JURUPA UNIFIED SCHOOL DISTRICT
BOARD OF EDUCATION

REGULAR MEETING
AGENDA

MISSION STATEMENT

The mission of the Jurupa Unified School District is to create for our students a dynamic learning environment that is safe, healthy, and
based on mutual respect, cooperation, and support among students, staff, parents, and the broader community. Staff and parents
serve as educators and positive role models for all students by helping them develop a sense of responsibility, character, creativity and
the skills to become successful, productive citizens of our democracy.

BOARD OF EDUCATION Mary Burns, President  Sam Knight, Clerk John Chavez Holly Hanke

SUPERINTENDENT Benita B. Roberts
MONDAY, JUNE 3, 1996

OPEN PUBLIC SESSION 6:00 P.M.

Call to Order in Publi ion (President Burns)
Roll Call: President Burns, Mr. Chavez, Ms. Hanke, Mr. Knight
CLOSED SESSION - 6:00 P.M.
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LABOR NEGOTIATIONS: Pursuant to Government Code Section 54957.6, the board will be
discussing its positions regarding any matter within the scope of representation and instructing its
designated representatives for negotiations with employee groups.

PUBLIC EMPLOYMENT: Pursuant to Government Code Section 54957, the Board will be discussing
personnel matters to include Personnel Report #20, and assignment of Administrative Personnel.

STUDENT DISCIPLINE: Pursuant to Education Code Sections 35291, 48900 and 48915, the Board
will be discussing Expulsion Case No. #96-087.

PUBLIC SESSION -7:00 P.M.

Speaker cards are available on the side table for citizens wishing to address the Board in the
communications session. Speakers are requested to limit comments to five minutes.

Roll_Cail: President Burns, Mr. Knight, Mr. Chavez, Ms. Hanke

Flag Salute (President Burns)
Invocation (Mr. Knight)

& Moment of Silence in Memory of Arturo Garcia, Jurupa Middle School Student




COMMUNICATIONS SESSION

1. Report of Student Representatives

The Board welcomes Shauna Mc Sheehy, Jurupa Valley High School Student Representative;
and Heather Asi, Rubidoux High School Student Representative. They may wish to address
the Board regarding student achievements, interests, or other matters. The Board an
administration recognizes » valuable contributions of our student representatives

a. len ' (Mrs. Roberts)

Glen Avon Elementary School Principal Ms. Nanci Van Frank will welcome the Board to
Glen Avon Elementary School. Kindergarten teacher, Mr. Porcu, and upper grade students

will present a brief program. Information only.
b. i ivi rtifi f i (Mr. Méndez)

SB 1969 was signed into law to establish a limited new system of teacher preparation and
certification for the education of English Learners. At the February 26, 1996 meeting, the
Board recognized 17 teachers that had met all the requirements under SB 1969 and who
successfully completed the 45 hours of SDAIE (Specially Designated Academic Instruction
in English) training.

Since that time, seven additional participants have met all of the eligibility, instructional and
assessment requirements. They will also receive a Certificate of Completion, authorizing
them to provide SDAIE instruction in the subject areas indicated on their teaching
credential.

We appreciate the extra effort and hard work these teachers have devoted to making
instruction meaningful and providing for the academic success of limited English proficient
(LEP) students. Congratulations to the following teachers in successfully meeting all the
necessary requirements for the (SDAIE) Certificate of Completion: -

Mira Loma Middl Jurupa Valley High Rubidoux High
Joyce Mallé Vicky Castillo Sheryl Beamer
Wendy Ramirez Alma Guzman Lenore Boykin
John Martin
Information only.
c. R i ipj i ini- (Mr. Méndez)

Earlier this year, the Western Municipal Water District established the Water Education
Mini-Grant Program to fund classroom or school projects that further a better understanding
of water and the important role it plays in Southern California. A total of 26 mini-grant
applications were received from educators throughout Riverside County. Of the thirteen
projects that were funded, five were awarded to teachers in the Jurupa Unified School
District. We congratulate the following recipients:



2. Recognition (Cont'd)

c. Recognize Recipients of Water Education Mini-Grants (Cont'd)
Lauretta Cortez A Return to Walden Jurupa Valley High

Stephanie King
Wendy Ramirez

Sue Ferraro

Ecological Adventure
Pollution Solutions:
Treating Toxic Waste

for Safe Disposal

The Great Ocean Rescue

Bonita Welch

Planting and Maintaining

a Water-Wise Garden

information only.

. 76 Site and District Teachers of the Y

Jurupa Middle

Mira Loma Middie

Mission Middle
Pedley Elementary

(Mr. Méndez)
$83.01

$485.71
$441.27

$500.00
$500.00

(Mr. Taylor)

Each June, as we take note of the many accomplishments of Jurupa's students, we pause
to honor those who have contributed greatly to their success, their teachers. This evening,
twenty-one teachers are being recognized as their respective site's “Teacher of the Year."
All are fine representatives of the teaching profession and symbolize the positive
contributions of teachers districtwide to public education and our democratic society. In
addition to the following site honorees, the district's "Teacher of the Year" will be

announced this evening. This teacher will

Education next spring.

Teachers
Denyse Hart

Jim Shearer
Connig Nagle

lama Ma

~rd
Jana vexier

Jamie Aballi

Mary Burchett
Trenae Ocello
Barbara Boatright
Linda Dalton
Jennifer Bullard
Keith Rohr
Joanne Viafora
Susan Maturino
Darcee Staiger
Dolores Hernandez
Gaye King
Terese Pisarik
Sue Ferraro

Deb Buckhout

Barbara McGuire

Lillie Hall

6th Grade
2nd Grade

Kindergarten (Bilingual)

Ath (Srada

U WA Wl

ist Grade
1st Grade
5th Grade
Special Day Class
Resource teacher
1st Grade
5th Grade
5th Grade

1st Grade (Bilingual)

1st Grade

1st Grade (Bilingual)

Chorus

Science

Science

American Studies,
American Literature,
English

School

represent Jurupa in the County Celebration of

Camino Real Elementary
Glen Avon Elementary

Granite Hill Elementary

Ina Arbuckle Elementary

Indian Hills Elementary
Mission Bell Elementary
Pacific Avenue Elementary

Pedley Elementary

Rustic Lane Elementary
Sky Country Elementary
Stone Avenue Elementary
Sunnyslope Elementary

Troth Street Eilementary

Van Buren Elementary

‘West Riverside Elementary

Jurupa Middle School
Mira Loma Middle School
Mission Middle School
Jurupa Valley High School

English, World Literature, Rubidoux High School

AVID, Journalism
Math

Nueva Vista

Congratulations to these outstanding teachers. Information only.
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it would be appropriate for the Board President to call a short recess in order that Board
members, administrators and members of the audi Wer: heir congratulations
3. Administrative Rg‘ggrtg and Written Communications

a. Hear Rubidoux High School AVID Presentation (Mr. Taylor)

Mr. Mark McFerren will make a presentation to the Board regarding the AVID program at
Rubidoux High School. This presentation will give a brief description of the program,
background information and the importance that it has in meeting district goals and
objectives. Several students will share with Board members how the program has helped
them and will identify the colleges they will attend in the fall. Information only.

b. Hear Report on P.T.A. Volunteer Hours (Mrs. Roberts)

Jurupa Council P.T.A. officers will be present this evening to make an official presentation
regarding P.T.A. volunteer hours for the 1995-96 school year.

c. Accept Donations - (Mr. Edmunds)

All donations are given to Jurupa Unified School District with the request that the money or
item be used at the designated school.

The Indian Hills Elementary School PTA wishes to donate a new laminator with locking
cabinet, with the request it be available for use of staff members at the school.
Approximate value is $2,500.00.

The Sky Country Elementary School PTA wishes to donate $524.60, with the request it be
used for instructionai materiais at the school.

Stone Avenue Elementary has received an anonymous donation of $280.00, with the
request it be used to purchase a vacuum and other cleaning equipment.

Mr. and Mrs. Augustine Soto, of Riverside, wish to donate an Apple IIE computer system,
with the request it be used at Nueva Vista Continuation High School. The estimated value
is $300.00.

Administration recommends acceptance of these donations with letters of appreciation to

be sent.
d. Qther Written Communications and Administrative Reports (Mrs. Roberts)

4. Pubii ¥ m t

This communication opportunity is included on the agenda of each regular Board meeting so
citizens can make suggestions or identify concerns about matters affecting the school district,
or request an item on a future agenda. California law states that there shall be no action
on items not shown on the published Board agenda. The Board President will call on
speakers who have completed cards requesting to be heard. Comments should be limited to
five minutes. The Board may not have complete information available to answer questions and
may refer specific concerns to the staff for appropriate attention.

-4-



5.

O

Board Member Reports and Comments

individual Board members may wish to share information about topics not on the agenda,
report on committee activities or request items on a future agenda.

ACTION SESSION

(Mr. Méndez)

Board Policy #6201 defines various categories of instructional materials and requires that
teachers and administrators be involved in the selection of these materials consistent with the
Education Code. The district adopts basic instructional materials for the K-8 level by subject
area on a seven-year cycle, and at the high school level, the cycle is determined by the various
departments. In addition, the Board has adopted a list of supplemental textbooks for use in the
schools. On occasion, a school, or a group of schools, submits a request for approval for basic
or supplemental core books which must be approved by the Board as well. The following
textbooks have been reviewed and recommended for submittal by the Instructional Council for
the high school level: "Conceptual Physical Science," “Science Insigh xplorin

Space." and "The Mexican American Heritage.”

It is recommended that the Board approve for review the following instructional materials for
the high school level: “The Mexican American Heritage." "Science Insights Exploring Earth
n M H . "

Approve for Review Elementary and Middle School Math Textbooks (Mr. Méndez)

The emphasis of the California Mathematics Framework is on MATHEMATICAL POWER FOR
ALL. Students will learn to use math as a selection tool for choosing a career, making
decisions in their personal lives and in planning their future. A mathematically powerful student
will use inductive/deductive thinking, synthesis (to pull thoughts together), and problem solving.
The tools and techniques that students will use include mastery of number facts, ability to
organize data into graphics/tables, and technology (calculators/computers).

In November, publisher programs that met the recommendations outlined in the State
Mathematics Framework and were approved by the State Board of Education were reviewed
and rated by members of the District Mathematics Committee. This group was comprised of
teachers, parents, and administrators. Ms. Tina Brennan, Curriculum Coordinator, served as
the facilitator for the entire adoption process. Programs receiving an acceptable rating from
the commitiee were sent to each school site for review. Each member of the district committee
facilitated the site selection process at his/her school during the months of March and April.
On May 7, 1996, the district committee met to discuss each school's choice for the district math
adoption in grades K-8. The committee reached agreement and recommends the following
programs: D. C. Heath, Math Every Day, Grades K-1; Houghton Mifflin Mathematics, Grades 2-
5: and Glencoe, Interactive Mathematics, grades 6-8. The instructional materials offered in
each of these programs support the unifying ideas and strands recommended in the

Mathematics Framework.
-5-
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C. Approve for Review Elementary and Middie School Math Textbooks (Cont'd) (Mr. Méndez)

On May 20, 1996, members of the Instructional Council Committee reviewed the process of
evaluation and the plans for implementation of the recommended programs. A description of
the materials recommendation for district adoption is included in the supporting documents.
These materials have been on display at the elementary and middle schools for teacher's
review for at least two months and will be available for public review at the Glen Avon and
Rubidoux libraries and the district's Instructional Media Center from 1:00 p.m. until 4:30 p.m.
for the thirteen day period between Board of Education meetings.

\' A \'4 A"L " (Dr. Hendrick)

As Board members are aware, the Jurupa Unified School District is a participating district in the
Riverside County Special Education Local Plan Area (SELPA). Each SELPA in the State
operates by authority of Education Code and a "Local Plan." Local Plans are submitted to the
State Department of Education for approval on a three-year revision cycle. Our Local Plan is
now due for submission to the State. Each district in the SELPA is required to have the Local
Plan reviewed and approved by their respective governing boards. A copy of the 1996-2000
Local Plan for the Riverside County SELPA has been provided in the supporting documents for
Board members.

At the April 15, 1996 Board meeting, the Board authorized Administration to solicit bids for
replacing the fuel tanks at the District's Maintenance, Operations, and Transportation
Department. The District advertised for bids on May 9 and May 16, 1996 in the Riverside
County Record News. Bids were opened on May 29, 1996. Results of the bid opening were
not available at the time this board agenda was being prepared. Inasmuch as there is a
requirement to begin this work as soon as possible after the school year ends, Administration
will bring the bid results to the Board Meeting as well as a recommendation for award.

F. Review and Act on Timely School Facility Matters
1. Authorize Purch f Two Additional P le Classrooms for the 1 7 School Year

(Mr. Edmunds)
On April 15, 1996, the Board authorized Administration to purchase eight portable
classrooms. Since that time, it has become apparent that the enrollment at Jurupa Valley
High School will exceed our earlier projection, and we will need two additional portables at
that site. Therefore, we need authorization from the Board to increase the total number of
portables from eight to ten. San Diego County Office of Education has an open bid that we
can utilize to purchase these portables for a price of $26,218 each.

ini ion recommen he Boar horize th r f tw itional por
lassroom f $26.21 h. -6-



ers (Cont'd)

o Award Bid #96/06L for Landscape Improvements at Rubidoux High School (Mr. Edmunds)

At the April 1, 1996 Board meeting, the Board authorized Administration to solicit bids for
Landscape Improvements for Rubidoux High School and use redevelopment revenue to
pay for the work. The District advertised for bids on May 2 and May 9, 1996 in the
Riverside County Record News. Ten potential bidders either picked up or were sent bid
packages.
The following three (3) companies submitted bids:
BoPark Enterprises $296,611 $25,640 $21,855 $25,323 $369,429
Nature Tech $222,422 $56,608 $111,677 $6,197 $396,904
Micon Engineering  $348,004 $52,911  $23,152 $27,685 $451,752

Administration recommends the Board award Bid #96/06L to BoPark Enterprises _of
Huntinaton Beach, California and approve issuance of Purchase Order #90560 in the
amount of $369.429.00 to cover the cost of this project.

3. Hear and or Approve Qther School Facility Matters (Mrs. Roberts)

Due to frequent changes taking place in facility improvement programs, items which require
Board discussion or action may arise between agenda preparation and meeting times.
Administration may provide such items as verbal information reports or recommendations

for action.

G. Act on Student Di i (Dr. Hendrick) -

case:

* {1 The Administrative Hearing Panel recommends the expulsion of the pupil in Discipline Case
#96-087 for violation of Education Codes 35291 and 48900 (a & k) for the remainder of the
current semester and the semester following.

Administration recommends the discipline action as described and listed above.

* 1. Approve P 2 (Mr. Campbell)

Administration recommends approval of Personnel Report #20 as printed subject to
corrections and changes resulting from review in Closed Session.
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H. Approve and Act on Personnel Matters (Cont'd)

*

*

*

*

licize Tentative Agreement with - . (Mr. Campbell)

A tentative agreement has been reached with NEA-J on unsettled areas of the 1995-96
Collective Bargaining Agreement. Specifically, it has been agreed to complete the
restoration of the July 1, 1992 Basic Certificated Salary Schedule. The restored schedule
will be effective retroactive to February 1, 1996. The Board will recall that this 1992 salary
schedule was reduced by six percent (6%) shortly after it was initially implemented. The
approximate increases to the salary schedule is four percent (4%). An earlier increase of
approximately two percent (2%) was implemented on June 30, 1995.

It has also been agreed that the new Agreement will extend through June 30, 1998 with
reopener negotiations on salary, benefits, and several other topics each year.

Further, additions or modifications have been agreed to in a number of other articles of the
Agreement. A copy of the tentative agreement, including those articles, is included in the
supporting documents with the changes highlighted. Also, several other negotiated
agreements, labeled "Memorandum of Agreement," are included in the supporting
documents.

We have been informed that NEA-J has scheduled a ratification vote on the tentative
agreement for May 22, 1996. »

Recent legislation (AB 1200; Government Code Section 3547.5) requires that the District
disclose major provisions of a collective bargaining agreement at a public meeting prior to
final approval by the governing board. A copy will also be available for public inspection in
the Superintendent's Office. Additionally, the Riverside County Office of Education requires
receipt of disclosure information ten days prior to the Board acting on the proposed
agreement. These requitements are being met at this time. A completed copy of the
"Disclosure of Coliective Bargaining Agreemeni* form is included with the supporting
documents.

Assuming that NEA-J has ratified, the Board will be asked to ratify at its next regular
meeting, June 17, 1996.

Approve Routine Action ltems by Consent

Administration recommends the Board approve Routine Action Items | 1-6 as printed.

. Pur rder (Mrs. Lauzon)
2. Disbursements (Mrs. Lauzon)
Agreements | (Mr. Edmunds)

4. Authorization of Necessary Year-End Appropriation Transfers (Mrs. Lauzon)

Each year at this time, The Riverside County Office of Education requests each school
board to authorize appropriation transfers which may be necessary to correct imbalances in
any major account at the end of the year. During the year, from October through May, the
Board receives regular reports of requests for appropriation transfers.

8-



Approve Routine Action items by Consent (Cont'd)

+ 4. Authorization of Necessary Year-End Appropriation Transfers (Cont'd) (Mrs. Lauzon)

The process of closing the financial records for the 1995/96 fiscal year has begun, and
when all costs have been accrued, it may be necessary to make appropriation transfers in
various funds in order that no major account be overspent. This does not involve additional
expenditures; rather, the budget is revised by transferring to an account which has a
negative balance from one which has a positive balance, so that the final financial records
of the District meet all legal requirements.

Administration recommends that the Board authorize any necessary appropriation transfers
to correct imbalances at the end of the year in any major account. ‘

. A -0f- (Mrs. Roberts)

This year's conference of the American Association of School Personnel Administrators
(AASPA) is in Portland, Oregon from October 13-17, 1996. A request to attend the
conference has been received from Kent Campbell, Assistant Superintendent Personnel.
The annual conference is the major gathering of school personnel administrators in North
America and features workshops and presentations by expert practitioners in the areas of
personnel and collective bargaining.

It_is recommended that h [ ve th

Superintendent Personnel, to_attend the AASPA conference in Portland, Qregon from
October 13-17, 1996.

. Approve Out-Of-State Travel Request (Mr. Taylor)

Ms. Lois Clark, Teacher at Mission Middle Schoal, is requesting permission to travel to
Albuquerque, New Mexico on Thursday, June 20 through Saturday, June 22, 1996 to
attend a Learning and Literacies conference. Attendance at this conference will allow Ms.
Clark an opportunity to participate in workshops related to self-assessment and external
assessment and its role in leaming and literacies. Costs will be paid through the Mentor
Teacher Program funds. A copy of the travel request is included in the supporting

documents.

0
=

O

o travel request from . Loi

snded that the Board approve . aveE ] IS
une 20 through Saturday, June

Clark o travel to Albuguerque, New Mexico on Thursdav.J
20 1996 to attend the “Learning and Literacies" conference.

J. Review Routine Information Reports

P

1 Summary of 1995/96 Inter/Intradistrict Attendance Permits (Mr. Taylor)

The 1995/96 Intradistrict Attendance Permit summary provides information on incoming
and outgoing transfers for each school and the number of students involved at each school.

The 1995/96 Interdistrict Attendance Permit summary provides information on incoming
and outgoing transfers, reasons for the transfers, number of students invoived, and
identifies the school districts participating in this cooperative venture. Information only.



J. Review Routine Information Reports (Cont'd)

2. Review Schedules for 1995-96 Promotion Ceremonies _ (Mrs. Roberts)
Nueva Vista High June 10, 1996 6:00 p.m.
Jurupa Valley High June 13, 1996 ~ 6:00 p.m.
Rubidoux High June 13, 1996 7:00 p.m.
Jurupa Middle June 14, 1996 10:00 a.m.
Mira Loma Middle June 14, 1996 10:00 a.m.
Mission Middle June 14, 1996 10:30 a.m.

information only.

* 3. | Kitchen r (Mr. Edmunds)

An agreement was reached with CSEA to redesignate the District's Central Kitchen
Manager position as a Management position. The district will begin recruiting for this
position next week. A review of comparable positions with benchmark districts suggests
placing this position on Range IV of the Classified Management Salary Schedule.
Information only. o

4. CHP Evaluyati (Mr. Edmunds)

Each year the California Highway Patrol conducts an inspection of our transportation fleet
and prepares a Safety Compliance Report summarizing the results of the inspection. This
year's inspection took place on May 13, 14, 16, 20 and 21. Forty-seven buses were
inspected. One bus was placed out-of-service for required adjustments, and repairs were
effected the same day. The overall rating was 1.15 discrepancies per unit, with a

Py Sy e A e e P [P | PRI Lot cme S e o am
a 1OF imi

satisfaciory rating given to the fleet. Many of these discrepancies were
mechanicali items such as rips in the seat fabric. The CHP inspector reported that an
effective preventative maintenance program is on-going, and that repairs are made
promptly. The Inspector commented that the fleet is one of the cleanest she has seen.

Information only.
ADJOURNMENT
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Hand Carr‘ied'_to
6-3-96 Board Meeting

Award Bid #96/11L for Replacement of Fuel Tanks at the Jurupa Unified School District
Maintenance. Operations, & Transportation Department
(Mr. Edmunds)

At the April 15, 1996 Board meeting, the Board authorized Administration to solicit bids for
Replacement of Fuel Tanks at the District Maintenance, Operations, & Transportation
Department. The District advertised for bids on May 9 and May 16, 1996 in the Riverside
County Record News. Ten potential bidders were notified of the scheduled job walk on
Friday, May 17, 1996. Two potential bidders, Elmer J. Wood, Inc. and W. W. Irwin, Inc.,
attended the job walk and picked up bid documents.

Due to the limited response by potential bidders, another job walk was scheduled for
Tuesday, May 21, 1996 and the bid opening date was changed from May 22, 1996 to May
29, 1996.

The Purchasing Department re-called eight (8) potential bidders, and an additional two (2)
bidders attended the second job walk and picked up the bidding documents.

One bidder, Spencer & Jones of Colton, submitted a bid in the amount of $132,276.
Administration recommends the Board award Bid #96/11L to Spencer & Jones of Colton,

California and approve issuance of Purchase Order #90678 in the amount of $132.276.00
to cover the cost of this project. .




CALL TO ORDER

ROLL CALL

STAFF PRESENT

RECESS TO CLOSED
SESSION
-Motion #271

CALL TO ORDER
ROLL CALL

FLAG SALUTE

INSPIRATIONAL
COMMENT

JURUPA UNIFIED SCHOOL DISTRICT
RIVERSIDE, CALIFORNIA

MINUTES OF THE REGULAR MEETING
MONDAY, MAY 20, 1996

OPEN PUBLIC SESSION

The Regular Meeting of the Jurupa Unified School District Board of Education was
called to order by President Burns, at 6:04 p.m. on Monday, May 20, 1996, in the
Multi-Purpose Room at Mission Bell Elementary School, 4020 Conning Street,
Riverside, California.

Members of the Board present were:

Mrs. Mary Burns, President
Mr. Sam Knight, Clerk
Mr. John Chavez, Member
Ms. Holly Hanke, Member

Staff Advisers present were:

Mrs. Benita Roberts, Superintendent

Mr. jim Taylior, Assistant Superintendent Education Services
Mr. Kent Campbell, Assistant Superintendent Personnel Services
Mr. Rollin Edmunds, Assistant Superintendent Business Services
Ms. Pam Lauzon, Busmess Services Director

Mr. Memo Mendez, Director Curriculum & Categorical Projects
Dr. Bill Hendrick, Administrator Education Support Services

CLOSED SESSION

QM COoQCOTMNRT hy'w)
MR. KNIGHT MOVED THE BOARD RECESS TO CLOSED SESSION IN THE

STAFF LOUNGE FOR THE FOLLOWING PURPOSES: TO DISCUSS ITS
POSITIONS REGARDING ANY MATTER WITHIN THE SCOPE OF
REPRESENTATION AND INSTRUCTING ITS DESIGNATED
REPRESENTATIVES FOR NEGOTIATIONS WITH EMPLOYEE GROUPS;
PERSONNEL REPORT #19; CONSIDER MENTOR TEACHER
APPLICATIONS; ASSIGNMENT OF ADMINISTRATIVE PERSONNEL, AND
TO CONSIDER STUDENT DISCIPLINARY ACTIONS PURSUANT TO
EDUCATION CODE SECTIONS 35291, 48900 AND 48915 EXPULSION CASE
NOS. #96-082, #96-083, #96-085. MS. HANKE SECONDED THE MOTION
WHICH CARRIED UNANIMOUSLY.

At 6:05 p.m., the Board recessed to Closed Session in the Staff Lounge.

At 7:07 p.m., the Board adjourned from Closed Session.

At 7:15 p.m., President Burns called the meeting to order in Public Session.
President Burns, Mr. Knight, Mr. Chavez, Ms. Hanke.

President Burns lead the pledge of allegiance to the flag of the United States of
America.

President Burns made an inspirational comment.
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JVHS & RHS STUDENT
REPRESENTATIVES
ABSENT

WELCOME TO MISSION
BELL

RECOGNIZE RHS
DELTA ALLIANCE
CORPS EUROPEAN
TOUR

COMMUNICATIONS SESSION

Shauna McSheehy, Jurupa Valley High School student representative, and Heather
Asi, Rubidoux High School student representative, were not present to report on
current events.

The Superintendent introduced Ms. Marge Steinbrinck, Principal of Mission Bell
Elementary School, to welcome the Board and share briefly concerning programs at
the school. She was pleased to note that air conditioning was installed in the multi-
purpose room since the Board's last visit to the site.

Ms. Steinbrinck welcomed Board members, administrators, parents and the
community to Mission Bell Elementary. She commended her outstanding staff and
introduced Student Council President, Danny Casey, to narrate a video highlighting
activities at Mission Bell. Ms. Steinbrinck noted that fourth grade teacher, Mr. John
Allen, is responsible for preparing the videotape of Mission Bell students and their
activities. :

Danny Casey narrated the Mission Bell videotape and gave a brief description of the
history of Mission Bell Elementary, facts about its students; an overview of a day at
Mission Bell Elementary; the highlights of several projects that the Student Council
worked on during the year; schoolwide participation during Mission Bell's Authors'

Day, and memorable moments from the PTA's "Heritage Dinner."

The Superintendent stated that during the month of April, several Rubidoux High
School Delta Alliance Corps students, along with several parent chaperones and
Band Director, Mr. Charles Gray, participated in a tour to Europe. She introduced
Rubidoux High School Principal, Mr. Don Vail, to comment concerning the band's
recent European trip.

Mr. Vail stated that it is a pleasure to share with the Board concerning the success of
students due to the outstanding aquatics and band programs in ihe disirici. He noted
that both programs are a wonderful example of a community and district working
together to help students succeed. Mr. Vail recalled that in April, several members
of the Delta Alliance Corps traveled to Europe. He shared pictures with the Board
of the students' tour, and thanked the Board and parents for their generosity and
support, and the students for their hard work to raise funds. Mr. Vail commended
Band Director, Mr. Charles Gray, and asked Mr. Gray and the members of the Delta
Alliance Corps present to stand for an applause in their honor.

The Superintendent introduced Resolution #96/25, "In Recognition of the Rubidoux
High School Delta Alliance Corps," signed by the Governing Board of Education on
May 20, 1996, to be framed for the Band Room at Rubidoux High School.
President Burns acknowledged Delta Alliance Corps members present with
certificates of recognition: Rana Banerjee, Joshua Boyd, Rhonda Glass, Christina
Guiliano, Carol Hakomaki, Jennifer Roseborough, Jason Stockberger and Shawna
Stockberger. Remaining certificates for those Delta Alliance Corps members
unable to be present will be distributed by the school staff.

Mr. Chavez commended Mr. Charles Gray, Band Director, for the exceptional
instrumental concert by the Delta Alliance Corps on May 16 and thanked him for
his innovative, unforgettable programs each year. President Burns agreed that she
continues to be amazed at the quality of work from the Rubidoux High School Delta
Alliance Corps and Band Director.
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RECOGNIZE JVHS
AQUATICS PROGRAM

RECQGNIZE MLMS

RECEIPT OFF PROGRAM
GRANT

RECOGNIZE 1995/96
INLAND SCIENCE FAIR
WINNERS

RECOGNIZE RHS AS
AFJROTC HONOR
SCHOOL

The Superintendent stated that for the second time this year, the Board is proud to
acknowledge another milestone for the aquatics program at Jurupa Valley High
School. She noted that this is the first time that a girls’ athletic team has won a CIF
Championship in the district, and praised the CIF swimmers, the remarkable
coaching staff and diver, Lisa Derabin. The Superintendent introduced Jurupa
Valley High Interim Principal, Dr. Ron Needham, to highlight the aquatics program
at Jurupa Valley High.

Dr. Needham remarked that the aquatics team members and coaches have worked
very hard to develop their outstanding aquatics program at Jurupa Valley High. He
noted how proud the staff and students are of the girls' swim team for winning the
CIF-SS Division III Championship. Members of the girls' swim team were asked to -
stand and display for the audience their beautiful wood plagues that they received
for winning the championship. Dr. Needham congratulated the boys' swim team for
achieving a Runnerup finish for the second time in two years. He commended the
great coaching staff, Mr. Will Murray, Mr. Nate Hass and Ms. Kelly Dodd, along
with Mr. Ralph Martinez, Athletic Director and Chief Photographer. Dr. Needham
highlighted that the success of the team is due to their philosophy that no student
should be turned away from the program; any student that wants to swim is invited
to do so.

" The Superintendent stated that a plaque will be prepared for the Girls' Swim Team

to be placed at Jurupa Valley High School in their honor. She introduced
Resolution #96/30, "In Recognition of the Jurupa Valley High School Aquatics
Program," signed by the Governing Board of Education on May 20, 1996.

President Burns presented certificates of recognition to the following team members
present: Leslie Devaney, Lyndsay Devaney, Delaina Formway, Amanda Gullich,
April Kidd, Gina Lonzo and Lisa Derabin. She expressed how proud the district is
of the Jurupa Valley High swim team. Remaining certificates for those aquatics
team members unable to be present will be distributed by the school staff.

The Assistant Superintendent Education Services announced that Mira Loma
Middle School was selected to receive a $13,500 grant to implement a "Conflict
Resolution and School Violence Reduction Program." He commended Mira Loma
Principal, Ms. Diana Asseier, and her staff for writing this successful grant, and
achieving this honor for the district. |

The Assistant Superintendent Education Services recognized four students in the
district for successfully competing at the County level of the Science Fair and noted
that the following students will now move on to the State level: Darlene Devicariis
and Douglas Barton of Mira Loma Middle School, and Jennifer Medina and
Zachary Raher of Rubidoux High School. He noted that the results of their success
at the State level will be reported back to the Board at a later date.

The Assistant Superintendent Education Services noted that Rubidoux High School
received a very distinguished award from the Department of the Air Force by being
named an AFJROTC Honor School for 1995/96. He explained that due to this
nomination, the Principal may nominate five students to the Air Force Academy and
three students to the U.S. Military Academy and U.S. Naval Academy. He
congratulated the Rubidoux High School ROTC unit and their instructors for the
fine work they accomplished this year.
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ACCEPT DONATIONS
-Motion #272

PUBLIC VERBAL
COMMENTS

COMMENT:
INVITATION TO STONE
AVENUE PROGRAM

COMMENT:
DOCUMENTATION OF
EXPENDITURES

BOARD MEMBER
REPORTS & COMMENTS

The Assistant Superintendent Business Services requested that the Board accept
donations as listed in the supporting documents.

MR. CHAVEZ MOVED THE BOARD ACCEPT THE FOLLOWING
DONATIONS WITH LETTERS OF APPRECIATION TO BE SENT: A CD
PLAYER VALUED AT $200.00 FROM MR. & MRS. BIER TO BE USED AT
CAMINO REAL; $2,158.56 FOR INSTRUCTIONAL MATERIALS, AND
$216.50 FOR ASSEMBLIES FROM THE GRANITE HILL PTA; 12 RANGER
RICK SCIENCE SPECTACULAR BOOKS/TEACHING GUIDES FROM AN
ANONYMOUS DONOR FOR THE LIBRARY AT INDIAN HILLS;
INCENTIVES FOR THE H.O.S.T. READING PROGRAM AT RUSTIC LANE
VALUED AT $557.00 FROM CONCOURSE BOWLING CENTER ($50.00),
RUBIDOUX TIRE ($45.00), FRIDAY'S ($297.00), RUBY'S ($8.00), DOUGLAS
BURGERS #22 ($8.00), CINNABON ($89.00), IN-N-OUT BURGER ($15.00),
GALLERIA AT TYLER ($20.00), MS. SUSAN KANNARD ($25.00); DISASTER
PREPAREDNESS SUPPLIES ($400.00) AND CLASSROOM SUPPLIES
($2,300.00) FROM THE STONE AVENUE PTA; $800.00 FROM THE
SUNNYSLOPE PTA FOR BENCHES; $6,570.00 FROM THE WEST
RIVERSIDE PTA FOR CLASSROOM BOOKS AND FIELD TRIPS, AND ONE
MICROSOFT MOUSE FOR THE "I CAN" PROJECT AT JURUPA VALLEY
HIGH FROM LIVE OAK MEMORIAL PARK. MR. KNIGHT SECONDED THE
MOTION WHICH CARRIED UNANIMOUSLY.

President Burns opened the Public Verbal Comments section as an opportunity for
citizens to address the Board.

Ms. Alison Young, Stone Avenue Teacher, along with teacher, Ms. Heather Woods,
and three costumed Stone Avenue students, offered a personal invitation to the
Board to attend Stone Avenue's upcoming performance, "The Wizard of Oz." She
indicated that the dates of the performance are June 4, 5 and 6; tickets are available
for $2.00 each.

Ms. Patricia M. Barnes asked to express her opinion as a Van Buren parent
volunteer concerning the lack of textbooks for every student at Van Buren
Elementary and questioned, "what percentage of incoming money benefits all of the
children at the school?"

Mr. Chavez thanked Mission Bell Principal, Ms. Marge Steinbrinck, for her
presentation and commended the Rubidoux High School Delta Alliance Corps, the
Jurupa Valley High Swim Team, Mira Loma Middle School for the funding they
received, the Science Fair winners, and the Rubidoux High School ROTC. He
highlighted his attendance at the Riverside County Youth Summit, the excellent
Rubidoux High School "Spring Sing," under the direction of Ms. Staci Della-Rocco;
the "Celebrating Educators” honoring outstanding professionals to include Mr. Tom
Podgorski, Teacher of the Year, Mr. Jake Atencio, Classified Person of the Year,
and Mr. Walt Lancaster, Principal of the Year, sponsored by the Riverside County
Office of Education. Mr. Chavez also attended the outstanding Band Review at
Rubidoux High School this week and the Jurupa Hispanic Association's Scholarship
Dinner. He thanked the Superintendent, Mr. Taylor and Mr. Mendez for attending
the Dinner, and Ina Arbuckle Principal, Ms. Mendez, for participating in
presentations. Mr. Chavez thanked CSEA for inviting him to their dinner just prior
to the Board meeting. He offered an invitation to the Lions Club Breakfast on June
8; tickets are available at $3.00 each and funds go toward the eye care of students in
the district.
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BOARD MEMBER
REPORTS & COMMENTS
(CONTD)

PUBLIC HEARING:
INCREASING SCHOOL
FACILITIES FEES

APPROVE MINUTES
-Motion #273

Mr. Knight thanked Mission Bell Principal, Ms. Marge Steinbrinck, and Mission
Bell Student Ambassador, Danny Casey, for their excellent presentation. He
congratulated Mr. Charles Gray, Band Director, and the Delta Alliance Corps for
their exciting European tour. Mr. Knight offered his congratulations to the Jurupa
Valley High swim team and his appreciation to Dr. Ron Needham, Mr. Ralph
Martinez, Mr. Will Murray and Mr. Nate Hass for all of the hard work that went
into winning the championship. He expressed his support of the ROTC program
and noted that it offered the opportunity for students in the program to obtain
scholarships. Mr. Knight thanked teachers and classified staff for all that they are
doing to make certain that each child receives an outstanding education.

Ms. Hanke thanked Mission Bell Principal, Ms. Marge Steinbrinck, for her
hospitality extended to the Board, and stated that the Mission Bell Student
Ambassador, Danny Casey, did a great job during his presentation. She
congratulated the Rubidoux High School Band Director, Mr. Charles Gray, and the
Delta Alliance Corps for their exciting tour to Europe. Ms. Hanke commended the
Jurupa Valley High School Swim Team for their excellent records, and thanked
coaches, Mr. Murray and Mr. Hass, and diver, Ms. Lisa Derabin, for their
outstanding accomplishments. She thanked Stone Avenue Elementary teachers, Ms.
Young and Ms. Wood, and the three Stone Avenue students, for personally inviting
the Board to their school play, "The Wizard of Oz." Ms. Hanke thanked Mission
Bell teacher, Ms. McWilliams, for the opportunity to view her "English as a Second
Language" class just prior to the Board meeting.

President Burns commended the Jurupa Valley High swim team, and the Rubidoux
High School band and ROTC, and thanked the Booster Clubs throughout the district
for their help and support. She expressed her appreciation to all those mentioned
during the recognition portion of the Agenda. President Burns thanked and spoke in
support of the teacher, Ms. De'Ann McWilliams, for inviting her to visit the adult
"English as a Second Language" class.

HFEARING SESSION
The Assistant Superintendent Business Services stated that the district currently
collects School Facilities Fees in the amount of $1.72 per sq. ft. for new residential
construction and $ .28 per sq. ft. for new commercial/industrial construction. He
explained that in January, 1996, the State Allocation Board authorized an inflation
increase to School Facilities Fees bringing the new residential construction fee to
$1.84 per sq. ft., and the new commercial/industrial construction fee to $ .30 per sq.
ft. The Assistant Superintendent Business Services stated that Agenda Item B
contains the proposal for two resolutions, which will increase the fees that the
district collects. '

President Burns formally opened the public hearing concerning "Increasing School
Facilities Fees. Hearing no public comments, the hearing was formally closed.

ACTION SESSION
MR. KNIGHT MOVED THE BOARD APPROVE MINUTES OF THE
REGULAR MEETING MAY 6, 1996. MR. CHAVEZ SECONDED THE
MOTION WHICH CARRIED UNANIMOUSLY.
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ADOPT RES. #96/27,
RES #96/28 FAILS FOR
LACK OF A 4/5 VOTE -
SCHOOL FACILITIES
FEES

-Motion #274

ADOPT RES. #96/26,
TECH-PREP
ARTICULATION
-Motion #275

APPOINT 1996-97
MENTOR TEACHERS
- Motion #276

The Assistant Superintendent Business Services stated that the consulting firm of
David Taussig & Associates was retained to prepare a study concerning the increase
of School Facilities Fees, as noted on the Agenda. Their resulting study
demonstrated that the cost to provide new school facilities was in a reasonable
relationship to bringing the increase in developer fees to the statutory maximum.
He noted that Resolution #96/27, if adopted, cannot become effective for sixty days.
Therefore, Resolution #96/28 must also be adopted as an urgency measure to allow
the district to collect the increased fee for thirty days, with an additional urgency
resolution, #96/29, presented to the Board at the June 3, 1996 Board meeting, which
will carry the new fee forward an additional thirty days. The Assistant
Superintendent Business Services explained that if all three resolutions are adopted,
the new fee will be permanently established as of July 19, 1996.

PRESIDENT BURNS MOVED THE BOARD ADOPT RESOLUTION NOS.
96/27 & 96/28, ESTABLISHING SCHOOL FACILITIES FEES FOR NEW
CONSTRUCTION. MR. KNIGHT SECONDED THE MOTION.

Ms. Hanke asked what individuals will pay for the increase in School Facilities
Fees?

The Assistant Superintendent Business Services stated that the developer pays the
increase to the school district, which may be passed onto the buyers of homes if the
developer elects to do so.

Mir. Chavez requested the cost to retain David Taussig & Associates to prepare their
study of the increase of School Facilities Fees. J
The Assistant Superintendent Business Services responded that the remdenual study
cost the district $12,000, and the commercial and industrial construction study cost
$2,500.

A VOTE WAS TAKEN: 3-0, WITH 1 ABSTENTION, MS. HANKE.
RESOLUTION NO. 96/27 CARRIED BY A MAJORITY VOTE. RESOLUTION
NO. 96/28 DID NOT CARRY FOR LACK OF A 4/5 VOTE. .

The Assistant Superintendent Education Services stated that Resolution #96/26 is at
the request of the Riverside County Office of Education, as a cooperative effort by
the district stating their intent to develop and implement a "2+2" Tech-Prep program
with Mt. San Jacinto and Riverside Community College Districts.

MR. CHAVEZ MOVED THE BOARD ADOPT RESOLUTION NO. 96/26,
TECHNICAL-PREPARATION ARTICULATION. MS. HANKE SECONDED
THE MOTION WHICH CARRIED UNANIMOUSLY.

The Assistant Superintendent Education Services stated that at this time each year,
Mentor Teachers are appointed for the coming school year, to assist new teachers in
the district. He noted that Mentor Teacher applicants must go through a process
outlined by the Mentor Teacher Selection Committee, who then submit a list to the
Board for review in Closed Session for public approval. He corrected the motion to
appoint fifteen Mentor Teachers, instead of sixteen, as was stated on the Agenda.

MR. CHAVEZ MOVED THE BOARD APPOINT FIFTEEN (15) 1996/97
MENTOR TEACHERS FROM THE LIST OF CANDIDATES ENDORSED BY
THE MENTOR TEACHER SELECTION COMMITTEE. MR. KNIGHT
SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.
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ADOPT
SUPPLEMENTAL
TEXTBOOKS
-Motion #277

AUTHORIZE
FURNITURE FOR
PERALTA
-Motion #278

APPROVE NOTICE OF
COMPLETION,
REPLACE INA
ARBUCKLE ASPHALT
-Motion #279

AWARD BID #96/08L,
PATCH, SEAL & STRIPE
ASPHALT - 10 SITES
-Motion #280

The Director of Curriculum and Categorical Projects stated that the supplemental
textbooks, four at the elementary school level, one at the middle school level and
three at the high school level, as listed on the Agenda and in the supporting
documents, were reviewed at the last Board meeting, and subsequently displayed
according to Board Policy, at the Rubidoux and Glen Avon Libraries.

MR. KNIGHT MOVED THE BOARD APPROVE FOR ADOPTION THE
FOLLOWING SUPPLEMENTAL TEXTBOOKS: ",..1 TR LED WEST
IN_A COVERED WAGON," "THE CALIFORNIA GOLD RUSH.” "THE
PIONEERS GO WEST." AND "THE WITCH OF BLACKBIRD POND® FOR
USE AT THE ELEMENTARY LEVEL: ";DIME UNO!." FOR USE AT THE
1D HOOL LE ND "AN INTRODUCTION PUTING
" L] " ND

"AMERICAN GOVERNMENT" FOR USE AT THE HIGH SCHOOL LEVEL,
MS. HANKE SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.

The Assistant Superintendent Business Services stated that a requisition for student
desks was received from Ms. Anne Swick, Peralta Elementary School Principal, in
the amount of $14,706.84, to be paid for from the State-funded Furniture and
Equipment allocation through Chino Unified School District's piggy-back clause
based on 1993 bid prices. :

MR. KNIGHT MOVED THE BOARD AUTHORIZE THE PURCHASING
DEPARTMENT TO UTILIZE THE PIGGY-BACK CLAUSE OF PUBLIC
CONTRACT CODE 20118 TO PURCHASE THE FURNITURE NEEDED FOR
PERALTA ELEMENTARY SCHOOL AND TO ISSUE PURCHASE ORDER
#90224 IN THE AMOUNT OF $14,706.84 TO VIRCO MANUFACTURING TO
COVER THIS TRANSACTION. MR. CHAVEZ SECONDED THE MOTION
WHICH CARRIED UNANIMOUSLY.

The Assistant Superintendent Business Services stated that this Notice of
Completion is for the replacement of asphalt at Ina Arbuckle Elementary School.

MS. HANKE MOVED THE BOARD APPROVE THE NOTICE OF
COMPLETION FOR INA ARBUCKLE ELEMENTARY SCHOOL, TO
REPLACE ASPHALT PAVING - BID #96/05L - (P. O. #89654). PRESIDENT
BURNS SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.

The Assistant Superintendent Business Services stated that on April 1, 1996, the
Board authorized the solicitation of bids to patch, seal and stripe ten district sites as
part of the State Deferred Maintenance Plan, which resulted in a low bid from
Mission Paving & Sealing Co. in the amount of $43,990.00.

MR. CHAVEZ MOVED THE BOARD AWARD BID #96/08L. TO MISSION
PAVING & SEALING COMPANY OF SAN GABRIEL, CALIFORNIA AND
APPROVE ISSUANCE OF PURCHASE ORDER #90355 IN THE AMCUNT OF
$43,990.00 TO COVER THE COST OF THIS PROJECT. MR. KNIGHT
SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.
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AWARD BID #96/07L,
RE-ROOF 5 SITES
-Motion #281

ACT ON THREE (3)
DISCIPLINE CASES:
#96/082; #96/083; #96/085
-Motion #282

APPROVE PERSONNEL

REPORT #19

ser 3

RATIFY 1996/97 VAN
BUREN CERTIFICATED
WORK YEAR

-Motion #284

ADOPT 1996/97 VAN
BUREN PRINCIPAL'S
WORK YEAR
-Motion #285

The Assistant Superintendent Business Services stated that on April 1, 1996, the
Board also authorized the solicitation of bids to re-roof five district sites. The
lowest bid was received from G. S. Systems in the amount of $137,100.00, with the
project included in the State Deferred Maintenance Plan.

MR. KNIGHT MOVED THE BOARD AWARD BID #96/07L TO G. S.
SYSTEMS OF IRVINE, CALIFORNIA AND APPROVE ISSUANCE OF
PURCHASE ORDER #90083 IN THE AMOUNT OF $137,100.00 TO COVER
THE COST OF THIS PROJECT. MR. CHAVEZ SECONDED THE MOTION
WHICH CARRIED UNANIMOUSLY.

PRESIDENT BURNS MOVED THE BOARD ACCEPT AND ADOPT AS ITS
OWN THE FINDINGS OF FACT AND THE CONCLUSIONS OF LAW
SUBMITTED BY THE ADMINISTRATIVE HEARING PANEL IN EACH OF
THE FOLLOWING DISCIPLINE CASES #96-082, #96-083, #96-085 AS
PRINTED: EXPEL THE PUPIL IN DISCIPLINE CASE #96-082 FOR
VIOLATION OF EDUCATION CODES 35291 AND 48900 (A) & (B). SINCE
THE STUDENT IS IN SPECIAL EDUCATION, THAT THE EXPULSION BE
SUSPENDED AND THE STUDENT PLACED INTO ANOTHER
ELEMENTARY SCHOOL WITHIN THE DISTRICT AND PLACED UPON
SCHOOL PROBATION FOR ONE CALENDAR YEAR BEGINNING WITH
THE DATE OF THE BOARD'S ORDER; EXPEL THE PUPIL IN DISCIPLINE
CASE #96-083 FOR VIOLATION OF EDUCATION CODES 35291 AND 48900
(B), (O), () & (K) FOR THE REMAINDER OF THE CURRENT SEMESTER
AND THE SEMESTER FOLLOWING; EXPEL THE PUPIL IN DISCIPLINE
CASE #96-085 FOR VIOLATION OF EDUCATION CODES 35291 AND 48900
(B), () & (K) FOR THE REMAINDER OF THE CURRENT SEMESTER AND
THE SEMESTER FOLLOWING. MS. HANKE SECONDED THE MOTION
WHICH CARRIED UNANIMOUSLY.

The Assistant Superintendent Personnel Services requested the Board's approval on
Personnel Report #19 as printed.

MS. HANKE MOVED THE BOARD APPROVE PERSONNEL REPORT #19, AS
PRINTED. MR. CHAVEZ SECONDED THE MOTION WHICH CARRIED
UNANIMOUSLY.

The Assistant Superintendent Personnel Services stated that there are three items, I-
2, I-3 and I-4, which pertain to the work year for year round education at Van Buren
Elementary School for NEA-J, the Principal and CSEA respectively.

MR. KNIGHT MOVED THE BOARD RATIFY THE AGREEMENT WITH NEA-
] REGARDING MODIFICATIONS IN 1996-97 CERTIFICATED WORK YEARS
FOR UNIT MEMBERS ASSIGNED TO VAN BUREN ELEMENTARY
SCHOOL, AS WELL AS OTHER NEGOTIATED ALTERATIONS/
AMENDMENTS TO THE COLLECTIVE BARGAINING AGREEMENT. MR.
CHAVEZ SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.

MR. CHAVEZ MOVED THE BOARD ADOPT THE 1996/97 WORK YEAR
SCHEDULE FOR THE VAN BUREN ELEMENTARY SCHOOL PRINCIPAL.
MR. KNIGHT SECONDED THE MOTION WHICH CARRIED
UNANIMOUSLY.
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RATIFY 1996-97 VAN
BUREN CLASSIFIED
WORK YEAR
-Motion #286

APPROVE ROUTINE
ACTION ITEMS
-Motion #287

ROUTINE INFO.
REPORTS

MR. CHAVEZ MOVED THE BOARD RATIFY THE AGREEMENT WITH
CSEA CHAPTER #392 REGARDING MODIFICATIONS IN 1996-97 WORK
YEARS FOR UNIT MEMBERS ASSIGNED TO VAN BUREN SCHOOL, AS
WELL AS OTHER NEGOTIATED ALTERATIONS/AMENDMENTS TO THE
COLLECTIVE BARGAINING AGREEMENT. MS. HANKE SECONDED THE
MOTION WHICH CARRIED UNANIMOUSLY. '

MS. HANKE MOVED THE BOARD APPROVE ROUTINE ACTION ITEMS J
1-5 AS PRINTED: PURCHASE ORDERS; DISBURSEMENTS;
AGREEMENTS; PAYROLL REPORT; ADDITIONAL STAFF DEVELOPMENT
DAY FOR JURUPA MIDDLE SCHOOL. MR. CHAVEZ SECONDED THE
MOTION WHICH CARRIED UNANIMOUSLY.

The Board reviewed the following information reports: Report Concerning One-
Time Block Grant Funds; Hear Report on Youth Summit; Review Board Meeting
Locations; Review Unadopted Minutes of the District Bilingual Advisory Council
for the Consolidated Application; Program Quality Review; Non-Public School
Placements; and Staff Development.

Mr. Knight commended CSEA for their motto, "Respect, Dignity and Pride," and
spoke in support of their program honoring classified employees at the CSEA
dinner held prior to the Board meeting at Mission Middle School. Ms. Hanke and
President Burns also offered words of thanks to CSEA members. ‘

ADJOURNMENT

There being no further business, President Burns adjourned the Regular Meeting
from Public Session at 8:40 p.m.

MINUTES OF THE REGULAR MEETING OF MAY 20, 1996 ARE
APPROVED AS i

President ' Clerk

Date
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_ Jurupa Unified School District | |
Instructional Services

RECOMMENDATION FOR TEXTBOOK ADOPTION

TITLE: Conceptual Physical Science

AUTHOR: Paul G. Hewitt, City College of San Francisco
John Suchocki, Leeward Community College
Leslie A. Hewitt

PUBLISHER: Harper Collins (Scott, Foresman)

COPYRIGHT: 1994

SUBJECT: Geophysical Science

COST: Student Text $45.00
Student Study Guide/ Workbook $10.50
Teacher's Edition N/C
Resource Material N/C
Additional Cost to District: None

OTHER BOOKS CONSIDERED:

1. Title: Conceptual Physics
Publisher:  Harper Collins (Scott, Foresman)

2. Title: Physical Science
Publisher:  Holt, Reinhart & Winston

3. Title: Physical Science The Challenge of Discovery
Publisher:  D.C. Heath

4, Title: Dynamic Earth
Publisher:  Prentice Hall

5. Title: Exploring Planet Earth
Publisher:  Prentice Hall

REASONS FOR SELECTING THIS BOOK:

Present reasons for the adoption, i.e., "The text meets new framework standards and |
emphasizes areas that the department can utilize in cross-curricular assignments with
mathematics and English Language Arts." This textbook is the most comprehensive textbook

in this area.



RECOMMENDING COMM__ {TEE: o DATE: May 20, 1996
Charles Guzman

Ed LL.una

Paul Binns

LEGAL COMPLIANCE REQUIREMENTS MET BY:

_X_ Recommended book is listed in List of Au thorized Textbooks, Los Angeles Unified
School District.

Completed "Instructional Materials Legal Compliance Evaluation Form" (attached).

05/96




TITLE:

AUTHOR:

PUBLISHER:

COPYRIGHT:

SUBJECT:

COST:

OTHER BOOKS CONSIDERED:

1. Title:
Publisher: D. C. Heath

2. Title:
Publisher:  Holt, Reinhart & Winston

3. Title:
Publisher: D.C. Heath

REASONS FOR SELECTING THIS BOOK:

. Additional Cost to District: None

- Jurupa Unified School District |
Instructional Services

RECOMMENDATION FOR TEXTBOOK ADOPTION

Science Insights Exploring Earth and Space

Michael DiSpezio, M.A., Marilyn Linner-Luebe, M.S., Marylin
Lisowski, Ph.D., Gerald Skoog, Ed.D., Bobbie Sparks, M. A.

Addison-Wesley

1996

Geophysical Science
Student Text $40.41

Teacher's Edition N/C
Resource Material N/C

Earth Science

Earth Science

Earth Science The Challenge of Discovery

Present reasons for the adoption, i.e, "The text meets new framework standards and
emphasizes areas that the department can utilize in cross-curricular ass1gnments with
Mathematics and English Language Arts." This textbook is the most comprehensive textbook
in this area. The fact that has just been published is an added bonus. |

RECOMMENDING COMMITTEE: DATE: May iO, 1996

Charles Guzman

Ed Luna
Terry Snell



LEGAL COMPLIANCE REQUIREMENTS MET BY:

Recommended book is listed in List of Authorized Textbooks, Los Angeles Unified
School District.

X_ Completed "Instructional Materials Legal Compliance Evaluation Form” (attached).

05/96
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Cited . nonprint references and comments) .
) Compliance?
1 -= Use of any such depictions es
o
............ .----—-.-----.--------------------------------------—o-.—--------—---p--------—---------------------.-‘._-.--------.
Compliance?
2 -~ Prominent use of any one depiction . es
No
: 3 -- INlustrative standards applicable when determined Compliance?
f . necessary for educational purpose . es
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FOR NONPRINT MATERIALS, PLEASE REFER TO SPECIAL INSTRUCTIONS ON BACK PAGE
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- L. FoODS {give page & paragraph or special nonprint references
and comments)
Compliance?

Q
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Compiiance?
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wreSPECTAL INSTRUCTIONS FOR HONPRINT MATERIALS™*

C{tations of noncomplfance for nonprint materials must {nclude specific references and comments.
The references should be detailed a3 follows:

number of minutes {running time) from titie: 76mm Tilms; 8mm filmloops; yideotapes; videocassettes

nurber of minutes {running time) from start and_side number: ‘audiotapes; sudiocassettes; disc recordings

frame number: f{lmtrips; eicroforms
g11de number: slides

quadrant Jocation, plus overlay 1f necessary: {upper left, upper right, lower left, lower right): overhéad
transparencies; study prints; maps :
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Jurupa Unified School District y
Instructional Services )

RECOMMENDATION FOR TEXTBOOK ADOPTION

TITLE: The Mexican American Heritage

AUTHOR: Carlos M. Jimenez
PUBLISHER: TQS

COPYRIGHT: 1994

SUBJECT: Chicano Studies

COST: Student Text: $34.85
Teacher's Edition: 34.95
Student Workbook: 12.95
CD Rom: 39.95

Additional Cost To District: 40 X $34.95 = $1,394.00

OTHER BOOKS CONSIDERED:

1. Title: California, A History
Authors: Harlan Davidson
2. Title: Information and Materials to Teach the Cultural Heritage

of the Mexican-American Child
Authors: BES

REASONS FOR SELECTING THIS BOOK:

A wide variety of materials were explored and piloted with students in preparation for
offering this course in the 1996-97 school year. A text was sought that would provide historical
support for the development of the Mexican-American culture that would generate both pride
and understanding of the culture and its significant contributions to American society. The
Mexican American Heritage is a beautifully constructed text that uses a combination of facts,
stories, and art to portray the history of a people and the development of their culture. It
celebrates Mexican and Mexican American figures who have made significant contributions
and encourages an awareness of these contributions to our area. Furthermore, the text is not
focused on a narrow audience, but is written for all students and all cultures.

RECOMMENDING COMMITTEE: DATE: April 22,1996
Alma Guzman

Virginia Huckaby
Blanca Preciado

&



LEGAL COMPLIANCE RLQU]REMENTS MET BY:

X Recommended book is listed in List of Authorized Textbooks, Los Angeles Unified
School District.

Completed "Instructional Materials Legal Compliance Evaluation Form" (attached).

04/96



Jurupa Unified School District
instructional Services

RECOMMENDATION FOR TEXTBOOK ADOPTION

TITLE :Math Every Day
PUBLISHER :D. C. Heath
COPYRIGHT :1995

SUBJECT :Mathematics, Grades K-1

Other Programs Considered:

TITLE PUBLISHER

Houghton Mifflin Mathematics Houghton Mifflin Company
Quest 2000 - Grade K-6 Addison-Wesley Publishing Company, Inc.

Reasons for Recommendation:

1. The D.C. Heath Math Every Day mathematics program was found to have a strong
alignment with the Mathematics Framework for California State Public Schools (1992). The
instructional materials offered in this program support the unifying ideas and strands
recommended in the State framework for mathematics instruction.

2. This program provides a motivating, hands-on discovery of critical math concepts using a
daily calendar and bulietin board, manipulatives, familiar children’s iiterature, and a range
of resources provided within a focused Teacher's Edition. A Lesson Plan Booklet provides
complete daily lesson plans for the first three months and teaching tips throughout the year.

3. Math Every Day is a program in which students encounter mathematics through
exercises, problems and related investigations. The units of instruction interweave and
unify ideas from more than one strand. The context of the units invites students to
participate, connect to their prior experience, and helps them see how mathematics is
integrated in their lives. Some tasks are quantitative, interdisciplinary real-life problems;
others are purely mathematical investigations, including games and puzzles.

4. Students are expected to think about a variety of challenging and meaningful tasks and
use reasoning in working with whole-class, partners, small-groups, and independent
activities on those tasks. Most assignments are open-ended and allow multiple
approaches. Students conjecture; pursue possibilities; think and communicate; draw on
mathematical ideas, using mathematical tools and techniques; and reflect frequently on
their work. Students are sometimes directed to use manipulatives resources to explore
ideas and solve problems. The use of calculators is integrated into the program, but the

|



calculator tasks primarily involve checking results of computations or playing games.
Students are asked to interact with members of their families in homework assignments and
through monthly letters to parents.

5. There are suggestions for working with a diverse classroom of students and helping
students work together productively. A Spanish version of “My Math Notebook™, Recording
Pads, Gameboards, and Parent Letters will be provided for identified students enrolled in
bilingual classrooms. '

6. Nine diverse trade books in each grade-level kit support the Literature Corner Activities
in the Teacher's Edition. The culturally diverse literature appeals to students and supports
the Literature Corner activities in the Teacher’s Edition.

7. Ongoing assessment is central to the philosophy of the Math Every Day program and
includes Assessment Tips included with Investigations and Pariner Games to facilitate
teacher observation of students. A year-long Observation and Assessment Record is
included for recording mathematical understandings observed during class work or
interviews. Another time to assess children is provided through the use of Bulletin Board
discussions. Calendar Clipboard Notes provide a place for anecdotal records. In addition
suggestions for Portfolio Assessment are provided. Resources for assessment are included
in the Teacher’s Edition.

Program materials and costs:

Kindergarten and First Grade Core Materials:

Complete Kit of the Materials Listed Below $395.00

Student Math Notebook (English) {One per student} $3.11 ea.
Siudent Math Notebook (Spanish) {One per identified student} $3.11 ea.
Recording Pads (English) {Eleven Pads} $100.04
Recording Pads (Spanish) {Eleven Pads} $100.04
Gameboards (English) {2 ea. of 4 games} $15.75
Gameboards (Spanish) {1 set per bilingual class} $15.75
My Activity Book Teacher's Edition {1 per teacher} $2.95
My Activity Book (English) {1 per student} $7.99
My Activity Book (Spanish) {1 per identified student} $2.95
Tradebook Library (9 titles) {1 per classroom} $45.00
Multi Language Package {1 per teacher} $25.99

Parent Letters

Glossary
Monthly Resource File {1 per teacher} $50.00
Lesson Planner {1 per teacher} $29.99



Recommending Committee:

Denyse Hart
Brian Delameter
. Maralene Taylor
Sergio Infante
Nancy Liverman
Nancy Velasquez
John Hill
Jim Beckley
Kathy Nitta
JoAnne Greeley
Jennifer Lara
LeeAnne Reynolds
Bob Cmelak
Harriet Huling
Lynette Monaco
Pat Bastianns
Susan Rhine
Ken Sanford
Victoria Martinez
Terri Stevens
Ellen French
Victor Palmer
Don Manzo
Cathy Barnes
Margaret Merritt
Michele Howse
David Marcroft
Gail Tellez
Lisa Devore
Cindy Cowling

TB:cc
5.17.96.106

wrd.math.D.C.Heath.rec

Camino Real Elementary
Glen Avon
Glen Avon - K
Granite Hill
ina Arbuckle
Title VI

Indian Hills
Mission Bell
Pacific Avenue
Pedley

Rustic Lane
Sky Country
Stone Avenue
Sunnyslope
Troth Street
Van Buren
West Riverside
Jurupa Middle
Mira Loma Middle
Mission Middle
Principal
Principal
Principal
Parent

Parent

Parent

Parent

Parent

Parent

Parent



Jurupa Unified School District
instructional Services

RECOMMENDATION FOR TEXTBOOK ADOPTION

TITLE :Houghton Mifflin Mathematics
PUBLISHER :Houghton Mifflin Company
COPYRIGHT :1995

SUBJECT -Mathematics, Grades 2-5

Other Programs Considered:

TITLE PUBLISHER
Quest 2000 - Grade K-6 Addison-Wesley Publishing Company, Ing.
Math Every Day - Grades K-2 D.C. Heath and Company
tnteractive Mathematics - Grade 6 Glencoe/McGraw-Hill
Middle Grade Mathematics Grade 6 Prentice Hall/Simon & Schuster

Reasons for Recommendation:

1. The Houghton Mifflin Mathematics program was found to align with the Mathematics
Framework for California State Public Schools (1992). The instructional materials offered in

this program support the unifying ideas and strands recommended in the state framework
for mathematics instruction. ‘

2. The Houghton Mifflin program is an activity-based curriculum built around the NCTM
standards. In this program students use explorations, models, manipulatives, and
technology to construct their own meaning to become confident, powerful problem solvers.

3. Students build on what they already know as they discover the essence of math through
real problem solving. Students explain, discuss, compare, and share. They clarify their
own thinking and learn from one another as they discover and build new understandings.
Open-ended questions encourage students to apply the math concepts they already know
and to think critically.

4. The many tools of mathematics - including calculators, computers, and manipulatives
enhance students understanding of mathematical concepts.

5. Spedific teaching strategies are provided for students acquiring English. Alternate

strategies for instruction to support those students who need extra assistance are also
provided. The program provides opportunities for students to bring in personal, family and

cultural experiences.




6. Students different learning styles are accommodated by the provision of different
learning experienc@)nrough hands-on explorations, talking things out, and analyzing.

7. Unit - specific checklist assessment tools of students at work are provided for evaluation
of individual student work and for cooperative learning. Portfolio assessment is a part of the
program to measure student growth through prompts with opportunities for students to
comment on their own work. In addition the program includes the Riverside Performance
Series and Performance Assessment for ITBS for additional assessment.

Program materials and costs:

Second Grade Core Materials:

Teacher's Edition (English) {1 per teacher} $133.31 (2nd)

Teacher's Edition (Spanish) {1 per bilingual teacher} $157.31 (2nd)
Student Text (English) {1 per student} $10.65 (2nd)

Student Text (Spanish) {1 per identified student} $12.58 (2nd)
Giant Activity Pad (English) {1 per teacher} $53.31 (2nd - 5th)

Giant Activity Pad (Spanish) {1 per bilingual teacher} $62.91 (2nd)

Complimentary Materials: First Year {1 per teacher}
-Beyond the Bells
-Math to Go (Parent Letters)
-Assessment Options
-Math Masters
-Transparencies

. - 2 f o Yo7 - -~ -~ n
Third to Fifth Grade Materials:

Teachers’ Edition (English) {1 per teacher) $61.86 ea.
Teacher's Edition (Spanish) {1 per bilingual teacher} $73.06 ea.
Student Text (English) {1 per student} $32.73 ea. :
Student Text (Spanish) {1 per identified student} $38.52 ‘
Skills Workbook (English-Non {1 free with each student

consumable) text purchased}

Complimentary Materials: First Year {1 per teacher}
-Beyond the Bells
-Math to Go (Parent Letters)
-Assessment Options Masters
-Math Masters
-Transparencies



Recommending Committee:

Denyse Hart
Brian Delameter
Maralene Taylor
Sergio Infante
Nancy Liverman
Nancy Velasquez
John Hill

Jim Beckley
Kathy Nitta
JoAnne Greeley
Jennifer Lara
LeeAnne Reynolds
Bob Cmelak
Harriet Huling
Lynette Monaco
Pat Bastianns
Susan Rhine
Ken Sanford
Victoria Martinez

Camino Real Elementary
Glen Avon

Glen Avon - K
Granite Hill

Ina Arbuckle

Title VII

indian Hills
Mission Bell
Pacific Avenue
Pedley

Rustic Lane

Sky Country
Stone Avenue
Sunnyslope
Troth Street

Van Buren

West Riverside
Jurupa Middle
Mira Loma Middie

Terri Stevens Mission Middle
Ellen French Principal
Victor Palmer Principal
Don Manzo Principal
Cathy Barnes Parent
Margaret Merritt Parent
Michele Howse Parent
David Marcroft Parent
Gail Tellez Parent
Lisa Devore Parent
Cindy Cowling Parent

TB:cc

5.17.96.106

wrd.math.HM.rec
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Jurupa Unified School District
instructional Services

RECOMMENDATION FOR TEXTBOOK ADOPTION .

TITLE :Interactive Mathematics: Activities and Investigations

PUBLISHER :Glencoe Division of Macmillan/McGraw-Hill School
Publishing Company

COPYRIGHT :1995

SUBJECT :Mathematics, Grades 6-8

Other Programs Considered:

TITLE PUBLISHER
Houghton Mifflin Mathematics - Grade 6 Houghton Mifflin Company
Quest 2000 - Grade 6 Addison-Wesley Publishing Company, Inc.
Middle Grades Mathematics: An Prentice Hall

Interactive Approach - Grades 6-8
Reasons for Recommendation:

1. The Glencoe Interactive Mathematics: Activities and investigations was found to have a
strong alignment with the Mathematics Framework for California State Public Schools
(1992). The instructional materials offered in this program support the unifying ideas, and
strands recommended in the State framework for mathematics instruction. For each unit,
the Teacher’s Edition provides information on the NCTM Standards covered.

2. This program’s approach to teaching and learning mathematics is activity-based and
involves extensive use of cooperative learning. Students work together to learn
mathematical concepts and to apply them in real-life situations. The Interactive units
consistently expect the students to think and reason in their mathematical work.

3. Group investigations empower all students including those with limited English
proficiency or special needs. Increasingly, students are given the opportunity to decide
which tasks to work on, or in what order through a “menu” format. From year to year the
units and the tasks within them increase in depth and complexity.

4 The Teacher's Edition contains a unit overview, teaching strategies, and a variety of
assessment strategies including portfolios. Family Letters and Activities involve parents and
provided a springboard for discussions at home.

5. Student Diversity Strategies offer ways to engage student of different backgrounds and
ability levels through complete translation of the math tool kKits, audiotapes, and family

|



letters/activities in six languages. Specific suggestions for English-language learners are

helpful.

6. Most assignments ask for complete student work, ask students to think and communicate,

draw on mathematical ideas, formulate questions in

mathematics, choose approaches to

take, and use tools and techniques. Students are directed to use manipulative resources
and technology to explore ideas and solve problems. Tools, including a calculator, are

available for students at all times.

7. Assessment is consistently integrated into the instructional program. The resources help
teachers use assessment in a variety of ways to get information about what the student or

group of students understands and is able to

assessment tasks, which often

do in solving mathematical problems. Specific
look like learning tasks, are included in the units. Ample

time, as well as the opportunity to revise and resubmit important assignments to bring
performance up to high-quality standards, is given for assessment tasks. Strategies are
included to assist teachers in using the learning task for assessment, to observe, listen to,

and question students, organize/use portfolios,
in self-assessment.

Program materials and costs:
Sixth Grade Materials :
Student Text & Manipulatives (English)
Student Text & Manipulatives (Spanish)

Blackline Masters (English)
Blackline Masters (Spanish)

o e

Compiimentary Materials - Applications and Connactions

Student (Resource Text - English)

Student Text (Resource Text - Spanish)

Teacher's Wraparound Edition (MAC)

Teacher's Instructional Resources (MAC)

Interactive Mathematics Teacher's Edition
and Transparency Package

Solutions & Suggestions Teacher's Manual

Seventh & Eighth Grade Materials:

Student Text & Manipulatives (English)
Student Text & Manipulatives (Spanish)
Blackline Masters (English)
Blackline Masters (Spanish)

keep parents informed, and involve students

Package A (Units 2,3, & 6)

{1 per student} $34.83
{30 per school} $30.30 ea.

{1 per teacher} $155.15
{1 per teacher} $155.15

{1 per student}
{30 per school}
{1 per teacher}
{1 per teacher}

{1 per teacher)
{1 per teacheér}

Package B (All Units)

{1 per student} $48.55 ea.

{30 per school} $30.30 ea.

{1 per teacher} $155.15

{1 per shelter teacher} $155.15

Complimentary Materials - Applications and Connections

Student (Resource Text - English)
Student Text (Resource Text - Spanish)

2

{1 per student}
{30 per school}

©



Teacher's Wraparound Edition (MAC) {1 per teacher}
Teacher's Instructional Resources (MAC) {1-per teacher}
interactive Mathematics Teacher's Edition

and Transparency Package {1 per teacher}
Solutions & Suggestions Teacher's Manual {1 per teacher}
Extended Assessment {1 per school} $17.11 ea.

Interactive Mathematics Tools {1 per school} $214.92 ea.
Overhead Manipulative Resources {1 per school} $189.00 ea.
English/Spanish Audio Cassettes - Toolkits {1 per school} $23.75 ea.
Mathematics Toolkits (Spanish) {1 per school} $7.55 ea.

Recommending Committee:

Denyse Hart Camino Real Elementary
Brian Delameter Glen Avon
Maralene Taylor Glen Avon - K
Sergio Infante Granite Hill
Nancy Liverman Ina Arbuckle
Nancy Velasquez Title VII

John Hill Indian Hills
Jim Beckley Mission Bell
Kathy Nitta Pacific Avenue
JoAnne Greeley Pedley
Jennifer Lara Rustic Lane
LeeAnne Reynolds Sky Country
Bob Cmelak Stone Avenue
Harriet Huling Sunnyslope
Lynette Monaco Troth Street
Pat Bastianns Van Buren

Susan Rhine
Ken Sanford
Victoria Martinez

West Riverside
Jurupa Middle
Mira Loma Middle

Terri Stevens Mission Middle
Elien French Principal
Victor Palmer Principal
Don Manzo Principal
Cathy Barnes Parent
Margaret Merritt Parent
Michele Howse Parent
David Marcroft Parent
Gail Tellez Parent
Lisa Devore Parent
Cindy Cowling Parent

TB:cc

5.17.96.106

wrd.math.Glen.rec



Jurupa Unified Schoo! District

Personnel Report #20

June 3, 1996

CERTIFICATED PERSONNEL

Teacher

Teacher

Teacher

From Resource
Specialist to Teacher

From Teacher (SDC) to

Resource Specialist

From Resource
Specialist to Teacher

From Teacher to
Teacher (SDC)

Temporary Assignment

Ms. Gail Camarillo
15395 Ranchito
Lake Mathews, CA 92570

Ms. Maria Elena Escobar
10366 Cypress Avenue
Riverside, CA 92505

Mr. Robert Green
3659 Roselle Place
Riverside, CA 92509

Change of Assignment

Ms. Lupe Hernandez

Ms. Melody Mills

Ms. Julie Newton

Ms. Shirly Taylor

Effective August 28, 1996
through January 31, 1997
Specialist-Learning Handi-
capped Emergency Credential

Effective August 28, 1996
through January 31, 1997
Multiple Subject BCLAD
Emergency Credential

Effective August 28, 1996 .
through January 31, 1997

Single Subject-Social Science
Long Term Emergency Credential

|

Effective July 1, 1996
Effective July 1, 1996
Effective July 1, 1996

Effective July 1, 1996

Extra Compensation Assiagnment

Business Services: to instruct CPR/First Aide Class; April 25, 1996 and April 30, 1996; not

to exceed six (6) hours total; appropriate hourly rate of pay.

frene Allen

Education Support Services; to translate at board meeting; May 6, 1996; not to exceed one (1)
hour total; appropriate hourly rate of pay.

Clerk-Typist

Teresa Beckman



Personnel Report #20

CERTIFICATED PERSONNEL

Extra Compensation Assignment

Instructional Services; to attend mentor selection committee meeting; May 9, 1996; not to
exceed five (5) hours total; appropriate hourly rate of pay.

Beth Yeager

Instructional Services; to attend mentor selection committee meeting; May 9, 1996; not to
exceed one and one-half (1 1/2) hours each; appropriate hourly rate of pay. '

Lorayne Corcoran Doug Stevens | Larry Sturm

Instructional Services; to present an inservice on Strategies of L.H. Students; May 7, 1996; not
to exceed one (1) hour total; appropriate hourly rate of pay.

Lana Clauder

Headstart/Preschool Program; to provide time for registration and reviewing student records;
June 17-28, 1996; not to exceed 80 hours total; appropriate hourly rate of pay.

Virginia Schanz

Granite Hill Elementary: in lieu of a substitute; May 7, 1996; not to exceed one (1) hour total;
appropriate hourly rate of pay.

Veronica Capata

Ina_Arbuckle Elementary; to serve on the safety committee; April 1, 1996 through lune 3

LD, A

1996; not to exceed two (2) hours each; appropriate hourly rate of pay.

Jana Dexter Josefina Mendoza Linda Platzer |

Ina_Arbuckle Elementary; to prepare classified staff for servicing compensatory education
students in PeaceBuilders; April 30, 1996 through June 3, 1996; not to exceed two (2) hours
total; appropriate hourly rate of pay.

Carol Sy

Sky Country Elementary; to coordinate the testing program; April 6, 1996 through June 7,
1996; not to exceed 15 hours total; appropriate hourly rate of pay.

Linda Goedhart

Sunnyslope Elementary; inventory and redisburse Title | materials; June 17-21, 1996; not to

exceed 30 hours total; appropriate hourly rate of pay.

Louise Gillette



Personnel Report #20

CERTIFICATED PERSONNEL

Extra Compensation Assignment

Troth Street Elementary: in lieu of a substitute; May 9, 1996; not to exceed 1 1/2 hours total;
appropriate hourly rate of pay.

Lynette Monaco

West Riverside Elementary; to assist teachers in obtaining their credentials; May 8-16; not to
exceed 13 1/4 hours total; appropriate hourly rate of pay. ’

Nori Garavito Janet Garcia-Hudson

West Riverside Elementary; to help Title | students participate in instructional activities to
reinforce language skills; May 7, 1996 through May 30, 1996; not to exceed three (3) hours
total; appropriate hourly rate of pay.

Kathy Hanson

Jurupa Middle School; to coordinate DEMO carryover program; October 1, 1995 through
February 29, 1996; not to exceed five (5) hours total; appropriate hourly rate of pay.

Christy Rizzo
ubstitute Assignment
Teacher Mr. Kerry Bolander As needed
5741 Avenue Juan Bautista Muitipie Subject Credential
Riverside, CA 92509
Teacher Mr. Raymond Camacho As needed :

719 Apache Trail Single Subject-Math, Busines
Riverside, CA 92507 & Social Science Credential
Teacher Ms. Bettye Gardner As needed

5896 Antonia Place
Riverside, CA 92509

Standard Elementary Credential

Teacher Ms. Laura Morrison As needed
24168 Palomar Road 30-Day Emergency Permit
‘Romoland, CA 92585

Teacher Ms. Amy Rowland As needed
2652 Sovereign Way 30-Day Emergency Permit
Riverside, CA 92506

Teacher Ms. Chrarito Rueda As needed

1120 Linden Street #107
Riverside, CA 92507

30-Day Emergency Permit



Personnel Report #20

CERTIFICATED PERSONNEL

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Resource Specialist

| eave of Absence

Ms. Cheryl Cooper
5625 Cornwall Avenue
Riverside, CA 92506

Ms. Janaye Jones
178 Woodridge Drive
Twin Falls, ID 83301

Ms. Rebecca Kallinger
4203 Allis Place
Riverside, CA 92501

Ms. Heather Knell
19182 Vintage Woods
Riverside, CA 92509

Ms. Keri Lamar |

2214 Loggers Lane
Ontario, CA 91762

Ms. Suzanne Wong
285 Celeste Drive
Riverside, CA 92507

Ms. Marcia Woodard
11259 Montlake Drive
Riverside, CA 92505

Maternity Leave effective
May 24, 1996 through June 14,
1996 with use of sick leave

: benefits.

Unpaid Special Leave effective
August 28, 1996 through

June 14, 1997 without
compensation, health and welfare
benefits or increment
advancement.

Unpaid Special Leave effective
August 28, 1996 through
June 12, 1997 without
compensation, health and
welfare benefits or increment
advancement.

Maternity Leave effective
May 23, 1996 through
June 14, 1996 with use of
sick leave benefits.

Unpaid Special Leave effective
August 28, 1996 through
June 12, 1997 without ,
compensation, health and welfare
benefits or increment

advancement.

Maternity Leave effective

May 1, 1996 through June 12,
1996 with use of sick leave
benefits.

Maternity Leave effective
April 19, 1996 through May
31, 1996 with use of sick
leave benefits and Unpaid
Special Leave June 3, 1996
through June 14, 1996 with-
out compensation, heaith and
welfare benefits or increment
advancement.



Personnel Report #20

CERTIFICATED PERSONNEL

Resignation

Teacher Mr. Matthew Martinelli Effective June 14, 1996
1055 W. Blaine #44 '
Riverside, CA 92507

Teacher Ms. Cynthia Vasquez Effective June 14, 1996
409 N. Janss Street .
Anaheim, CA 92805

CLASSIFIED PERSONNEL

Substitute Assignment

Custodian Mr. Gildardo Arreola As needed
8746 45th Street
Riverside, CA 92509

Activity Supervisor Ms. Rebecca Jackson As needed
4389 Ridgewood Drive
Riverside, CA 92509

Custodian Mr. Daniel Mason As needed
6407 Rathke Drive
Riverside, CA 92509

Secretary-High School Ms. Silvia Olmos As needed
Principal 1903 E. Washington #A-10
Colton, CA 92324
Custodian Mr. Jeffrey Robison As needed
24974 Cottonwood Avenue

Moreno Valiey, CA 92553

Short-Term/Extra Work

Bilingual Education; distribute information on registration of LEP students; August 14-16,
1996; not to exceed 24 hours total; appropriate hourly rate of pay.

Secretary Rosi Partida

Ina_Arbuckle Elementary; peak load assistance; May 6-10, 1996; not to exceed e‘ight (8) hours
each day; appropriate hourly rate of pay.

Activity Supervisor Ms. Marie Hamilton



Personnel Report #20
CLASSIFIED PERSONNEL

Short-Term/Extra Work

Ina_Arbuckle Flementary; to prepare classified staff for servicing compensatory education
students in PeaceBuilders; April 26, 1996 through June 3, 1996; not to exceed sixteen (16)
hours total; appropriate hourly rate of pay.

Activity Supervisor Ms. Marie Arce
Activity Supervisor Ms. Kimberly Graff
Activity Supervisor Ms. Maria Perez
Activity Supervisor Ms. Marie Hamilton
Activity Supervisor Ms. Susan Gonzales
Activity Supervisor Ms. Annie Patino
Activity Supervisor Ms. Juliana Stouffer
Campus Supervisor Mr. Juan Hernandez

Ina_Arbuckle Elementary; to serve on the safety committee; April 1, 1996 through June 3,
1996; not to exceed two (2) hours each; appropriate hourly rate of pay.

Activity Supervisor Ms. Annie Patino
Head Custodian Mr. Ronald Pierce

Pedley Elementary; peak load assistance; April 24, 1996; not to exceed two (2) hours total;
appropriate hourly rate of pay.

Clerk-Typist Ms. Teresa Beckman

Pedley Elementary; to assist with Cinco De Mayo Celebration; May 3, 1996; not to exceed 1/4
hour each; appropriaie hourly rate of pay.

Activity Supervisor Ms. Yvette Kruse
Activity Supervisor Ms. Olga Valdez
Activity Supervisor Ms. Paula Crowley

Pedley Elementary; to translate and type parent communications; September 1, 1995 through
June 14, 1996; not to exceed 40 hours total; appropriate hourly rate of pay.

Bil. Lang. Tutor Ms. Yolanda Muniz

Sky Country Elementary; to assist with Cinco De Mayo Celebration; May 3, 1996; not to exceed
1/4 hour each; appropriate hourly rate of pay.

Activity Supervisor Ms. Lisa Andrusak
Activity Supervisor Ms. Jenny Kauffman
Activity Supervisor Ms. Diana Harland



Personnel Report #20

CLASSIFIED PERSONNEL

Head Custodian

Instructional Aide

instructional Aide

Instructional Aide

Instructional Aide

Activity Supervisor

Leave of Absence

Ms. Rhona Ayala Maternity Leave effective

4136 Pacific Avenue May 17, 1996 through

Riverside, CA 92509 June 28, 1996 with use
of sick leave benefits.

Ms. Holly Valencia Unpaid Special Leave

4860 Crest Avenue August 28, 1996 through

Riverside, CA 92503 June 12, 1997 without

compensation, health and

welfare benefits, increment
advancement or the accrual of
seniority for layoff or reduction
in force purposes.

Ms. Sue Wooten Unpaid Special Leave
7447 Penwood Lane August 28, 1996 through

Riverside, CA 92509 June 12, 1997 without

compensation, health and

welfare benefits, increment
advancement or the accrual of
seniority for layoff or reduction
in force purposes.

Remove from 39-Month Reemployment List
(Education Code #45195)

Ms. Betty Nunmaker Effective April 3, 1996
10435 N. Lynn Circle #F
Mira Loma, CA 91752

Correct Resignation Date

Ms. Marilyn Hoffman From June 30, 1996 to
2828 Donovan Court August 29, 1996
Riverside, CA 92504

Resignation Date

Mr. Jeremy Parimore Effective May 28, 1996
5913 Horse Canyon Road
Riverside, CA 92509



Personnel Report #20
OTHER PERSONNEL

Short-Term Assignment

Ina Arbuckie Elementary; to serve as a Peak Load Clerk; April 26, 1996 through June 15,
1996: not to exceed 25 hours total; $8.23 per hour.

Peak Load Clerk Alma Mendoza

Ina_Arbuckle Elementary; to serve as a babysitter during parent meetings; April 16, 1996
through June 3, 1996; not to exceed seven (7) hours total; $5.00 per hour.

Babysitter Sandra Rodriguez

Ina_Arbuckle Elementary; to serve as a babysitter during parent meetings; April 30, 1996; not
to exceed eight (8) hours total; $5.00 per hour.

Babysitter Susan Gonzales

Mission Bell Flementary: 1995-96 school year; after school sports and recreation program.

Sherry Sparks $200

Sky Country Elementary; to assist with Cinco De Mayo Celebration; May 3, 1996; not to exceed
1/4 hour total; appropriate hourly rate of pay.

Sub. Activity Supervisor Shannon Cleland

The above actions are recommended for approval:

Kent Campbell, Assi t Superintendent-Personnel Services



Jurupa Unified School District
Personnel Report #20
June 3, 1996
CERTIFICATED PERSONNEL

Reqular Assignment

Teacher. Mr. Kevin Harrison Effective August 28, 1996
9241 Stephanie Street Multiple Subject Credential
Riverside, CA 92508

Teacher Ms. Thuy Truong Effective August 28, 1996
1135 Voltaire Drive Single Subject-Math Credential

Riverside, CA 92506

Temporary Assignment

Teacher (SDC) Mr. Kevin White Effective August 28, 1996
1505 Northpark #49 through June 12, 1997
San Bernardino, CA 92407 Single Subject-Social Science

Emergency Credential

Change of Assignment

From Teacher to Ms. Ardith Kleinman Effective July 1, 1996
Resource Specialist

Extra Compensation Assianment

Granite Hill Elementary; to prepare and present science and math inservice; May 29, 1996; not
to exceed two (2) hours total; appropriate hourly rate of pay. ‘

Ms. Veronica Capata

West Riverside Elementary: to reinforce language arts skills for Title | students; May 10-31,
1996; not to exceed ten (10) hours total; appropriate hourly rate of pay.

Ms. Sharon Smith

Substitute Assignment
Teacher Mr. Dale Wymer As needed

2004 Elsinore Road 30-Day Emergency Permit
Riverside, CA 92506

Insert H, Page 10



Personnel Report #20
CERTIFICATED PERSONNEL

L eave of Absence

Teacher Ms. Sandra Garza Maternity Leave effective
2847 E. Tam O'Shanter April 5, 1996 through
Ontario, CA 91760 May 31, 1996 with use of
. sick leave benefits.
Teacher Ms. Irma Hartsock Maternity Leave effective -
8260 Stone Mist Circle May 22, 1996 through
Riverside, CA 92509 June 14, 1996 with use of
sick leave benefits.
Teacher Ms. Lisa Hopkins Maternity Leave effective
118 Orange Park May 29, 1996 through
Redlands, CA 92374 June 14, 1996 with use of
sick leave benefits.
Resignation
Temporary Teacher Ms. Tina Erickson Effective June 14, 1996

30228 Rim Rock Place
Canyon Lake, CA 92587

CLASSIFIED PERSONNEL

Regular Assignment

Account Clerk Ms. Teri Heinssen Effective June 3, 1996
2241 Lone Tree Street Work Year A
Corona, CA 91720
Administrative Ms. Gloria Medina Effective June 3, 1996
Secretary 29193 Grenoble Work Year A

Lake Arrowhead, CA 92352

Substitute Assignment
Clerk-Typist Ms. Joanne Bash As needed
2241 Trafalgar Avenue
Riverside, CA 92506

Short-Term/Extra_Work

Preschool Program; to provide staff development and year end support for new staff; June 10-
28, 1996; not to exceed 120 hours total; appropriate hourly rate of pay.

Preschool Teacher Ms. Beth Carlson

Insert H, Page 11



Personnel Report #20
CLASSIFIED PERSONNEL
Short-Term/Extra Work

Preschool Program; to provide assistance with registration and reconciling end-of-year
budgets; June 17-28, 1996; not to exceed 160 hours total; appropriate hourly rate of pay.

Fiscal Clerk Ms. Judy Wigg
Clerk-Typist Ms. Zelda Aguilar

Granite Hill Elementary; to babysit during parent workshops; May 29, 1996; not to exceed two
(2) hours total; appropriate hourly rate of pay.

Activity Supervisor Ms. Debbie Kiss

Ina_Arbuckle Elementary; to prepare classified staff for PeaceBuilders program; May 20, 1996
through June 3, 1996; not to exceed seven (7) hours each; appropriate hourly rate of pay.

Activity Supervisor Ms. Marie Arce
Activity Supervisor Ms. Kim Graf
Activity Supervisor Ms. Maria Perez
Activity Supervisor Ms. Marie Hamilton
Activity Supervisor Ms. Susan Gonzales
Activity Supervisor Ms. Annie Patino
Activity Supervisor Ms. Juliana Stouffer

Stone Avenue Elementary: to complete end-of-year attendance reports; June 17-21, 1996; not

to exceed eight (8) hours total; appropriate hourly rate of pay.
Clerk-Typist Ms. Brenda Wolk

West_Riverside FElementary; to attend student success showcase award ceremony; May 23,
1996: not to exceed three (3) hours each; appropriate hourly rate of pay.

Activity Supervisor Ms. Kikuko McDaniel
Activity Supervisor Ms. Vivian Marquez
Activity Supervisor Ms. Gaby Kerklin
Activity Supervisor Ms. Sally Lopez
Activity Supervisor Ms. Margaret Dooley
Activity Supervisor Ms. Olivia Ugale

Jurupa Valley High School; to perform data entry, guidance services and registration duties;
August 1-23, 1996; not to exceed 15 days total; appropriate hourly rate of pay.

Clerk-Typist Ms. Maureen Zimmer

Jurupa Valley High School; to close out attendance for 1995-96 school year; June 17-21,
1996; not to exceed two (2) days total; appropriate hourly rate of pay.

Fiscal Clerk Ms. Christine Painter

Insert H, Page 12



Personnel Report #20
CLASSIFIED PERSONNEL

Resignation

Head Custodian Mr. Robert King Effective August 1, 1996
3571 Hoytt Avenue
Riverside, CA 92504

MANAGEMENT PERSONNEL

Promotion/Reassignment

From Acting High School Dr. Ron Needham Effective July 1, 1996
Principal to High School 6091 Promontory Lane

Principal on Special Riverside, CA 925061

Assignment (Admin-

istrative Services/

Personnel)

OTHER PERSONNEL

Short-Term Assignment

Business Services; peak load assistance; May 20-21, 1996; not to exceed sixteen (16) hours
total; appropriate hourly rate of pay.

Peak Load Assistance Ms. Carol Bernal

Lo
L

Business Services; peak load assistance; May 23, 1996; not to exceed eigh {8) hours total;
appropriate hourly rate of pay.

Peak Load Assistance Ms. Carol Bernal

Instructional Media Center; peak load assistance; May 28, 1996 through June 5, 1996; not to
exceed six (6) hours per day; $8.23 per hour.

Peak Load Assistance Ms. Carol Bernal

indian Hills Elementary; 1995-96 school year; after school sports and recreation program.
Mr. Jason French $333

Jurupa Middle School; 1995-96 school year; after school sports and recreation program.

Mr. Doug Alberga $150
Mr. Paul Gonzalez $150

Insert H, Page 13



Personnel Report #20
OTHER PERSONNEL

Short-Term_Assignment

Jurupa Valley High School; to serve as a Lifeguard; May 15, 1996 through June 14, 1996; not
to exceed 5.5 hours per day; $6.50 per hour.

Lifeguard Ms. Rochelle Rodrigo
Lifeguard Mr. Daniel Wood
Lifeguard Ms. Delaina Formway

Rubidoux High School; to serve as a Geometry Tutor; May 28, 1996 through June 14, 1996;
not to exceed eight (8) hours per day; $7.00 per hour.

Geometry Tutor Mr. Scott Tibbetts

The above actions are recommended for approval:

Uor

Kent Campbell, Assis:aﬂt Superintendent-Personnel Services

Insert H, Page 14



Article IV - Association Rights

Section 16 - Meet and Confer. The District and the Association agree to
meet monthly to discuss items _of mutual concern. Such discussions shall

n lant n iation ween the $arti n_items_within_th
of bargaining.
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ARTICLE V .

UNIT MEMBER RIGHTS
Section 1 - Participation. The District and the Association recognize
the right of unit members to form, join and participate in lawful
activities of employee organizations and the alternative right of unit
members to refuse to form, join and participate in organization
activities. The District and Association agree that neither side will
take adverse action against any uhit member as a result of his/her
forming, joining, or participating or refusing to form, join or
participate in lawful Association activities.
Section 2 - implementation. Rules and Regulations which are designed
to implement this Agreement shall be uniform in application and effect.
Section 3 - Resignation. A unit member's notification to the District of
intention to resign shall remain revocable until such time as the Board
takes action.
Section 4 - Just Cause. Unit members shall be classified, assigned,
evaluated, promoted, terminated, suspended, and disciplined by the
District for just cause only.
Section 5 - Confidentiality. @ Materials and communications of a
confidential nature between unit members and administrative
personnel, including but not limited to leave and transfer requests,
shall be restricted by the administrator on an as-needed basis to these
individuals involved.
Section_6 - Contracting Qut. The determination to contract out or sub-
contract with a third party and the implementation thereof shall be
within the sole discretion of the District. In the event the District
should decide to contract out services which have historically been

performed by unit members the District agrees, upon written request of
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the Association, to negotiate the impact of such actions as it relates to

adversely affected unit members. For purposes of this section,

madversely affected” shall entail a reduction in salary. The District
retains the right to assign and terminate unit members from extra
compensation assignments as provided by law. In connection with the
exercise of such right, this section shall not apply.

ction 7 - Child A ing.

A.  The District shall provide inservice training on child abuse
reporting as required by law. Unit members who have been
previously provided with such inservice shall be provided updated
inservice on an as needed basis. The District shall also provide
each unit member with a copy and explanation of the laws
regarding the unit member's responsibilities for child abuse
reporting.

B. When a unit member notifies his/her immediate supervisor of an
actual or possible case of child abuse the supervisor shall work
with the unit member to fulfili their iegai reporting
responsibilities.

C.  The identity of a child abuse reporter shall be kept confidential to
the extent provided by law.

Section 8 - Restructuring.

A. Unit member rights and responsibilities specified in this
Agreement shall supersede any conflicting provision of a District
or site-based restructuring program unless expressly waived by
the Association. A unit member may not individually waive any
part of this Agreement.

B. The Association shall retain all consultation and negotiation

rights regarding any restructuring plan or program.
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Section 9 - Bargaining Unit Work. Work regularly and customarily

performed by another bargaining unit shall not be shifted to- unit
members. :
ction 10 - Non-Discrimination. The District and the Association shall
not unlawfully discriminate against any unit member with respéct to
the implementation of the terms of this Agreement on the basis of race,
color, creed, age, gender, national origin, marital status, sexual
orientation or physical handicap. Alieged violations of this Secti.on
shall not be subject to the arbitration proceedings in the‘ formal
grievance procedures of this Agreement except where no administrative

agency asserts jurisdiction or where no other judicial or administrative

remedy exists.
11 -

A. Eligibility for Accommodation. Once it is known that a unifc

member is a "qualified individual with a disability" as defined by the

Americans With Disabilities Act, it must be determined if he/she is in

A ~F
G OF any reasSCna

3
D

need ©
the job without an accommodation, then none need be provided and the
unit member shall be treated as all other qualified individuals. If the
unit member is in need of an accommodation and meets the definition of
a qualified individual with a disability, then the District has the duty to
provide reasonable accommodation to the extent that such
accommodation is not an undue hardship. In addition, if the unit me'mbe'r_
presents a significant risk of substantial harm to the health and éaféty
of others or himseif/herseif, and such harm cannot be eliminated or
reduced by a reasonable accommodation, then there is no duty to

accommodate the disabled individual.
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B. Rights and_ Responsibilities.

1. The Association recognizes that an individual unit member
seeking accommodation under applicable law may represent
himself/herself in discussions with the District regarding
such accommodations. The Association further recognizes
that the District has the legal obligation to discuss
accommodation with individual qualified disabled unit
members. -

2. Such discussions shall not limit or supersede the
Association's right to act as the exclusive representative
for its membership.

3. The District shall comply with the provisions of the
Americans With Disability Act as well as applicable
provisions of state law and the terms of this Agreement.

C. Pr r

Unon receiving a request for accommodation from a qualified

-l
.

individual with a disability, the District shall notify the
Association in writing of the request. The notification will
include the unit member's name and the disabling condition.

2. The District shall meet with the unit member within ten
(10) work days of receipt of the request for accommodation.
The unit member may request that an Association
representative be present.

3. The purpose of the meeting is for the District to consider
the unit member's request for accommodation. If the
District agrees that reasonable accommodation is
warranted, efforts will be made to reach agreement with

the unit member on the nature of the accommodation.
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4. Agreements between the unit member and the District for
accommodation will be shared with the Association prior to
implementation. The District shall meet with the
Association to discuss the accommodation if the
Association determines that it may conflict with the rights
of other unit members.

5. Such agreements on accommodation are meant to meet the
individual needs of a particular unit member, and shall not
obligate the District to provide the same or similar
accommodation for a different unit member.

6. If the qualified unit member with a disability is unable to
reach agreement with the District on his/her request for
accommodation, he/she may initiate a grievance at Level Il

Section 12 - Transportation of Students. No unit member shall be

required to transport students in his/her personal vehicle.

Section 13 - Public Complaint Procedure.

-------------- es th rofessionalism of unit

A. The District recognizes
members and desires to support their actions in such a manner
that they are freed from unnecessary, spiteful, or negative
criticism and complaints.

B. Every effort will be made to resolve complaints concerning unit
members at the earliest possible stage in accordance with the
following procedures:

1. Complaints concerning unit members should, whenever
possible, be made by the complainant directly to the unit

member against whom the complaint is lodged.
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Complaints not resolved at the informal level above, shall be |

directed by the complainant to the unit member’'s immediate

supervisor.

a.

Any complaint regarding the unit member's job
performance shall be discussed with the unit member
as soon as possible. |

Should the immediate supervisor or involved unit
member deem it appropriate, a meeting shall be held
with the complainant, unit member and administrator
to review the stated concern. Such meetings shall be
held at reasonable time (within the unit member's
workday) and place mutually agreed upon by the
parties. Adequate notice of the complaint shall be
given to the unit member prior to the meeting.

If informal discussion between the administrator and
the complainant fails to bring about resolution of the
complaint, the complainant shall be requested to state

the complaint in writing.  Such written complaint

shall be discussed with the involved unit member.

Failure of the complainant to state the complaint in
writing shall be deemed by the District to be a
withdrawal of the complaiﬁt. |

The administrative supervisor shall appropriately
review and analyze the written complaint and submit
resolution strategies to the complainant and involved

unit member.

If the complaint, after review by the immediate supervisor,

remains unresolved, the supervisor shall refer the written

16 @



complaint, together with the supervisor's report and

analysis of the situation, to the Superintendent/designee.

The resolution decision of the Superintendent/designee shall

nhe final unless the complainant, the unit member or the

Superintendent request a closed hearing before the Board of

Education on the complaint. |

No hearing will be held by the Board of Education on any

complaint unless and until the Board haé’ received the

Superintendent's written report concerning the complamt

The Superintendent's report shall contain, but not be limited

to, the following:

a. The name of each employee involved.

b. A brief but specific summary of the nature of the
complaint and the facts surrounding it, suffif:ie’nt to
inform the Board and the unit member(s) as to the
precise nature of the complaint and to allow the unit
member to prepare a aeiense.

c. A true copy of the sngned original of the complamt
itself.

d. A summary of the action taken by the Superinteﬁdent
in connection with the complaint, with the
Superintendent's specific finding that the disposition
of the case at the Superintendent's level has not been
possible and the reasons therefore. |

e. The written report of the Superintendent shail be
provided to the unit member(s) involved at least five

(5) workdays prior to any hearing held by the Board on

such complaint. o |
17 a';‘
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5. All parties involved, including the school administration,
shall be requested to attend such a hearing for the purposes
of presentation of all available evidence, allowing by
opportunity for explanation, for clarifying the issue.

6. The decision of the Board following the hearing shall be
final. Any action of the Board shall be consistent with the
terms of the Agreement.

C. Uncorroborated complaints received or any information received
from undisclosed complainanfs shall not adversely affect the
performance evaluation of any unit member.

D. Any involved unit member shall be afforded the full right to
representation at all stages of this procedure.

E. Only a failure to follow the specific steps or procedures contained
in this Section can be a subject upon which a grievance may be
filed.

Section 14 - Miscellaneous. It is agreed that the District and the

Association will form a joint subcommittee of the bargaining teams
which will study, review and make recommendations to establish
procedures for the District and the Association to provide assistance to
unit members who are subjected to harassment. This subcommittee
shall submit its recommendations to the District and the Association
for negotiations no later than November 1, 1996.

//

//
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ARTICLE VI
HOURS OF DUTY

Section 1 - Regular Work Day.

A. The regular work day for classroom teachers and nurses is 7 hours
and 15 minutes including lunch. This timespan also inéludes any
unit . member(s) who meet regularly with pupils for instruction.
Other unit members shall work an 8-hour day including lunch.

B. The regular work day shall include the following: instructional
activities; preparation and conferencing activities; campus and
student supervision outside the classroom; parent conferences;
tutorial and guidance assistance to students; - professional
development meetings; student assessment and diagnostic
activities; school and student record maintenance; curriculum
development activities; instructional materials development;
district committee assignments; and other duties clearly required
of the profession.

C. The regular work day shall be a consecutive period of time
including lunch, unless a unit member otherwise initiates a
request which is approved by the supervising administrator.

D. Each' unit member shall be entitled to one (1) duty-free lunch
period of no less than 30 minutes each day exclusive of passing
periods prior to and at the conclusion of the lunch period.

E. No unit member will be regularly assigned to teach more than 300
minutes per day, exclusive of student supervision and other
adjunct duties. However, this does not prohibit a unit member
from voluntarily teaching more than 300 minutes upon receiving

written _approval from the Assistant Superintendent Per nnel

Services. , - -
20
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The instructional day for teachers of kindergarten classes,
including any supervision of kindergarten students and
instructional assistance in other primary classes, . shall not
exceed 300 minutes per day. Kindergarten teachers shall not be
required to supervise non-kindergarten students.

Secondary Assignments. |

(1) No regular classroom teacher at the second‘ary level (grades
7-12) will be required to teach more than five (5) regular
instructional periods per day, excluding advisory or
homeroom periods .

(2) If a regular classroom teacher willingly accepts an
assignment to teach a sixth instructional period, he/she
shall be compensated at one-fifth of_his/hér‘per diem for
each period or hour of service. There shall be no additional
compensation for time spent in preparation for this extra
period of teaching. This compensation shall be considered
extra compensation and not part of the unit member's base
salary for STRS reporting purposes (effective July 1, 1996).
a. Prior to the establishment of any additional teaching

minutes, the site administrator(s) shall meet with the
Assistant Superintendent-Personnel Services and an
appointee of the Association to explain the
circumstance and provide names of unit members at
the site who are willing to aCcept the additional
teaching assignment. Prior to compiling such a list,
the site administrator(s) shall notify each unit
member at the site in writing of the intent to create

the extra teaching assignment(s) and request names of
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those willing and able to accept the assignment.

b. An appointee of the Association, the Assistant
Superintendent-Personnel Services, énd the site
administrator shall attempt to reach consensus

regarding the additional assignment(s) and the unit

\

Variations may occur in the starting and ending times of the work

member(s) chosen for the assignments.

day of various unit members as a result of differences among
~class, school, and office schedules. These times shall be
established by the supervising administrator at each work
location.

Teaching unit members at elementary school siteé shall have a
choice of beginning their work day either fifty (50) minutes or
fifteen (15) minutes befogge the instructional day for students
begins. The choice shall be made during the first week of school

and shall be normally irreversible except as provided in Section 2

Q
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of t cipal may temporarily adgjust a unit
member's schedule to permit attendance at faculty or other
" meetings (i.e. Child Study Team, IEP Conferences) when other time
arrangements are not possible.

Non-kindergarten double session instructional assignments will
not exceed the number of minutes that are or would have been
assigned to unit members in the same assignment on regular
sessions at that school and grade level.

Regular duty hours which are in addition to actual teaching hours
are generally reserved for instructional preparation and
conferences and shall not be used to excess by assignment of

22 \{é@
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Superyvision.

(1) Full-time elementary unit members, excluding kindergarten
teachers but including K/1 combination class teachers, shall not
be required to perform any supervision duties prior to afternoon
recess except during inclement weather.

(2) Kindergarten teachers shall not be required to perform any
supervision assignments prior to the commencement of the
instructional day, except during inclement weather.

(3) Middle school teachers shall not be required to perform any
supervision assignments prior to the commencement of the
instructional day, except during inclement weather.

Unit members at a continuation high school shall enly be assigned
student supervision during non-instructional time during one
session of a double session work day.

Unit members who supervise administratively assigned student
detentions before or after the instructional day shall be
compensated at the basic certificated hourly rate.

No duties or uncompensated supervision shall be assigned on days
not specified as workdays except as such duty on a non-work day

is part of an extra compensation assignment.

Staff Meetings

(1) Staff meetings shall be scheduled on an as-needed basis by
administration.

(2) Required attendance at staff, department or grade level
meetings held during the regular work day of an

instructional day shall be limited to no more than two (2)

" @

per month.



a. At the elementary and middle school levels no required
meetings may extend beyond the regular work day.

b. At the high school level, these meetings may extend
beyond the regular work day. Such extensions shall not
exceed one (1) hour.

(3) The Association and the District recognize that additional
required staff meetings may be necessary at schools
involved in mandated state or federal reviews. No more than
two (2) non-compensated additional staff meetings, which
shall not exceed one hour each, may be held for such
purposes per month.

No unit member shall be required to substitute without eﬁtra

compensation. Substitution assigned will be at the basic

certificated hourly rate. In cases of emergency, period and/or
partial day substitution shall be kept at a minimum and
distributed equitably among available unit members, with
irst consideration. A unit member shall not be
required to substitute at a school site or location that is not part

»of his/her regular assignment, except under exigent

circumstances. In case of regularly scheduled school or district

events, period and/or partial day substitution shall be assigned by
management from available volunteers. if volunteers are

unavailable, assignments will be made by management on a

rotational basis. Nurses, Psychologists and Speech, Language and

Hearing Specialists shall be excluded from such assignments.

There shall be a uniform system at each site for the compensation

of substitution which shall include time cards signed by the

administrator and unit member. Each site shall maintain an up-
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to-date log of such substitution.

R. Any unit member(s) who agrees to be designated by a site
administrator as a translator shall receive a yearly stipend of
$200 for foreign language translation services provided for the
District during the regular work day. Administratively requested
or authorized translation service, including sign language,
performed outside of the regular work day shall be compensated
at the basic certificated hourly rate.

Section 2 - Temporary Exceptions.

A Unit members shall be excused temporarily from regular duty
hours or be allowed to vary arrival and leaving times temporarily
when reasonable cause is shown. Written arrangements shall be
made in advance with the supervising administrator. Such
changes must not interfere with the performance of basic duties
necessary for the operation of the education and other service
programs at that school or location. |

B. On a day that a unit member discharges 2 supervision assignment
or adjunct duty outside his/her regular work day, the unit member
may substitute the time used for a portion of the regular work
day. However, such substitution must not interfere with
instruction of students.

C. On any day that the outside shade temperature at the worksite
exceeds 102°F or the indoor worksite temperature exceeds 90°F,
unit members who regularly meet with pupils for instruction and
whose worksites are not air conditioned shall not be required to
work beyond the time actually spent meeting with students. Other
unit members whose work sites are not air conditioned shall not

be required to work beyond the time the first full-day class at the
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location, exclusive of double sessions, is dismissed.

At elementary school sites, a unit member who is assigned
additional, unscheduled student supervision because of inclement
weather shall be entitled to compensatory time off at the earliest
available time. Such compensatory time shall be arranged with
the principal and shall not interfere with the instruction of
students or other regularly scheduled duties or responsibilities.
When the normal recess schedule is not implemented due to
inclement weather principals shall provide each unit member
with adequate time to take care of personal needs.

Early dismissal times for students shall be established on days of
adverse weather conditions such as extreme heat as determined
by the Superintendent.

Kindergarten teachers who have been assigned to team teach in
another classroom shall not be assigned to substitute for another
unit member during that time, except in emergencies.

Unit members at each elementary schoo! in consultation with the
site administrator shall be permitted to develop and propose a
plan for implementation at that site which would provide on-
campus plannin‘g and preparation time for each teacher one (1)
work day per week. The provisions of the Restructuring Article of
the Agreerrient shall be the guide for developing such a plan. The
proposed plan must include daily bell schedules which assure that
every student continues to receive sufficient instructional
minutes to qualify the District for state incentive money for
longer day/longer year and shall not require additional non-
budgeted District expenditures for staffing, busing, supplies,

materials, or equipment. Each site plan must also specify (1)
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what may be expected of unit members during the proposed
~ planning and preparation time from the activities listed in
paragraph B, Section 1 of this Article, and (2) what is being
proposed regarding the principal(s) access to a portion of the
extra planning and preparation time to facilitate teacher
collaboration, curriculum alignment, or other instructional
planning activities. All plans that are inconsistent with the
terms of this Agreement or impact areas within the scope of
bargaining must be submitted to and approved by the Association
and the District prior to beginning implementation.  Either Party
may disapprove the plan without expianation. Any proposal that
requires modification of the terms of the Agreement must first be
submitted to the Association as provided in the Restructuring
Article of this Agreement.

A minimum day schedule shall be established for the last day of
each quarter of the school year for each elementary school by the
Assistant Superintendent, Education Services. Recommendations
from each staff for a workable and appropriate schedule for each
of the four (4) minimum days may be submitted if sufficient time
for consideration is given. If the school receives busing services
the recommendation must take into consideration the availability
of these services. Unless recommended differently or the
recommendation is not workable or appropriate, efforts shall be
made to have instruction end at its regular time so that non-
instructional time will be available in the morning. Unit members
assigned at each site shall complete their regularly assigned day.
Kindergarten teachers shall meet with their assigned class but

shall not be required to assist with the adjoining session classes.
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it may be necessary to combine morning and afternoon
kindergarten classes on these days. Time normally used for
ins‘truction by classroom teachers shall be used as teacher
determined on-campus preparation time which may include parent
conferences and report card completion. During the first quarter
of the school year, the minimum day shall be scheduled prior to
the two (2) scheduled conference days.

It is agreed that instruction minutes may be increased on other
instructional days to allow the District to continue to receive
state incentive money for a longer day/longer year. This will
require the addition of up to two (2) minutes of instruction on
average for each of the remaining 176 days. Therefore, to
implement the minimum day schedule during the duration of this
Agreement, all references to a limitation of 300 minutes of
teaching time shall be increased to 302 minutes as it applies to
K-6 elementary teachers at sites if necessary to schedule the
minimum days.

Section 3 - Adjunct Duties. The hours of duty in this Article are

considered minimums and additional hours of service may be
occasionally assigned outside the regular work day to complete certain
duties. Those duties are defined as district designated Back-To School
Night, Open House, parent conferences, supervision of student
activities, promotion, and graduation. Assignment of such adjunct
duties shall be subject to the limitations listed below:

A. An attempt shall be made to assign adjunct duties equitably.

B. One (1) assigned adjunct duty per work year shall be considered as

part of the Basic Work Year salary.
C. Supervision assignments may include assisting with the conduct
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of the activity such as timing of athletic events, score keeping or
taking tickets but not such activities as washing cars, serving
food, or selling items.

Any assigned supervision in a parking area shall not include
directing, assisting, confronting or in any manner supervising
non-students, whether they are inside or outside of a vehicle or on
horseback. Prior to assigning such supervision, a site
administrator shall attempt to secure a volunteer(s) for the
assignment. All such supervision assignments shall be kept to an
absolute minimum.

Elementary and Middle School unit members may be assigned one
(1) additional adjunct duty outside the regular work day which
shall be compensated. Compensation shall be at a rate equal to
two (2) hours at the basic certificated hourly rate beginning July
1, 1995.

Elementary unit members may be assigned only one (1) adjunct
duty to organize, present, or participate in student performances.
Such assignment may be in conjunction with a scheduled PTA type
meeting. No other involuntary attendance at PTA type m‘eetings
outside the regular work day will be required.

Unit members assigned on a regular basis to more than one school
site shall not be required to perform any routine day-to-day
supervision duties or sponsor any student clubs or classes. They
may be required to perform one (1) uncompensated adjunct duty
and one (1) other compensated duty per year. Compensation shall
be the same as stated in paragraph “E” above.

High School unit members may be assigned to sponsor or to assist

with the sponsorship of a club or class. Although attendance at
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club or class meetings during the regular work day (exclusive of
lunch) may be required from time to time, such required'
attendance shall be kept to a minimum and be consistent with the
terms of paragraph “K” of Section 1 of this Article. Any required
meetings assigned outside the regular work day to satisfy this
requirement shall be compensated at the same rate as stated in
paragraph “E” above. An equal distribution of club and class
sponsor assignments shall be attempted by site administration by
first soliciting requests from unit members at that site.

in addition to assisting with club or class sponsorships, High
School unit members may be assigned general supervision at
student activities such as dances, performances or athletic
events outside the regular work day. The number of unit members
assigned per event shall be limited to the number needed to
supervise the expected attendees. Prior to making such

assignments, site administration shall solicit unit members from

that site desiring such assignment(s). All such assigned general
supervisions shall be compensated at the same rate as stated in
paragraph “E” above.

I Guidance Coordinators shall be excluded from these limitations.

J. As part of the equitable assignment of adjunct duties, High School
Department Heads may be assigned attendance at Awards Night
and Graduation. Such assignment(s) shall be considered part of
their extra compensation- assignment, however, and shall not be
additionally compensated.

Section 4 - Proficiency Testing. Fifth grade teachers who are required

to conference with the parents of twelve or more students who have

failed to pass a mandated fifth grade proficiency test, shall be provided
o
@
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one (1) day of released time for preparation of elementary proficiency
assessment conference summaries.  Fifth grade teachers who are
required to conference with parents of eight or more such students will
be provided with one half (1/2) day of released time. Such released
time shall be conducted during normal working hours at the unit
member's work site.

Section 5 - Parent Conferences.

A. If, on a designated elementary conference day, an approved parent
conference is held outside the school's regular office hours, the
office shall be open with an administrator on duty. A supervised
area shall be provided, if requested. -

B.  Parent conferences on non-conference days should be held during
regular office hours, when practical. |

Section 6 - After Hour Meetings. A unit member shall not be reqmred 10

attend a meeting and/or conference held before or after the regular

,
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administrator's approval. An administrator shall

Tals
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be present at the site during such approved meeting and/or conference.
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Article I1X - Evaluation Procedures

Section 4 - Assistance to Probationary Unit Members. A joint
committee will be established to explore and recommend ways to
assist probationary unit members. The committee will consist of six
persons, three appointed by the Association President and three
appointed by the Assistant Superintendent Education Services.




Article X - Personnel Files

Section 3 - Access

A.

Materials in personnel files of unit members which may affect the
status of their employment are to be made available for inspection
by the person involved. :
1L Every unit member shall have the right to inspect such
materials upon request, provided that the request is made at a
time when such a person is not actually required to render
services to the District. ,
2 Upon written authorization by the unit member, .a
representative of the Association shall be permitted to
examine and/or obtain copies of materials in such unit
member's personnel file. .
The District shall keep a log indicating all persons who have
requested to examine a personnel file as well as the dates such
requests were made.
1. Access to personnel files shall be limited to the involved unit
member, to those persons sO authorized by the unit member in
writing, and to those administrators and Personnel Office
staff so authorized by the Superintendent.
Members of the Board of Education may request the review of a
unit member's file at a closed session of the entire Board. The
unit_member shall be notified in writing when such a review
has Ir i mber il iven ortuni
address the Board in a closed ion arding_the review.
The contents of all personnel files shall be kept in the strictest
confidence. .

I~




Spring recess by mutual agreement:

Job Title Work Year |
Teacher (Lead Work Experience) Basic Work Year Plus 41 Days
Teacher (Five Period Agriculture) Basic Work Year Plus 41 Days
Section 2 - Additional Work Days. Additional compensated days may be

worked by mutual consent of the unit member and the Superintendent or
his/her designee.

Section 3 - Elementary Parent Conferencing Time. The school calendar

will include two conference days for elementary teachers with students
not in attendance or a substitute provided to meet and discuss student
progress with parents. Elementary teachers shall be excused
temporarily from regular duty hours on these days as provided in
Article VII, Hours of Duty, Section 2, A.

Section 4 - Middle and High School Planning Day. One day shall be

scheduled after the end of the first semester with no students in
attendance

Section 5 - Certain New Unit Members. The work year for a teacher,

nurse, resource specialist, or speech, language and hearing specialist
who is new to the District shall be the Basic Work Year plus one (1) day.

Section 6 - State Incentives for Longer Work Year. The Basic Work Year

includes five (5) additional instructional days that are funded with
state incentive funds as provided in Education Code Sections 46200 -
46201 on September 1, 1983. The Basic Certificated Salary Schedule
has been increased 2.8% to compensate for these additional days.
Continuation of the additional instructional work days and the
corresponding salaries is conditioned on the District continuing to

qualify for and receive all such incentive funds.
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Section 7 - Limitation on Pre-Student Inservice Days. The duty day for
non-ratio unit members shall start at 8:30 a.m. and end at 12 noon oh
the two work days immediately prior to the start of school.  Unit
members shall have the option to leave their work sites at' 12 noon on
these days. No meetings/activities shall be scheduled after 12 noon.

- -Ti rk
A Any uni m may I -tim ignment. ome

another unit member. others may

B.
Personnel Office in writi if ignment_desired.
The request may be made at any time. However, the period

ween January 1 and March 15 is preferable. B
C. it is not the responsibility of the requesting unit member to find
another unit member to share an assignment. However, if he/she

is_aware of a nggnxa can ddate he/she may inform the
D.
ianment _in writing, his/her hall nchanged.
E A part-time _unit member shall receive health and welfare
nefi in W icl
E.

G. A part-time unit member's seniority day shall not be affected by
his/her part-time status.
A rt-tim i r Il llow rn lI-tim

=

u rovided i i nsation_Article. Q/{
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JURUPA UNIFIED SCHOOL DISTRICT
3924 Riverview Drive
Riverside, CA 92509

BASIC CERTIFICATED SALARY SCHEDULE
(Effective February 1, 1996)

B. C. D. E. F. G.
B.A. with BA. B.A. + 45 B.A. B.A. + 60 B.A. + 75
fewer than  + units or + including including

30 units 30 units M.A. 60 units M.A. M.A.

$29,500 $30,289 $32,293 $34,297 $36,575 . $38,579

-l
.

2. 31,200 31,436 33,545 35656 37,982 40,082
3, 31,200 32,583 34797 37,015 39,389 41,585
4. 31,200 33,730 36049 38374 40796 43,088
5. 32,449 34,877 37,301 39,733 42,203 44,591
6. 33,490 36024 38553 41,092 43610 46,094
7. 34,531 37,171 39,805 42,451 45017 47,597
8. 35572 38318 41,057 43810 46424 49,100
9. 36,613 39,465 42,309 45169 47,831 50,603
10. 37,654 40,612 43,561 46,528 49,238 52,106
1. | 50,645 53,609
12. 52,052 55,112
13, | - 53,459 57,000

All units are semester units.




ARTICI F YVI RFIMRIIRSFMFNTS
Section 2 - Mileage

A. Unit members who are assigned to work at more than one (1) site per day or who
may be requested periodically to use their personal vehicles in the performance of
their duties shall be reimbursed at either the IRS rate or the IRS/AAA average rate.

1. The IRS rate shall be the current Internal Revenue Service (IRS) allowable
standard mileage rate.

2. The |RS/AAA average rate shall be an average of the IRS rate and the
published cost per mile of the least expensive passenger sedan driven 10,000
miles or less annually calculated by the' American Automobile Association
(AAA) for southern California for its comparison of costs. The IRS/AAA
average rate shall be rounded to the nearest half-cent per mile.

3. The IRS/AAA average rate shall be calculated as of July 1 of each year for
reimbursements made on or after July 1. :

B. A unit member must choose to receive either the IRS rate or the IRS/AAA average
rate. Election of the mileage reimbursement rate must be made at the same time
as the first claim for reimbursement on or after July 1. All subsequent claims for
that year (July 1 through June 30) will then be reimbursed at the selected rate. If
no reimbursement selection is made, then the IRS rate shall be used.

C. Reimbursements claimed at a rate higher than the current IRS rate are reported to
the IRS as taxable income, as required by law.

D. In the event of gasoline rationing, the District shall take steps required to enable
unit members to obtain sufficient extra gasoline to perform their duties.

E. No unit member shall be required to transport students in his/her personal vehicle.
(Moved to Article V, Unit Member Rights.) '

Section 4 - Payments

Expenses qualifying for reimbursement by the District shall be paid no later than thirty
(30) days after being properly submitted.

@ )3?&
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ARTICLE XXl
PROFESSIONAL GROWTH

Section 1 - Applicability., This Article applies to those unit members

who acquire an initial clear multiple or single subject teaching
credential after August 31, 1985, as prdvided in Education Code Section
44250, 44251 and 44277.

Section 2 - Program. Those unit members to whom this Article applies
shall develop an individual program of professional Qrdwfh which
consists of a minimum of one hundred fifty (150) clock hours of
participation in activities which contribute to competence,

performance or effectiveness in the profession of education. This

program is to be completed within a five (5) year period. The five (5) - '

year period begins September 1, 1985 or on the date that a credential is
issued after September 1, 1985. |

Section 3 - Activities. Each unit member who obtains a clear credential
after August 31, 1985, shall develop a professional growth program
which shall be consistent with requirements of law and regulations
adopted pursuant to law. Acceptable activities include, among others
defined by the Commission on Teacher Credentialing, two or more of the
following: the completion of courses offered by regionally accredited
colleges and universities; participation in professional conferences,
workshops, teacher center programs or staff development programs;
service as a mentor teacher pursuant to Section 44496; participation in
school curriculum development projects; participation in systematic
programs of observation and analysis of teaching; service in a
leadership role in a professional organization; and participation in
educational research or innovation efforts. Prior to the development of

a professional growth program, the District shall give to each unit
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member affected a copy of the rules and regulations adopted by the

Commission on Teacher Credentialing pursuant to the law.

Section 4 - Unit Member Responsibilities. It shall be the responsibility

of the unit member to:

A.

Develop and plan his/her individual professional growth program,
subject to prior approval of the unit member's immediate
supervisor (or designee) or a District appointed professmnal
growth advisor. Such plan shall be subject to review and revision.
The same procedure shall be followed with respect to amended
plan(s) developed by the unit member. All plans shall be approved
or disapproved within ten (10) working days of submission.

Participate in at least fifteen (15) hours of acceptable activity
each year of the five (5) year plan, unless the one hundred fifty
(150) clock hours have already been satisfied.

Submit to the immediate supervisor, no later than June 1, of each
year during the five (5) year plan, on District prescribed multiple
copy forms, a report setting forth the acceptabie activities
engaged in during the previous yeaf including the numbgf of hours
of each activity.

Take full responsibility for the: submlssmn, accuracy and
truthfulness of all reports relating to acceptable activities and
the hours engaged therein as provided in section 4(C) above.
Participate in a miﬁimum of one hundred fifty (150) hours of
acceptable activities in accordance with the professional growth
program during the five (5) year period. Notice of full or partial
compliance with the requirements of the five (5) year program
shall be submitted by the unit member in writing to the

immediate supervisor no later than ninety (90) calendar days prior
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to the expiration of the five (5) year period.

Section 5 - Information Meeting. The Assistant Superintendent of

Education Services and the Association President shall jointly sponsor
a voluntary meeting(s) for unit members interested in Professional
Growth requirements. Attempts will be made to schedule the meeting
each year prior to October 1 5.

Section 6 - Dispute Resolution. The parties agree that the dispute

resolution procedure utilized in this Article shall be provided by the
Commission on Teacher Credentialing rather than Grievance Proceduré.

//

//
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ARTICLE XXIX
DURATION

Section 1 - Duration. This agreement shall be effective from the date it

is ratified by the Board of Education to June 30, 1998 unless another

effective date is specified elsewhere in the Agreement.

Section 2 - Reopeners.

A. The parties agree to reopen negotiations on Article XIV - Basic
Compensation, and Article XVIi - Health and Welfare Benefits each
year of the Agreement. "Also, during the final year of the
Agreement either Party may request to reopen Article XXIX -
Duration.

B. During the 1996-97 year, the Parties agree to continue
negotiations on the following items:

1. Article VIl - Hours of Duty
Specialized teacher/psychologist duties

a.
b. Attendance at L.E.P. meetings

™
p
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Association business leave
Uses of sick leave
President's leave

Catastrophic Leave Bank

o o O T

Family Care Leave

3. Article XiII - Transfers and Reassignments
a. Voluntary transfers

4. Article XV - Extra Compensation

a. "Difficult to fill" positions

®

b. Staffing coaches



//
//

C. Staffing summer schools

d. Summer school pay criteria

e. Schedule il p]us language
5. Article XVIiI - Supplemental Retirement Benefits

a. Health and Dental benefits

b. Supplemental income
During the 1997-98 year either Party may select two (2)
additional topics to reopen.
Additionally, the Parties agree to negotiate the impact of new
legislation including legislation by ballot initiative, and/or
judicial decision insofar as the impact is within the scope of
bargaining. .
For the duration of this Agreement, the Parties agree that any
negotiated improvement(s) to Schedule Il in Article XV, Extra
Compensation Assignments, shall be retroactive to July 1 of the

applicable school year.




JUT PA UNIFIED SCHOOL DI RICT
SCHOOL CALENDAR 1996-97

AUGUST ] SEPTEMBER [T] OCTOBER |

SEM T W IBE6 ) S M T W AHES 48 -MT W THF S
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7 8 91011121314 5 6 7 8 9 10 6 -7 8 9 1011 12
14 15 16 17.18 19 20 | 11 12 13 14 15 16 17 |15 13 14 15 16 17 18 19
21 22 23 24 25 26 27 118 19 20 21 22 23 24 |22 20 21 22 23 24 25 26
28 29 30 31 25 26 27 28 29 30 31 |29 127 28 29 30 31
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17 18 19 20 21 22 23} 22 [23 L@J28 ‘1921 22 23 24 25 {16 [I7]18 19 20 21 22
24 25 26 2728 [if] 30 | 29 EOIH 26 27 28 29 30 f] |23 2325 26 27 28

HOLIDAYS || END OF SCHOOL MONTHS IMPORTANT DATES

AND DAYS TAUGHT
July 4 Independence Day
Sept 2 Labor Day SCHOOL DAYS Aug 28 New Teachers Report
Nov 11 Veterans Day MONTH DATE TAUGHT Aug 29-30 Teacher Orientation
Nov 28 Thanksgiving Day 1 Aug .
Nov 29  Local Holiday 2 Sept :“" ; | E’“‘“’“‘@ﬂ“;;“;: Day K-6
oV
Dec 24 Local Holiday 3 Oct Conlerence (No Pupils)
Dec 25 Christinas Day 4 Nov
Dec 31  Local Holiday 5  Dec Nov. 8 End of 1st Quarter
Jan 1 New Year's Day 6 Dec Dec 23-Jan 3 Winter Recess
Jan 20 Dr. M‘::l’rﬂ)l:l)Luther g ;a: Jan s1 %DLE & ?hl} %G}ﬁls
King, Jr. Day e erence (No Puplls)
Feb 10  Lincoln Day 9 Mar . Minimum Instr. Day K-6
Feb =~ 17 Washington Day i0 Apr Jan 31 End of 1st Semester
Apr 11 Admission Day 11 May Apr 4 * End of Srd Quarter
May 26 Memorial Day 12 June - Minimum Instr. Day K-6
TOTAL 180/180 Apr 7-11 Spring Recess
June 6 Mintmum Instr, Day K-6
ND 74 ELEMENTARY SCHOOLS
LEGE Z NOT IN SESSION June 12 End of 2nd Semests
[} LEGAL HOLIDAY B MIDDLE & HIGH SCHOOLS a\y
LOCAL NOT IN SESSION Q-
E scnoolz(:;zn;::s O BEGINNING AND ENDING \\Lb 1 \94 \q '
OF SCHOOL 01.16.96 g




JUI PA UNIFIED SCHOOL Dis ucCr

SCHOOL CALENDAR 1997-98

1 2 3[4]5
6 78 9 101112013 4

13 14 15 16 17 18 19 | 10 11

20 21 22 23 24 25 26 | 17 18
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T §| SEPTEMB
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EBRUARY

N

1 2
8 [9]10 11 12 13 14
15 [[6] 17 18 19 20 21
412223 24 25 26 27 28

3 45 6 7

;

HOLIDAYS

July 4 Independence Day
Sept 1 Labor Day
Nov 11 Veterans Day
Nov 27 Thanksgiving Day
Nov 28 Local Holiday
Dec 24 Local Holiday
Dec 25 Christmas Day
Jan 1 New Year's Day
Jan 2 Local Holiday
Jan 19 Dr. Martin Luther

King, Jr. Day
Feb 9 Lincoln Day
Feb 16 Washington Day
Apr 10 Admission Day
May 25 Memorial Day

LEGEND

[ LEGAL HOLIDAY
[ LOCAL HOLIDAY
SCHOOL RECESS

END OF SCHOOL MONTHS IMPORTANT DATES
AND DAYS TAUGHT
SCHOOL DAYS Aug 27 New Teachers Report
MONTH DATE TAUGHT Aug 28-29 Teacher Orientation
; g:gt oct 31 Minimum Instr. Day K-6
3 Oct Nov 7 ELEMENTARY
Conference {No Puplis)
4 Nov
5 Dec Nov 7 End of 1st Quarter
6 Dec Dec 22 - Jan 2 Winter Recess
7 Jan Jan 30 MIDDLE & SR. HIGH
8 Feb Conference (No Pupils)
9 Mar Mlnlmum Instr. Day K-6
10 Apr Jan 30 End of 1st Semester
11 May Apr 3 - End of 3rd Quarter
12 June Minimum Instr. Day K-6
TOTAL 180/180 Apr 6-10 Spring Recess v
ELEMENTARY SCHOOLS June 5 Minimum Instr. Day K-6
NOT IN SESSION June 12 End of 2nd Semester
B} MIDDLE & HIGH SCHOOLS ab
NOT IN SESSION a
O BEGINNING AND ENDING
OF SCHOOL 05.09.96
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MEMORANDUM OF UNDERSTANDING

The parties agree to establish a joint committee to study, review and
make recommendations regarding the following matters relating to
District Special Education Services:

1. Scheduling of 1. E. P. meetings

2. Determining the moral and legal responsibilities of unit members
with regard to full-inclusion laws for special education students.

3. Refining the job descriptions for psychologists, resource specialists
and SDC teachers.

4, Exploring ways to reduce encroachment of special education
expenditures on the district's general fund. |

5. SDC timelines.

The committee shall consist of eight (8) certificated employees: four (4)
appointed by the Association President and four (4) appointed by the
Assistant Superintendent-Education Services. It is recognized that
because of the complexity of the issues, it may be necessary to
temporarily involve additional certificated empioyees 0O - i
Appropriate release time shall be provided.

Ur Ol RO Il Mt

For the Asspcilation For the District

S-7-94 W ? /996

Date Date




Memorandum of Understanding
It is agreed that the understanding relating to 1EP meetings in the -

December 13, 1995 Memorandum of Understanding shall be in effect
until superseded by another Agreement.

Ut Ol DL et e g

For the Distfjﬁt For thé Association
¥-26-9, | 4 -3¢-9
Date Date



Memorandum of Agreement

The parties agree that November 7. 1996 and November 6, 1997 shall be
used, under direction of the Assistant Superintendent of Education
Services, as staff development days for the sole purpose of student
advisement as per Education Code Section 52854 and 52022.

/‘;P. :@JCO ﬂWIM/JM ///{ZJ’ &W

For the Association For the District
5-9-9¢ 5-9-90 s
Date Date




DISCLOSU.£ OF COLLECTIVE BARGAININ  AGREEMENT
In Accordance with AB 1200 (Statutes of 1991, Chapter 1213) and G.C. 3547.5

Jurupa Unified School District

Name of Bargaining Unit; National Education Association —Cg;gﬁg;wd X Classified
The proposed agreement COVEIS the period beginning ___7/1/95 and ending 6/30796 and will b
acted upon by the Governing Board at its meeting on 6/17/96
' (Date)
A. Proposed Change in Compensation
| ' Cost Prior to Fiscal Impact of Pmposed Agreement
] Proposed
Compensation Agreement Current Year Year 2 Year 3
- 1995 - 96 1996 - 97 19 -

’» s(;x;ry Sc)hedule - Increase $ *¢20.582 § N/A s

rease $32,872.471] <~ 1.92 % N % %
| Step and Column - Increase *k $ e $ |
! (Decresse) Due t0 movement plus any , -
\ changes due to settlement _ % % %
| : o A S
{ 3. | Other Compensation - Increase $ 60,000 $

(Decrease) (Stipeads, Bonuses, etc.)
% .19 % %
Description (sixth period
compensation

i increase)

Statutory Benefits - Increase
(Decrease) in STRS, PERS, FICA,
WC, Ul Mlicare,

Health/Welfare Benefits - In

(Decrease) :

Total Compensation - Increase
(Decrease) (Total Lines 1-5)

Total Number of Represented
Employees

Total Compensation Cost for
Average Employee - Increase
(Decrease)

$52,113.07

70.671

t*
- 0,0/28

$ 3,690,052

$36,562,523

$ 999.51

.19 %

1.92 %

19 % %

jc Certificated Salary
Cost and percentage of

~ -ase include comments and explanations as necessary _= Restoring B
Schedule to July 1, 1992 level. Increase is effective 2/1/96.

increase rerlect increase 1N salaries ror five months in the 1955/ 50 Tiscal year.
##fgtep and Column is included in cost prior to proposed Agreement (line l).

Duplicated and distributed by Dr. Dale S. Holmes, Riverside County Superintendent of Schools

et




Page 2 of 5

B. Proposed Negotiated Changes in Non-Compensation Items (class size adjustments, staff development days,

teacher prep time, etc.)__1/a

What are the specific impacts on instructional and support programs to accommodate the settlement?

C.
Include the impact of non-negotiated changes such as staff reductions and program reductions/eliminations.
N/A ’
D. What contingency language is included in the proposed agreement (reopeners, etc.)?

Salary and Benefits are reopened in 1996/97 and 1997/98.




Page 3 of .

E. Source of Funding for Proposed Agreement

1. Current Year ___1995/96 Cost funded from the Geperal Fund Reserve
" 1996/97 Cost funded by COLA 3.34% and the Equalization/Deficit Reduct ion

funding set up as accounts receivable in 1995/96.

2. How will the ongoing cost of the proposed agreement be funded in future years?

Same as above.

3. If multi-year agreement, what is the source of funding, including assumptions used, to fund thes
obligations in future years? (Remember to include compounding effects in mesting obligations)
N/A




F. mpact of Proposed Agreement on Current Year Unrestricted Reserves
1. State Reserve Standard

Page 4 of 5

-
a. Total Expenditures, Transfers Out, and Uses (Including Cost of Proposed Agreement) $ 71,885, 847
b. State Standard Minimum Reserve Percentage for this District 3 %
c. State Standsrd Minimum Reserve Amount for this District $ 2,156,575
J (Line 1 times Line 2 OR £50,000 for & district with less than 1,001 ADA)
| T SENTX

2. Budgeted Unrestricted Reserve (After I
— — :

mpact of Proposed
a. General Fuad Budgeted Unrestricted Designated for Economic Uncertainties $ 3,493,193

‘Agreement)

b. General Fund Budgeted Unrestricted Unappropriated Amount $ 0
. Special Reserve Fund (-207)-Budgeted Designated for Economic Uncertsinties - $ o
d. Special Reserve Fund (-207)-Budgeted Unappropriated Amount $ 0
- Article XIII-B Fund (-241)-Budgetsd Designated for Economic Uncertainties s 0
[ f. Article XTII-B Fund (-241)-Budgeted Unappropriated Amount $ 0
g. Total District Budgeted Unrestricted Reserves $ 3 , 49.3’ ,193
e — o

g .@

& - e

=
]
)
1]
)
|
{
)
3
[

3. Do unrestricted reserves meet the state standard minimum

G. Certification

No O

IW

accordance with the requirements of AB 1200 and GC 3547.5.

The information provided in this document summarizes the financial implications of the proposed agreement
and is submitted to the Governing Board for public disclosure of the major provisions of the agresment in

‘ . District Superintén t Date

St B Nl | 5-2%-9G

(signature)




IMPACT OF PROP{ D AGREEMENT ON CURRENT 7TAR OPERATING BUDGET
In accordance with AB 3141 (Statutes of 1994, Chapter 650) (EC 42142)

D-*~ of governing board approval of budget revisions in Col. 2 June 17, 1996

If the board approved revisions are different from the proposed revisions in Col. 2, provide an updated report up(
approva.l of the district governing board.

(Col. 1) (Col. 2) (Col. 3) (Col. 4
Latest Board- Adjustments @8 & Total Impact on.,
Approved Budget Reeult of Settlement Other Rovisions Budget s
Before Scttloment : (Cols. 14+2+3)..
(Asof _5/20/96) :
REVENUES )
Revenue Limit Sources (8010-8099) 53,523,284 0 1,594,644 55,117,928°
Rcmammg Reveaues (8100-8799) 18,288,688 0 <137,318> 18,151,370

' TOTAL REVENUES #45;269,298"
EXPENDITURES .
1000 Certificated Salaries 37,920,041 630,582 <75,695> 38,474,928
2000 Classified Salaries 10,165,290 0 <36,507> 10,128,783
3000 Employees’ Benefits 1 11,678,491 ~70;671 ¢55,255> | 11,693,907
4000 Books and Supplies 1 3,589,994 0 <907,678> 2,682,316
5000 Services and Operating Expenses 7,062,141 0 <515,593> 6,546,548
)00 Capital Outlay 1,040,759 0 158,863 1,199,622
7000 Other : 483,523 0 <57,578> 425,945
\'TOTAL EXPENDT 4 ;152 045
OPERATmG’SURi’LUS.(D FICT] . 2:117,243
OTHER SOURCES AND TRANSFERS IN 259,648 0 0 259,648

OTHER USES AND TRANSFERS OUT 733,798 o 0 733,798

3,907,524
5,550,623

3,907,524

c701 255 |

COMPONENTS OF ENDING BALANCE: 378,571 0 846,830 1,225,401
Reserved Amounts ‘ :

- Reserved for Economic Uncertainties 2,094,507 <701,253> 2,099,939 3,493,193
Board Designated Amounts 832,029 0 o 832,029
Unnppropritted Amounts 0 0 o 0

» 1f the total amount of the Adjustment in Col. 2 does not agrec with the amount of the Total! Compensation Increase in Section A. line
page 1 (i.e., increase was partially budgeted, there were revenue revisions as reflected in Col. 3., etc.), explain the vanance below.

Please include comments and explanations as necessary
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JURUPA UNIFIED SCHOOL DISTRICT;
TRAVEIL REQUEST

Fund loo
Location l 18
Program HﬁQ—' 3/30
. Object 520}
Name(s) KENT CAMPRELL site _ ED. CEMTER

Title of Activity ANNUAL CONFEREMCE — AMERICANS ASSM. OF SCHON P@ZS’DLKJEI— ApMivkTRr 825
Location of Activity PD{Z’T‘LAU'D, Yol R (AASP A)

Depart: Day T Date O¢1. 12 'Sﬂ.; Time__7).(di/pm From
Return: Day EE\ Date QI [5‘ lﬁ[ Time Sim amlw

Purpose of Trip: Conference /X/ Recruiting / / Administrative / / Qther / /
(explain below)

For Business Office Use Only

Estimated Cost Actual Cost Mode of Payment
Number of days of substitute
time required: $ _ $
Registration Fees $ 2L o $
Mode of Travel: _Al2(iyE $ [?D $

Meals - Number:

B L D $ 75 S

Lodging 1 o1 $ L/?O $
(Na of Hotel)
Other: ‘h&qu m{ku«; $ 70 $
P W
TOTAL COST $ ‘1795 $
Will a cash advance be needed? N© Amount $

Remarks/Rationale (Required for Categorical Projects):

I have read Business Services Procedure #124 and fully understand district travel require-
ments.

de &w £ (/%/ﬂ %AM%%(J%@ O=r-gc

Employee's 51 na ure Principal/Supervisor'i Date
Signature

Distribution: Whlte/Green/Yellow - Business Office
Pink ~ Return Copy
Goldenrod - Originator
Form I-1



NOTE: Return PINK ~opy to Dora, rm. 4

Jurupa Unified School District _
TRAVEL REQUEST Mentor Teacher Program
Fund 101
Location 178
Program __ 250-4810
Object 5220

Name(s) I.OIS CLARK Site MMS

Title of Activity Learning and Literacies; Reflecting on Reflection, Self-
‘ Assessment, and external assessment

Location of Activity Sheraton 014 Town Hotel, Albuguerque, New Mexico =
Depart: Day ThursdayDate June 20th Time _](:(QdmApm From Riverside

Return: Day SatnrdayPate June 22nd Time _ 5. ((amy/pm

Putpose of Trip: Conference /X/ Recruiting /_/ Administrative /__/ Other /_7
(explain below)

For Business Office Use Only

Estimated Cost Actual Cost Mode of Payment
Number of days of substitute
time required: none $ -0~ $
Registration Fees $_130.00 $
Banquet Fees $ -0- $
Mode of Travel: SW _Airlipe $ 127,00 5
Meals - Number: gi
2 B 2 L 2 D ] 10 0N §
Lodging: Rest Western Ria Gran8e 165.84 $
(Name of Hotel)

Other: $ -0- $

TOTAL COST $ 492.84 $
Will a cash advance be needed? _ no Amount $

Remarks/Rationale (Required for Categorical Projects):

This conference will bring together educators from all levels to consider a
wide range of both practical and theoretical issues related to reflection and
its rol in learning and literacies. During this two-day conference,the role
of refleciton inresearch., classroom teaching strateqgies, and assessment
practices will be considered.

I hay read Business Services Procedure #1124 and fully understand district travel
rglgm

t
e

C Olub) 357240

Employee's Signature Date Principal/Supervisor's Date
Signature
Distribution: White/Yellow - Business Office
Pink : - Return Copy
Goldenrod -~ Originator

5/89
No. BS8



1995/96 OPEN ENROLLMENT AND INTERDISTRICT ATTENDANCE PERMITS

Five hundred thirty-nine students participated in the Jurupa Unified School District Interdistrict Program during the

1995/96 school year.

One thousand seventy-one students participated in the Jurupa Unified School District Open Enrollment Program during
the 1995/96 school year. Of this total, 537 transfers were granted in 94/95 and 534 were granted in 95/96.

Table I below lists the number of incoming and outgoing Open Enrollment and Interdistrict transfers for each school site,

and the combined total of both. Table II identifies the schools of attendance and residence.

OPEN ENROLLMENT TRANSFERS INTERDISTRICT ALL
InComing Outgoing Transfers Transfers
94/95 95/96 _ Total 94/95 95/96  Total In __ Out In Out

Camino Real 48 30 78 12 9 21 14 15 92 36
Glen Avon 9 14 23 24 26 50 4 9 27 59
Granite Hill 19 16 35 21 17 38 14 12 49 50
Ina Arbuckle 40 41 81 40 31 71 10 10 91 | 81
Indian Hills 80 30 110 5 8 13 16 4 126 17
Mission Bell 4 10 14 13 12 25 14 6 28 31
Pacific Avenue 13 17 30 38 28 66 6 9 36 75
Pedley 15 11 26 31 23 54 7 12 33 66
Rustic Lane 16 11 27 43 39 82 3 10 30 92
Sky Country 39 25 64 6 5 11 13 11 77 22
Stone Avenue 49 34 83 84 59 143 7 14 90 157
Sunnyslope 12 7 19 12 12 24 9 17 28 41
Troth Street 14 12 26 20 16 36 8 5 34 41
Van Buren 20 19 39 48 24 72 8 2 47 74
West Riverside 95 89 184 54 46 100 18 5 202 105
Jurupa Middle 14 33 47 0 67 67 5 19 52 86
Mira Loma Middle 0 27 27 0 10 10 9 14 36 24
Mission Middle 0 53 53 14 36 50 5 24 58 74
Jurupa Valley 40 42 82 9 12 21 47 41 129 62
Rubidoux 9 12 21 40 42 82 25 55 46 137
Nueva Vista 0 0 0 0 0 0 4 1 4
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INTRADISTRICT TRANSFER PERMITS - 12951\200

MIDDLE SCHOOLS

School School

Requested of Residence Total

Jurupa Middle Mira Loma Middle 8
Mission Middle 39

Mira Loma Middle Jurupa Middle 16
Mission Middle 11

Mission Middle Jurupa Middle a1
Mira Loma Middle 2

HIGH SCHOOLS

School School

Requested of Residence Total

Jurupa Valley High Rubidoux High 82

Rubidoux IHigh Jurupa Valley High 21

Table It (Page 2 of 2)



1995/96 INTERDISTRICT ATTENDANCE PERMITS

Five hundred thirty-nine pupils participated in the Jurupa Unified School District
Interdistrict Transfer Program during the 1995/96 school year. Table Il is a fourteen-
year comparison of Interdistrict Transfers. Table IV is a summary of 1995/96
incoming Interdistrict Transfers; the table identifies the total accepted from each
district and the reasons. Table V is a summary of the 1995/96 outgoing Interdistrict
Transfers; the table identifies the total number of students released to specified
districts and the reasons.

Fourteen Year Comparison
School Year Granted Incoming  Granted Outgoing Total
1995/96 245 (45%) 294 (55%) 539
1994-95 270 (46%) 320 (54%) 590
1993-94 303 (52%) 283 (48%) 586
1992-93 186 (48%) 204 (52%) 390
1991-92 201 (48%) 217 (52%) 418
1990-91 204 (52%) 185 (48%) 389
1989-90 172 (50%) 172 (50%) 344
1988-89 132 (47%) 148 (53%) 280
1987-88 118 (37%) 204 (63%) : 322
1986-87 74 (30%) 173 (70%) 247
1985-86 83 (29%) 202 (71%) 285 |
1984-85 57 (22%) 206 (78%) 263
1983-84 56 (25%) 168 (75%) 224
1982-83 42 (22%) 139 (78%) 181
Table 1II
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INCOMING INTERDISTRICT TRANSFER PERMITS - 1995/96

School Parent Child Pupil/Family  Special Continuing Final
District Employment Care Welfare Program Student Year Total
Alvord 18 20 2 2 7 -3 52
Central 1
Chaffey 1 4 1
Chino 2
Colton 4 17
Corona-Norco 7 2 3 1 3 22
Etiwanda 3 3
Fontana 9 10 7 1 1 28
Hesperia 1 1
Maoreno Valley 13 4 1 1 1 20
Ontario-Montclair 1 1
Pomona 2 2
Redlands 3
Rialto 3 2 1 6
Riverside 21 24 10 1 13 I 75
Snowline 1 1 2
Val Verde 3 1
[TOTAL 89 70 29 5 36 ! 16 245

Table IV



m .G INTERDISTRICT TRANSFER PERMITS  395/96

School Parent Child Pugil/Fami]y Special Continuing Final
District Employment Care Welfare Program Student Year Total
Alta Loma 1 1
Alvord [Q 3 1 3 2 1 16
usa 1 1
Bonita 1 1
Central Elementary 2 1 1 4
Chaffey 1 3 1 2 7
Charter Oak 3 3
Chino 9 5 1 15
Claremont 2 1 3
Colton 1 5 1 7
Corona-Norco 2 4 4 5 18
Cucamonga 3 2 5
Downey 1 1
Ll Rancho 1 1
Ltiwanda 2 2
Fontana 9 7 2 4 1 23
Eullerton 3 1 4
Hemet 1 1 2
Irvine 3 1 4
LaCanada 1 1
Los Alamitos 2 2
Menifee 2 2
Moreno Valley 1 1
Mountain View 8 1 5 1 15
Ocean View 1
Ontario-Montclair 2 1 3
Qrange 3
Pomona 1 3
Redlands 1 1
Riverside 26 43 20 7 25 12 133
Rowland 1 2 3
San Bernardino 1 1
Santa Ana 1 1 2
Upland 2 2
Walnut 2 1 1 4
HOTAL 88 85 43 12 42 25 295 J
Table V



Jurupa Unified School District

CENTRAL KITCHEN MANAGER

DEFINITION

Under direction to oversee food service activities at a central food preparation
kitchen including planning, production, and delivery of food to school sites;
supervises food production personnel at the preparation Kkitchen as well satellite
serving sites, and does related work as may be required.

CLASS CHARACTERISTICS

This position is responsible for food service programs at numerous school sites
including the assignment of duties, supervision. and evaluation of all food service
staff at the preparation and serving kitchens. This position is part of the
Management Leadership Team.

FXAMPLES OF DUTIES

Trains, supervises, and evaluates employees; reviews menus and meal counts and
determines that necessary food items, equipment, and utensils are on hand and that
staffing levels are appropriate; directs food production process, ensuring that food is
prepared on schedule; ensures that proper sanitary principles and safety rules and
practices are observed; determines the amount and type of food products to be used
and implements procedures as necessary to meet daily production requirements;
prepares warehouse orders as required; assists in the receipt and storage of food and
supply items; ensures that proper record keeping procedures are followed; completes
a variety of reports for accountability; assists with the testing and standardization of
recipes; reports problems with vendors, personnel, equipment and procedures to the
Director or Supervisor of Food Services, and performs other related duties as
assigned.

LICENSE REQUIREMENT

Must have an automobile available during working hours;
valid California Driver's License;
valid Food Handlers Card (S.A.F.E) for Riverside County.

DESIRABLE QUALIFICATIONS

Knowledge of:
Principles of kitchen and cafeteria management;
Supervisory principles and practices;
Principles of quantity food preparation and nutrition;
Proper procedures for ordering, receiving, and storing food and supplies;
Methods of preparing, packaging, storing, serving, and transporting foods in
large quantities;
Methods of computing food quantities required by prescribed menus;
Care and use of modern, high volume food service equipment;
Sanitation and safety procedures relating to food preparation, service, storage,

and transport.
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DESIRABLE QUALII’]CA'I‘I()NS (Cont.)

Ahility to;
Supervise, assign, evaluate and train other food service employees;
Requisition proper amounts of food and supplies;
Make arithmetical calculations with speed and accuracy;
Prepare high quality food in appropriate quantities for all schools served;
Gather, analyze, and evaluate data in order to exercise sound judgment in
planning and organizing work;
Operate a motor vehicle, standard office equipment, high volume food service
equipment, and clectronic cash registers;
Follow oral and written instructions;
Keep accurate records and prepare written reports;
Remain flexible despite a heavy work load, frequent schedule or job changes;
Maintain effective working relationships with others.

EXPERIENCE

Five years of recent, responsible experience in institutional food preparation at least
three of which shall have included supervision of a large food service staff. School
food service experience is preferred.

EDUCATION

Graduation from high school or its equivalent, preferably supplemented by courses
in food services management, menu planning, nutrition, safety and sanitation,
quantity food preparation, personnel management, and related subjects. An AA.
Degree in field related to Food Service is highly desirable.

PERSONAIL QUALITIES

Professional manner, adaptability and flexibility, mature attitude, good judgment,
dependability, reliability, good physical condition, motivated.

Personnel Services
05-15-96
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