION

CALL TO ORDER
ROLL CALL
FLAG SALUTE
INSPIRATIONAL
COMMENT

JURUPA UNIFIED SCHOOL DISTRICT
RIVERSIDE, CALIFORNIA

MINUTES OF THE REGULAR MEETING
MONDAY, FEBRUARY 1, 1999

OPEN PUBLIC SESSION

The Regular Meeting of the Jurupa Unified School District Board of Education was
called to order by President Knight at 6:00 p.m. on Monday, February 1, 1999, in the
Board Room at the Education Center, 3924 Riverview Drive, Riverside, California.

Members of the Board present were:

Mr. Sam Knight, Sr., President
Mrs. Carolyn Adams, Clerk
Mrs. Mary Burns, Member

Mr. John Chavez, Member

Mr. Ray Teagarden, Member

Staff Advisers present were:

Mrs. Benita B. Roberts, Superintendent

Dr. DeWayne Mason, Assistant Superintendent Education Services
Mr. Kent Campbell, Assistant Superintendent Personnel Services
Mr. Rollin Edmunds, Assistant Superintendent Business Services
Dr. Ron Needham, Director of Administrative Services ‘

HEARING SESSION

President Knight opened the Public Verbal comments session for members of the
public to address the Board concerning matters on the Agenda for Closed Session.
There were no comments from the public.

CLOSED SESSION

PRESIDENT KNIGHT ADJOURNED THE BOARD TO CLOSED SESSION IN
THE SUPERINTENDENT'S OFFICE FOR THE FOLLOWING PURPOSES: TO
DISCUSS ITS POSITIONS REGARDING ANY MATTER WITHIN THE SCOPE
OF REPRESENTATION AND INSTRUCTING ITS DESIGNATED
REPRESENTATIVES FOR NEGOTIATIONS WITH EMPLOYEE GROUPS;
PERSONNEL REPORT #13; PUBLIC EMPLOYEE DISCIPLINE/ DISMISSAL,
AND EXPULSION CASES #99-030, #99-031, #99-032, AND #99-033. At 6:01
p.m., the Board recessed to Closed Session in the Superintendent's Office. At 6:48
p.m., the Board adjourned from Closed Session.

OPENING OF REGULAR BOARD MEETING

At 7:00 p.m., President Knight called the meeting to order in Public Session.
President Knight, Mrs. Adams, Mrs. Burns, Mr. Chavez, Mr. Teagarden.
President Knight led the audience in the Pledge of Allegiance.

Mrs. Adams made an inspirational comment.
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REPORT: JVHS
STUDENT
REPRESENTATIVE

REPORT: RHS
STUDENT
REPRESENTATIVE

RECOGNIZE WEST
RIVERSIDE TEACHER

RECOGNIZE "READ
ACROSS AMERICA"
CELEBRATION

RECOGNIZE "BEST OF
THE BEST" EMPLOYEES
FOR NOVEMBER

COMMUNICATIONS SESSION

Candice Laurman, Jurupa Valley High student representative, reported the following:
All CIF First Team members in football included: Kendall Edwards, Brian Sanders,
Justin Williams, and Troy Fuller. Kendall was also named Most Valuable CIF
Offensive Player. The ROTC placed second at the Long Beach Poly Competition and
continues to participate in funeral services for Veterans at the Riverside National
Cemetery. The girls' soccer team remains undefeated, with the boys’ soccer team at
two ties, two losses, and two victorious wins. The Fine Arts Department will open in
one week with the play, "Anything Goes," a musical comedy. The group of actors
took first place as they performed last Saturday with six other schools in Rancho
Cucamonga. The Academic Decathlon will be held at the University of California,
Riverside on February 6. A Financial Aid workshop for seniors is scheduled for
February 4. Justin Garcia had his best basketball game of the season last Thursday,
and he was certainly the Most Valuable Player of the Day. Mr. Tapsfield, teacher,
will spend the next semester in Africa building a much needed bridge as one of his
humanitarian deeds.

Anica McKesey, Rubidoux High student representative, reported the following:  the
girls’ and boys’ varsity soccer teams compete today against North High; tomorrow
they will compete against Arlington High, and on Thursday, against Moreno Valley
High. The boys’ and girls’ basketball teams will play against Arlington tomorrow,
and on Thursday, against Moreno Valley. The traditional crowning of the Basketball
Homecoming Prince and Princess will occur tomorrow, with a preview of Friday’s
half-time show sponsored by the ASB. On Friday evening, the Homecoming King
and Queen will be announced. The “Pennies for Pasta” fund-raiser begins the week
of February 9 with funds going to help leukemia patients.

The Assistant Superintendent Education Services reported that the district was
recently notified by the Metropolitan Water District of Southern California that Ms.
Carole Patty, a sixth grade teacher at West Riverside, was honored at their 15th
Annual "Celebrate Water" luncheon for her outstanding support of water education
for students. He congratulated Ms. Patty for receiving this prestigious award.

The Superintendent announced the NEA-Jurupa "Read Across America” celebration
planned for March 2, 1999. She noted that under the coordination of Ms. RacAnn
Brush, teacher at Indian Hills, each school will participate in planned activities to
spark and rekindle children's interest in reading. A VIP will be assigned to each
campus for a portion of the day to read appropriate selections to students.

The Superintendent congratulated the honorable mention "Best of the Best”
employees for November: Jake Atencio, Head Custodian, Glen Avon Elementary;
Dora Martinez, Secretary, Education Center; Temoc Martinez, Custodian, Troth Street
Elementary; Carol O'Dell, teacher, Rubidoux High; Annie Patino, Activity
Supervisor, Ina Arbuckle Elementary; Monica Patino, teacher, Mission Middle; Susan
Ridder, teacher, Mission Middle; Nanci Sheeran, Principal, Glen Avon Elementary;
Sherri Stoddard, Activity Supervisor, Glen Avon Elementary, and Diana Strona,
Instructional Materials Tech., Textbook Warehouse. In addition, she commended
November's "Best of the Best" employee, Ms. Sylvia Alcantar, Language Tutor at
Sunnyslope, for her diligent work with students.
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RECOGNIZE TLCG
GRANT AWARD

ACCEPT DONATIONS
-Motion #118

ANNOUNCE DISTRICT
SPELLING BEE WINNER

PUBLIC VERBAL
COMMENTS:

RUBIDOUX HIGH DAC

TEACHER SALARIES

The Superintendent stated that the District was notified this month that the Technology
Literacy Challenge grant application submitted by Mr. Neil Mercurius, Administrator
of Education Technology, was successful. Over the next three years, the District will
receive annually $178,000 for the area of technology. She stated that grant funds will
be used to integrate technology in a number of activities for students during the spring
and summer at four of the District's Title I elementary schools and Mission Middle
School. In addition, an exciting piece of the program includes funding for a computer
education program for parents to be located at the Parent Center.

The Assistant Superintendent Personnel Services requested the Board's approval of
the following donations:

MR. CHAVEZ MOVED THE BOARD ACCEPT THE FOLLOWING DONATIONS
WITH LETTERS OF APPRECIATION TO BE SENT: BOOKS VALUED AT
$500.00 FOR THE INDIAN HILLS LIBRARY FROM MR. & MRS. AMOS
KRAUSZ; $500.00 FOR SPORTS EQUIPMENT AT RUSTIC LANE FROM
MARKET GROWTH RESOURCES, INC. CONTEST DRAWING; A COMPUTER
VALUED AT $500.00 FOR STONE AVENUE FROM MS. AMANDA ACHESON;
$100.00 FOR A 5TH GRADE FIELD TRIP AT SUNNYSLOPE FROM MR. CARL
ZITEK: $23.35 FROM UNITED WAY FOR PROGRAMS AT SUNNYSLOPE,
AND A COMPUTER AND PRINTER VALUED AT $500.00 FROM MR.
GEORGE GAUGER FOR THE ASB OFFICE AT RUBIDOUX HIGH. MRS.
ADAMS SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.

The Superintendent congratulated the 22nd Annual Spelling Bee Winner, Andrew
Odell, a seventh grade student at Mira Loma Middle. She noted that Andrew won the
District Spelling Bee for the third consecutive year, and she thanked those Board
members that were able to attend the Spelling Bee. The Superintendent commended
the Assistant Superintendent Education Services, Dr. Mason, for serving as the
District Spelling Bee judge due to Dr. Needham's illness. She noted that Andrew will
have one more opportunity to participate in the Spelling Bee next year as an eighth
grade student, and he, along with all site winners, will receive official recognition for
their accomplishments at the next Board meeting.

President Knight requested support of the Spelling Bee at the County level, to be held
in Temecula on March 23, 1999.

President Knight opened the Public Verbal Comments session and asked that
comments be limited to five minutes.

Ms. Heidi Richey, present on behalf of the Rubidoux High Delta Alliance Corps and
Color Guard, reminded the Board that on several occasions they have been presented
with information on the needs of students in the band program. She noted that Mr.
Charles Gray, Director, has provided information on their need for new band
uniforms, and the deadline to order the band uniforms is fast approaching. She asked
the Board to please find the money to help the students in this program.

Ms. Faye Guerrero, grandparent, stated that if the Board expects to offer students the
best education, they need to have the best teachers. She felt that they could only do
this by offering teachers the best salaries that they deserve, and by doing so, they will
responsibly bring benefit to children and contribute to the future of the community.
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TEACHER SALARIES Ms. J. A. Newton, teacher, spoke to the Board on the topic of respect. She

(CONTINUED) commented that in the past, a give and take relationship was established with the
Board and certificated employees. Ms. Newton went on to state that now the district
has decided to take, while the teachers give. She remarked that teachers are
responsible for educating the future citizens of America, which is a difficult and
challenging task. With the shortage of substitutes, Ms. Newton challenged every
Board member to experience what it is like to take the place of a teacher in today's
classrooms. She stated that if Board members did this just once they would give
teachers their due respect in a salary increase, "COLA."

TEACHER SALARIES Mr. Carl Zitek, teacher, noted that his name is listed on the Board Agenda under
donations, which he usually does not do publicly. However, he wished to bring to
the Board's attention that more and more teachers are contributing their time and
money to students without compensation. Mr. Zitek compared certificated salary
increases in surrounding districts and stated that it is nice to learn that other district's
are taking care of their teachers.

TEACHER SALARIES Ms. Fran Rice-Laabs stated that during mediation on February 25, 1999 items still left
on the table were discussed, and the next step in the mediation process will occur
tomorrow, February 2, 1999. She reviewed that over the past ten years, there has
been a 19.6% increase in salaries, less than a 2% increase per year during that time
period. Ms. Rice-Laabs reviewed COLA calculations from the Internet, and
according to these figures, she found that teachers should now be making an annual
income of $63,000 compared to $60,000 on the current salary schedule. Ms. Fran
Rice-Laabs remarked that she hoped the meeting on February 2 will end this round of
labor negotiations, but she felt that "Interest Based Bargaining is dead and gone."

BOARD MEMBER Mr. Chavez thanked student representatives for sharing positive information on
REPORTS & student accomplishments in Jurupa. He invited those interested to attend the Lions
COMMENTS Club Speech Contest on February 3, 1999 at 5:30 p.m., with three students from

each high school participating. He commended the Superintendent, as an officer of
the Jurupa Chamber, for the Chamber’s outstanding program on January 23, 1999 to
honor citizens in the community.

Mrs. Burns thanked Sunnyslope Elementary School teachers and their students for
inviting her to their classrooms. She noted her attendance at a conference held last
Wednesday and Thursday on Interest Based Bargaining.

Mrs. Adams thanked "Read Across America" district coordinator, Ms. RaeAnn
Brush, for inviting her to read at one of the district’s schools on March 2, 1999 to
celebrate this special date. She stated that a "Parent Institute” follow-up meeting was
held last Saturday at Rubidoux High School, and noted that future meetings are being
planned at Troth Street and Ina Arbuckle Elementary Schools. In addition, Mrs.
‘Adams stated that she attended a technology meeting last week, and she will keep the
Board updated on their progress.

President Knight commended the following individuals: students involved in extra-
curricular activities:; the two student ambassadors; Metropolitan Water District award
recipient and teacher at West Riverside, Ms. Carole Patty; November's "Best of the
Best" employees; District Spelling Bee Coordinators, Ms. Theresa Hoag and Ms.
Cindy Trask; District Spelling Bee winner, Andrew Odell; Mission Bell Principal, Dr.
Kim Moore, and three members of his excellent teaching staff, Dr. Loretta Stevenson,
Mrs. Socorro Campbell, and Ms. Elizabeth Hanson, as they welcomed him for a visit

to their classrooms.
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BOARD MEMBER
REPORTS &
COMMENTS
(CONTINUED)

APPROVE ROUTINE
ACTION ITEMS BY
CONSENT

-Motion #119

CERTIFY SITE
SUPPORT OF DIGITAL
HIGH SCHOOL TECH
GRANT

-Motion #120

ACT ON FOUR
DISCIPLINE CASES:
#099-015, #99-030, #99-
031, #99-032, #99-033
-Motion #121

In addition, President Knight listed his attendance at a Science Camp fund-raiser; a
follow-up "Parent Institute” meeting, and the CSEA Installation of Officers Banquet.
He encouraged Board members to participate in the CSBA Masters in Governance
Program being offered locally at a reduced price thanks to the efforts of Barbara
Tooker and David Stine, Riverside and San Bernardino County School Boards
Association Presidents respectively. President Knight commended Board member,
Mr. John Chavez, for his work and involvement on the Riverside County School
Boards Association, and he stated that Ms. Tooker spoke very highly of Mr. Chavez
as well.
ACTION SESSION

MR. CHAVEZ MOVED THE BOARD APPROVE/ADOPT/AFFIRM ROUTINE
ACTION ITEMS A 1-7 AS PRINTED: MINUTES OF JANUARY 19, 1999,
REGULAR MEETING; PURCHASE ORDERS; DISBURSEMENT ORDERS;
AGREEMENTS; NON-ROUTINE FIELD TRIP REQUEST FOR 12 JURUPA
VALLEY STUDENTS TO TRAVEL TO TEMPE, ARIZONA FEBRUARY 12-15,

TO ATTEND THE NATIONAL DATE FESTIVAL IN INDIO FEBRUARY 12-21,
1999 TO EXHIBIT THEIR FFA PROJECTS; NON-ROUTINE FIELD TRIP
REQUEST FOR 40 JURUPA VALLEY STUDENTS TO ATTEND THE ANNUAL
LEADERSHIP CONFERENCE IN FRESNO APRIL 15-20, 1999. MRS. ADAMS
SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.

The Superintendent recalled that last fall, the district was notified of Rubidoux High
and Nueva Vista Continuation High Schools' eligibility for up to $700,000 in Digital
High School grant funding for the installation of technology at both sites. She
indicated that one of the requirements to receive the funding is for the Board to certify
that the majority of the certificated staff at each site are supportive of participation in
the program. The Superintendent stated that letters in the supporting documents state
that certificated staffs at both schools are supportive of their school's participation in
the Digital High School program.

MRS. BURNS MOVED THE BOARD CERTIFY THAT A MAJORITY OF THE
CERTIFICATED STAFFS OF NUEVA VISTA CONTINUATION HIGH SCHOOL
AND RUBIDOUX HIGH SCHOOL INDICATE THEIR SUPPORT FOR
PARTICIPATION IN THE DIGITAL HIGH SCHOOL PROGRAM. MRS.
ADAMS SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.

As a result of the Board's deliberation in Closed Session, the Director of
Administrative Services recommended that the Board accept and adopt the Findings of
Fact and Conclusions of Law submitted by the Administrative Hearing Panel for the
four discipline cases listed:

PRESIDENT KNIGHT MOVED THE BOARD ADOPT THE FINDINGS OF FACT
AND CONCLUSIONS OF LAW SUBMITTED BY THE ADMINISTRATIVE
HEARING PANEL FOR DISCIPLINE CASES #99-030, #99-031, #99-032, #99-
033 AS FOLLOWS: EXPEL THE PUPIL IN DISCIPLINE CASE #99-030 FOR
VIOLATION OF EDUCATION CODE SECTIONS 43900 (C & K) FOR THE
REMAINDER OF THE CURRENT SEMESTER AND THE SEMESTER
FOLLOWING; AND THAT THE PUPIL BE REFERRED TO THE COMMUNITY
DAY SCHOOL, OPERATED AT THE DISTRICT LEARNING CENTER. THIS
CASE WILL BE REFERRED TO THE SCHOOL AND COMMUNITY
OUTREACH TEAM (SCORE) FOR FOLLOW-UP. THIS CASE SHALL BE
REVIEWED FOR POSSIBLE READMISSION TO THE JURUPA UNIFIED
SCHOOL DISTRICT ON OR BEFORE JANUARY 18, 2000;
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ACT ON FOUR
DISCIPLINE CASES:
#09-030, #99-031, #99-
032, #99-033

-Motion #121
(CONTINUED)

ANNOUNCE CSEA
RATIFICATION OF
TENTATIVE
COLLECTIVE
BARGAINING
AGREEMENT

APPROVE PERSONNEL
REPORT #13 W/INSERT
-Motion #122

REVIEW ROUTINE
INFORMATION
REPORTS

EXPEL THE PUPIL IN DISCIPLINE CASE #99-031 FOR VIOLATION OF
EDUCATION CODE SECTIONS 48900 (C, D & K) FOR THE REMAINDER OF
THE CURRENT SEMESTER AND THE SEMESTER FOLLOWING; AND THAT
THE PUPIL BE REFERRED TO THE JURUPA COMMUNITY SCHOOL,
OPERATED BY THE RIVERSIDE COUNTY OFFICE OF EDUCATION, FOR
THE PERIOD OF THE EXPULSION. THIS CASE WILL BE REFERRED TO THE
SCHOOL AND COMMUNITY OUTREACH TEAM (SCORE) FOR FOLLOW-
UP. THIS CASE SHALL BE REVIEWED FOR POSSIBLE READMISSION TO
THE JURUPA UNIFIED SCHOOL DISTRICT ON OR BEFORE JANUARY 18,
2000; EXPEL THE PUPIL IN DISCIPLINE CASE #99-032 FOR VIOLATION OF
EDUCATION CODE SECTIONS 48900 (Al & K) FOR THE REMAINDER OF
THE CURRENT SEMESTER AND THAT THE PUPIL BE REFERRED TO THE
COMMUNITY DAY SCHOOL, OPERATED AT THE DISTRICT LEARNING
CENTER, FOR THE PERIOD OF THE EXPULSION. THIS CASE WILL BE
REFERRED TO THE SCHOOL AND COMMUNITY OUTREACH TEAM
(SCORE) FOR FOLLOW-UP. THIS CASE SHALL BE REVIEWED FOR
POSSIBLE READMISSION TO THE JURUPA UNIFIED SCHOOL DISTRICT
ON OR BEFORE JUNE 7, 1999; EXPEL THE PUPIL IN DISCIPLINE CASE #99-
033 FOR VIOLATION OF EDUCATION CODE SECTIONS 48900 (C & K) FOR
THE REMAINDER OF THE CURRENT SEMESTER AND THAT THE PUPIL BE
REFERRED TO THE COMMUNITY DAY SCHOOL, OPERATED AT THE
DISTRICT LEARNING CENTER, FOR THE PERIOD OF THE EXPULSION.
THIS CASE WILL BE REFERRED TO THE SCHOOL AND COMMUNITY
OUTREACH TEAM (SCORE) FOR FOLLOW-UP. THIS CASE SHALL BE
REVIEWED FOR POSSIBLE READMISSION TO THE JURUPA UNIFIED
SCHOOL DISTRICT ON OR BEFORE JUNE 7, 1999. MRS. BURNS
SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.

The Assistant Superintendent Personnel Services announced that notification was
received from the leadership of CSEA that their membership ratified the Tentative
Collective Bargaining Agreement, with a copy of the Agreement distributed to Board
members. He noted that the document will also be made available in the
Superintendent's office, with a ratification vote from the Board scheduled for the
February 16, 1999 Board meeting.

The Assistant Superintendent Personnel Services requested approval of Personnel
Report #13, with Insert E2, Pages 7-14. PRESIDENT KNIGHT MOVED THE
BOARD APPROVE PERSONNEL REPORT #13, WITH INSERT E2, PAGES 7-
14. MR. TEAGARDEN SECONDED THE MOTION WHICH CARRIED
UNANIMOUSLY.

The Board reviewed Routine Information Reports as follows: Review Report on
Additional Staff Development Days, and Review Schedule to Conduct Board
Meetings for the 1998-99 School Year.

The Assistant Superintendent Business Services indicated that the supporting
documents contain the letter from the Riverside County Office of Education certifying
the district's First Interim Report, with the recommendation that the Board continue to
review updated multi-year financial projections to assist in providing for the long-
range financial stability of the District.

The Superintendent stated that the “Schools of Choice Open Enrollment" brochure is
now available to parents for the 1999-2000 school year. In addition, she noted that at
this time, there is limited space in the district at the kindergarten level. The
Superintendent announced that the next Board meeting will be held at Pedley
Elementary. ;
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ADJOURNMENT

There being no further business, President Knight adjourned the Regular Meeting
from Public Session at 7:52 p.m.

MINUTES OF THE REGULAR MEETING OF FEBRUARY 1, 1999
ARE APPROVED AS

President Clerk

Date
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JURUPA UNIFIED SCHOOL DISTRICT
MONTHLY PAYROLL DISBURSEMENTS

February 16, 1999

TOTAL
JANUARY PAYROLL MONTHLY HOURLY PAYMENT
CERTIFICATED $ 9,487,304.91 $ 133,072.48 $ 9,620,377.39
CLASSIFIED $ 478,770.77 $ 805,141.92 $ 1,283,912.69
BOARD MEMBERS $ 3,693.35 -0- $ 3,693.35
YOUTH EMPLOYMENT PROGRAM -0- $ 1,434.89 $ 1,434.89
TOTAL JANUARY PAYMENT $10,909,418.32
e
RECOMMEND APPROVAL.: T UAARIN AN Ay
Pam Lauzon

DIRECTOR OF BUSINESS SERVICES
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Jurupa Unified School District
TRAVEL REQURST
Pund 100
Location 178
Program -914
Object 5102

Ron Needham Education Center

Name(s) Site

Title of Activity Teacher Job Fair (April 13)

Atlanta, GA; Spokane, WA

Location of Activity

Depart; Day Ned o Date 4'7"99 Time 6:40 E rp‘n Prom Onta?"io
Wed 4-14-99 2:19
Return: Day __ Date Time amdi:)

Purpose of Trip: Conference /_/  Recruiting [jt7 Administrative /7 ©Other /[ /
{explain below)

For Business Office Use Only

Estimated Cost Actual Cost Mode of Payment
Number of days of substitute 0
time required: S $
Registration Fees $ 600 $
Banguet Fees $ 0 $
Mode of Travel: Air $ 520 $
Meals - Number: 24 e
8 B8 81 B8op s__ 280 $
Inn at Peachtree
Lodging: Cavanaugh Inn at the s 650 S
Park (Name of Hotel)
other: _ Rental Car, Parking s 390 s
Gasoline
TOTAL COST $ 2,440 $
. No
Will a cash advance be needed? Amount $

Remarks/Rationale (Required for Categorical Projects):

Business Services Procedure #124 and fully understand district travel

x’ﬁ;/ Z/ %/ 7‘7

I have

requi?

I

Vémplg/ee s Slgnature D te !
Signature
Distribution: White/Yellow - Business Office
Pink - Return Copy
Goldenrod - Originator

5/89

PRINTED BY ,JUSD PRINTING DEPARTMENT No.




Jurupa Unified School District
TRAVEL REQUEST

Pund 100
Location 178
Program 145
Object 5102
Michelle Johnson & Carolyn Adams . Education Center, Granite Hill
Name(s) Site
. . Teacher Job Fairs

Title of Activity

Location of Activity Atlanta, Georgia

Depart: Day Wed Date 4-7-99 rime 6:40 inYpm From Ontario

Return: Day sun Date 4-11-99 Timé 12:3gam4§;)

Purpose of Trip: Conference /_/  Recruiting /X7 Administrative /7 Other /[ 7

(explain below)

Number of days of substitute
time required: '

Registration Fees

Banguet Fees

iode of Travel: Air
Meals - Number: 30

10 B 10 n 10 o
Lodging: _Inn at Peachtree

(Name of Hotel)
Other:

TOTAL COST

Will a cash advance be needed?

Estimated Cost

For Business Office Use Only

Actual Cost

$
No

736

350

800
0

1,886

Amount $

Mode of Payment

Remarks/Rationale {(Required for Categorical Projects):

ave ad Business
" Z,Qz,¢

Services

EmpVoyee s Signature

White/Yellow
Pink
Goldenrod

Distribution:

5/89

7

~ Business Office
- Return Copy
- Originator

Procedure

Principal/Supervisor's

Signature

PRINTED BY .JUSD PRINTING DEPARTMENT

4124 and fully understand district travel

No. BS8
s



Jurupa Unified School District
TRAVEL RRQUBST

Pund 100

Location 178

program 400-9145

object 9201

Name(s) Kent Campbell site Ed. Center

Title of Activity Pennsylvania Job Fairs

Location of Activity Pennsylvania

Depart: Day Friday Dpate 4/9/99 Time 7:26 @mypm From Ontario
Return: Day Friday pate 4/16/99 Time 10:16_an¢sm>

other /_ 7/

{explain below)

Purpose of Trip: Conference 7 Recruiting A7 Administrative [/

For Business Office Use Only

Number of days of substitute

Estimated Cost

Actual Cost

time required: $ -0- $
Registration Fees s 180 $
Banguet Fees $ 3
Mode of TravelAmerica West s 350 $
Meals - Number:
5 2 5 1» 5 b s 175 $
Lodging: Marriott/Others $ 600 $
: (Name of Hotel)
Other: Hertz, phone $ 175 $
TOTAL COST $ 1,480 $

Will a cash advance be needed?

Amount $

Mode of Payment

Remarks/Rationale (Required for Categorical Projects):

I have read Business Services

requnzv:;rits .

Procedure #124 and fully understand district travel

'
2-3-97 W R/7/27
Employee 1gnature Date Principal/Supervisorls ate
Signature
Distribution: White/Yellow - Business Office

Pink
Goldenrod
5/89

~ Return Copy
- Originator

PRINTED BY .JUSD PRINTING DEPARTMENT No. BS8




Jurupa Unified School District
TRAVEL RRBQUEST
Fund 100
Location__ 178
Program __400-9145
Object 5102

Name(s) Ron Needham site _ Ed Center
Title of Activity Teacher Job Fairs

Location of Activity Wilmington, DE; West Lafayette, Muncie & Terre Haute, IN
Depart: Day MWed pate 4/28/99 Time 6:40 f§§Ypm Prom Ontario

Return: Day _Sat pate _5/8/99 Time 1:57 am(pw

Purpose of Trip: Conference /_J/ Recruiting /XX/ Administrative / 7 other /[ 7
{explain below)

For Business Office Use Only

Estimated Cost Actual Cost Mode of Payment
Number of days of substitute
time required: $ -0~ $
Registration Fees ' $_ 105 $
Banquet Fees s =0~ $
Mode of Travel: air s_ 394 $
Meals - Number: _ 33
11 8 11 » 11D $_386 $
Lodging: __ Holiday Inn $_ 345 $
‘ {Name of Hotel)
Other: Rental Car, parking.. $__495 $
gasoline
TOTAL COST s1,724 $

Will a cash advance be needed? _No Amount $

Remarks/Rationale (Required for Categorical Projects):

I have 4 Business Services Procedure #124 and fully understand district travel
requirgm W 2/
2659 Nty et s 2/7/77
&%mplkyee's Signature /WQAfé [ Principal/Supervisoxl's Date
Signature

Distribution: White/Yellow - Business Offica

Pink - Return Copy

Goldenrod - Originator

5/89
PRINTED BY .JUSD PRINTING DEPARTMENT No. BS8



Jurupa Unified School District
TRAVEL REQUEST

Fund 100
Location_ 178
Program___ 400-9145
Object 5102
Name(s) Jan Moorehouse, Ben Bunz Site JYHS/RHS

Title of Activity Teacher Job Fairs

Location of Activity West Lafayette, Muncie and Terre Haute, Indiana

Depart: Day _ Mon pate 5-3-99 rime 8:30 @unYpm From Ontario
Return: Day _ dat pate 5-8-99 rime 1:57 amﬂééD

pPurpose of Trip: Conference /7 Recruiting X}/ Administrative [/ __/ other /_/
{explain below)

For Business Office Use Only

Estimated Cost Actual Cost Mode of Payment
Number of days of substitute
time required: 0 $ 0 S
Registration Fees $ 50 $
Banguet Fees $ 0 $
Mode of Travel: air $ 596 $
Meals - Number: 36
12 8 12 L 12 D $ 420 $ e

Union Club Hotel, W. Laf.
Lodging: _Hotel Muncie s__760 S
Drury Inn, (Name of Hotel)
other: lerre Haute s 0 $

TOTAL COST s 1,826 $
Will a cash advance be needed? No Amount $

Remarks/Rationale (Required for Categoriczl Projects):

ead Bfsiness Services Procedure 4124 and fully understand district travel

&

¥V Emp Signature Date Principal/Superviso ate
Signature
Distributiocn: White/Yellow - Business Office
Pink - Return Copy
Goldenrod - Originator

5/89 y
PRINTED BY .JUSD PRINTING DEPARTMENT No. B58/4




Jurupa Unified School District

NON-ROUTINe STUDENT FIELD TRIP/EXCURSION - REQUEST FOR Ar?ROVAL

DATE(S): February 27 & 28, 1999
LOCATION: Jurupa Valley High School

TYPE OF ACTIVITY: 24-hour Marathon
PURPOSE/OBJIECTIVE: To fundraise and have substantive practice time.

NAMES OF ADULT SUPERVISORS (Note job title: principal, volunteer, etc.)
Donald Wade, Instructors, and Band Boosters

EXPENSES: Transportation § -0- Number of Students 80
Lodging S -U-
Meals S -0-
All Other S -0-
Cost Per Student -0-
TOTAL EXPENSE  §__ -0- (Total Cost = # of Students)

INCOME: List All Income By Source and Indicate Amount Now on Hand:
Source Expected Income Income Now On Hand
Band Boosters will cover all costs

TOTAL: $

Arrangements for Transportation: N/A

Arrangements for Accommodations and Meals: Boosters

Planned Disposition of Unexpended Funds: N/A

I hereby certify that all other requirements of District regulations will be complete and on file in the
District Office ten days prior to departure.

Signature: JA Date: [/3S/4% School: AYAE

structor)

All persons making the field trip shall be determined to have waived all claims against the District, the
teachers, and the Board of Education for injury, accident, illness, or death occurring during or by reason
of the field trip. All adult volunteers taking out-of-state field trips shall sign a statement waiving such
claims. All student participants must submit a parental consent for medical and dental care and waiver

of liability form.
Approvals: Principalga/v@ C - %ﬁ*‘ﬁ %%% Date: Z“ 2595

Date apprﬂed by the Board of Education Date:

Distribution: White copy to Assistant Superintendent Education Services
Yellow copy to Originator \
No. TS Pink copy to Principal ~ —




Jurupa Unified School District
NON-ROUTINE STUDENT FIELD TRIP/EXCURSION - REQUEST FOR APPROVAL

DATE(S): March 10-12, 199¢
LOCATION; “resno, Saccamento, Davis, Berkeley,

TYPE OF ACTIVITY: AVID Junior College Tour (visiting college campuses)
PURPOSE/OBJECTIVE: To experience life on different campuses and learn the

San fran, San Jose,Santa Cruz

reguirements to attend each

NAMES OF ADULT SUPERVISORS (Note job title: principal, volunteer, etc.)

¥ristina Moore, Devi Curtis, Gene Erickson, Karen Shaw, Ni'Cole Mukes

(all teachers)

EXPENSES: Transportation § 2.700.70 Number of Students !
Lodging S 3,000.00
Meals S 2,020,730
All Other S 1,500.00
Cost Per Student $295.77
TOTAL EXPENSE ~ §_9-200.00 (Total Cost + # of Students)

INCOME: List All Income By Source and Indicate Amount Now on Hand:

Source Expected Income Income Now On Hand
AVID Budget $7200.00 $44,578.99
AVID Trust $2000.00 s 2360.19

TOTAL: § 9,200.00 $46,020.17

Arrangements for Transportation: & L Charter Company, Inc.
Various en route

Arrangements for Accommodations and Meals:
AVID budget or trust as appropoiate

Planned Disposition of Unexpended Funds:

u',”,zjﬁé); Date: /—/Y-99 school: Rubidoux HighSchool

All persons making the field trip shall be determined to have waived all claims against the District, the
teachers, and the Board of Education for injury, accident, illness, or death occurring during or by reason
of the field trip. All adult volunteers taking out-of-state field trips shall sign a statement waiving such
claims. All student participants must submit a parental consent for medical and dental care and waiver
of liability form.

Approvals: Principal: 4 Date:
4
Date approved by the Board of Education yDate:
Distribution: White copy to Assistant Superintendent Education Services .
Yellow copy to Originator ﬂ's '

Pink copy to Principal



Jurupa Unified School District

1999/2000 BUDGET PROJECTION

RESQURCES

Estimated Unrestricted Beginning Balance
Estimated Restricted Beginning Balance
Estimated Revenue

Total Estimated Resources

ESTIMATED EXPENDITURES

Certificated Salaries including Management
Classified Salaries including Management
Fringe Benefits

Books and Supplies

Services, Utilities, Contracts, Rentals
Capital Outlay

Other Outgo, Indirect Support, Transfers
Other Sources and Uses

Total Estimated Expenditures

RESERVE

Estimated Restricted Reserve

Estimated Instructional Supply Carryover
Estimated Unrestricted Reserve

3% Unrestricted Required Reserve

Over/(Under) 3% Requirement

*$ 5,221,291
39,602
94,216,250

$99,477,143

$ 50,631,528
12,934,764
13,713,356

3,995,445
7,855,041
768,845
1,011,064
927,059

$91,837,102

*39,602

150,000
7,450,439
2,755,113

$4,695,326

* The Unrestricted Beginning Balance does not include stores and revolving cash. It
does include estimated instructional supply allocation carryover ($150,000); and

$39,602 for Categorical Project carryover.

** The Restricted Reserve is comprised of the following: $39,602 in Categorical Project

carryover.



Jurupa Unified School District
1999-2000 Budget Projection

Revenue/Expenditure Assumptions

REVENUE ASSUMPTIONS:

o Projected enroliment increase of 385 students, for a total enroliment of 18,778
(including Nueva Vista, Rio Vista, and Special Education).

o Base Revenue Limit funding per ADA has a 1.83% funded COLA. Deficit factor
191999 (i.e., 8.001% deficit) (Governor's January Budget Proposal).

e Base Revenue Limit Equalization funding for 1995/96 and 1996/97 will continue, but
no new equalization funding for 1997/98, 1998/99 or 1999/2000.

o Special Education Funding adjusted for State’s new funding model (includes NPS
and Severely Handicapped funding adjustments by SELPA for a total reduction of
$540,000).

e Lottery revenue estimated at $120 per ADA.

e The Supplemental Grant and Special Education Transportation funding receives a
1.83% funded COLA.

e All other funding, including Transportation, at the 1998/99 level.
e One-time funding for Block Grant and Site Grants is not included.

o Assumes that Mega ltem transfers from Special Projects will remain at the same
level as in 1998/99.

e Funding for Class Size Reduction will continue at $847 per pupil for all participating
classes. Kindergarten, first, and second grade will be implemented.

EXPENDITURE ASSUMPTIONS:

o All salary schedules remain at the 1997/98 level. Step and column movement and
Certificated professional salary advancement for all applicable employees is
included ($897,494).

e 34,400 for health and welfare benefits for all personnel.

e 12 additional teaching positions for enrollment growth.



e 2 additional teaching positions for enroliment growth in Special Education.

» Golden Handshake sunsets in 1998/99 for a savings of (-$275,000).

e Reinstate School Operation Allocation to 1989/90 level ($164,005).

e Utility costs estimated to remain at the 1998/99 level.

e Capital Outlay expenditures to provide for categorical program requirements.

e Facility needs for implementing Class Size Reduction will be expended from Class
Size Reduction or Redevelopment funds.

INTERFUND TRANSFER ASSUMPTIONS:

¢ State Deferred Maintenance transfer ($125,000).

DEBT SERVICE:

e Energy Efficiency Bond Repayment ($297,410).



Jurupa Unified School District

Course Plan

Adopted:
Course Title: Jazz Band
Department: Visual and Performing Arts
Credits: ‘ 10
Length of Course: One Year
Prerequisite: Instructor’s approval or audition. It may be repeated for

no credit to improve a grade of "D" or "E."

Course Description:

Jazz Band provides instruction and practice on the various jazz band
instruments. This class takes a broader look into the musical literature of jazz as
well as the various jazz styles. Attendance of all rehearsals and performances is
required.

Means of Assessing Student Learning:

1. Instrumental and written tests;
2. Performance at festivals; and
3. Group participation.

General Goals of Course:

Students will learn to:

Develop an appreciation for jazz music through performance and study;
Develop proper jazz etiquette;

Develop a feeling of responsibility and group cooperation;

Develop self-confidence;

Develop improvisational skills; and

Demonstrate and understand music fundamentals.

oUW



Exit Learning Objectives:

Students will be able to:

1. Read intermediate to advanced jazz rhythms and melodies;
2. Improvise; and
3. Demonstrate an understanding of styles and periods.



Jazz Band
Course Content and Organization

1. Playing Skills

Dexterity: Finger Accuracy and Speed

Intonation: The Ability to Heat Pitch and Match Pitch Accurately
Articulation: The Variety of Ways to Start a Tone (Accent, Legato, Sfz,
etc.)

Embouchure, Support, and Proper Tone

Special Instrumental Skills: Vibrato, Glissando, etc.

Range Building

TEY OWp

. Rhythm

A. The Various Jazz Styles: Swing, Latin, Bossa, etc.
II. Improvisation

A. Further Exploration of Keys

B. Understanding of Chord Progressions

C. Solo Development
IV. Rehearsal Skills

A. Concentrate and Contribute

1. Excellence of the performance is earned at rehearsal.
B. Maintain a Respect and Proper Care of Music and Equipment

e A



CS@ah JURUPA CHAPTER #392

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION

To: Mr. Kent Campbell, Assistant Superintendent,
Personnel Services

From: Becky Liles, President, Jurupa Chapter 392

Date: January 27, 1999

On January 23, 1999, the membership of CSEA Jurupa 392,
ratified the proposed contract language for the following years, 1998-2001.

cc: Ms. Vickie Sauer, CSEA Labor Relations Representative




December 21, 1998

Listed below is a brief summary of new provisions in the tentative agreement with CSEA:

Article I1l - Association Rights
The name of this Article was changed from Organizational Rights; the number of copies of
the Board Agenda to be sent to CSEA has been increased to three.

Article V - District Rights , )
We clarified what is meant by an “emergency” which may require parts of the Agreement to
be temporarily suspended.

Article VI - No Strike/No Lockout
This article is taken from the Certificated Agreement and replaces the previous Article VI
(Concerted Activities) in the Classified.

Article VII - Unit Member Rights
Formerly numbered Article VIII, this article now includes a reference to uniform
allowance.

Articles VIII - Grievance Procedure

Formerly numbered Article VII, changes include a requirement that unit members be
notified of their supervisor’s name in writing, and time limits for filing and responding to
grievances have been extended from five to ten days.

Article IX - Evaluation Methods _
Reformatting and a technical correction relating to seniority by hire date.

Article X - Transfer )
Reformatting, and deletion of Section 5, Reasonable Notice, for redundancy.

Article X1 - Absences and Leaves

. Unit members who reccive a false positive test result for tuberculosis shall receive a
maximum of five days Special Leave with Pay (with no deduction from sick leave)
to help cover the necessary absence.

° Unit members who have been absent due to illness or injury for more than five
consecutive work days must provide a statement confirming the illness and its
duration, as well as the previously required assessment of fitness to return.

* Unit members may begin a Bereavement Leave_within fifteen (not five) days of the
mcident of death.

> Linit members may take Parental Leave for placement of a foster child 1n the home.

» sssociation Lease has been increased by fifteen days m each of the next two years.




Article XII - Safety
The Safety Committee will now make recommendations to the “Superintendent or
designee™ (rather than “District™).

Article XIII - Salary Schedule

° Changes have been made to the method of calculating out of class pay for unit
members.
e Site administrators may now designate a Translator who will receive a yearly

stipend for translation services.

Article XIV - Classified Salary Schedules and Ranges

This language specifies the process for determining the increase(s) to the salary schedule
which will occur at a future date when more information is available. More specifically, the
{nerease in the “1998-99 Classified Salary Schedule” is tied to the increase in the salary
schedule covering Classified Managers.

Article XVII - Health and Welfare Benefits
Part-time unit members who work fifteen hours per week and are not covered by
mandatory insurance coverage will receive a District-purchased life insurance policy.

Article XIX - Hours, Overtime, Extra Work and Allowances

° Clarification of definition of “worksite” at the M&O complex.
e Probationary Bus Drivers prohibited from driving a school bus on out-of -District
trips.

Article XXI - Vacations
Unit members in their 14th year and thereafter shall earn one additional vacation day

annually.

Article XXIV - Duration
Reopener language for the next two years.

Article XXV - Support of Agreement _
New language has been added to this Article to encourage interest-based problem solving
and negotiations.




DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
In Accordance with AB 1200 (Statutes of 1991, Chapter 1213); G.C. 3547.5

Jurupa Unified School District

.. . California School . .
Name of Bargaining Unit:__snolovees' Association Certificated Classified x

New Agreement__ X or Reopener

The proposad agreement isa ___one year agreement that covers the period beginning July 1, 1998 and
ending
Tune 30, 1999 and will be acted upon by the Governing Board at its meeting on__February 1, 1999
~(Date)
A. Proposed Change in Compensation NOTE: Please see page 2 (A-1)
Cost Prior to .
Proposed Fiscal Impact of Proposed Agreement
Agreement
Compensation Current Year Year 2 Year 3
9 - 9 - 9 -
1. | Salary Schedule - lncreass (Decrease) S N S
S 70 % 1A
2. | Step and Columa - Increase B $ S
{Decrease) Due to movement plus any . % .
| changes due to settlzment
3. | Other Compensation - Increase S S $
(Decrease) (Stipends, Bonusss, eic.) % o, o
Description
| 4. | Statutory Benefits - Increass S S $ |
(Decrease) in STRS, PERS, FICA, o
VWO, UL Medicare, ec.) 5 - o - i‘
“ 3.1 3lealth/Welfare Benefits - Introuse S S 3
i e T
j 3 (Decoreass) $ g >3
: D rotal Compensation - Jrcraase S s S
i i ) . ~ : e e e
i} L (Decreasey (Tonl Lines 1-5) % 3 a ¢
5 o s ; O o
C7o 1 Toal Number of Represznted !
' Saplayees tl
: i = o mnan = A -*~~‘ S ST S rsoome s TIE
& | Total Compensation Cost for i s S $
i
! | Average Employee - Increuse S ’G o
fi'ﬁl (Dezcrease)

Revised 6796

Duplicaiad and Distributed by De. Dalz S. Holmzs, Riverside Cowly Supzrinterdzrs ¢f Schools
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A1 Provide a brief narrative of the proposed change in compensation, include percentage

change(s), effective date(s), and comments and explanations as necessary _ Total cost

of this Agreement is not known at this time. As soon as information is

available, the cost and the fiscal impact of the Agreement will be

submitted to the Governing Board and to the County Office of Education.

Please see the attached narrative.

B. Proposed Negotiated Changes in Non-Compensation Items (class size adjustments, staff

development days, teacher prep time, etc.)  N/A

C. VWhat are the specific impacts on instructional and support programs to acconunodate
the settlement? Include the impact of non-negotiated changes such as staff reductions and

DrOTram reductions/eliminations._ M/2

J——— B et

Duplicarzd erdd Distribuizd & Dr. Dalz S, Holies, Riversidz Cownty Superinteradert of Schools
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DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
(page 2 continued)

Provide a brief narrative of the proposed change in
compensation, include percentage change(s), effective date(s),
and comments and explanations as necessary -

For the 1998/99 school year, the "classified Salary Schedule"
shall be increased by the same percentage as the District
salary schedule for classified managers is increased (JUSD
Regulation 4440). Both schedules shall have the same
effective date. Estimated cost is not known at this time.

Unit members in their 14th year and thereafter shall earn
twenty-two (22) days vacation annually. Previously earned
twenty-one (21) days. Estimated cost - $10,484 annually.

Effective October 1, 1999 the District shall purchase a $5,000
Life Insurance Policy for each permanent unit member whose
regular hours equal or exceed fifteen (15) per week, and who
are not covered by the mandatory insurance coverage.
Estimated cost - $3,744 annually.

Effective beginning July 1, 1998, any unit member(s) who
agrees' to be designated by a site administrator as a
translator shall receive a yearly stipend of $100 for foreign
language translation services provided for the District during
the regular work day. This stipend shall increase to $200
effective beginning July 1, 1999, and to $250 annually
effective July 1, 2000. Estimated cost - $2,508 1in 1998/99,
$5,016 in 1999/2000 and $6,270 in 2000/2001.
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VWhat contingency language is included in the proposed agreement? Include specific
areas identified for reopeners, applicable fiscal years, and specific contingency language.

If the ongoing unrestricted Base Revenue Limit COLA {Cost of Living

Adjustment) Funding actually received by the District in Fiscal Year

1998-99 increases by at least 1% more than the 3.95% COLA provided by

the State, the parties shall meet to discuss disbursements of such

increased funding.

Source of Funding for Proposed Agreement

1. Current Year General Fund Réserve

2. How will the ongoing cost of the proposed agreement be funded in future years?

General Fund ~ Ongoing Revenue Limit COLA.

“

30010 mult

i-year agreement, what is the source of funding, including assumptions usad, to

fund these obligations in future years? (Remember to include compounding effects in

meeting obli;

7
«Q

f

ations) n/A

]

nts, please provids a multi-year financial projection covering

A0 For mulii-year agreeme
the tarm of the agreement. Inciude all assumptions used in the projections, growth,

COLA, etc.

Revised 6/96

Dupticarad end Disirbatad by Deo Dale S, Hotuzs, Riverside County Supzrinizrdzet of Schools



NOTE: Please see page 2 (A-1]).
F. Impact of Proposed Agreement on Current Year Unrestricted Reserves
1. State Reserve Standard
a. Towl Experd.mres, Transfers Out, and Uses (Including Cost of Proposed Agreemznl) S §
!
b. State Standard Minimum Reserve Percentage for this District p 1
i
¢. State Stardard Minimum Reserve Amount for this District S ‘
(Lire 1 times Line 2 OR 850,000 for a district with less than 1,001 ADA) |
!
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
a. General Fund Budgeted Unrestricted Designated tor Economic Urcerainties S i
b. General Fund Budgeted Unrestricted Unappropriated Amount S i
¢. Special Reserve Furd (J-207)-Budgeted Des stgnated for Economic Urncertainties ) g
d. Special Reserve Fund (1-207)-Budgeted Unappropriated Amournt S
i
o Aricle XIUI-B Fund (J-241)-Budgeted Designaied for Economic Urcerainties S Z
| f. Anicle XII-B Fund (J-241)-Budgsted Unappropriated Amount S i,
| A
:i g. Toa! District Budgewed Urrestricted Rasnm S :
3 Do unresticted reserves meet the state standard minimum reszrve amount” Yes O No O
(. Certification

i

i
+ Contadi

Tin egcor'ifr““ with the requiremenis of AB 1200 and G.C. 3547.5.

| /;f;/’/v',:
e Vi Gl

undt riniendent

(Szzmtuu

Pam Lauzon

Director of Business Services

)\{-\, .

Telephonz No:

(90

The information provided in this document summarizes the financial implications of the proposed
-t and is submitted to the Governing Board for public disclosure of the major provisions of the

Q

Y

)

/ ,///»5/ o
ae

222-7887

Duplicarzd aoud Disiribwad by De. Dalz S, Holwzs, Riveriil

te Cosvny Supzririerdznt of Scheols



IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
In accordance with AB 3141 (Statutes of 1994, Chapter 650) (EC 42142)

Date of governing board approval of budget revisions in Col. 2

IF toe boand approved revisions are different from the proposed revisions in Col. 2, provide an updated
repart upon approval of the district governing board.

(Cot. 1) {Col. 2} (Col. 3) {Col, 4
Latest Board-Approved Adjustiieids as 2 Totat Iinpact on Dudpet
Dudget Before Result of Setflemenz Other Revisions {Cols. 1+2+3}
Seitfement
(sof )

REVENUES
sue Lintt Sources (8010-5099)

dng Revenues (§100-879%)

TOTAL REVENUES

CMNPENDITURES
1000 Ceruficated Salaries

2030 Classified Sal;rics

T

3050 Emplovees” Benefis

4003 Books and Supplics

§5537 Services and Operating Expenses

6450 Capitai Outlay

{ T Other

i TOTAL EXPENDITURES

‘ OPERATING SURPLUS (DEFICIT)
OTHER SOURCES AND TRANSFERS IN

OTHER USHS AND TRANSFERS OUT

CURRENT YEAR INCREASE (DECREASE) : - .
IN ALANCE - o ) i )

e

=
-
8
%
1¢¢]
7z
=
9] ¢
os]
-
e
e
Z
8]
o

VPONENTS OF ENDING BALANCE:
o ns

Tnrnevard Fae Vieanergs {inesetal
Resorved for Hoonomis Uncertat

=d Amounts

2 does not agree with the amount of the Touwl

o T e gt e~ e A dhyerman: o (O
TV fpial amiount OF e auiustment i Lo
Tmes Trevenn 7

G

atimie Trprnne s e Qentio s A
2uUn Hilbivaos SoIlion Sy

pudgews, salarics/benefits are budgeted in other funds (ete.)

<<
<

NOTE: Please sce page 2 {hA-1).

Reviaod (490

Dupiiemed ard Disizibaied Ly Dr. Dale S ichmes, Riverside Couniy Superistendens of Schools
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Jurupa Unified School District
and
California School Employees’ Assocciation

Jurupa Chapter #392

COLLECTIVE BARGAINING

AGREEMENT

n--——n—-———-

June 30, 2001
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RECOGNITION

SECTION 1 - F Association. The Jurupa Unified School District hero!

confirms its recoqnition of the Association

bargaining representative for the employaas in the unit descriped be!

/11 classified employees employed by th

Computer Support Technician
Elactric/Electronic Technician
Eloctrician

eating and Air Conditi oning Mechanic

Plumber

Locksriin

'C‘

Genaral Mzintenance Journgyman

Oiice Machines/Audio Visua | Repair Specialist
Eio Service Technician/Maintenance \Worker
racitonance Worker

Liand Custodian - Multiple Site

Waac Cusiodian - Elemeniary School/MNVHS

o [ et . PR
Coasindian (Floor Grevhn

Creands Eauipment Specialist

Crounds Equipment Operator

et il Toel
\,';un‘..‘\h?l fOChY ician

o

s the exclusive colicoo

the following
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s

{831

lare}

)

Grounds Worker

Heavy Duty Mechanic/Brake Inspactor
L.ead Mechanic

Dispatcher/Bus Driver Traine

IMechanic

Autornotive Service Coordinato

Lignt Duiy Mechanic/Brake Inspector
AUtomotive Servicer

Bus Driver/Bus Driver Trainer

Bus Driver

Bus Driver - Special Students

]

Transportation  Technician_

Food Ssrvices Coordinator

Compnuter Network Technician - Food Services

Cafgieria Manager - High School

fatgria Manager - IMiddle School

P PR
oigiona laanag:
=

- P O
; [P P
AR N
b 4 P e
[N D S S B SR
o

On Campus Detention Supearvisor

,\cn rculiure Assistant

anager - Elementary (Multinie

Site Service)

Cafetaria Assistant IManager - Elementary (Multiple Site Service)
Cafeleria Assistant Manager - Secondary (iMultiple Site Service

ar - Clameantary (Singie Site Service)

&)




el
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i

o
b

Plight Attendance Caller
Antivity Supervisor

Praschoo! Teacher with B .A.

Linletic Fields and Facilities Attendant
Bilingual Languagde Tutor

Elementary Media Center Clerk
Instructional Alde

Instructional Aide - Headstart/Preschool
Independent t Study Aide

Sacretary - High School Principal
roiministrative Secretary

Searetary - HIgD School Assistant Principal
tary - tJiddie School Principal

eoretary - Elementary and NVHS Principal

i

—~

Szaretary/Account Clerk

< P
P R
M s et - - \‘1

1 -~ 1 T L

~lare avtel e

DT Ty l\,}xt\’.

J
- ST e ey
o fEonnieiz
: iR

Sares Technician

Sanains Technician
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Budget Technician
Payroll Specialist
Account Clerk
Records Clerk
Purchasiné Clerk
Senior Fiszal Clerk
Fiscal Clerk
Stock Clerk/Delivery Driver
Senior Print Technician
Print Technician
Print Clark
and excluding management, supervisory and confidential employc:
substitute employees, short-term employees, temporary employec:,
consultants, professional experts, independent contractors, and all oo
employees in positions or classiﬁcat.ions not designated above, wiii:
include, but are not limited to:
Director - Classified P'ersonnél
Director - Maintenance and Operations
irector - Food Servizes |
Director - Transportation

ugenvisar - Custodial Servicas

[
i

f)]

Suparvisor - Grounds

B 0 S Ly A m e P S
s - [Azintenancs a0l Ozzrahons
Caoanir e dransaortaiion

Supervisor - Food Services
Central Kitchen Manager

Supervisor of Accounting

Personnel Assistant , /I\/Cfi ,
* ‘ . 74 R ae
| 5 7 B
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26

Personnel Technician
fministrative Secretary to the Board's Spokesperson
Warehouse Manager
Head Gardener
Business Assistant
.ssistant Director - Maintenance and Opera tions
Director - Businass Services
Senior Building Inspector
Supekvisor - Maintenance Services
Board Records Secretary
sad Custodian - High School
Head Custodian - Middle School
Pupil Services Assistant
Public Information Officer
Secretary to the Superintendent
Assistant Suparintendent's Secretary
Personnel Secretary

nnel Clerk

"O

Categorical Projects IManager

Sunervisor of Headstart/Preschool

Program Assistant

SECTION 2 - Boarc of Education. The Association recognizes the Eoz

SR -« Ayl elgeisd trustes: ol TE Jdurupa Unified Schoo!
razotials gxcluzively s the renraseniaiive selett

sez [Board of Education.

IR
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/!

I




o N ;WM

<o}

10
11
12
13
14
15
16

18
19
20

no
[AS)

)

N

"3
1
de

[AV] Ny N
D w

N
o~

ARTICLE i

/xu

‘ / e
(ssociation b 0
- OREARIZAHONALRIGHTS / Y o

C-\

Section 1 - Rights. The Association shall have the following rights i

addition to those containad in any other portion of this Agreemant:

A
B.

fecess at reasonable times to areas in which unit members work.

To use without charge designated institutional bulletin boz::
mailboxes, and the use of the school mail system, and other int=-
district means of communication for the posting or transmission
information or notices concerning Association matters.

To use without charge facilities and buildings at reasonable tim=:
when advanced arrangements with the District Business Office hzavsz
been made.

To receive by October 15 and March 15 a complete seniority rostiz:

for each job classification as of the first work day of the fiscz!

year.
To receive three (3) copies of each annotated Board Agenda with 2%
non-confidential supporting documents. The service of the ageniias

(to the CSEA President or his/her designated representative) by

Friday preceding a regular Monday board mesting, shall constit.is

offisial notice of any proposed action by the Board of Education ¢~

items set forth in the agenda. These dzys shall be adjuzl

appropriately for Friday or lhonday holidays. Fsleased time wiir
Letoun the oagendr i thE SumETTRENUSTOT ot il be pro

5 the President, 1P nscessany

li reguested, the Disirict chall nagotiate wilh g Association

=) g i

to implementing major changes in District rulss, regulations &'

practices within the scope of representation as defined

Government Code 3543.2 which are not expressly covered by iz

7

. /“ :“
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Agreement, butare shown on the agenda.
F. To review at reasonable times public information in the possession
of or produced Dy the District necessary for the Association to
fulfill its role as the exclusive bargaining representative.
G To receive three (3) copies of the current Board Policy Book, plus =&

subsaquent additions, changes, of deletions.

Section 2 - Prohibition Aqainst Certain Advisory Committees. 1=
District shali not form of cause to be formed any advisory commiiiss
consisting of unit members for the purpose of discussing matters within

the defined scope of collective bargaining.

Section 3 - Distribution of Aaregm;eg_t_.‘ As soon as possible after "z
execution of this Agreement, the District will print and distribute a copry
to each unit member, plus all subsequent Agreements which have unit-

L1 [
112805,

ggt_'zpr‘a,f;-_,_;ﬁjg@ij_g_gﬁjgﬂi In the event that the District creates & i<
classification oOf substantially changes the duties of an existing
classification, the District and the Association shall negotiate whether €7
not such position is 10 be included witnin the bargaining unit. The rais ol
pay to be assigned to cuch position i included within the bargaining S
<zl be negotiated. In the event there is & dispute as to whether or nt:

snz poshion is 10 he included within the bargaining unit, either party

-~ tnz Pubiic BEDO/E -nt Relztions Board for & unit clarification.
A Telzaszt e, Tz fcsacinlion shz'!l ©o ;_,rov'ided e
CocoterEn el e s WADEENTEE S iLeaves
Segiign b - £0 orcemant For purposes of enforcing rights agreed

, the Association has the right to file arievances under

arievance procedure.

[os]



w no

D MmN oY ;N

O

(a1

ARTICLE IV
QRGANIZATIONAL _SECURITY AND DEDUCTIONS
Section_1_- Membership/Service Fees, Each member of the bargaining uai

shall either be a member of the Association Or pay a service fee in ¢

amount not exceeding the amount of the standard initiation fee, p

(D

ric

ues and general assessments of the Association.

(D

n 2 - Pavymant. A unit member may pay such fees or duss directly ¢

J) Q.
O

ot

may authorize payroll deduction for same as provided in Articlz VIl (U
Member Rights) of this Agreement. In accordance with @ schedu'
cubmitted to the District prior to September S5 annually by the
Association, the District shall deduct dues from the wages of un:
members who have submitted duas authorization forms to the District.

Section 3 - Service Fee Pavors' Rights. Service fee payors are requirco

<!

only to support the Association's activities that are related to collective

bargaining. The Association shall fully comply with any applicable lavw-

-~

rulzs or regulations regarding the rights of such payors.

wl

Section 4 - Automatic Deduction. In the event that & member of th.

barcaining unit does not pay the above referenced duss or fees directly to
she Association or authorize payment through payroll deduction, th:
District will, on written notification and presentation of adequsats

~sumzntation by the Association, deduct the service fee and appropriat-

~unts 1o cover fees in arears. Such rotification shall include evider
Pt oTng Cpzmbar has faies to pmy otk duss or fess fo7 et lzast th
: o RS GNAE: Soimtinn han oo TR Dim/ng

writing, o0 et deast ted (Z) sgparate 0CCESIONS, 2t lzzst oo (2) wee

apzrt, of the alieged dafault in duss or fees payment. Tne fssociation

notiication to the unit member must include a statemsnt of the amount ¢’

wed as of the date of said notification as well as a copy 0

fees or duss o




this Articlo.

Cection 9 - PQ“\UIOH}___&_‘JPCLLQ_\ Any member of the bargaining unit who 1is
4 member of a religious body whose traditional tenets ol teachings
include objections 10 joining or financially supporting employec
oraanizetions shall not be required to join, maintain membership in, o
financialiy support the Association as 3 condition of employment. Such

member shall be requir ed, in lieu of 8 corvice fee, to pay sums equa.

R
[REgLRE

£~ such service foe to cne (1) of the following nonrelh.ginus, nonlabo:
oraanizetians, charitable funds exempt from taxation undsr Section 501(c)
3) of Titiz 26 of the Internal Revenue Code:

4. American Heart Association

v Amcrican Cancer Association

c. tizrch of Din
s a condition of

5]

oy unit member claiming this religious exemption shali,

vinuzd exemption from the requirement of paying the service fee.

-~
COoOnAiia Ty

foemish the district with copies of receipts from the charity selected, @3

£ that such payments have been made, of shall zuthorize payro’

ol
seductisn of such payments. The District shall provids the Association:

oty ooz of such proof, if requested.

Cactinn_ G- Maintenance of tembershin. Each unit meni
oot dave of tnis Agreament, is a mamber of the Association and eac
~ember who becomnzs @ mernber after that cd=zz shell maints

zeghin i othe Association trroush the term 2° the Agreemein
fme 1o RonQr En TEUJESLS b, .o nembers

s - Cniarcemant. FOr purposes of enforcing rignts agreed 10

135

oo Procedure

har yoho, after th:

‘he Association has the riaht to file grisvances under the

[ 2ehanat
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et e
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Section 8 - Hold Harmless Clause. The Association shall indem:

defend and hold harmiléss the District, the District's Board of Educct
including each individual School Board member,and employees ari.
within the scope of their employmsant, @ aents and representatives ¢f

District against any and 21l claims, demands, suits or other form.:

udgments,

U/
\__..

liability, including, but not limited to, wages, damage
fines, court costs, attorngy fees, and any back pay, nenalties or 2.
resulting from any courg, arbitrator or PERB worder, judgme::
sattlement which may arise by reason of, or resulting from the opzi-

C

SR

[

of this Article of the Agreement. The Association shali bear all ¢
defending against any and all such claims, demands, suits, or other fo.
of liability, including, but not limited to, court costs, attorney feecs
all other costs of litigation. The District shall notify the Associs.
whenever such a claim has been made or 2 suit instituted against it
request the Association 1o provide legal representation. Upon rece:
such notification, the Association will provide lzgal representatic:
the District at no cost to the District. The Associztion shall have
exclusive right to decide and detern vo whether any such action sk

compromised, resisted, dzfended, tried of appealad. The Association

pay any judgments ordered against the District arising cut of the prop~

or actuzl implementation of this frtiti=. This Ssction shall noe

construsd &S 2 walver on the part ¢ thE District, Eoard of Educat

oo ual o oorots AN [ S o2gain

LTI Fooe v . - (AR i claim

failure to competently dafend and hold them harmless

/7
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ARTICLE V
DISTRICT RIGHTS

It is understood and agreed that the District retains all its povers
ancl authority to direct, manage and control to the full extent of the
inciuded in but not limited to those duties and powers are the exclitive
right to: determine its organization; direct the work of its employzzas:
determine the times and hours of operation; determine the kinds &nd
lavels of services to be provided, and the methods and means of providing
them: establish its educational policies, goals and objectives; ensure ths
rights and educational opportunities of students, determine Stafﬁng
patterns; determine the number and kinds of personnel required; maintain
the efficiency of District operations; determine the curriculum; build,
move or modify facilities; estabhsh budget procedures and determine
bucgatary allocation; determine the methods of raising revenue, contract
out work (except as forbidden by law), and take action on any matter in

the event of an emergency. In addition, the District retains the right tc

hire, classify, assign, evaluate, promote, terminate and discipling

employees.

~

The exercise of the foregoing POWers, rights, amho.sty, duties znt
responsibilities by the District, the adoption  of policies, ~ ruies

(‘i lY

requlations and practices in furtherance thereof, and the use of ju

and discretion in connaction therewith, chall be limited by the pre.. -
Fo Agresmant onby to o ne evtant such  cpecific terms
Heltitc weith e
Both perties recognize that there meay OQICUT certaln

circumstances when emergency action is required. Emnergencies R

imited to_unforeseen events of such extreme maanitude as to ma Le Tt

affected provisions

of the Aqgreement reasonably _and ob;ewu
12 '
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nonperformable and require action by the District in response theretc,

the event of such a bonafide emergency, performance of the affs.
provisions of this Agreement may be temporarily suspended, bu:
parties agree to meet and negotiate as soon as possible to arrive
mutually agreeable solution during the emergency. Such suspensio:
be terminated promptly when the emergency ends.

// / A
(NG

// :‘,’_
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ARTICLE V- VI

UNIT _MEMBLR RIGHTS

Section 1 - Participation in Associalion Activities. The District
Association recognize the right of unit members to form, join
participate in lawful activities of employee organizations and the coo
alternative right of unit members 10 refuse to form, join and particip i
in employee organization activities.

Saction 2 - Non-Discrimination. Neither the District nor the ASSCCiiiinn

shall unlawfully discriminate against any unit member on the basii o

race, color, religion, Se€x, national origin, age (as provided by State and

P

Federal law), physical handicap, physical disability, nor on the basiz of
membership or lack of membership in an employee organization. £
neither party shall impose Of threaten to impose reprisals on employaus.
discriminate or threaten 1O discriminate against employees, o othenwinz
interfere with, restrain, or coerce employees who exercise the iz
spacified above in Section 1. Violations of this Section shall not e

subject to the grievance procedure of this Agreement except whert

other administrative remedy exists.

Section 3 - Resianations. A unit memoer's notification to the Distrii:

intention to resign shall remain revocable until the '‘Board of Educali

(akes action 1o accept the resignation.

Section 4 - Pavroll Dacductions. Thz District shall. upon appre)
ey mothorization from any uit maner, deduci and make app
Slrounon ToE I gremiums, e union payinuals, saving:

charitable donations, OF other plans of programs jointly approved

Association and the District and subject 10 carrier requirements.

Section 5_- Alcohol and Drug Testind. The District shall comply witi.

Omnibus Transportation Employee Testing Act of 1991,
22 -“;(//’
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ARTICLE 6
NO STRIKE/NO LOCKOUT

It is agreed and understood that the Association will not call
or participate in a strike or work stoppage during the term of this
Agreement. The Association recognizes the duly and obligation of
its representatives to comply with the provisions of this Agreement
and maké every reasonable effort toward inducing all unit members
to do so.

In the event unit members represented by the Association
participate in a strike or work stoppage during the term of this
Agreement, the Association will in good faith take appropriate steps
to encourage a cessation of‘such action.

The District agrees not to engage in a lockout during the term
of this Agreement. Both parties agree to utilize the grievance
procedures to resolve disputes during the term of this Agreement.

These clauses shall remain in effect during the term of this
Agreement except when any contractually provided reopenars are

being negotiated.

Violations of these provisions may resuli _in unit member

discipline pursuant to Article 22 (Disciplinary Procedures).

/]
/7



1 Section_6 - Uniform Allo

2 referenced in Article XIX, Section S.E.

23

wance. A uniform_allowance shall be provided @
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ARTICLE M=V I

GRIEVANCE PROCEDURE

Section 1 - Definitions.

the specific provisions of this Agreemant. Qthar concerns o
members may be expressed through the Individual Complaint Pro-
contained in the Board Policy Handbook.

A grievant" is a unit member(s), including the Associati™
indicated above.

A "Class Action Grievance" is a consolidation of several =
grievances into a single grievance. all grievants to be includeri
authorize such consolidation and shali agree tb abide by the part
outcome. Whenever possible, at lsast onz (1) of the arisvants she
sttendance at each lavel of the grievance. A Class Action srisvance -

~ffocts unit members at more than cng (1) work site m2y be file

"Binding arbitration’ is tha referente o 2 dispute to an i

abids by the arbitrator's award issued efter a nsaring at wiic
azrties have the opportunity to be heatd
dav’ for s purposse ol o srullE refers 1o ocnw dav
conzogtn oo o R aERRIES g AR
- :;3;; A STy i L § 1

5y Octobei 31 of ealh Schioy! wEnT Al MEmdErs Vit bzon

writina of the name and title of th2 person cdasignated as their "irnm

supervisor".




Section 2 - _Informal_Level

An aggrieved unit member may present individually or accompanizs
by his/her authorized representative, his/her grievance to his/hioy
immediate supervisor. The grievance shall be submitted orally. 17 i
grievance is not satisfactorily adjusted informatlly, the grievant 1.+
proceed to Level L.

Section 3 - Formal Levels.

A unit member may present a grievance directly and have s.v
grievance adjusted without intervention of the Association as long as iz
adjustment is not inconsistent with the terms of this Agreement. s
Association shall be provided copies of any written grievances filed by
unit members directly and any responses by the District. In situatizn:
where the Association has not represented the unit member, the decisior
shall not be final until the Association has received a COpy and has hac

fipa—(5) ten (10) deys to respond to the proposed resolution of

Pt

arigvance.

¥ the grievant elects to represent himself/herself at this step.

)

.t any later step, the Association shall be relieved of any fui

Y

obligation to share in any further expense of the grievance procedure.

Level |

-

VWithin thirty (30) days after the grievant lingw Cf reasonably -

ssve known of ths occurrence oOf fhe act or omission giving rise

SoootnooarEant oo </ mar fUINOTZEN TepRreITh ative must
s ey [ D - L
i L :_)vi,?}_' i:?te [ RS I _ﬁ};!?,\:aﬂce
o P - L © o e e . [ L [ - : -
S e SUDEIVISON (113 statement snab D2« clea-, concise staten

the grievance, tne specific Article or oction of this Agreement V.o
or misinterpreted, the circumstances involved, the date of any TR

conference and the specific remedy sought.
16
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Within five-(5) ten (10) days after a grievance is filed, a confa::
must be scheduled if requested by either party. At the conference, ¢
party may be accompanied by an advisor or representative.

The supervisor shall communicate his/her decision to the
member in writing within five—(5> ten (10) days after receiving
grievance or attending the conference, whichever is later.

Level Il |

If the supervisor does not respond within the time lmit, o
arievant is not satisfied with the Level | decision, he/she may app:.
decision on the appropriate District form to the appropriate Assi:
Superintendent or his/her designee within ten (10) days. This appea: :
include a copy of the original grievance, the decision rendered at L&
if any, and a clear statement of the reason(s) for the appeal

vithin the five—{(5) ten (10) days after the appeal is f=

conference must be scheduled if requested by either party.

conference, either party may be accompanied Dy an adviss
representative.

The Assistant Superintendent or his/her designee shall commi
his/her decision to the unit member in writing within f~e—£55 ter -
days after receiving the grievance or attending the conference, whic’.
s fat

|

-
i

[g¢}

Lev I (By mutual agreement)

)]

Choowieos Levto fop gngEm o Level oL Uistnict §
Shrzemenl £EI0TO 30T InE grigve
rmaciation to attemp: to resolve the grisvance by informal agreemsn.
to proceeding to Level IV. If there is agreement to submit the griew
to mediation, the District shall contact the California State Concilic: =

Service and request that a mediator be appointed. The mediation shﬁ" &
'I—/' @.
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limited to a total of eight (8) hours unless the parties agree i«
continuance. The parties shall attempt to reduce outstanding issues,
if possible, settle the dispute. The mediator, however, shall not have

power or authority to render a decision on the issua(s) or impo

settlement on the parties. Any statements made during the mediziins

process (other than those already documented at Levels | and 1) sha

confidential, shall not be considered precedential in nature, and shali

be admissible in any future court, administrative proceeding, or additi~

step in the grievance procedure. If mediation does not satisfactri

resolve the grievance, the grievant may appeal the grievance to Leve!l v

within ten (10) days of the last mediation session.

Level IV

A. Grievances which are not settled at the previous level and which ti

-~

grievant, through the Association, desires to contest further an

which involve the interpretation or application of the express timis

of this Agreement, shall be submitted to binding arbitratio:
provided in this Article, but only if the grievant, througr
Association, gives written notice to the District of the clest:

arbitrate the grievance within ten (10) days of the decision «

o

previous level of the grievance procedure. Such notice shall i

a copy of the original grievance, <ha decisions rendered, and ¢

statement of the reason(s) for the appeal and the remedy soud

evmresshy understond (R Ing snbeomainers nithoere suY
o Sroiianan are g & Gt owers oonnsised and
i accordance with the procedures In this Articlz. The proviss
Article | (Recognition), 1tne provisions  set forth in  Aru.

(District Rights) and hereby incorporated by reference herein
the provisions of Article VI (Concerted Activities) are
18 ‘
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excluded from binding arbitration under this Article.

The parties shall select a mutually acceptable arbitrator.
agreement on an arbitrator cannot be reached within three (3) -
the District shall then request the California State Concil
Service to provide a list of seven (7) arbitrators from whisi
parties shall strike alternately until cnly one (1) name ren
with the first strike determined by a flip of the coin. The rem-.
name shall be the arbitrator.

The arbitrator shall, as soon as possible, hear evidence and renu:
decision on the issues submitted to him/her. The arbitrator «:
consider only those issues which have been properly carried thrc:
prior steps of the grievance procedure. If any question arises z:
the arbitrability of the grievance, such question shall be ruled u:
first by the arbitrator. [f the parties cannot agree un -
submission agreement, the arbitrator shall determine the issue{s.
referring to the written grievance and the answsrs at each
Should the arbitrator determine that the time himits stated tho
were exceeded, the arbitrator shali not have tn2 authority 1o
the grievance without mutual agreement of tne parties.

The arbitrator's decision must be limited to the specific issu
submitted to him/hsr and based on the arbitraio s iterpretair

msaning and application of the lznguage in e Agreement.

. v - < it o
N B T N I
! : o S R ey

1
PR N -t - - -
irano RESINEIC 3z &
1 - - P e T oY
. oy ey - : PR S )
ST LAV COonpDrsioT Pos el s SHTETINY

1
roopit

decision will have no power or authority to add to, subtract fro

~t

to alter, amand, change or ignore any of the terms and conditio:

this Agreement or any applicable rules, regulations o policies.

decision of the arbitrator shall be based solely upon the evi:i*
19
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and arguments presented to hir
presence Of each other.
or award or fail to rencder any
his/her opinion such clecision

arbitrator shall have no power

n/her by the respective parties in i

The arbitrator shall not render any decist

decision or award, merely because

or award is fair or equitable. i

to render an award on any grieva: -

occurring before or after the term of this Agreement.

The decision of the arbitrator within the limits herein prescrit:’

will be accepted as final and bi

unless it is violative of applicable law or it

bias,
The costs of the compensation 10
reimbursement of the arbitrator's travel

nding on the District and the griever:

is the product of cize

self-interest, or fraud on the part of the arbitrator.

the arbitrator and ir:

and subsistence expenst:.

a5 well as the cost of a hearing room, will be equally shared by tnz

parties.
from the State for the costs
shared by the parties.
incurring them.

Tha arbitrator may hear and d
time unless District an

otherwise.

NI
L'\)\.,Htl it

open for husiness.  Wnen sucth

the request of thz District during the regular
mambers whosg presence is required shall be released withoUt
20

If the District receives any

ne Distnct

mandated cost reimbursemsnt

specified above, it shall be equally

All other costs will be borne by the partis:

stermine only one (1) grievance -

(%]

d  the Association expressly aii~

shall be cond

woy for all pr

A}
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sdeunistrative offics
hearings and conferences are hi
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of pay or benefits for those hours that it is mutually agreed ti: .
they are required to attend such hearing or conference. In addii:
and if requested, the District will release without loss of pay
benefits one (1) Association representative par hearin:;
conference.

Two (2) Association representatives, identified by name <.
September, shall be give'n'reasonab!e released time, if necess: .
for investigation of formal grievances. Such total released tir
shall not exceed eight (8) hours per calendar month. When possi
twenty-four (24) hours notice shall be provided to the appropri.i:
supervisor(s) and to the Personnel Office by the Associat:
representative when requesting released time to investigaic
grievance.

Any investigation or processing of a grievance by a grievant or
Association representative shall be conducted so as to result t.
interference with the instructional program or the regular flow.
work.

Association grievances as defined in Section 1, must be sign?
the Association President or his/her designee and may be i
filed at Level Il

The time limits contained in this Article are considered ma-

limits: however, time limits may bhe extended In any S
mstance by written agresment 5¢ both partizs at any level
svent the grizvant fails to megst @ tirns bt LnEognevancd
consiclered resolvad at the highas ¢ level at whizh the proced.

been completed. In the event the procedure is not completed v

the time limit by the appropriate management level handling i..

grievant may proceed to the next level. e @
21 ‘ N
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ARTICLE 9O

EVALUATION PROCEDURES
Section 1 - Evaluator.
Each school year by October 31 unit members will be informed of the nams
and title of the person designated as their evaluator.
Section 2 - Evaluation.
Each evaluation must be made on the District evaluation form. Marks.
comments, suggestions, and dates must be made either in ink or by
typewriter. Signatures of the evaluator and the evaluatee must be in ink.
if changes are made, the original mark or comment may be crossed out and
the correction initialed by the unit member. No erasures are permitted.
Section 3 - Frequency of Evaluation.

A. Generel-Provistons Probationary Unit Members

Probationary unit members shall be evaluated at least twice during
the one hundred thirty (130) work day probationary period. One (7}
evaluation is to be completed on or before the unit member has
served sixty (60) regularly assigned consecutive working days and
another on or before the end of the probationary period.  The
District, with approval of the Association, may extend a uriil
member's probationary period for up 1o sixty (60) work days if
csems such an extension 1o be appropriate.

Probationary Period upon Prometion

e e

T 4 N ey ~ -1 | -~ F - Dyt 4
Tan o pronaticTharny szriod shall oe aived for & unin memoer v

[y S -~ I S e P 4 [, Ay .
gromoted 16 & cizssification 7 wnich hel/she 1as oreviously  &-

, ‘

and passed s required probationary period. provided

satisfactory service was completed within three (3) years of

promotion.
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If Promoted Unit Member Fails Probation in Higher Classification

If a unit member does not satisfactorily complete the requ::
probationary period for a promotion, and if no disciplinary actic.
involved, the unit member shall be returned to the position .
mutualy agreed to equivalent) which he/she occupied prio
promotion. He/she may displace the person who holds the pou:n
from which the returning unit member was promoted.

In the event the unit member occupying the returning ur
member's former position has greater seniority or if the returni:
unit member's former position no longer exists, the returning ur.-
member shall be entitled to displace the least senior unit memb-.
within the classification. The Association recognizes that i+
layoff of the less senior unit member may then occur.

If the returning unit member's former classification no lonig
exists, he/she may displace the least senior unit member in
lower or laterally situated classification in which the returning v~
member has previously earned seniority.

Promoted unit members who return to their previc.
classification or another classification shall, for senioiit.
purposes, be credited with ali hours appropriate service—thme-tl -
were—patd senjority in the higher ciassification.

Promoted unit members who have completed ths probatior -
coried In anotnsr ciassificatior . thsreby altaining cermanent st

g =Ry

fare}
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m
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snall retain the dug process nghis of a permansr i unit membe
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that classification should they return.
A unit member displaced as a result of the application of tni

Article shall be entitled to displace the least senior unit member i
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another position in his/her classification or other classifications to
the same extent as a promoted unit member who fails 10 complete
probation and whose former position  0Of classification no longer
exists.

D. Ffegaeﬁex%&*a’rtraﬁeﬁ%ew‘ Permanent Unit Members

Permanent unit members shall be evaluated at least once every two
(2) years between March 15 and May 15. At least twenty-four (24
hours notice shall be given before the evaluation conference. An
evaluator must have supervised a permanent unit member for two (2)
months prior 1o evaluating that unit member. If such a limitation
makes it impossible 1o complete the evaluation by May 15, the
deadline will be adjusted appropriately.

Section_4 - Additional Evaluations.

If. in the opinion of the evaluator, an additional evaluation should ke
made, the evaluator must give a minimum of five (5) workdays advanced
notice.  The notice shall be in writing and shall state the specific
purpose(s) of the evaluation. It in the opinion of the unit member, &n
additional  evaluation should be made, he/she may request anothic:
cvaluation. The request must be in writing and shall state the reason{c!
for needing additional evaluation. If, in the opinion of the evaluator &n”
the unit member, more frequent evaluations of the unit member
desirable. additional evaluations can he made at any time. The evalu:’

(e b

i Y Y U PR . .y TR . B I
v omolete ing ayaluntion witen e (PO orknnye

v i - . P T F o~y o~ B e W [ 21
Ll unil memboed chall be evaluaied MoTE than thrae (o) UMES

=

. vork year unless additional evaluations  &are mutually desirabic

.

referenced above.

Section 5 - Evaluation Form.



The evaluation form has four (4) levels of evaluation of work performan.
“exceeds job  requirements”, "meets job  requirements”, ne
improvement” and "unsatisfactory”. Commentary which accompa:
ratings should be consistent with the rating given. A "needs improveri:.. .
or "unsatisfactory" rating must include specific vwri‘tten suggestion:
improve performance. An ‘"unsatisfactory" rating must also inci.
specific written reasons for such rating. If a "needs improvement’
“unsatisfactory" rating is given in the area of attendance, the evalu=:
must include specific written reasons for such rating that are consister:
with the provisions of Article Xl (Absences and Leaves). As part of th=
unit member's overall job performance rating, additional space will -
provided on the form where the evaluator may record specific comment:
regarding areas needing improvement. Except for areas continuing to nz<-
improvement, the evaluation will cover only the period since the
evaluation.

Section 6 - Review and Rebuttal.

The evaluation form is to be reviewed with the unit member by
evaluator, dated and signed by both the evaluatee and evaluator. Sigr.

-

of the evaluation form by the unit member does nct necessarily oo
agreement, but only indicates that the evaluation has been reviewed by =
nit member. The evaluation form wiii state that the evaluatee me
write a rebuttal to the evaluation and it will be attached to

i - .y . PR ¥+
ifeen tnoons svaluates

L

Saction 7.- Personnel File.

Upon completion of the evaluation conference, the evaluator will forwiar?

PR

the completed form to the Personnel Office. Ten (10) days after x.;

26
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receipt in the personnel Office, the evaluation will be placed in the
Personnel File.

Section 8 - Supervisory Review.

An evaluatee who alleges that his/her evaluator has made a factual erro:
in the evaluation, may, within five (5) days of receiving the evaluation.
request a review session with the evaluator's immediate supervisor. &
review session will then be scheduled within ten (10) work days. [f the
supervisor subsequently determines that what he/she considers a factuai
error has been made, he/she may modify the evaluation.

Section 9 - Derogatory Material.

Unit members shall be provided with copies of any derogatory material ten
(10) work days prior to that material being placed in the unit membar's
personnel file. If the unit member is asked to sign for receipt of such
material, his/her signature does not necessarily mean agreement, but only
indicates that the material has been received. The unit member may, i
he/she desires, provide a copy of the material to the Association. 1 the
unit member does not agree with the material, hel/she may attach @
statement to that effect to it The Association may, with  written
permission of the unit member, investigate the circumstances behind the
derogatory material and have its findings attached 10 it in the personne:
sz along with the unit member's response, if any. Unit members shai!

tren. on request, reasonable released time without loss of pay, to prer--

Yo o -~ L -~ PR e = o By o A i b ~
RS rasnones o s Geronalthy !‘:':x.-*:',‘tias:, T SR respor‘.:.-?:
- ~ - b - - i ~ S ey e e
attached O 81l GGLOJ?&OT, Tialenia
o
Section 10 - Access.

IMaterials in personnel files of unit members which may affect the stotus

of their employment are to be made available for inspection by the persoi

27




| involved. Every unit member shall have the right to inspect sy
> materials upon request, provided that the request is madc at a time i
3 such a person is not actually required to render services to the Disti:
4 Upon written authorization by the unit member, a representative of

5 Association shall be permitted to examine and/or obtain copies
6 materials in such unit member's personne! file. The District shall ke,

log indicating the persons who have requested to examine a personnel

~1

§ as well as the dates such requests were made. Access to personnel fi -
9 shall be limited to the involved unit member, to those persons
10 authorized by the unit member in writing, and to those administrators

Il Personnel Office staff so authorized by the Superintendant. Bo::
members may request the review of a unit member's file at a clos
13 session of the entire Board. The contents of all personnel files shall
14 kept in the strictest confidence.

15  Section 11 - Disciplinary Limitation.

16 A Materials in the personnel file shall not be used to suppor
17 proposed disciplinary action for any cause which arose prior to i
18 unit member's becoming permanent, for any cause which arose
19 than two years preceding the date of the filing of the notice of ca
20 unless such cause was concealed or not disclosed by such empioy

21 vshen it could be reasonably assumed that the unit member sh.

have disclosed the facts to the District.

N e. S.otuations for classified employees are meant tu Le corracl

2 mature rather thenp punitive and not to be ussd as a riean:

23 disciplining an employee, but rather as a means of foin
26 notification of performance which, if deficient, and if the deficiei
27 performance continues, may lead to disciplinary action. The use ¢

.



performance evaluations in disciplinary action shall be limited to a
showing that the District has notified the employee of perceive!
deficient performance; and the employee's rebuttal, if any, shall b«
considered in determining the applicability of the evaluation to thc

proposed discipline.

‘Qection 12 - Grievance Limitations.

A unit member shall have the right to grieve an alleged violation of thess
evaluation procedures. However, no grievance shall challenge the
substantive objectives, standards, or criteria determined by the evaluator
of the District, nor shall it contest the judgment  of the evaluator.
Grievances concerning evaluations shall be limited to a claim that the
procedures of this Article have not been followed.

/!

/]
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I ARTICLE X

2 TRANSFER
3 Section 1-Definition. "Trensfzs" means a chang2 In viork locaton pelween sciv

4 other facilities without & changs in the unit mamosr's ciassificalion o sziary -

(')

t

For purposss of interpreting this Article, a "day” will be consider
6 which the District Ofiice is open for business.

7  Section 2 - Voluntarv Transfer.

4 3

S A A unit member may request in writing a transier at any time whether or not

P

9 is an existing vacancy. Such request vill be filed with the Personnel Officz
10 shz!l remain active for a one (1) year period. At the end of one (1) yez
U request shall become invalid.

qual consideration of a voluntary tram

D

12 B Tha definition of a transfer inciudes

13 request from a current or former unit membsr who promoted out ¢

L-
g
..3
AV]
<
J
,.,
‘l 3
-t
2
[oX
()
vt
H
L

4 bargaining unit and for whom the transier would res

15 No such voluntary damaotion shall causes the displacement of any barg

13 unit member.

17 C When thres (3) or mora fully qualiiied unt members have appled foratie
= to 2 position at a different work site in ihs same ciassii

L2 has declared vacant, the District shall sslzct one (1) of thez2 unit members -

20 trensferred 1o the raw ;3‘_33;:;9;7 SQuch @ trangier eha'l not atar the sz
Z shts of any unit mambsT A SUCCESSITVASANCY orealed by such trans =i
c=osubisai i T3 prouienn gvienl v nE caiz of anniopriale applinl
L o220, CT NS WA NS LUI0E3EST VR AT L DT
: i Faund membar nas areljuast to transtaron e i tng Parsonnst Cllice
25 vacancy occurs, tha District shall grant the unit membar an interview i

20 position.

29
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A unit member may be transterred from one t1;

2 Sechion 3 - lnvoluntary Transfer.
3 posithion 5 anothar in the same classification at the discretion of the District proviiis
4 that such action shall be taken neither for punitive nor preferential reasons now
5 othznviss inconsistent with zpplicable lav. /;/ /
7 R Yy
6 Unit members shali receive & minimum of three (3) davs recaz_k(jab\e notice &
/,/ ~  1a tha effective dale of thair_involuntary tran sfer unless there is mutual €0nssn
/ §  batwsen the District and Association for an immediate transfer. Upon written requs=:;
o o the unit member. & ¢ conference will be held with the unit member. hisher choss=
10 represantative, and the appropriate supervisor to discuss the transter.
\ g /’/if requasted in writing prior to an involuntary transfer, & unit member sheaii bs
writtan reasons for the impending transier. Transfers sha I| not be used as =

davice to alter the seguence of impending layoti. Transfers chall not change the !

nniversary datg, accumulated vacation credit. of in any other mann=
b

r upon his/nar rights.

1 to fili @ vazant position and/or ¢

£ \Wnzn the District det armines thatitis do
an eligibiiity listfor o vacant classification, @ vacancy notice will be posted {7 ¢

1o+ site before the application desainns
ity Supervisor positio

i~r gnzt offer e pogition 10 regqular A7

e meicins Site edm aten
[SeLIaURTgle! gtz admimsi
oy PR - -

e e e imeoz e =tz 2R AT - e -
Qe ElTE wary feesn O tne ¢l e of send
. - [P - . R . ~ihy -
sz E - 0 : tion hiz

. - e nall the e
et e mAm CUMTEDD AT e gt o PPN o o
Sizren 1o RIT LUdiis e e SUTIIVIEYS © ‘ Coangh NS o

vasant position be openzsd o aopiication from cinsr candidaies.
£ copy of eacn V cancy notice snzll be provided 10 the Association Pres

i

Such courtesy notice shall not be inte arpreted as DA

30 WZ //'/,
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the burden of notice to unit members on the Association.
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ARTICLE 11

ABSENCES AND LEAVES

Section 1 - General Leave Provisions.

The benefits which are expressly provided by this Article are the solc
benefits which are part of this Agreement, and other statutory or
regulatory leave benefits are not incorporated, either directly or
implicitly, into this Agreemeht nor are such other benefits subject to the
grievance procedure. Leave may not be used for purposes of strikes.
walkouts, work stoppages of slowdowns or other such activities related
to employment dissatisfaction.
A. Length of Leave. Leaves of absence granted by the District shall noi
exceed one (1) year in length unless the Board determines that there
are extenuating circumstances which justify an extension.

B. Salary Credit _and Computation. Time spent on unpaid leave of

absence shall not be credited when computing the unit member's
placement on the salary schedule except as required by law.

C. Unauthorized Absence From Duty. A unit member absent from

his/her assignment for any reason other than those specifically
authorized by law, the California Education Code, Board Policy. ¢!
this Agreement, will be considered absent without permission 7
authorized leave, and as a result will lose his/her full salary for ii”
period of unauthorized absence.

propEr USE of any leave may he causg for chisciplinary actic’
dismissal and will cesult in recovery Of any overpayment.

An extended absence from duty which does not qualify undsi -
authorized leave policy  may be considered abandonment ¢

employment.

32 (a
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More than five (5) consecutive work days of unauthorized absen:
from duty shall be considered an extended absence.

Reinstatement After Leave. A unit member who receives a leavc «

absence of five (5) calendar months or more in length does so v..:.
the understanding that when he/she returns to active assignmen:

the completion of the leave, he/she is not guaranteed placement

e

the same location or in the identical assignment previously held,
may be placed in a comparable assignment according to the need: c-
the District without loss of wages or health and welfare benefits

Authorized Leave Verification. Prior to approval of any leave, ti..

District may require a unit member to furnish a doctor's certificate
affidavit or other document, on forms prescribed by the District. a-
verification of iliness or other reason for authorized leave.
Verification may be required for leaves when the District has goo
and sufficient reason to question the validity of any request ic:
approved leave. All such verification requests will be made by tihx
Personnel Office staff. Reimbursement for any reasonable a-
necessary expense incurred by the unit member for the purposs ©°
such verification shall be made by the District.

Reauired Examinations. If the District requires a unit member -

take an examination and requires it to be taken during that

[t

m

mbher's regular work hours, there vill be no deduction from s
4+ oink leave. Alco. if the District requires an examinztion &’
exzminer requires it to be conducted during a unit member's
hours, there will be no deduction from salary of sick ler.
Examples of examinations that the District may require &

medical, physical, tuberculosis, certificate/license renewa@t
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promotional exams.

If a unit member tests positive on a tuberculosis skin test &

is consequently required to obtain a neqative chest x-ray before

returnina_to work, the unit member_shall receive a maximum_of five

(5) days of Special Leave with pay to cover the absence pending the

results  of the x-ray. Additional _days of absence, if any, shall b2

charaed as sick leave. If the unit member's test result is _positive

for tuberculosis. the unit member_shall also be charaed sick leave

retroactively in place of the Special Leave.

Section 2 - Sick Leave.

Accumulation of Sick Leave.

1. Unit members shall be entitled to eight (8) hours of sick leave
for illness or injury for every one hundred and seventy-four
(174) hours of paid employment with the maximum allocation
being ninety-six (96) hours per fiscal year for twelve (12)
month employees.

2. Unit members who work less than a full day, less than afive-
day week or less than a twelve (12) month year shiali
accumulate sick Ieave in the ratio that their service bears (0
full-time  service. The pro rata accrual of sick le&avs
referenced herein shall be in conformance with the provisi’ -
of Education Code Section 45136.

imulation of sick lzave shall bz exslusive of al.

g SR
ine acc

shat the unit member i3 1ot required 1o rendss service
District.
4. Sick leave is cumulative from year to year and shal 1

unlimited in accumulation. Yearly sick leave entitlement shia’

y h



1o

1o
N

o
N

B.

be added to the unit member's sick leave balance each July 1«
Sick leave is transferable from one (1) California sche
district to another if the unit member so requests within i
(1) year.

Current records of accumulated sick leave for all -
members shall be maintained in the Business Office. Un:
members will be notified annually of their accumulated sict

leave balance.

Use of Sick Leave (formerly Ssciion 2.D.)

1.

w

Unit members may use sick leave for illness, injury, or to visit
a medical doctor, dentist, chiropractor, recognized religious
practitioner, optometrist or State Licensed mental health

professional Marrage—Family—eand—=GCGhitd——=Ceounselor

Appointments should be made, when possible, at the close ¢

the work day or before or after regular working hours. Ti
unit member shall notify his/her supervisor at least twerniy-
four (24) hours in advance of any appointment. rmade—at-the-ei
e%-trhe—weﬂ%e%ay%

Sick leave may be used as provided in District Perso =
Necessity and Maternity Leave policies.

Use of sick leave for unit members will “be charged in fift.
(15) minute increments.

The amount of sick leave & unit member may use al any o7
Sme is the total amoun: credited to his‘ner account, wh

or not it has already been earned subject to item 5 belov:. &
leave is annually credited to the unit member's accoun:

.

advance each July 1st.
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When a unit member terminates his/her employment with the

(@2

District, he/she must reimburse the District for any overusr
of sick leave. A deduction will  be made from the unit
member's last pay warrant. 1f such deduction does not covey
the amount due 10 the District, then the unit member will Lo
required to pay any owed amount.
Qm@mﬂmngﬁﬁQQMm;muuzuwggﬂw;gég

The District reserves the right to adopt reasonable healin
standards as conditions of employment O the continuation thereot.
which in the District's judgment, may he necessary to insure the
health, safety, instruction and welfare of pupils.

The Superintendent of his/her authorized representative may.
when in his/her opinion an employee's absenteeism rate is such as to
affect the learning and welfare of the pupils concerned, and/or job
performance of the unit membet, require such unit member 10
provide & written  statement from a medical doctor, dentist.
optometrist, chiropractor, recognized religious practitioner ofr State
Licensed mental health professional Pﬂ&ﬁ%&g&mi:ﬂmﬂy—aﬁé*oGhi‘zi%
Counseter verifying the nature and degree of the illness. The cost. if
any, of this written statement wil be paid by the District.

The District may require tnat the unit member submit

physical examination by a qualified medical doctor that is sele’’

o e Destrich The cost. if an/. © < ioh eveminainn wil be p=

e District
Nﬁﬁ@mmgﬁagQMEmm;umgﬁnggM&wéig

1. Notification. The unit member is responsible for notificat:

to the Personnel Office or supervisor preceding absents

:
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whenever possible.

When a unit member becomes aware that an absence
extend beyond five (5) consecutive workdays, the unit mei,
must notify his/her supervisor or the Personnel Office.

Prior to returning from an illness absence, the unit meni
must notify the immediate supervisor or the Personnel Offic.
if the immediate supervisor cannot be personally contacte:
Such notice must be received on the preceding day by 1:.00 ...
for Food Service workers and 3:00 p.m. for all other unr:
members except night personnel who must provide notice by
10:00 a.m. on the day they plan to return to work. Advance:
written notice shall also satisfy this requirement providad
that it is supplemented with verbal confirmation of intent te
return at least forty-eight (48) hours in advance of actu:

return. Failure of the employee to provide such notification

R EA
Fe

y

may result in retention of a substitute and the charge of
additional day of absence without pay or paid leave.

Verification. At the conclusion of an extended abserc.

exceeding five (5) consecutive workdays, and before resumis

work, the unit member -must shall submit to his/her supervis~

or the Personnel Office a written statement from a meo« -

doctor, dentist, chiropractor, recognized relic:

D

practitioner.  optometrist. o+ State Licensed mental o

(

professional Marriager--Famiy—and—GChild-—Counrsetor

includes confirmation of iliness or injury and its duration

which also indicates that the unit member is able to asstii:

full responsibilities and duties of his/her assigned position,

37



£ Extended Leave Provisions. (for arly | sooion 2.8.)
After the yearly allocation of sick leave as set forth above ic
exhausted, additional non-accumulative leave shall be available for
a period not to exceed five (5) months. The amounts deducted for
leave purposes from the unit member's salary shall be the amount
actually paid a substitute employee 1o fill the position. The five (&)
month period shall begin on the day after the expiration of the unit
member's yearly accrued sick leave. Nothing in this Section shall be

construed to deny 10 unit members the use of all accumulated sick

leave.

F-. Placement on o: 39-month f Reemployment L List. (formz (ly_ Seoiiod

0., uniitled

At the conclusion of the five (5) month period the District shali
place the unit member on a thirty-nine (39) month reemployment
list as required by law. At the time the Districi‘ notities a unit
member that he/she has been placed on thirty-nin (39) month
reemployment status, the District shall also notify the unit member
of potential eligibility  for disability retirement benefits throud
PERS and advise him/her to contact the Association leadership for
additional information. A copy of this notification  shall also b=

provided to the Association.

tion 3 - ¢ Berea eavement Leave.

s olzave of ansenis citnaut loss of pay. 0 commanss within s
fittsgn (10) days, iz au ngrized for three (3) days iallowing  the das
the immediate family of & anit member. the deceased is a p&it
spouse of child of the unit member or if out of state travel of travel

(]

two hundred fifty (250) one-way miles from Riverside is required, &o

38



additional two (2) days leave will be granted. However, no more than

total of five (5) days under this Section will  be allowed

bereavement.

for

Members of the unit member's family are defined as mother, moti:.

in-law, step-mother, father, father-in-law, step-father, husband, i

son, step-son, son-in-law, daughter, step-daughter, daughter-in-ia

brother, sister, brother-in-law, sister-in-law, grandmother, grandfati:.

or grandchild of the unit member, or any relative living in the immedi:

household of the unit member. The miscarriage of one's child shall als-

qualify a unit member for this leave.
After Bereavement Leave has been used, days of Personal
Leave may also be used for purposes of Bereavement.

Section 4 - Personal Necessity Leave.

Necess .

A. A unit member shall be entitled to use nine (9) days of accrued

leave during each school year in cases of personal necessity. Ui

no circumstances shall such leave be available primarily ..~

purposes of personal convenience, the extension of a hol

iday <

vacation period, matters which reasonably can be taken care

outside work hours, or recreational activities. Use of Person

Necessity Leave is subject 10 the procedures listed below:

1. A unit member shall not be required 1o sécure advar:.
permission. bul will  be responsible for advising his
immediate sugervisor 07 e Personne! Office at the e¢:
possible time for absences caused by any of tne following:

a. The death of a member of the unit member's immecd..

family when the number of days of absence exceeds i -

limit provided under Bereavement Leave.

39
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An illness of a member of the unit member's immediate
family, mctudmg pregnancy Of unit member's spous.
serious in nature, which under the circumstances the
unit member cannot disregard, and which requires the
attention of the unit member during his/her assigned
work hours.

An accident involving the unit member's property or the
person oOr property of a member of the unit member's
immediate family.  Such accident must be serious in
nature and require the attention of the unit member

during his/her assigned work hours.

Advanced permission before being absent from duty shall bz

required in all other cases of personal necessity. Examples of

absences which could, on prior approval, be charged against

personal necessity include:

a.

b.

Attendance at funeral services of a close friend.
Absence required in completing final oral and writter
examinations  for advanced  degrees when  su7
examinations are not offered out of the work day or oo
Saturdays.

Absence in order 1o seek alternative employment &ii-’

receiving a layoif notice.  (Note: In the event the 1ot

Ao the unt ~amber shall nove he day(s!

D
)

SC

[§%]

)

tored.

)
—

re
[

A condition  or circuimstance that would result

serious financial loss without the immediate attent =7

of the employee.

g
()



o

(8]

‘N

o]

e. Other compelling personal reasons of the unit memby:-
The nature of such reasons must be clearly stated &
include circumstances which the employee ca:i
disregard, and which require the attention of the .
member during assigned work hours.

f. Other personal necessity allowed at the discretion of
Superintendent or his/her designee.

g. Examples (a) through (e) are not intendsd to be .
inclusive. A request for such leave must be submitted
the personnel officer or his/her designee two (2
workdays in advance of the requested leave date.

Notwithstanding the provisions of Section 4, A, 2 above, tv.:

(2) days of non-accumulating Personal Necessity Leave may
used each schoo! year for personal business that can
transacted only during times the unit member is required
perform services for the District. ~No specitic description
the personal business shall be required on the Persor
‘Necessity Leave Request Form unless the District has rez -
to believe this Section has been abused. Except for &
emergency situation, a request for such leave must, i
possible, be submitted three (3) work days in advance of

requested leave date. Such leave shall not bes used

-~ —~ P N S - . . - E A tr i
recreational sonates,  tns exiension ¢ oz noiaay or ie

[$4]
93]

S 4
1

period, to seel olner employment o
reasonably be taken care of outside work hours. Schoo! b

unit members or those directly affected by the stud<:’

calendar shall not be permitted to use the above referenca:.g

41



leave during the first and last five (5) teaching days of each
semester. Except when only one (1) unit member makes such a
request, no more than five percent (5%) of the unit members at
a worksite may use Personal Necessity Leave in this manner o

the same day.

Limitations _and Conditions. The following limitations ani

con

1.

A
it .

ditions are placed on the use of Personal Necessity Leave:

The total number of days allowed in one (1) school year for
such leave or leaves shall not exceed nine (9) days.

The days allowed shall be deducted from and may not exceed
the number of full-paid days of sick leave to which the unit
member is entitled.

A Personal Necessity Leave shall not be granted during &
scheduled vacation or other leave of absence.

The unit member shall be required to sign & District form
indicating that the absence was the result of personai
necessity and also indicating the nature of such necessity.
Such form shall be filed with the Personnel Office. Payment
for such absence shall be made upon certification by the
personnel officer within a reasonable time that the absenc?
was due to a situation designated as a personal necess'™
within the meaning of this Article. A unit member may appe .

~ adverss cecision ai Grievance Level i

o

. I

fme intent of this Articis does not authorze OF recognize
sick leave days may be usad as personal necessity for purpc
of strikes, walkouts, work stoppages, Of slowdowns, of otiray

such activities related 1o employment dissatisfaction or 1Gf

.



any other reasons not within the strict intent of the Educatiu;,

Code.

Section 5 - Parental Leave.

Two (2) days of absence with pay will be granted to a unit memter :

the occasion of the birth or adoption of that unit member's child, or u: ..

placement of a foster child in the ’home of the unit_member.

Section 6 - Industrial Accident and lliness Leave.

A unit

member is entitled to leave for industrial accident or illn==.

(Education Code 45192) subject to the following provisions.

A.

Eligibility
1. In order to qualify for the benefits of Industrial Accident =

lllness Leave, the unit member must have served with tro
District for a period of eighteen (18) months. For the purpesc.
of this Section, eighteen (18) months of service means tiv.
the unit member must have been a regular permanent
probationary unit member of the District on ¢ before
hundred forty-eight (548) calendar days prior to the first -
of absence, except that all prior service in a regular perman<
or probationary capacity shall be credited in the case of a 1.7
member with one (1) or more periods of broken service.

The unit member shall make every effort to return to his

supervisor @ completed "Employee's Report of  Indust

Accident form  and  "Employee's  Clalw fse Wor
Compansation Benefits’ form within tweniy-tour 124) hour
the injury. Forms are to be provided by the immea <
supervisor.

While it is understood that the vast majority of work-refate.

)
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injury and illness claims are legitimate, the District may 1o
rare cases have @ serious concern regarding the apparen’
validity of such a claim. f such concerns exist, and if aunti
member does not return to work for five (5) consecutive days
after the accident or injury, continued use of this leave mey
then be suspended for a maximum of thirty (30) days pendini
approval of the claim by the Workers' Compensation Claim=
Administrator, provided that the following conditions are met
a. The unit member has exhausted his/her available balance
of sick leave hours; and,
b. The District has good and sufficient reason(s) to believe
that the unit member may not qualify for this leave; and.
C. The District has notified the Association and the unit
member of its concermn and has reviewed the situation
with an Association representative.

In an instance where eligibility for this leave has been
suspended pending approval, the District shall make every
effort to promote and encourage an expedited ruling by tre
Workers' Compensation Claims Administrator.

If the claim is ultimately determined to be valid by t°7
Cizims Administrator, the unit member shall be awarss
retroactive Use of this leave. i the Workers' Compenssi ™

—~

G Acministrator cdeterminas that & claim of indus’

o

o8}
'

i

;/)

accident or iliness is not vahd, e uni: member shall no
covered by the provisions of this leave; in this case, the +°
member's sick leave balance shall be charged as prescribed "

Section 2 (Sick Leave) of this Article.
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B. Application

1.

Leave shall be for sixty (60) working days in any one (1) fisc..
year for the same accident.

When an industrial accident or illness occurs -at a time i
the full sixty (60) days will overlap into the next fiscal yeu
the unit member shall be entitled to only that amount of lcaw.
at the end of the fiscal year in which the injury or illng:-
occurred, for the same illness or injury.

Leave shall not be accumulative from year to year.

Leave will commence on the first day of absence.

~
L7

Payment for wages lost on any day shall not, when added to
award granted the unit member under applicable Worke:-
Compensation laws, exceed the normal wage for the day.

Leave will be reduced by one (1) day for each déy of authorizo
absence regardless of a compensation award made une
Workers' Compensation. The Industrial Accident and llinec:
Leave is to be used in lieu of entittement under the Sick Lo

provisions of the Agreement. When entitltement to Industric

Accident and lliness Leave has been exhausted, Sick Leave v
then be used: but if a unit member is receiving Works
Compensation, he/she shali be entitled to use only so mucii
his/her accumulated Sick Leave, compensatory time, vaca

P [ P I T [P A T i - ~f ~t $h AV
~0o otner avalapis Eave Vi whan added to the V¢

Compensation award, provids o7 & futl day's wage Of St
Additional leave of absence for industrial accident or i
may be provided for under the Special Leave provisions of i+

Article. Periods of leave of absence for industrial accident o

& @b
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illness, paid or unpaid, shall not be considered to be a break in
service of the unit member.

During all paid leaves of absence for industrial accident
or illness, the unit member shall endorse to the District wagz
loss benefit checks received under the Workers' Compensation
laws of California. The District, in turn, shall issue the ui::t
member appropriate warrants for payment of wages or salary
and shall deduct normal retirement and other authorized
contributions. Reduction of entittement to leave shall be made

only in accordance with this Section.

C. Reemployment

When all available leaves of absence, paid or unpaid, have been
exhausted and if the unit member is not medically able to assume
his/her duties, he/she shall, if not placed in another position, be
placed on a reemployment list for aé period of thirty-nine (39)
months. When available, during the thirty-nine (39) month period.
he/she shall be employed in a vacant position in his/her previous job
classification over all other available candidates, except for &
reemployment list established because of lack of work or lack ci
funds, in which case he/she shall be listed in' accordance witt
appropriate seniority regulations.

A unit member who has been placed on a reemployment list.
provided herein. whe has been medically released for return ic
2~ who fails to accept an appropriate assignment  she
dismissed.

Any unit member receiving benefits as a result of this Sectivi

shall, during periods of such injury or iliness, remain within ti.¢

) >
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State of California unless the District authorizes travel outside th«
State.

Section 7 - Jury Duty Leave.

A. Notification to the District. Upon receipt of notification of a ju-

duty obligation on days of assigned service, it is the obligation «*
the unit member to inform his/her supervisor or the Personn.
Office within three (3) days.

B. Disposition of the Jury Duty Fee. The unit member shall transmit :c

the District Business Office any juror's fees received, exclusive
mileage and/or other expenses.

C. Pavment of Unit Member's Reqgular Salary. The District will continue

to pay the unit member's regular salary as provided by law. A unit
member who is receiving compensation from the District must
report to work during assigned days when not required to report for
jury duty. Days the unit member reported for jury duty shall be
substantiated by a dated Certificate of Jury Service signed by the
Jury Commissioner.

Section 8 - Special Leave.

Limited leave for business or personal reasons may be granted with pay.
with pay with deduction of sick leave, or without pay at the discretion <
the Superintendent or his/her authorized representative. Requests 2
special leave shall, if possible, be submitted to the Personnel Oifics
izagt tnres (3) days prior to the first day of leave requested.

[ Y

Secucn © - Association Leave,

A maximum of ninety (90) days leave will be allowed the Association
its oificers or representatives during the fiscal year for attendanca

conferences or for the discharge of other organization duties. [f &

47



District __administrator _requires the presence of an_ Association

representative at a meeting or_event, no charge shall be made against thr

maximum. This maximum shall increase 1o one hundred five (105) days on

Julvy 1. 1999 and to one hundred twenty (120} days on July 1. 2000.

Additionally, up to nine (9) unit members, designated by the Association,

shall be aranted Association Leave for attendance at the annual CSEA

conference. Notification to the Personnel Office of released time shall be

submitted, in writing, at least one (1) week in advance by the Association
President. The notice shall include the date and name(s) of the person(s)
to be absent The Personnel Office will  make arrangements for
substitutes in the customary way and pay them. Additional released time
for the President of the Association shall be determined by mutual
agreement between the Superintendent or his/her designee and the
Association President.

Section 10 - Maternity Leave.

A. Employee Options. Disabilities resulting from pregnancy, childbirth.

miscarriage, abortion, and recovery therefrom are considered
temporary disabilities and in general will be treated as conditions
of illness. Ilness Leave (Sick Leave) may be used for suct
disabilities. However, a pregnant unit member may prefer a long-
term unpaid Special Leave. Prior to use of either type of leave.

pregnant unit member shall choose the type of leave preferred o~

ns personne! officer In vriting. Once mads. this choics

[P IRV
[§

1,\_}15:"\"
be reversed only with the approval of the personnet ofiicer.

B. Use of lliness Leave for Maternity. When such disabilities ingic

need for an extended Maternity Leave, the unit member requestin:

such leave must furnish in advance a written statement from her

: &
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physician recommending such leave and indicating the approximat:
period of confinement, the date the unit member is to begin le.av:;‘
and the estimated date she is to return to duty. The unit memb:--
may continue with her assignment until such time as she and he-
physician determine when her leave should begin. After the sixtr
month of pregnancy, a statement from the physician must be filed i
the Personnel Office. This statement should include the expectc
date of confinement and the physician's statement that continuin:
service will not be detrimental to the health of the individual. I
the absence of such a statement, the District reserves the right to
determine the effective date of the leave.

A maximum of forty-two (42) calendar days shall be allowed
for recovery after childbirth, miscarriage, or abortion. After this
time, it is expected the unit member will return to her duties on ¢

regular basis. Continued absence beyond this period will require &

[#A)

subsequent statement or statements from the unit member
physician indicating that the unit member's health condition is such
that she may not return to full duty. In any event, the District shal:
be notified in writing, at least ten (10) calendar days prior to returs
to duty, of the expected date of return. Such notice shall include

statement from the physician indicating that the unit membe-
health condition warrants a return to full duty on the date specific

ne even: of miscarriage. & unit member on Maternity L:

!'\
i

4

il pe allowed 1o return earlier than the expected return date
suitable vacancy exists. A written request for early return shc.

b2 submitted to the Personnel Ofiice with the medical clearance &-

noted above. 7
o
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Compensation and other benefits and privileges will  be
extended during Maternity Leave in the same manner as during
lliness Leave.

Use of Special Leave for Maternity.

Under this option any pregnant unit member may request a noni-
paid leave for maternity purposes for a maximum period of one (1)
year. Prior to such leave, the unit member shall submit in writing to
the Personnel Office a statement indicating the beginning and endin
date of the requested leave, and shall also submit a physician's
statement verifying pregnancy and indicating the unit member's
health would not be jeopardized by continuing full employmenrt
activity until the date the leave would begin.

An extension of the Special Leave for Maternity purposes will
require approval of the Board of Education.

In the event of miscarriage or premature birth, the unit
member may request carlier return to work subject to a vacancy
existing. Before actual return 10 work, a written physician’'s
statement indicating the unit member is able to perform required

duties shall be filed in the Personnel Office.

Section 11 - Military Leave.

unit member shall be entitled to any Military Leave provided by law ¢

<hall retain all rights and priviteges granted by law arising out of
exercise of Military Leave.

Seciion 12 - Unnaid Disability__Leave.

Unit members receiving & disability allowance from the Fu:
Employees' Retirement System shall be placed on an unpaid lect

status for a period not to exceed thirty-nine (39) months. At the ¢
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of the thirty-nine (39) month period, the unit member's employmen
rights will end.

If during the thirty-nine (39) month period the PERS determines that
the disability no longer exists, the unit member will be returned to
regular status upon request as soon as a vacancy for which he/she is

qualified exists but no later than the beginning of the next schoua!

year.

Section 13 - Court Appearance Leave (Other Than Jury Duty).

A.

General Provisions.

Whenever a unit member appears in court as a litigant or as =a
witness under a subpoena, the unit member may have such day(s)
absent deducted from his/her sick leave entitlement. The unit
member is responsible for notification to the Personnel Office cor
his/her supervisor in case of a court appearance absence in
accordance with established current procedures for arranging
substitutes.

Limitations and Conditions.

The following limitations and conditions are placed on the use of

court-appearance leave:

1. Under this policy no more than a total of three (3) days shad

be used in any one (1) school year.

2. The days allowed shall be deducted from and may not exce=
the numbe:f of full paid days of sick leave to which the
member is entitled.

3. Such leave shall not be granted during a scheduled vacatior «-
other-leave of absence. ]

4. Payment of such absence shall be made only upon certificati
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by the unit member's administrator or supervisor that the
absence was attributable to a situation designated as a court
appearance within the meaning of this policy. The unit member
shall be required to sign, on a form provided, a statement that
such absence was indeed a court appearance as provided in this
Section. Such form shall be filed out and filed with the
Personnel Office. The administrator or supervisor may satisfy
himself/herself that a court appearance within the limits of
this rule did exist.

Section 14 - Catastrophic Leave Program. Catastrophic Leave shall be

available to unit members as described in Administrat‘ive Procedure #407.

N
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ARTICLE 12

SAFETY

Section 1 - Safety Equipment.

The District will furnish safety equipment reasonably necessary to permit
unit members to perform assigned duties safely.

Section 2 - Safety Committee.

The District shall have a Safety Committee to which the Association shall
have the authority to appoint two (2) members. The committee shall
review health and safety of working conditions on a continuing basis. The

committee will make recommendations to the Superintendent or desianes

for correction of unsatisfactory health and safety conditions. Committee
members will be allowed reasonable released time for committee duties.

Section 3 - Reporting Unsafe Conditions.

Unit members must notify their immediate supervisor in writing
concerning an alleged unsafe condition in the District directly affecting
their health and safety. Their immediate supervisor shall investigate saic
reporied unsafe condition and advise the unit member of his/her findino:
within tzn (10) work days, when administratively practical. If the v

member continues to have a concern, or if he/she feels that there iz

clear and immediate danger to health and safety, he/she may refer the

matter in writing to the District Safety Committee with a copy t
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immediate supervisor.

Section 4 - No Discrimination.

No unit member will be in any wa
alleged unsafe conditions.
/1

/1

y discriminated against for

52
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ARTICLE 13

APPLICATION OF CLASSIFIED SALARY SCHEDULE

Section 1 - Initial Placement.

A new unit member shall be assigned the job classification title for which
he/she has qualified and be placed on the first increment step of the
designated range for that classification. A new unit‘ member having
experience directly related to his/her job classification may be assigned
to a higher increment step of the salary schedule with specific District

approval.

Section 2 - Salary Placement on Promotion.

A unit member who is promoted to another bargaining unit classification
shall receive a minimum salary increase of five percent (5%), except that
he/she may be placed on the last step of the new salary range if that ic
the maximum salary for the classification.

Section 3 - Work Temporarily Assigned Out of Classification.

A intent.

It is the intent of this Section to permit the District to temporar. .
assign duties to unit members which are not prescribed for theis

classifications, but in so doing to require that some reasons -
additional compensation be provided when that assignment is <

significant duration.




] B. Application.

2 Where the duties assigned and performed are not fixed and
3 prescribed for the unit member's job classification or reasonatly
4 related thereto, whether or not such duties are fixed and prescrit:
5 for a higher paid classification, the unit member shall be entitled

6 an upward adjustment of salary consistent—with—Seetior—2—al oz,
7 paid retroactively from the first day provided the assignment was
S for a period of more than five (5) working days during any fifteen
9 (15) calendar day period. The minimum_upward adiustment shall bz
10 five percent (5%). The upward salary adjustment for a unit member
1t who is assianed out-of-class work shall be five percent (5%) or
12 temporary__placement at Step 1 _of the salary range for ihea:
13 classification. whichever is areater. and shall be paid retroactivais
14 to the first day of the assjignment. (Note: District latitudes in ¢
15 assignment  of out-of-class work are quite extensive and vl
16 mambears are advised to review, them with the Association.)

17 C Unit Member Resoonsipility.

> g AT 18f Shem bo ©hiE R3S UEES zsainngd duties

19 are not prescribed for his/her classification  of reasonably 1«

20 to such duties, it shall be the unit member's responsibility

21 provide clear and immediate written notice to his/her supery
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in a significant change of duties being performed by a unit membe:.
and where it is the intent of the District to extend such duties on a
continuing and permanent basis, the position shail be upgraded to =
higher classification.

Unit Member Responsibility.

If a unit member feels that he/she has been assign’ed duties which
are not prescribed for his/her classification or reasonably related
to such duties, it shall be the unit member's responsibility to
provide clear and immediate written notice to his/her supervisc:
that such has occurred. Failure to provide such notice may weaker
any future claim that the position should be reclassified.

Position Reclassification Claims.

Instead of using the grievance procedure, the following steps shali
be used for processing formal claims for position reclassification:
1. Unit member claims for position reclassification must bz
submitted to the appropriate supervisor on a Distric:
developed form(s) obtained from the District Personnel Offi
or the Association. Such claim must be certified on the .
as reviewed, approved and supported by the Associaii
Within five (5) days after the claim is filed, a conference must

be scheduled if requested by either party.
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The District will have twenty-two (22) work days from the
date the claim is submitted or from the date of the conference,
whichever is later, to respond to the claim. Timelines may be
extended by mutual agreement.

if the District's response is deemed unsatisfactory by the
Association, and the District and the Association are unable to
achieve a resolution, the Association, with written approval of
the unit member(s) involved, may choose o submit the claim
for study to a mutually selected independent outside agency
specializing in reclassification studies and related matters.
The agency's recommendation(s) regarding the position(s)
being studied will be treated by the District in the same

manner that an arbitrator's decision would be treated. Any

- upward salary adjustments resulting from a reclassification

study or involving reclassification between already existing
classifications, shall not be less than the first step on the
salary range for the higher classification. - The agency may
recommend (1) that the position(s) be reclassified, (2) tha:
out-of-classification compensation be awarded, or (3) that the
claim be rejected and no change occur. All such changes shall

be effective on the date of the reclassification. All costs



I associated with such a reclassification study shall be shared

2 equally by the parties.

3 B Filling of Reclassified Position(s).

4 When all the positions in a classification are reclassified, th-
5 incumbents in the position shall be entitled to serve in the new
6 classification.  When a portion of the positions within a class are
7 reclassified to a higher job classification, an incumbent who has a
8 continuous employment record of one (1) or more years in the
9 position being reclassified shall be reclassified with his/her
10 position. If the incumbent does not have one (1) or more years of
11 such continuous employment, the reclassified position first will bs
12 offered in order of seniority to unit members in the same class who
13 do meet the continuous employment requirement.

4 F Salary Placement.

15 A unit member whose salary range placement changes as a result ¢!
16 a position reclassification shall be initially placed on the same ster
17 of the new range as his/her step placement in the position in the
i8 previous classification.

19 Section 5 - Anniversary Date,.

20 The work year for classified unit members shall be the July 1 to June 30

21 fiscal vyear irrespective of the beginning date of service; thus,
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anniversary date for all classified unit mémbers shall be July 1. The first
anniversary date for a new unit member who began service between July 1
and January 15 shall be the following July 1. The first anniversary date
for a new unit member who began service after January 15 and on or
before June 30 shall be the second July 1 of his/her émployment.

Section 6 - Increment Advancement.

Annual ekperience increment advancement recognizes service in the
District and not necessarily in the current position. Such increment will
be awarded in addition to any upward change in classification and
irrespective of time served in the position. Increment advancement for
experience shall be made across the designated classification salary
range each year on the unit member's anniversary date. No unit member

shall advance more than one (1) anniversary increment step per year.

(‘1\



Section 7 - Longevity Increment.

Effective July 1, 1998, a unit member who has completed twenty
(20) years of employment in the District shall receive a one thousanii
eight hundred seventeen dollar ($1,817) salary allowance each subsequent
year in addition to his/her placement on the salary schedule. This amount
shall increase to two thousand four hundred eighty-four dollars ($2,484)
for unit members who have completed twenty-five (25) years. This
amount shall increase to three thousand one hundred fi}‘ty ($3,150) for
unit members who have completed thirty (30) years.

Effective July 1, 1999 a unit member who has completed twenty
(20) years of employment in the District shaﬂ receive a two thousand cne
hundred éollar ($2,100) salary allowance each subsequent year in addition
to his/her placement on the salary schedule. This amount shall increase
to two thousand eight hundred fifty dollars ($2,850) for unit members who
have completed twenty-five (25) years. This amount shall increase to
three thousand six hundred dollars ($3,600) for unit mevmbers who have
completed thirty (30) years.

The longevity increment shall be paid at the completion of the ye<
in which it is earned by a warrant separate from the unit member's
regular payroll warrant.

Section 8;- Pavroll Errors.




3.

Proper salary class and step placement is & joint responsibility of the
unit member and the District. Al unit members are to review their salary
placement data as supplied by the District each October.  Should they
believe that they are improperly placed on the salary schedule, they are to
immediately bring this information 10 the attention of the District.  Any
District error resulting in insufficient payment to a unit member shall be
corrected, and a special payroll revolving fund check issued not fater than
five (5) working days after the pPayroll Department has received both a
written request from the unit member and verification  of the error.
OtherWise the supplemema\ amount will be included in the next regular
paycheck following verification of the error. Should the incorrect salary
placement result in an overpayment, the unit member shall, upon realizing
the fact or upon notification from the District, repay the full amount of
such overpayment. Repayment shall be from the unit member's next
regular check or upon unit member request, pursuant 1o the terms of &
repayment extension schedule approved by the Supermtendent/designee
and unit member. The unit member shall be notified of any necessary
recovery of an overpayment prior to any District initiated recovery ant '’
sufficient time 10 schedule a meeting regarding a repayment scheduie &s
referenced above.

Al Limitation. Errors such as mentioned above shall only be corrected
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during the fiscal year in which they are discovered, and such
corrections shall not be retroactive beyond a twelve (12) month
period from the date of discovery of said error.

Section 9 - Substitute Coveraqge.

If the Di.strict is engaged in a procedure to hire a permanent employee to
fill a vacant bargaining unit position, the District may fill the vacancy
through the employment, for not more than sixty (60) calendar days, of one
(1) or more substitute employees.

Section 1“0 - Modifications to Job Descriptions.

If the District decides to modify an existing bargaining unit job
description in a manner which will substantially change the nature of
duties thé incumbent(s) shall perform, the District shall appropriately
provide tﬁe Association with notice of said change and the opportunity to
bargain tﬁe impact of fhe change.

Section ﬁ - PERS Pay Conversion.

A. District Contribution.

Effective July 1, 1987, and each month’ thereafter during the term of
thisi Agreement, the District shall pay each participéting un
merﬁber's contribution to the Public Employees' Retirement System
(commonly referenced as 7%).

B. Increases.
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The District contribution toward any increase in the current
statutory PERS contribution rate (gross salary - $133.33 X .07) shall
not be automatically adjusted upward unless mutually agreed to by

the parties.

C. Salary Comparability/Gost Studies.

Since the District's PERS contribution is made in lieu of a salary
increase, both parties agree that future calculations of the cost of a
one percent (1%) increase of the Classified Salary Schedule shall
include District PERS contribution costs. It is also agreed that the
District PERS contribution costs should be included in any salary
comparability study of benchmark districts.

D. Hold Harmless Clause.

The Association shall defend and hold the District harmless against
any claims by a unit member or on behalf of a unit member arising
out of implementation of this Section.

Section 12 - Designated Translator

Effective beainning July 1, 1998, any unit member(s) who agrees o be

designated by & site administrator as & translator shall receive a yeary

stipend of $100 for foreign languade translation services provided for he

DistriCt during the reqular_work day. This stipend shall increase to $200

effective beginning July 1. 1999, and to $250 annually effective July 1.




10

11

13

14

15

16

19

20

21

2000. _Administratively requested or authorized translation service,

including sign language, performed outside of the regular work day shali

be compensated at the appropriate hourly rate.

/]
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ARTICLE XV

HOLIDAYS

Section 1 - Paid Holidays.

A.

98]

Desianated Holidays. Al unit members shall be entitied to the

following paid holidays: January 1; Martin Luther King, Jr. Day as
designated by the District; February 12 known as "Lincoln Day"; ths
third Monday in February known as "Washington Day"; the last Monday
in May known @S wmemorial Day'; July 4, the first Monday in
September known as ”Labér Day"; Admission Day; November 11 known
45 "Veteran's Day"; that Thursday in November proc?aimed by the
President as "Thanksgiving Day"; the Friday immediately following
Thanksgiving; December 25; two (2) local holidays during the
Christmas recess period as designated by the District.

Additional Paid Holidavs. To the extent required by law, every day

appointed by the President, or Governor of this State, as provided for

in subdivisions (b) and (c) of Education Code Section 37220 for a
public fast, thanksgiving or holiday; or any day mandated a holiday
under Education Code Section 37222 for classified or certificated
employees shall be a holiday for classified employees.

All unit members shall be entitled to the above referenced paid
holidays provided they are in 2 paid status during any portion of the
working day immediately preceding or succeeding the holiday.

School recesses during the Christmas, Spring and Mid-February
periods shall not ke considered holidays for unit members who - -

normally required to work during that period.

Section 2 - Christmas Recess Holiday Pay. Regular unit members who &<

not normally assigned to duty during the school holidays of December 25

and January 1 shall be paid for those two (2) holidays provided that they

64 (N
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ARTICLE XIV

CLASSIFIED SALARY SCHEDULES AND RANGES

For the 1998-99 school year, the “Classified Salary Schedule” <,
be increased by the same percentage as the District salary schedu's -
classified managers is increased (JUSD Regulation 4440). Botnh schzi. -
shall have the same effective date.

If the ongoing unrestricted Base Revenue Limit COLA (Cost of Li.:.
Adjustment) funding actually received by the District in Fiscal Year 1947
99 increases by at least 1% more than the 3.95% COLA provided by ti.:

State, the parties shall meet to discuss disbursements of such increass.

funding.
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were in a paid status during any portion of the working day of thelr normal

assignment immediately preceding of succeeding the holiday period

I FUTRUN DU
SBCUON o 7 %s‘\:*giy exeni

an 2 Sunday, the following Monday shall be deemed to be the holiday in lizu
of the day observed. When a holiday listed in this Article falls on a

[= W

Saturday, the preceding Friday shall be de semed to be the holiday in lieu of
H

Section 4 - H sliday Work, When 2 unit mamber is required to work on any

of these holidays, he/she shall be paic compensation for such worl, in

L

addition to the regular pay received for the holiday, at the rate of time

and one-half the unit member's regular rate of pay.

Section 5 - 2 Sepzarate Schedules. The D rovisions in this Agrepmeméha
not be construed in any way to prohibit the Governing Board from adopting
separate WOTK schedules for the certificated and the classified services,
or from providing holiday pay for unit members wno have not been in paid
status on the days specif%@d herein

Section 6 - Schooldavs Without Pupils. Notwithstanding the adoption of

narate WOTK schedules for the certificated and the classifi ed SEervices,

wn
I
g

n any schoolday during which pupils would otherwise have been in
rtendance but are not and for which certmcafed personnel receive

', classified personnei chall 2lso receive regular pay whe ether O

Lincoln Day", the third thonday in February known as "Washington Day", U

a5t Monday in May known as mvemorial Day", September 9 Known ¢

“Admission Day", of November 11 known @s w/eteran's Day", providad
65
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such deéignated days will provide for at least a three (3) day weekar

Unit menﬂbe}s shall be required to work on the regular holiday for wihi-

another day is designated pursuant to this Section, and for work of eigi,

(8) hours or less shall be paid compenlsation at their regular rate of pay.

Section 8 - Admission Day. If .an in-lieu holiday is designated

Admission Day, such designated day shall occur within the regular stud..

academic year.
//
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HEALTH AND WELFARE BENEFITS

Section 1 - Health and Welfare Benefit Allowance.

A Maximum_Allowance.

The District will pay annually a maximum allowance of four
thousand four hundred dollars ($4,400) per qualified unit member for
specified health and welfare benefits. All costs for benefils
exceeding the maximum allowance shall be paid by the unit member.
A “qualified” unit member is a member of the bargaining unit whose
employment was regularly four (4) or more hours per day on or
before July 1, 1977 or, if approved by the District for employment
after that date, whose employment is regularly eight (8) hours per 4
day.

B. Pro-rated Allowance.

Unit members whose employment is regularly less than eight (8)

hours per day will receive annually a maximum allowance in the

same proportion of the current maximum District dollar contributicn
amount that their regular daily hours of employment bear 10 eight

(8) hours, with the following exceptions:

1. Unit members whose employment was regularly four (4) or
more hours per day on or before July 1, 1977 (See Section 1.4
above).

2. Unit members hired on or after January 1, 1994 VNGEs
employment is regularly three or fewer hours per day shal %
receive any allowance for health and welfare benetits.

Section 2 - Specified Health and Welfare Benefits.

Subject to the provisions and requirements of the jointly
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insurance carriers, the following benefit options are available to uni

members under a “Section 125 Premium Only Plan” effective October 1,

1992. Payroll deductions will be made for costs of coverage beyond th:.

District allowance for approved plans.

A. Mandatory Coverages

1.

All unit members who are eligible for health and welfare
benefits shall have mandatory American United Life insuranc=
coverage of five thousand dollars ($5,000).

All unit members who are eligible for health and welfare
benefits shall have mandatory group disability (incoms=

protection) coverage beginning on October 1, 1986.

B. Optional Coverages

1.

(@]

Unit members, at their option, may select health coverage witn

either Heahh—Net, Reach Il (Eclipse and Triloayv). or inter

~ Vatey—Health—Ptan Kaiser for themselves, or for themselves

and their dependents.

Unit members, at their option may select membership in MDA

Pental—Plan MetLife Dental Plan or GaldHermia—Dental—Health

- Ptanr RBeach the Tooth Dental Plan for -themselves or fo:

themselves and their dependents.
Unit members, at their option, may select American Unite~
Life or Insurance Company of North America/CSEA lif«

~ .

insurance for themselves or for themselves and ithe

dependents.

Unit members, at their option, may select a supplemental

“American Fidelity income protection plan.

Unit members at their option, may select membership _in
&
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Safeguard Vision Plan for themselves Of tor themselves and
their dependents.

Section 3 - Deductions and Payments.

Any necessary deductions authorized by unit members shall be deducted
from September through June payrolls.

Section 4 - Insurance Period.

District health and welfare benefit insurance policies are in effect from
October 1 through the following September 30.

Section 5 - Special Conditions.

Subject to the provisions and requirements of the insurance carriers, the

following special conditions are available to unit members.

A. The optional coverages of the prior year are automatically continued
for each qualified unit member. Adjustment of any necessary
payroll deductions  will automatically be made to reflect rate
changes and/or a change in the amount of District contribution.

B. A unit member who was qualified the prior year but elected no
optional insurance coverage may initiate such coverage which is
effective October 1 annually during or before the designated sign-up
period each September or by mutual agreement if ‘negotéations have

not been completed by October 1.

C. A new unit member may select optional health and welfare penefils
within the first thirty (30) days of employment.

o A unit member may discontinue optional health and welfare beneiit:
and any related payroll deductions at any time.

E Newly authorized or discontinued deductions will be processed ©7

the next payroll occurring fifteen (15) or more days after written

notice by the unit member. Insurance coverage becomes effective 0N
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the first of the month following the first payroll deduction.

F. In the event a unit member is granted a long-term unpaid leave of
absence to perform paid duties for the District in a non-bargaining
unit- position, the unit member's health and welfare benefits sha!
continue for the duration of the leave unless duplicated in the non-
unit position.

G Unit members who are absent because of illness and who have
exhausted their accumulated paid leave shall continue to receive fui
insurance coverage paid by the District for that period of illness not
to exceed twelve (12) months following exhaustion of said leave.

Section 6 - Unit Member Responsibility.

Each qualified unit member is responsible for initiating, revising, or
discontinuing optional fringe benefits and authorizing any necessary
related payroll deductions by personally Comp!etiﬁg written forms in the
District Business Office during regular working hours. Arrangements wiil
be made to accommodate unit members whose work day is the same as
that of the Business Office personnel. |

Section 7 - Cash Option.

~ Health and welfare benefit money not expended on the unit member's other

health and welfare coverage shall be available for cash payment at the
unit member's option. Such cash payments shall be reduced by 4.27% tc
offset District costs associated with providing this benefit.

Section 8 - Carriers and Coverages.

Speciiic carriers and coverages of all unit members’ insurance plans pzaiv
by payroll deductions or specified health and welfare benefits shall be
mutually agreed to by the Association and District. Requests by either

party to change existing insurance plans must be made on or before July
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nually for October 1 implementation.
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Section 9 - Life Insurance for Certain Pari-Time Unit Members

Effective October 1, 1999 the District shall purchase a $5.000 Life

Insurance Policy for each permanent unit member whose regular hours

equal or exceed fifteen (15) per week, and who are not cover.ed by the

mandatory insurance coverage referenced in Section 2 of this Article

Reasonable procedures for implementing this Section will be developed in

the Business Office. This Section shall be subject to the provisions and

requirementis of the insurance carrier(s).

Section 10 - Medical Coverage After Age 65.

Unit members retiring after June 30, 1991 shall be eligible to continue to
purchase coverage in a District group medical insurance plan after

reaching the age of‘65, provided that these conditions exist:

a. The retiree has been employed in the District for no less than ten
(10) years.

b. The plan carrier allows such participatidn.

C. Thé retiree is otherwise eligible for enroliment in the plan.

d. The entire cost of such coverage shall be paid by the retiree.

Section 11 - District Responsibility.

The District's full and complete obligations under this Article are
limited to payment of the premiums through payroll deduction as indicatec
above and assisting unit members in resolving problems with carriers.

However, it is expressly understood that all terms and conditions ©
the various programs available pursuant to this Article are the insuranc:
carriers’ responsibility. Therefore, all disputes with respect to the
carriers’ administrations of such programs are not the responsibility of

the District, and are not subject to the grievance procedure(s) in this

Agreement.
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ARTICLE XVIii

EXTENDED HEALTH AND DENTAL BENEFIT

Section 1 - Eligibility and Conditions. This benefit applies only to ufgi

members who elect to retire under the Public Employees' Retirement

System program prior to age 65.

The unit member must have completed at least ten (10) years of
regular service in the District as determined by anniversary date
immediately preceding retirement and have reached the minimum age for
retirement under State law before he/she is eligible for this benefit‘l
which includes the following: '

A District health and dental benefits for the retiree and dependents
carried at District expense at the same rate as though employment
had continued until retiree reaches age 65 or until such time as
Federal or State insurance COVers retiree. For purposes of this
Article, "health and dental benefit" consists of any one (1) or more
of the following: hospital, medical, surgical, dental, vision, or life
insurance benefits. Tax sheltered or group annuities are specifically
excluded from this benefit as is the option to receive cash in lieu of
benefits. Participation in any benefit plan(s) is subject 1o
eligibility requirements of jointly approved insurance carrier(s).

B. The ‘beneficiary is required to notify the District when he/she is 110
longer eligible for this benefit.

The retiree may not return to full-time employment in the Digtritt

C

except by mutual consent of both the retiree and District.

Section 2 - Unpaid Disability Leave, A unit member on Unpaid Disabiiiy

Leave is eligible for this benefit in the same manner as a unit member

who has retired.
Section_ 3 - Surviving _Spouse and Dependent Children. The iurvivmg

; D
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spouse and dependent children of a unit member who was receiving this
henefit shall continue 10 receive this benefit, subject to the above
conditions, until the deceased unit member's coverage would otherwise
have ended. (This Section shall become effective on July 1, 1992, during
the second year of this Agreement.)
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ARTICLE XIX

" HOURS. OVERTIME, EXTRA WORK AND ALLOWANCES

Section 1 -Hours.

A

Work Schedule. The District workv/eex begins at 6:00 a.m. on Monday &~

ends at 6:00 am. the following Monday. An employee’s normal work scheduiz

shall not exceed five (5) consecutive days, eight (8) hours per day or forty (4{))'

hours per week. This does not preclude the extension of the workweek or ths

workday on an overtime bas'is,

1. Prior to making a permanent and involuntary work schedule changs ¢f
more than two hours for any position(s) within a classification, the Distric
shall determine if any unit member(s) in positions assigned to thai

schedule at the affected worksite or—deparmsnt wants to voluntarily

accept the change. For purposes of the preceding _sentence. tng

Transporiation, Mainienance. Food Services, Warehouse and Grounds

departments at the Mainienance, Operations and Transportation facility

shall bs considered separate “worksites”. I there is no appropriaie

volunteer(s), the least senior unit member(s) in the aforementioned group

shall be the one(s) whose work schedule is changed. Except in cases of

emergency, reasonable notice of not less than three (3) work days ghall
e provided prior 1o implementing the change.

A unit memoer shall be paid appropriately for work at times durmg Vi

N

; 1‘1

ha/she is reauired 10 he on duty, for work at times when he/sh=
“guitared of peim mitted” o render sepvice in tng SaM= classificatizrnie o7
he/she is employed and in regular staius, & 4iar for work assigned T
performed away from the job site.

Seniority Computation. Unit member seniority in each classification shall bz

determined by hire date/promotion date as follows:
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For a unit member hired before July 1, 1893 a "permanent and calculaies

H 1é H H " 1. £ 11 . [P . . .
seniority date of hire” & for 2l dacisions based on senior

This date shall have been determined by the Association and provids

—

the District prior to changing the unit member's seniority ranking fron t:
previous one based on hours in paid status.

For 2 unit member hired on or after . july 1, 1993 seniority decisions ¢z
be based on actual hire date/promotion date. For purposes of s
provision, the hire/prohotion date shall be the first day of paid servics

a regular member of the classification.

3l

a. Exception: The Director of Classified Personnel <nz’
automatically deduct one calendar year of senjority from & u-
membar's date of hire or promotion within the current classiiicatis:
if the unit member is on unpaid leave of absence for 172
consecutive work days within one fiscal (July 1 through Junz 22
year. Such adjustment shall occur on July 1 following ths
qualifying unpaid leave of absence. Leave without pay whici: =
approved for the following reasons shall be excluded frem the
175-day count:

1. Military Leave as defined in Section 395 of the Military @7-
Veterans' Code;
2. Family Leave as providsd in 29 U.8.C. Section 2611 &7 =~

f th= Fedara! Cods of Section 122452 of the C='

3 Any other lzave o7 whlan & reduciion i senion.
would be a violation of law;
4, Unit members who are granted unpaid leave during 10

94 and 1994-95 school years to work for the District 11 2
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leave to seek other employment.

Section 2 - Qvertime.

A.

Definition. éxcept as othenwise provided herein, all overtime hours as dafire
in this Section shall be compensated at a rate of pay equal to time and one-hiz!
the regular rate of pay of the unit member for all work authorized. Overtimz i3
dsfined to include any time worked in excess of eight (8) hours in any ong (i)
day or on any one (1) shift or in excess of forty (40) hours in any calendar wsel,
whether such hours are worked prior to the commencement of a regulariy
assigned starting time or subsequent to the assigned quitting time. All hou s
Jorked on any day other than the five (5) regularly scheduled work days in any
work week shall be compensated at the overtime rate. For purposes o
dstermining what constitutes the sixth and/or seventn days of the work week.

any day in paid status is deemed a work day. Unit members who are assmne

to work overtime and who are also receiving a shift differential pursuant to this
Article, shall receive overtime compensation based on their differential salary
rate.

All hours worked on holidays designated by this Agreement shall U=
compensated at one and one-half (1 1/2) timas the regular rate of pay i
addition to the regular rate of pay for the holiday. As a net result, & unit memee’
vill receive two and one-half (2 1/2) times his/her regular rate of pay for vrs
worked on a holiday.
tgsignzd Ovedimse. Ovariima opporidnitiss chzl bz distributed and

i 5 : o jem Vo e R
smond avel iizbiz gL izl ihed “orpemoers 0 sgacn g2

po)

Exceptions:

1. Campus Supervisors: QOveriima opportunities for Campus SupzrviiT

shall be distributed and rotated by saniority as follows:

A. Opportunities generated DY Education  Center-Des=
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non-bargaining unit position will receive seniority crad: i
that year.

Lunch Periods and Rest Periods. Unit members who are employed five (*

more hours daily shall be entitled to an uninterrupted lunch period withoutp =,
and two (2) paid rest pariods ‘of fifteen (15) minutes each. The lunch par-
shall be for a minimum of one-half (1/2) hour, but no longer than one (1) houor,
except for bus drivers, and shall be scheduled near the midpoint of tha v.ore
day. The rest periods shall be schedulad insofar as practicable at or abou! ths
midpoint of each work period. |

Unit members scheduled to work for less than five (5) hours daily sha
not be required to take an unpaid lunch break, but shall be entitled to ons (1]
paid rest period of fifteen (15) minutes. The rest period shall be scheduled nza
the mideyoint of the work period. Unit members scheduled to work less {hzn
three (3) hours daily shall not be entitled to a paid rest period.

Notwithstanding the above, Instructional Aides scheduled to work at lz2s!
thres (3) hours but less than five (8) hours daily may be scheduled for 0
unpaid lunch period of thirty (30) minuies and shall be entitled to one (1) o
rest period of fifteen (15) minutes. The lunch period may be schedulsd 17
conjunction with the paid rest period.

Reduction in Hours. In ths event ths District decides to implament & fayo™

to lack of work and/or lack of funds, of 2 reduction in hours or Work ysa =

' H ; : PR £20 b} ; e ! P
Colunteny demotion in fisu of fayor, stizating Unit mMemdars, sucn actorn £
: e oA R ~ i rlm (-
min Braordancs Wi iNE requ TemEnis of 1S Ed.sation Code inc:lt

issuance of appropriate nolics. N2 ciisols of an aciual layofi and/or ré..
of hours of unit rMambers, including any impact on remaining unit meTo

shall be subject to negotiations with the Association. Unit meambers who haws

received notification of layoff may use -Personal Necessity or other &
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Administration shall be first offered to Middie School, Elementary

School, and Nueva Vista High School Campus Supervisors in

order of District-wide seniority. The District shall designate on= (1}

person 1o coordinate the District-wide seniority list(s).

B. All school site overtime shall be ofiered first to the Camnpus

Supervisor(s) assigned to that site. i insufficient numbers ¢!

Campus Supervisors are available at that site, other Campus

Supervisors shaH then be contacted, in seniority order, from thg

appropriate group list shown below which includes that site:

Group 1

Rubidoux High School
Nueva Vista High School
Mission Middle School
ina Arbuckle Elementary

Learning Center

Group 2

Jurupa Valley High Schoo!
Mira Loma Middle School
Jurupa Middle School

C. Seniority lists which are used for the purpose Of rotating GCamipus

Supervisor overiims oppo‘lunmes shall not bz terminated ant'or

restarted at any time. Rotation shall occur continuously V/ithoui

regard to commencement of conclusion of fiscal or calendar years.

Bus Drivers:.

4. Overiime opportunities witl bz offered 1o Bus Drivers in ori’

3

e

{
1

[ S S et
A N O R RN SEP

€
0"

<

nortation of tusin

[
[y

Director of Tran

anc/or tneir representatives may

prearrangement with the Director.
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susals of overtime Work, and tha reason(s) o7 tne refusal. Bus Div-

examine these records o




(SN

h

o
O

D

B. Probalionary Bus Drivers shall not drive a_school bus on ou--c.

District trips.

Rafusals. If the District offers an overtime assignment to a unit membser v
refuses such offer, the unit member shall not be ofisred overtime work e
until the entire rotation of the appropriate list is exhaustzd. If overtime assi

to a unit member is canceled, he/she shall be notified at least two (2) hours -

LY

(83}
[

io the scheduled overtime or shall be compensated for two (2) hours
ovenime rate. If a unit merﬁber who has accepted an offer of overtifne faiis 1o
appear for the agreed-upon work or declines agread-upon work less than tv.s
(2) hours prior to the scheduled overtime, the work may be offered on an
emergency basis to available qualified personnel. Each site shall make note o

any refusals of overtime work and the reason(s) for ths refusal.

Section 3 - Extra Work.

A.

Definition. Extra days or hours periodically assigned in addition to & u°

member's regular work schedule constitute extra work and shall be distribuizu
and rotated among available qualified unit membars within the classificatizi i
each department and/or job site. Extréa work is paid &t the normal hourly reiz &
pay for the classification, and changes {o the overtime rate only when ths to's
time worked exceeds eight (8) hours par day or fory (40) hours par wesk o

when any such work is parformed on the sixin or seventh day of th=

:._}

vambar's work weex.

£x220u0ns.
Exira worr of fre (30 consecilye Gxys 671818 shal! bz distrize
rotated among availabis qualifizd unit Memozrs in each depart
job site.

2. Instructional Aide opportunities exceeding five (5) consecutive days ¢

be distributed on the basis of District-wide seniority in the classificati




O O ;m =~ O

Campus Supervisors: Extra work exceeding five (5) consecutivg
days shall be distributed and rotated in the same manner as Overtims
opportunities are processed for this classification.

Extra work opportunities for clerical stafi shall be distributed and r

n,
"

to qualified unit members by department or job site.

Extra work opportunities for Bus Drivers and Bus Drivers-Speciz’

Students shall be rotated by seniority as follows:

a. Opportunities which occur during designated workdays for \Wors
vear F shall be offered first to the members of the classification
who normally and customarily perform the service. If such unit
members are insufficient in number, the work shall then be ofiered
to qualified members of the other bus driving classification by
seniority.

b. Opportunities which oceur during designated recess periods or
Work Year F shall be offered as follows: Work normally and
customarily performed by Bus Drivers-Special Students shali b=
offered first to members of the classification by seniority. i such

v

members are insufficient in number, the work shall then be ofiz:

m

to qualified members of the other bus driving classification 0

seniority. All other work opportunities shall then be ofiere® *-

remaining bus drivers.

Szaionty lists which ars used for the purposs of 1 rotating bu

bz terminatad &l the consiusion of each fiscal year, and s’

(8]

with the mosi senior member of the classification &

commeancement of the naw fiscal year.

C. Probationary Bus Drivers_shall_not drive a school bus on oulSy
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District trips.

6. °  The District shall designate one (1) person to coordinate the District-vii-
seniority lists for Extra Work which exceeds five (5) consecutive v -
days.

C. Upward Adjustment. A unit member who is assignad to work thirty (30) mini: -

or more per day in excess of his/her regular part-time

assignmenf for a period of twenty (20) consecutive working days or more shz
have his/her regular assignrﬁent adjusted upward to reflect the longer hours.
a part-time employee's average paid time, excluding overtime, exceeds hi=
average assigned time by 50 minutes or more per working day in any quarizr.
the hours paid per day for compensable leaveé of absence and holidays in th=
succeeding quarter shall be equivalent to the average hours paid per worring

day in the preceding quarter, excluding overtime.

D. Refusal. If the District offers an extra work assignment to a unit member \
refuses such offer, the unit member shall not be offered extra work again v~
|5

the entire rotation of the appropriate list is exhausted. No unit member shal L=

required to accept extra work assignments.

E. Compensation and Benefits.
A unit member who accepts Extra Work for twenty (20) consecutive €zt
or more shall receive the sams compensation and benefits applicabis o
tnat classiiication, excluding Healkh and Weliare baneﬂts, as during

—~ s gl N s —~
reguar Work yaar,

AN

}

)
W
iy

-+ £ - Uss OF Unit tAembsrs As Substiuiz Emdlovess. I'ins District d

K
4}
O

mamber will subsiitute for anoinsr unii mambar within ths

e
-
19
o

uni

classification, the unit mambar who periorms the substitute work shall be ps -

his/her current regular rate of pay. If the District determines that such substitute w7

-
.’\")'
Lt t

will be provided by unit membears, such work shall be distributed and rotated equit

81 \ﬂ(\i.
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to unit members within ihe same classification within the departmant or worksite. Su-h
work shall not be subject ic the limite described in Section 3, C.

Section 5 - Allowances.

A Shift Differential.  When one-half (1/2) or more of a unit member's reguizriy

assigned work hours fall after 5:00 p.m., thé unit member shall receive & sh™
difierential bonus of five percent (5%) of his/her base rate of pay for the entire

shift.

B. Minimum_Cali-in Time. Any unit member called in 10 work on a day when thz

unit member is not scheduled to work shall receive a minimum of three (3]
hours of pay at the appropriate hourly rate of pay under this Agreement.

Call-Bacx Time. Any unit member \who has gone home after completing hisnzs

O

regular assignment and was not previously scheduled to work addit tional hours
that day and is called back to work, shall be compensated for a minimum of tw/o
(2) hours of work at the appropriate rate of pay under this Agreement.

D. Stand-By Time. On any day thata unit member is scheduled to be available for
stand-by, he/she shall receive forty dollars ($40.00) as compensation 27
holding himself/nerself available. I actually called in, hours worked will be paid
at the appropriate rate of the stand-by allowance, whichever is greater.

E. Uniform__Allowance. The District shall provide each unit member Whos
assignmsant requires wearing & uniform as per ¢ Board Policy/Regulation R

an allowance of tv venty dollars ($20.00) per month for assigned work mz

= cishursed 83y iannually.

District business wWnsi authorized by {hair SUPaiVisor. Howaver, & unit me’
may choose instead to recaive tne current Internal Revenue Service miteai®

allowance rate Requests 10 receive the IRS rate must be made at the cpE

82
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time as the first claim for reimbursement after each new calendar year. /.
subsequent claims for that year will then be reimbursed at the IRS rate. 1I: -
understood and agreed that unit member travel between home and worit st -
exempt from this provision. This reimbursement shall be payment in full -
personal vehicle operating, maintenance, repair, insurance and othsr cow.
resulting from such use.

Unit members required by the District to use their personal vehicle to provisis
transportation to more than one (1) work site, resulting from employment in on=
(1) position, shall be reimbursed upon request at the rate outlined above. 1 i:
understood and agreed that unit member travel to more than one (1) work siz
which is the result of employment in more than one (1) position sought by

unit member shall not be reimbursed. Unit members shall not be required tu

utilize their personal vehicles to transpont students.

Overniaht Trins. Notwithstanding any other provisions of this Agreement, ¢ &

i~

)

assignment that requires an overnight stay, the unit member shall not bs
paid status between the time he/she is relieved of duty at the end of one (1) g
and the time duty resumes the following day. Reasonable costs of foco 7.
lodging for the unit member will be reimbursed by the District.

Vehicle Unavailability. Whenever a unit member is unable to disciizrd

regularly scheduled duties because of unavailability of an appropriats Dii7:

e

vehizle, he/sha shall sufier no loss of wagss for the day. However, "2

during his‘nar reoularly sohis’

thy
73}

51 to othsr CUl

1.

e ~
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Training., \Wnzn ths District reguires & unit Memosr e adizitional tra

0

48]

1

maintain or improve job skilis or when training is required by an outside & -
to maintain nacessary licenses or ceriificates, the unit membear shall be 2 pa

status for the hours involved, excluding out of class study hours, and shal i-
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reimbursed for necessary expenses. Prior authorization by the immediaie

Y

supervisor is required 1o qualify under this Section. Voluntary training 1.

excludad from this Section.

Phvsical Exams. .
1. In the event the District requires & physical examination (including Tt
tests) as & C0 ondition of employmeﬂt or the continuation of employimeant.

the District shall assume the full cost of any such examination. [
impossible 10 schedﬁie during non-work fime, unit members shali be
providad with reasonable released time for such a physical exam.

2. Ii &s a condition of maintaining a required school bus driver's certificaie. i:
is impossible for the unit membar to schedule a physical examination
during non-work time within a 6:00 am. 1o 6:00 p.m. work day, the un’
member shall be compensated for the examination time. Such a2
examination must take place at least two (2) weexs before the validity o
the school bus drivers certificate lapses. Advanced authorization for
such an examination is required in order 1o receive compensation.

\Wash-Time, BUS Upkeep. Bus schedulss shall be construcied so as to @

sufficient time for unit membars in the bus driver classifications to wash and

clzan their buses.

izl Trip Compensalion. Unit membsrs in the bus driver classifications

sre assignad fisld trips, shall ba epproprately compen sated for the full du

- P M 37 -~ T ) e o~ M — T F4IPa | 4+ -~ —~— -
~cvzin fizid D assiznmsnt. 10Z G2l trip assignmeEn cnz!l bagin v
- : - - - ¥ ~
s lzzvss UhE TransnorialCh UL S EC RN B consiuds N
- - —_ - - P - - -~ - Y P
ceezs returns 1o ins e nenonation Degarmsa |~ v event that el
;

Amant requires tne unit membsar 10 sid ovemm qi thz unit mamoss’ ©

bs considered ofi duty and on non-pzid status from the time that the b

sscured in the evening until the time th2 unit member is req uired to boqru i
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bus and resume the field trip assignment on the following day.

Bus Driver Hours Increase. Any-assigned increase in hours for Bus Drivers o

Bus Drivers'-Special Students which shall extend beyond twenty (2.
consecutive work days, shall be offered on the basis of hire date senic:i-
exclusive of any breaks in service or service in other classifications. “Hire dai-’
for purposes of this Section, shall mean the first day of paid service as a reg. -
District employee in the classification being increased.

{nstructional Aide Service to Students Reauiring Toilsting and Feeding. Wrhzrz

the duties assigned and performed by an Instructional” Aide include perscnal:y
helping a handicapped student(s) to use the toilet and/or feeding =
handicapped student(s), such Instructional Aide shall receive a stipz-i-i
equaling 5% of his/ner daily base rate of pay for each day he/she is scheduicd
by the Principal or his/her designee to perform such duties. Payment shail
apply to the Instructional Aide's entire regular shift, unless the Instructional Atz

is absent during all or part of the scheduled day.

\ 3&
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what a reasonable insurance policy deductible wouid be for the item
involved as determined by the average deductibie of three (3), major
insurance companies selected by the District (currently $250) whether or
not the item involved is insured or the actual deductible amount under unit
member's insurance policy, whichever is less. In lieu of a dollar
reimbursement the District may choose to (1) repair damaged personal
property or (2) replace lost or destroyed personal property with similar

property of like value.
Section 4 - Procedures. Procedural requirements established by the

District regarding claims for reimbursement must be fulfilled prior to
receipt of reimbursement. Such requirements may include filing a
sheriff's report, completing 2 Crirr‘\e/\/andatism Report, obtaining
estimates or“quotat%«:}nﬁ, etc. Reimbursement shall be made by the
District within ten (1 0) work days of receipt by the District Business
Office of all required information from the unit member and the
completion of the procedural requirements mentioned above.

//

/Y
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REIMBURSEMENT FOK. 10OSS. DAMAGE, OR DESTRUCTION OF PEKSONAL
PROPERTY

Section 1 - Coveraqe.

A, Personal Fropetty. The District shall reimburse 2 unit member for

loss, damage, Of destruction to personal property of the unit member
such as eyeglasses, hearing aides, dentures, watches, and articles of
clothing necessarily worn ofr carried by the unit member when such
damage or loss occurs in the line of duty without being the unit

member's fault.
8. Other Personal Property, The Di-trict shall reimburse a unit member

for loss, damage, or destruction to other personal property suth as
cassette recorders, recording tapes and books, or cameras used at
the work site only if such use has been authorized in writing in
advance by the Assistant Superintendent Business Services and such
use is directly related to performing one's job.

C. Vehicles. Loss or damage to unit member vehicles parked at District
facilities or at another assigned work site shall be reimbursed if
loss occurs while tha unit member is on duty and without being the

unit member's fault.

Section 2 - Value. For reimbursement purposes, the value of property

cha!l bz its value as of the time of loss or damage. Loss or damage shouid
be reporied to the unit member's supervisor within one (1) workday of tis
oceurrence except where loss of dzmage involves parsonal propert:
-uthorized for use on the job when it shall be reported within two (2)
days. For purposes of this Section, a "day" is defined as a day on which 2

unit member actually reports at his/her regular work site for duty.
3

Section 3 - Limitations. Reimbursement is limited to an amount equal t
R7 s
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ARTICLE XXI

AN I e e

VACATIONS

AL LR

Section 1 - Allowance for Full-Time Unit Members. Vacation is accrued by

unit members in accordance with the <chedule set forth below. The

schedule is premised on 3 twelve (12) month year and eight (8) hours per

day.
Unit members in the first 5 years of employment shall earn thirtezan
(1 3) days vacation annually.
Unit members in their 6th through gth year shall earn sixteen (16)
days vacation annually.
Unit members in their 9th year shall earn seventeen (17) days
’v‘acation annually.
Unit members in their 10th year shall earn eighteen (18) days
vacation annually. |
Unit members in their 11th year shall earn nineteen (19) days
vacation annually.
Unit members in their 12th year shall earn twenty (20) days
‘vacation annually.
Unit members in their 13th year ana—thereatter shall .‘earn twenty-
one (21’) days vacation annually.
Unit_members_in their_14th vear and thereafter shall earn tweniys
swo (22) days vacation annually. _

Secgtion_ 2 - DeteLGaEuL~igaﬂi,gi,iﬂﬂJQXEEaﬁ; For purposes

determining years of employment, the first year Of employment sn&
trom initial employment until the first anniversary date as determined D)
salary step placement. All subsequent years shall be determined i
accordance with sa%afy step placement each anniversary date. However, @
promotion which results in a reduced step placement on a higher_randgs

89 (1 )
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shall not impair years of service advancement for purposes of determining

earned vacation.

Section 3 - Proportional Vacation For Part-Time Employees. Ui

members whose assignment is less than twelve (12) months and/or lz:.
than eight (8) hours per day shall earn paid vacation each fiscal yezr
proportional to the full work year. A copy of the computation formula ¢z~
be obtained in the Business Office and shall be distributed annualy.

Section 4 - Computation For A Full Work Year. A full year is definsd &5

two thousand eighty-eight (2,088) hours based on 21.75 working cr
holiday days per month which is one hundred seventy-four (174) hours p=r
month. Therefore, total annual hours in regular paid status as related to
two thousand eighty-eight (2,088) hours shall determine provportiarx:’;f
vacation earnings for unit members assigned less than eight (8) hours

daily for twelve (12) months.

Section 5 - Use or Payment. Unit members working less than twelve (12

months will be paid annually for their vacation days in excess of their
normally assigned working days. Such payment will be made periodicelly
during non-work recess periods with the balance paid no later than the %/
pay warrant. This restriction on use or payment shall not apply to a un”
member who reaguests and othervise qualifies to receive a donatior ©f
Catastrophic Leave, but must first exhaust all vacation hou-s,

Earnscd vacation for twelve (12) month unit members i’

~h
(€3

- ! ~ -~
ach fiscal ves

end o7

[$4)

(S8

crecited to the unit membsr's record et i
unt member may accurnulate more than @ maximum numter of G
vacation equal to two (2) years of earned vacation as of August

However, there shall be no loss of accrued vacation if the unit membs’ i

not permitted by the District to take earned vacation.

Twelve (12) month unit members will take their vac.‘in
90 (7 )




ARTICLE 22

DISCIPLINARY PROGEDURES

Sect\on 1 - Right to Discipline.

The District may impose discipline on a permanent employee in accordance

with the terms of this Article consistent with and subject to provisions
of the Education Code. For purposes of the procedures set forth herein,
discipline ‘is deemed to be suspension without pay for more than three (3)
days, involuntary demotion (except layoff), or termination.

Section o . Exclusion of Probationarv.EleoveeS.

The provisions of this Article apply only 1o permanent employees.

‘ Probationary employees are subject 1O disciplinary action up to and

including termination  without appeal at the sole discretion of the

District.

Section 3 - Remediation Effort.

ot is recognized that an effort at remedtatnon should have been made
by the District prior to terminating @& permanent employee. Examples ¢
such efforts include verbal and/or written warnings, suspension with ofr
without pay, or any other appropriate effort 1o correct or remediate an
employees unsatisfactory fulfillment  of his/her job responsibilities,
unsatisfactory attendance or unsatisfactory personal conduct. |
It is also recognized and agreed that certain acts and/or omissions
by an employee may, by their very nature and/or degree, be serious enouyn
i~ warrant immediate discipline consistent with Section 5 of this Articis.
In such situations the District may move o immediately discipling
employee without making any effort at remediation.

Section 4 - informal Hearind.
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scheduled and approved by their immediate supervisor. Vacations will t.-
scheduled at the convenience of the District and as nearly as possible .
the convenience .of the unit member. A twelve (12) month unit memt:.
who provides his/her supervisor with written summér vacation d .
preferences by April 15, shall receive by May 15 2 confirmed surrr -
vacation schedule.
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A permanent employee may request an informa! hearing with his/her
immediate supervisor prior to the imposition of discipline by the District.

if requested, such a hearing will be held.

Section 5 - Right_to Suspend.

The District retains the right to suspend an employee, with or
without pay, without warning when the health and/or welfare of the
employee, students, the public, of other employees is endangered by the
continued presence of the employee, and/or where the employee's presence
is a danger to the property of the District or others, and/or in cases of
aggravated insubordination. Suspension without pay for causes other than
those listed above shall be made only in accordance with the procedures
sct forth in this Article. Suspensions shall be made by the Superintendent
or his/her designee(s).

Any employee charged with the commission of any seXx offense as
defined in Education Code Section 44010 or any narcotics offense as
defined in Section 44011 of the Education Code by complaint, information
or indictment filed in a court of competent jurisdiction may be suspended
as provided for in Section 45304 of the Education Code.

This Artic!e shaﬂ not be construed 1o diminish  the Diétrict‘s
authority to take disciplinary action in accordance with the law, including
such actions as authorized by Education Code Sections 44010, 44011, and
4530¢<.

Section b - Causes.

Any employee designated as & permanent employes shall be subject

disciplinary action for cause as prescribed by rule or regulation of the

‘Board of Education. The Board's determination of the sufficiency of the
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cause for disciplinary action shall be conclusive. Current cause:
prescribed by the Board include, but are not limited to, the following:
A. Unsatisfactory attendance, such as:

1. Repeated absence without notification.

2 Excessive absence.

3 Repeated unexcused absence or tardiness.

4. Abuse of sick leave privilege.

5 Incarceration which adversely affects job performance.

B. Unsatisfactory personal conduct, such as:

1. Conviction of a crime carrying felony punishment even thoug®
such punishment may not be imposed.

2. Conviction of any crime involving moral turpitude.

3. Discourteous, offensive, or abusive conduct or language towa:<
another employee, a pupil or a member of the public.

4. Dishonesty. '

5. Reporting to work while intoxicated, possession of an open
container of an alcoholic beverage on District property, or in &
District-owned vehicle, or working while under the influence
of alcohol. \

6. Addiction to the use of narcotics or habit forming drugs o
reporting to work or working while under the influence of
drug which interferes with job performance.

7. . Conviction (or proof of commission) of any sex offense
defined in Education Code 44010, or a conviction (or proof -

commission) under Penal Code 261.5.

.
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10.
11.

12.
13.

14.

16.

Conviction (or proof of commission) of any narcotics offense
as defined in Education Code 44011, or a conviction (or proof
of commission) under Health and Safety Code 11361.

Falsifying any information supplied 1o the District including,
but not limited to, information supplied on application forms,
employment records, or any District records.

Altering or falsifying records of the District.

Repeated malingering during the course of a normal working
day.

Engaging in political activities while on a work duty sta;tus.
Release of personal information concerning any employee of

any pupil who is not his/her own child or ward to any person

 other than teacher or administrator in the school which the

pupil attends of is enrolling.
Excessive fraternizing with students.
Possession of a deadly or dangerous weapon on school grounds.
Offering anything of value or offering any service in exchange
for special treatment in connection with the employee's job OF
employment, of accepting anything of value or any special
service in exchange for granting any speéial treatment 1€
another employee or to any member of the public.

The term "conviction”  as used above’ shall mean
conviction in trial court based upon a plea of guilty or nolo

contendre or a finding of guilty after a court or jury trial

Unsatisfactory fulfillment of job responsibilities, such as:

1.

Incompetency Of inefficiency in the performance of the duties

s

of the position.
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Insubordination (including, but not limited to, refusal to do
assigned work).

Carelessness or negligence in the performance of duty, or i
the care and use of District property.

Misuse or misappropriation of District property.

Willful  violation of the Education Code, Title V of the«
California Administrative Code, any other code «or
administrative code of California, or any ruleé of the
Governing Board.

Denial, suspension, revocation or non-renewal of a license.
permit or any other document(s) required by the nature of the
position.

Receipt by the District from the District's insurance carrier of
a request in writing for an endorsement excluding the
employee from coverage under the District's insurance policy
while driving a motor vehicle because of increased risk due tc
the employee's poor driving record.

Violation of firearms guidelines for Security Guards.

Physical inability to perform duties of the assignment.
Refusal to take a physical examination (at District expense!
when requested to do so in writing by direction of the Board <~
Education.

reasons, such as:

Advocacy of overthrow of federal, state or local government @ .
force, violence or other unlawful means.

Membership in the Communist Party.

Section 7 - Notification.
¢
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Employees shall receive written potification of the District's intent
to _discip!me prior o such action becoming effective in all cases other
than those situations set forth above involving the District's  right to
suspend. Employees charged solely with incompetency or inefficiency, and
who request a formal hearing, will continue in paid status until a final
decision is rendered. Notwithstanding the foregoing, if an employee
requests and is given an extension beyond the hearing date set by the
hearing officer, the employee may be placed in unpaid stalus effective the
day after such hearing date.

With the notice of intent to discipline, the employee shall receive

notice of the effective date of the intended action, 2 statement of the

 specific  acts and/or omissions upon which the proposed disciplinary

action is based, the date by which the employee may respond either orally -

or in writing, and copies of documents and other materials which support

the proposed action.

A. Following the employee's response, if any, a determination  will be
made the District as to the appropriate disciplinary action, if any.

B. If the District determines action should be taken, the employee shall
receive in person, OF be sent by certified ma'g\, notice of this
determination accompanied by notice of the effective date of the
action, a statement of the specific acts and/or omissions upon
which the disciplinary action is based, copies of documents and
other materials which support the action, and a statement advisihl
the employee of the employee's right to a formal hearing whereir i€
employee shall have the right either to self-representation  0f to

representation by an Association representative, or legal counsel.

.
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meattrg—et-this—notice—to—request—atformal—hearing. If the employes
desires a formal hearing, the employee must sign and return -
written request for such within the five—5} ten (10) workdays
following the personal delivery or mailing of +he this notice. Fajlu:-

to comply with these time limits shall result in the employee's
waiver of his/her right to a formal hearing.

Section 8 - Formal Hearina,

All formal disciplinary hearings shall be held before a hearing office;
mutually selected and agreed to by the parties to this Agreement. The
hearing shall be closed unless at the time the hearing is recuested by the
employee a written request for an open hearing is submitted to the
District.  The hearing officer shall set the time and place of the hearing.
The costs of the compensation to the hearing officer and the
reimbursement of the hearing officer's travel and subsistence expenses,
as well as the cost of a hearing room, shall be equally shared by the
parties to this Agreement. The following guidelines shall be used in
conducting hearings:

A. Oral evidence shall be taken only on oath or affirmation.

B. Each party shall have the right to call and examine witnesses; to
introduce exhibits; to cross-examine opposing witnesses; to rece!
any -witness regardless of which party first called him/her
testi;fy; and to rebut the evidence against him‘her. If the accus. .
employee does not testity in his/her own behalf, s/he may be call«
and examined as if under cross-examination.

C. The hearing need not be conducted according to technical rules

relating to evidence and witnesses. Any relevant evidence shall be

98



TSI N

Ea

Vo RN - IR B o S N

admitted if it is the sort of evidence on which responsible persons
are accustomed to reiy in the conduct of serious affairs, regardless

of the existence of any common law or statutory rule which msght

make improper the admission of such evidence over objection in
civil actions. Hearsay evidence may be used for the purpose of

“supplementing and exammmg other evidence but shall not be

sufficient standing by itself to support a finding unless it would be
admissible over objection in civil actions. The rules of privilege
shall be effective to the extent that they are otherwise required by
statute to be recognized at the hearing. irrelevant and unduly
repetitious evidence shall be excluded.

The hearing shall be conducted in the English language. The
proponent of any testimony to be offered by a witness who does not |
speak English proficiently shall provide an interpreter and bear the

cost of the interpreter. Upon completion of the hearing, the hearing

officer shall prepare Findings of Fact and Conclusions of Law that
constitute the results of the hearing, and form a basis for the

decision of the Board of Educatzon. The decision of the Board of

Education shall be final.

Sectxon 9 - Summarv Dtscmlme

A.

Summary discipline shall be defined as a suspension without pay for
not more than three (3) days. When practical, such acteor) shall be
initiated by written notice from the Assistant Superintends ™
Personnel Services.

Within five—iSY ten (10) work days of receipt of a summary
d:scaphne notice, the unit member shall have the right to appeal said

discipline in writing to the Supenntendent or his/her designee.

}




Within five (5) work days after the response to the appeal
referenced above, the unit member shall have the right to appeal ir
writing to the Board of Education. The Board may hear the appe,
designate one (1) of its members to hear the appeal, or designate -
heéring officer to hear the appeal on its behalf. The hearing office:
shall not be an employee of the Jurupa Unified School District. The
Board's determination shall be conclusive and final.

C. It is expressly understood that the application of this Section shal;
be exclusively for corrective or remediative purposes. Allege
discriminatory or arbitrary application of this Section shall be
‘grievable if a grievance is filed prior to an appeal being sent to the
Board of Education. The matter shall not be considered by the Board
if a grievance is appropriately filed.

D. Failure of a unit member to appeal summary discipline shall nc!
prejudice the wunit member's right to defend allegations in
subsequent hearings.

Section 10 - Non-Grievability.

The procedures provided for herein regarding discipline are intended to
provide due process and to be exclusive and, therefore, shall take the
place of access to the grievance procedure(s) as set forth in this
Agreement.

/o
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ARTICLE 24
DURATION

Section 1 - Duration.

This Agreement shall remain ih full force and effect up 1o and including
June 30, 2001, and thereafter shall continue in effect until superseded by
a subsequent Agreement. If either party wishes to modify, amend or add
to this Agreement, that party must nétify the other party of such intent by
March 15, 2001.

Section 2 - Beopeners. .

The parties agree to reopen negotiations for the 1999-2000 and
2000-2001 school years on Article 14 - Classified Salary Schedule and
Ranges and Article 17 - Health and Welfare Benefits.

Additionally, during the 1999-2000 school year either party may
select eﬁe-—eﬂ two (2) additional Articles to reopen; and, during the 2000-
2001 school year either party may select up to two (2) additional Articles
to reopen.
I
/I
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ARTICLE XXV

SUPPORT OF AGREEMENT

Section 1 - Mutual Trust and Respect

The District and the Association are committed to maintaining -

relationship based on mutual trust and respect. The Parties agree that tiwe

“interest based” approach to oroblem solving and negotiations such as

that developed by the California Foundation for Improvement of Emplovee-

Emplover Relatiohs (CFIER) is a desirable approach for the Parties to use,

Section 2 - Periodic Meetings

The District_and the Association shall continue to ‘meet periodically ¢

discuss items of mterest and concern Such meetings are not intended to

impose a duty to barqam on either partv durmq the term of this Agreemeni

or to create a waiver of the dutv to bargain otherwise aareed to by thi: "

parties.
Section 3 - Mutual Support of Agreement

The District and the Association agree that it is o their mutual benefit to
encourage. the resolutron of differences through the meet and negotiation
process. Therefore it is agreed that both partres will _support tiis
Agreement for its term and will not appear before the Drstrrcts Board 1o
seek change or improvemsnt in any matter subjem to the meet &0
negotiation process except by mutual agreement of the Dis{rict and

\ o PPN
SLesociation

/7
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Jurupa Unified School District
Personnel Report #14
February 16, 1999

CERTIFICATED PERSONNEL

Exira Compensation Assignment

Glen Avon Elementary; extended day and year activities and help from special education
specialists; January 28, 1999 through January 31, 1999; not to exceed 220 hours total;
appropriate hourly rate of pay.

Ms. Julie Herman Ms. Tammy Jardine Ms. Gabrielle Sznopek
Ms. Ji Hong Ms. Diane Ravelii Ms. Heather Broda
Mr. Kevin Harrison Mr. Basil Slaymaker

Ms. Mary Lunetto Ms. Sara Gewirtz

Home Teaching Program; 1998-99 school year; apprdpriate hourly rate of pay.

Ms. Sherine Patton Ms. Nancy Aden Ms. Terry Gotreau

Instructional Services; to grade proficiency exams; January 21-24, 1999; not to exceed five
(5) hours total; appropriate hourly rate of pay.

Mr. Scott Steinbrinck Mr. Paul Viafora

instructional Services; to plan the purchase of science laboratory equipment; February 2,
1999 through April 30, 1999; not to exceed 2 1/2 hours per day; appropriate hourly rate of

pay.

Ms. Sandra Amatriain Ms. Valerie Baule Mr. Barry Brandon
Ms. RaeAnn Brush Ms. Jenelile Benson Mr. John Dawson

Ms. Kristin DeFrance Ms. Janet Edmondson Mr. Gary Ennis

Ms. Sue Ferraro Mr. Charles Guzman Ms. Denyse Hart

Ms. Susan Kay Ms. Karen Laskey Mr. Edward Mills

Mr. Pat Monaco Ms. Terese Pisarik Ms. Wendy Ramirez
Mr. Bryan Smith Mr. Terry Snell Ms. Gabrielle Sznopek

Ms. Denise Turner

Rustic Lane Elementary; to coordinate extended day title | tutoring program; February 1, 1999
through March 12, 1999; not to exceed 25 hours total; appropriate hourly rate of pay.

Ms. Lindz Daltien




Personnel Report #14

CERTIFICATED PERSONNEL

Extra Compensation Assignment

Stone Avenue Elementary; to provide learning activities that integrate the curriculum;
February 1-25, 1999; not to exceed 1 1/2 hours total; appropriate hourly rate of pay.

Ms. Alyce Dooley

Sunnyslope Elementary; to participate in reading intervention extended day program; January
25, 1999 through June 10, 1999; not to exceed 65 hours total; appropriate hourly rate of pay.

Mr. Robert Mitchell Mr. Eduardo Cesena Ms. Elizabeth Mendoza
Ms. Shawnette Bukarau

Sunnyslope Elementary; to participate in reading intervention extended day program; January
25, 1999 through June 10, 1999; not to exceed 40 hours total; appropriate hourly rate of pay.

Ms. Barbara Martin Ms. Anne Gibson Ms. Marilyn Wior
Ms. Sally Beese Ms. Janice DeSpain

Sunnyslope Elementary; to participate in reading intervention extended day program; January
25, 1999 through June 10, 1999; not to exceed 40 hours total; appropriate hourly rate of pay.

Ms. Jamie Neal Mr. Carl Zitek Ms. Lori Brown
Ms. Miranda Larson Ms. Jennifer Stromdahl Ms. Sandra Vega
Ms. Debbie Dallas Ms. Zoe Washburn Ms. Heather Ballard

Substitute Assignment

Teacher Mr. Patrick Baus As needed
4824 Pinnacle Street CBEST Waiver
Riverside, CA 92509
Teacher j Ms. Zoi Halias As needed
16270 Moon Bow Court Emergency 30-Day Permit
Riverside, CA 92503
Teacher Ms. Margaret Whitmore As needed
199 Barret Road Emergency 30-Day Permit

Riverside, CA 82507




Personnel Report #14

CERTIFICATED PERSONNEL
Leave of Absence
Teacher Ms. Vivian Perricone-Rude Special Leave effective
2555 Horace Street February 1, 1999 through
Riverside, CA 92506 April 2, 1999 with use of
sick leave benefits.
Return from Leave of Absence
Teacher Ms. Niki Stashuk Effective July 1, 1989

17131 La Kenice Way
Yorba Linda, CA 92886

Resource Specialist Mr. Larry Sturm Effective July 1, 1999
6615 Comet Circle #400
Springfield, VA 22150

Resignation
Language, Speech & Ms. Geraldine Behymer Effective January 23, 1999
Hearing Specialist 3674 Packard Street

Riverside, CA 92509

Teacher Ms. Cynthia Huebscher Effective February 2, 1999
1362 Milburn Avenue
Redlands, CA 9 2373

Teacher Ms. Stephanie Montgomery Effective February 2, 1999
29143 Whitegate Lane
Highland, CA 92346

CLASSIFIED PERSONNEL
Regular Assignment
Bilingual Language Ms. Susie Camacho Effective February 2, 1999
Tutor 11040 Holmes Avenue Work Year E1
Mira Loma, CA 91752 Part-time
instructional Aide Ms. Nancy lverson Effective February 9, 1999
2762 Upton Court Work Year E1

Riverside, CA 92509 Part-time




Personnel Report #14

CLASSIFIED PERSONNEL
Promotion
From Clerk-Typist to  Ms. Sandra Michelson Effective February 2, 1999
Secretary-High School 4900 Eclipse Work Year B
Assistant Principal Mira Loma, CA 91752

Short-Term/Extra _Work

Glen Avon Elementary; to expand the volunteer reading tutor program; January 25, 1999
through June 11, 1999; not to exceed 20 hours total; appropriate hourly rate of pay.

Activity Supervisor Ms. Sherrie Stoddard

Leave of Absence

Bilingual Language Ms. Alma DelaPiedra Unpaid Special Leave effective
Tutor 5855 Dartmouth February 8, 1999 through
Alta Loma, CA 91737 June 11, 1999 without

compensation or health and
welfare benefits.

Activity Supervisor Ms. Erin Done Unpaid Special Leave effective
4771 Pinnacle Strest February 1, 1999 through
Riverside, CA 92509 June 9, 1899 without

compensation or health and
welfare benefits.

instructional Aide/ Ms. Cheryl Watson Unpaid Special Leave effective
Activity Supervisor 6073 Scheelite Street January 19, 1989 through
Riverside, CA 92509 April 19, 1999 without

compensation or health and
welfare benefits.

MANAGEMENT PERSONNEL
Resignation
Elementary Principal Mr. John Wheeler Effective June 18, 1999

6071 Baldwin Street
Riverside, CA 92508




Personnel Report #14

OTHER PERSONNEL

Short-Term_Assignment

Warehouse: to serve as a Peak Load Assistant; January 1, 1999 through June 30, 1982; not to
excead eight (8) hours per day; $8.23 per hour.

Peak Load Assistant Mr. John Cole

Mission Bell Elementary; 1998-99 school year; after school sports and recreation program.

Ms. Mary Burchett $200
Mr. David Moberly $150
Ms. Susan Kay $150

West Riverside Elementary; to serve as a Peak Load Assistant; January 25, 1999 through June
10, 1999; not to exceed one (1) hour each per day; $7.12 per hour.

Peak Load Assistant Ms. Maria Jimenez-Torres
Peak Load Assistant Ms. Alma Sanchez

Peak Load Assistant Ms. Holly Robertson

Peak Load Assistant Ms. Branden Bryan

3

The above actions are recommended for approval:

lot

Kent Campbell, Assi{jﬁht Superintendent-Personnel Services




Jurupa Unified School District
Personnel Report #14

February 16, 1999

CERTIFICATED PERSONNEL
Intern _Assignment
Teacher Ms. Linda Granger Effective February 10, 1999
6741 Berylwood Court Multiple Subject Internship
Riverside, CA 92506 Credential
Change of Status
Teacher Ms. Ramona Lopez Effective July 1, 1999
20424 Sugar Gum Road From 75% to 100%

Riverside, CA 92506

Extra Compensation Assignment

Adult Education Program; 1998-99 school year; to serve as a substitute instructor; February
9, 1999 through June 8, 1999; appropriate hourly rate of pay.

Mr. Darwin Dallas Ms. Gloria Arredondo

Adult/Alternative Education Program; {o serve as a Teacher/Coordinator for the district JTPA
HC Program; January 25, 1998 through June 11, 1999; not to exceed five (5) hours per
week; appropriate hourly rate of pay.

Ms. Kathy Schroeder

Bilingual Program; to assist teachers who will be preparing for CLAD exam; April 26, 1999
through June 30, 1999; not to exceed 12 hours total; appropriate hourly rate of pay.

Ms. Nancy Matzenauer

Bilingual Program; to assist teachers who will be preparing for CLAD exam; April 26, 1999
through June 30, 1999; not to exceed 52 hours total; appropriate hourly rate of pay.

Ms. Janet Garcia-Hudson

Bilingual Program: to assist teachers who will be preparing for CLAD exam; March 14, 1999
through April 23, 1999; not to exceed 12 hours total; appropriate hourly rate of pay.

Ms. Lupe Lopez Ms. Sheila Medina

Insert F-2, Page 6



Personnel Report #14

CERTIFICATED PERSONNEL

Extra Compensation Assignment

Bilingual Program; to assist teachers who will be preparing for CLAD exam; February 1, 1999
through March 13, 1999; not to exceed 12 hours total; appropriate hourly rate of pay.

Ms. Lupe Lopez Ms. Sheila Medina

Home Teaching; 1998-99 school year; appropriate hourly rate of pay.

Ms. Debbie England Ms. Evelyn Harman

Instructional Services: to serve on the report card committee; January 12, 1999 through
February 2, 1999; not to exceed 5.5 hours each; appropriate hourly rate of pay.

Ms. Betty Ast Ms. Heather Crane Ms. Barbara Godoy

Mr. Eric Gruenewald Ms. Theresa Hoag Ms. Julia Holt

Ms. Cynthia Johnson Ms. Wendy Kerby Ms. Janice Kidd

Mr. Robert Miichell Ms. Marci Murray Ms. Donnalee Peccerilli
Ms. Nanette Prince Ms. Deborah Reiner Ms. Sandra Roberson
Ms. Gabrielle Sznopek  Ms. Kristy Williams Ms. Tammy Wright

Instructional Services; class size reduction workshops; January 25, 1999 through February
4, 1999; not to exceed six (6) hours each; appropriate hourly rate of pay.

Ms. Heather Ballard Ms. Patli Bice Ms. Andrea Cole

Ms. Kristen Duman Ms. Rosa Farfan Mr. Mark Gonzales
Ms. Linda Granger Ms. Dani Hart Ms. Karen Jardine
Ms. De’Ann McWilliams Ms. Cynthia Moran Ms. Heather Regus

Glen Avon Elementary; students will be given the opportunity to participate in Student Council,
Academic Olympics, Math Field Day, sports and other clubs; February 4, 1899 through March
31, 1999; not to exceed 34 hours total; appropriate hourly rate of pay.

Mr. Craig Sevey Ms. Connie Lubak
Glen Avon Elementary: students will be given the opportunity to participate in Student Council,

Academic Olympics, Math Field Day, sports and other clubs; February 4, 1998 through March
31, 1999; not to exceed nine (9) hours total; appropriate hourly rate of pay.

Ms. Lynette McClintock

Insert F-2, Page 7



Personnel Report #14

CERTIFICATED PERSONNEL

Extra Compensation Assignment

Pedley Elementary; after school program; January 13, 1999 through June 10, 1999; not to
exceed 504 hours total; appropriate hourly rate of pay.

Mr. Nick Cornejo Ms. Tracy Grogan Ms. Lourdes Ruelas
Ms. Marcia Weaver Ms. Lisa Koss Ms. Bonita Welch
Ms. Joanne Greeley Ms. Barbara Adcock Ms. Sally Chan

Ms. Emily Fowler Mr. Daniel Brennan Mr. Andrew Elliott

Pedley Elementary; to start and run Title | program; September 1, 1998 through June 10,
1999; not to exceed 100 hours total; appropriate hourly rate of pay.

Ms. Joanne Greeley Ms. Marcia Weaver

Stone Avenue Elementary; to provide afterschool extended learning time that focuses on the
specific needs of each child; February 1, 1999 through June 10, 1999; not to exceed 60 hours
total; appropriate hourly rate of pay.

Ms. Irma Harisock

Jurupa Middle School: to teach an additional period; not to exceed five (5) hours per week;
appropriate rate of pay.

Ms. Christy Rizzo

Mission Middle School; to plan, discuss, prepare and organize the math curriculum; November
1, 1998 through January 22, 1999; not to exceed five (5) hours total, appropriate hourly
rate of pay.

Mr. Dan Patterson
Jurupa Valley High School: to teach an extra period for 9th grade class size reduction; January

25, 1999 through June 10, 1999; not to exceed five (5) hours per week each; appropriate
rate of pay.

Mr. Doug Buckhout Mr. Mike Jordan Ms. Kay Murphy
Ms. Julie Boswell Mr. Paul Viafora

Insert F-2, Page 8



Personnel Report #14

CERTIFICATED PERSONNEL

Extra Compensation Assignment

Rubidoux High School; to teach an extra period for 9th grade class size reduction; January 25,
1999 through June 10, 1899; not to exceed five (5) hours per week each; appropriate rate of

pay.

Mr. Gene Erickson
Ms. Cori Barber
Ms. Branka O'Brien
Ms. Yvonne Sprenkle
Mr. Allan Stringer

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Ms. Rachel Williams
Ms. Ni'Cole Mukes
Mr. Maurice Edu
Mr. Dennis Payne
Ms. Devi Curtis

Substitute Assianment

Ms. Amy Crawford
2442 lowa Avenue #R-15
Riverside, CA 92507

Ms. Karin Kelley
950 Linden Street #84
Riverside, CA 92507

Mr. Ricardo Santos
7860 Eugenia Drive
Fontana, CA 92336

Leave of Absence

Ms. Irma Beéch
1399 William McGrath Street
Colton, CA 92324

Mr. Malcolm Butler
P.O. Box 221326
Sacramento, CA 95822

Ms. Cheryl Cooper
5625 Cornwall Avenue
Riverside, CA 92506

Insert F-2, Page 9

Ms. Alice Cornejo
Ms. Kristina Moore
Ms. Patty Prosser
Mr. Paul Horn

Mr. Armando Muniz

As needed
Emergency 30-Day Permit

As needed
Emergency 30-Day Permit

As needed
Emergency 30-Day Permit

Maternity Leave effective
January 6, 1999 through
March 2, 1999 with use of
sick leave benefits.

Unpaid Special Leave effective
July 1, 1999 through June 30,
2000 without compensation or
health and welfare benefits.

Unpaid Special Leave effective
July 1, 1999 through June 30,
2000 without compensation or
health and welfare benefits.



Personnel Report #14

CERTIFICATED PERSONNEL

Teacher

Teacher

Teacher

Teacher

CLASSIFIED PERSONNEL

Activity Supervisor

From Account Clerk to
Instructional Aide

From Stock Clerk/
Delivery Driver to
Instructional Aide

Placement on 39-Month Reemployment List

Mr. Rex Moore Effective February 10, 1999
20053 Sweet Bay
Riverside, CA 92508

Resignation

Ms. Kryste Hanes Effective February 8, 1999
4068 A Mercury Circle SE
Albuquerque, NM 87118

Ms. Nanette delaCruz-Corona Effective February 5, 1999
5566 Royal Hill Drive
Riverside, CA 92506

Ms. Gail Ostrander Effective February 9, 1999

1642 D Privet Court
Corona, CA 81719

Reqular Assignment

Ms. Nimia Reyes Effective February 17, 1999

4233 Aero Lane Work Year F1
Riverside, CA 92509 Part-time

Voluntary Demotion

Ms. Teri Heinssen Effective February 22, 1999
2241 Lone Tree Street Work Year E1
Corona, CA 91720 Part-time

Return to Former Classification
(Did not complete probationary period)

Mr. Carl Bourdon Effective February 10, 1999
11448 Mojave Drive Work Year E1
Mira Loma, CA 91752 Part-time

Insert F-2, Page 10



Personnel Report #14

CLASSIFIED PERSONNEL

Short-Term/Extra _Work

Pedley Elementary; extended day program to target students with remedial help in reading and
language skills; September 1, 1998 through June 10, 1999; not to exceed 88 hours total;
appropriate hourly rate of pay.

Bil. Language Tutor Ms. Yolanda Muniz
Bil. Language Tutor Ms. Vivian Carrasco
Bil. Language Tutor Ms. Lilia Guillen

Sunnyslope Elementary; to participate in Reading Intervention and extended day classes to build
reading and writing skills; January 25, 1999 through June 10, 1999; not to exceed 65 hours
total; appropriate hourly rate of pay.

Instructional Aide Ms. Donna Liggan
Preschool Teacher Ms. Joan Jardine

Bil. Language Tutor Ms. Sylvia Alcantar
Instructional Aide Ms. Rose De Los Reyes

Mission Middle School; to help supervise student dances; February 11, 1999 through March
17, 1999; not to exceed three (3) hours each; appropriate hourly rate of pay.

Campus Supervisor Ms. Krista Huerta
Campus Supervisor Ms. Patricia Hopson

Substitute Assignment

Instructional Aide Ms. Jessica Farley As needed
14269 Canyon Ridge Drive
Riverside, CA 92503

Campus Supervisor Mr. Kory Mack As needed
7325 Sebastian Avenue
Riverside, CA 92509

Library Technician Ms. Margaret Myers As needed
7715 Westpark Drive
Riverside, CA 92506

Campus Supervisor Mr. Jerramie Turner As needed
9833 Union Street
Riverside, CA 92509
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Personnel Report #14

CLASSIFIED PERSONNEL
Leave of Absence
Activity Supervisor Ms. Shannon Robinson
6171 Darcee Drive
Riverside, CA 92509
Resignation
Activity Supervisor Ms. Maria Huffman
3319 Avalon #108
Riverside, CA 92509
Bilingual Language Ms. Jacqueline Lizarraga
Tutor 9363 Hastings Blvd.
Riverside, CA 92509
MANAGEMENT PERSONNEL
Regular Assignment
Warehouse Manager Mr. Jose Aguilar
509 E. Victoria Street
Rialto, CA 92376
Promotion
From Teacher to Ms. Elizabeth Sawley

Elementary Principal 5640 Susanna Bryant Drive
Yorba Linda, CA 92887

OTHER PERSONNEL

Short-Term Assignment

Unpaid Special Leave effective
January 27, 1999 through
April 28, 1999 (1 1/2 hours
per week only) without
compensation or health and
welfare benefits,

Effective February 19, 1999

Effective February 5, 1999

Effective February 11, 1999
Work Year A

Effective February 17, 1999
Administrative Services
Credential

Warehouse: to serve as a Peak Load Assistant; January 1, 1999 through February 28, 1999;

not to exceed eight (8) hours per day; $8.23 per hour.

Peak Load Assistant Mr. John Cole
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CLASSIFIED PERSONNEL

Short-Term Assignment

Glen Avon Elementary; to serve as an extended day teacher; January 28, 1998 through March
31, 1999; not to exceed 22 hours total; $27.20 per hour.

Extended Day Teacher Ms, Sara Gewirtz

Glen Avon Elementary: to serve as an extended day teacher; January 28, 1999 through March
31, 1999; not to exceed 60 hours total; $27.20 per hour.

Mr. Jonathan Brubaker Ms. Zoi Halias Ms. Kelly Hill
Ms. Erin Janse Ms. Karin Kelley Ms. Amy Crawford

Ina_Arbuckle Elementary; extended day program to help students in reading and math; October
26, 1998 through February 5, 1999; not to exceed 98 hours total; $5.15 per hour.

Extended day tutor Ms. Maria Perez

Sunnyslope Elementary; to participate in Reading Intervention and extended day classes to build
reading and writing skills; January 25, 1999 through June 10, 1999; not to exceed 65 hours
total; appropriate hourly rate of pay.

Instructional Tutor Ms. Char Sevisend
Instructional Tutor Ms. Patti Bock
Instructional Tutor Ms. Sue Lauritzen

Rubidoux High School; to serve as an AVID Tutor; February 5, 1999 through June 10, 1999;
not to exceed 25 hours per week; $6.00 per hour.

AVID Tutor Ms. Julia Munoz

Warehouse; to serve as a Peak Load Assistant; February 5, 1999 through February 28, 1999;
not to exceed eight (8) hours per day; $8.23 per hour.

Peak Load Assistant Ms. Rebeca Thom

The above actions are recommended for approval:

Kent Campbell, Assistir};éuperintendent—Personnel Services
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