JURUPA UNIFIED SCHOOL DISTRICT
BOARD OF EDUCATION

REGULAR MEETING
AGENDA

BOARD OF EDUCATION Sandra Ruane, President Mary Burns, Clerk John Chavez Holly Hanke Sam Knight

SUPERINTENDENT Benita B. Roberts
JANUARY 3, 1995

OPEN PUBLIC SESSION 6:00 P.M.

Call to Order in Public Session (President Ruane)
Roll Call: President Ruane, Mrs. Bumns, Mr. Chavez, Ms. Hanke, Mr. Knight

CLOSED SESSION - 6:00 P.M.

The Board shall recess to Closed Session for the following purposes: To consider student
disciplinary actions pursuant to Education Code Sections 48900 and 48915; Personnel Report #11,
and to discuss assignment of administrative personnel; and to discuss its positions regarding any
matter within the scope of representation and instructing its designated representatives for
negotiations with employee groups. After Closed Session, the Board shall reconvene in Open
Session and disclose any action taken in Closed Session.

PUBLIC SESSION -7:00 P.M.

Speaker cards are available on the side table for citizens wishing to address the Board in the
communications session. Speakers are requested to limit comments to five minutes.

Roll_Call: President Ruane, Mrs. Burns, Mr. Chavez, Ms. Hanke, Mr. Knight

Flag Sal (President Ruane)
Invocation (President Ruane)
COMMUNICATIONS SESSION

1. Recognition
a. Becognize Former President of the Board (Mrs. Roberts)

Mr. Sam Knight, past president of the Board of Education, will be presented with a plaque in
recognition of his dedicated service to the Jurupa Unified School District and the Community.



1. Recognition (Contd)

. b. Becognize Sunnyslope Elementary as an Early Intervention for School Success Demonstration
Site _ | (Mr. Taylor)

The district was recently notified that Sunnyslope Elementary School has three classes
recognized with the designation of an Early Intervention for School Success (EISS)
Demonstration Site. Kindergarten teachers Lorayne Corcoran, Tammy Concanon and
Deborah Dallas demonstrate exemplary practices in implementing the keys to success in tha
EISS program and will serve as models for interested educators, State Department of
Education personnel and legislative representatives. These teachers are to be congratulated
for this honor.

As a result of this current recognition, Sunnyslope will receive $1,500 to assist kindergarten
teachers in further enhancing the learning environment for their students. Information only. -

* c. BRecognize Gr Nelsen, Teacher on cial Assignment (Mr. Taylor)

Gregg Nelsen has been commended for his participation as an Instructional Resources
Evaluations Panel (IREP) member for the 1994 California Mathematics Adoption. This
committee, whose task is to select and recommend appropriate mathematics instructional
material, is comprised of teachers and administrators for various school districts throughout the
state. A copy of the letter from the State Department of Education is included in the supporting

documents. |nformation only.
2. Administrative Reports and Written Communications
a. Accept Donations (Mr. Edmunds)

All donations are given to Jurupa Unified School District with the request that the money or
item be used at the designated school.

A member of the community wishes to donate a GE cordless cellular phone, with the request
it be used in the Learning Center Community Room. The unit is valued at approximately
$69.00.

The Granite Hill Elementary School PTA wishes to donate $300.00, with the request it be
used to pay for a presentation to the fourth grade classes by Semu Huaute. Of this donation,
the following teachers gave donations: Ms. Peccerilli ($50.00), Ms. Burson ($50.00), Ms.
Dougherty ($25.00); and Ms. Ferguson from Mission Bell ($50.00), whose class will join
Granite Hill's fourth grade classes for the presentation.

The Granite Hill Elementary School PTA also wishes to donate $1,926.00, with the request it
be used by teachers to purchase instructional materials. The PTA is also donating two

complete sets of What Your ?th Grader Needs to Know, valued at approximately $175.00.
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a. Accept Donations (Cont'd)
Ms. Chris Wildrick, PTA President for Granite Hill Elementary School, wishes to donate a copy

of The Mystery of the Cupboard by Lynne Reid Banks, with the request it be used in the

school's library. The approximate value is $13.95.

The members of the Jurupa Valley High School "Silver Brigade" wish to donate a trailer,
valued at approximately $2,500.00, with the request it be used by the "Silver Brigade®.

b. r I in Avon Elementar hool
(Mrs. Roberts)

The Tuesday, January 17, 1995, Regular Board Meeting will be held at Glen Avon Elementary
School, as scheduled earlier in the year. This year, Glen Avon Elementary is celebrating its
one-hundredth year as a school in this community.

c. Written Communications and Administrative Reports (Mrs. Roberts)

3. Report of Student Representatives

*

The Board welcomes Julie Warne, Jurupa Valley High School Student Representative, and Ronda
Robinson, Rubidoux High School Student Representative. They may wish to address the Board
regarding student achievements, interests, or other matters.

Public Verbal Comments

This communication opportunity is included on the agenda of each regular Board meeting so
citizens can make suggestions or identify concerns about matters affecting the school district, or
request an item on a future agenda. California law states that there shall be no action on
items not shown on the published Board agenda.

The Clerk of the Board will call on speakers who have completed cards requesting to be heard.

Comments should be limjted to five minutes. The Board may not have complete information

available to answer questions and may refer specific concerns to the staff for appropriate
attention.

Board Member Reports and Comments

Individual Board members may wish to share information about topics not on the agenda, report
on committee activities or request items on a future agenda.

ACTION SESSION
A. A v mber 5. 1994 R lar Meetin

Recommend approval as printed.



(Mrs. Roberts)

For the past two years, Rubidoux High School has been engaged in the AVID Program
(Advancement Via Individual Determination). This program is designed to target students who
meet one or more of the following criteria: (1) under-represented minority as determined by
the University of California (i.e. African Americans, Hispanics, and Pacific Islanders); (2) under-
achieving academic status, and (3) low socio-economic background.

When a student is identified by a guidance coordinator and/or teacher he/she is encouraged to
submit an application to be considered for placement. This program is an on-site, weekly, and
long-range system of support designed to assure successful placement in a four-year college.
Rubidoux currently has four sections of AVID students, each led by a designated AVID
Coordinator. This person has committed him/herself to providing on-going support through all
four years for each class. The staff is proposing to add two sections a year for a total of eight.

This evening, four Rubidoux High School teachers, Mark McFerren, Dan Weatherford, Tom
Podgorski and Theresa Mendoza, have asked to present AVID program information and asks
that the Board consider their request for monetary support during budget deliberations this
spring. The supporting documents contain a packet prepared by the presenters, with an outline
of the AVID program and a proposed budget. Information only.

(Mr. Taylor)

Mission Bell Elementary School is requesting permission to apply for a grant through the
California Public Schools Library Protection Fund in the amount of $5,000. The grant will be
used to supplement library supplies with the purchase of reference books, almanacs,
encyclopedias and CD-ROM's. Upon natification of funding, the library improvement plan will
begin immediately. A copy of the application is included in the supporting documents.

(Mr. Edmunds)

Student behavior problems on school buses are becoming more frequent. Student
misbehavior on buses generally falls into one of two categories: either altercations with other
students; or vandalizing the bus by cutting the seats, graffiti, scratching or breaking windows,
etc. The Transportation Department estimates that repairing student vandalism on bus
interiors costs about $20,000 a year. It is very difficult for a bus driver to observe student
misbehavior because the driver is, and should be, paying attention to driving the bus.

In order to address such problems, many school districts have begun to place video cameras
on buses so that behavioral problems can be recorded and identified. Nearby school districts
that have installed video cameras on buses include Moreno Valley, Hemet, Beaumont, San
Jacinto, Perris, Murrieta, and Rialto. Administration has discussed this program with staff of
several of these districts, and their comments were all extremely positive. Their experience
indicates that there has been a significant reduction in student behavior problems and
vandalism repair costs as a result of using video cameras.
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D. Approve Video Cameras on School Buses (Cont'd)

Most of these districts report that video cameras are not installed in every bus. However,
each bus has a video box into which a camera may be placed. Cameras can then be moved
from one bus to another randomly or on an "as needed" basis for specific problems. To the
outside observer, it is not apparent whether the video camera box actually has a camera in it or
not; and districts report that the mere presence of the boxes that could house cameras has
been a significant deterrent.

The video camera boxes cost $98 apiece, and video cameras cost $995 apiece.
Administration believes that purchasing four video cameras to rotate between 30 video camera
boxes installed on buses would be sufficient to monitor student behavior on buses. Purchase
of this equipment can be funded from Safety Credit Funds provided by the Workers'
Compensation Insurance JPA to which the District belongs.

Administration recommends the Board authorize Business Services to purchase four (4) video
mer. n i xes for roximatel 20. fun from Saf redits).

Authorize | n Purch rder #83177 for Ten (1 mputers for Glen Avon
El ntar hool. (Mr. Edmunds)

The Purchasing Department received a requisition for ten (10) Macintosh computers for Glen
Avon Elementary School's Chapter 1 and School Improvement Programs.

Apple Computer is the sole-source supplier of Macintosh computers and was recognized as
such by Board Resolution #87/45 on April 20, 1987.

Board Policy states that all purchases in excess of $12,000 must be approved by the Jurupa
Unified School District Board of Education, therefore a request is being made for this approval.

Administration recommen he Boar rove the i n f Purch rder #83177 t
I ri mount of $1 .73 for th rch f ten (10) Macintosh
rs f I von Elemen hool.

F. Review and Act on Timely School Facility Matters

L 4

1. r r #1 for Peralta Elementar hool (Mr. Edmunds)

Change Order #1 for Peralta Elementary School has been submitted to request a time
extension of 35 days, and an addition to the construction contract in the amount of
$55,907.62.

Items number 1 and 2 on the Change Order, blasting two boulders, and removal and
recompaction of existing fill, would add $24,256.75 and a time extension of 10 days to the
contract. Administration concurs with the requested cost and time increase for these two
items, as they were unavoidable.
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rov n #1 for Peralta Elemen hool (Cont'd)

Items number 3 and 4 request reimbursement in the amount of $31,650.87 and a time
extension of 25 days for costs incurred and time lost due to a job shut-down.
Administration is not willing to concede these costs and delays at this point. It is our
position that the contractor could have and should have been working on other aspects of
the project during the time that the alleged job shut-down occurred.

ini i nds that th r rove only | number 1 and 2 of Chan
1 on id #94 for Peral ntar hool in_the amount of
i i i f1 nsiderati fl number 3 and 4 i
be deferred to a later date.
. Authorize Substitution of Subcontractor on the Peralta Elementary School Construction
Project (Mr. Edmunds)

Chartered Construction Corporation, Inc., the prime contractor for the construction of the
Peralta Elementary School Construction Project, has requested Board approval to
substitute Sanders Engineering as the air conditioning subcontractor for Ace Air
Conditioning, who was listed on the original bid.

Public Contract Code 4107 prohibits the prime contractor from replacing any subcontractor
listed in the original bid except for certain specific reasons, and then only with authority
from the awarding body. One of the allowable reasons is if the listed subcontractor fails to
supply a bond, or fails to sign and return a subcontract agreement for the project.
According to Chartered Construction Corporation, Inc., Ace Air Conditioning has evidently
gone out of business since they cannot contact them via phone and all mail
correspondence has been returned.

Phil Wilkeson, Director of Purchasing, sent Ace Air Conditioning a certified letter to the last
known address, advising them of the request from Chartered Construction Corporation.
They did not file any written objections within the allowable five days, which therefore
constitutes their consent to the substitution.

mini ion_r n h h r rove_the r from Charter
Construction Corporation to replace Ace Air Conditioning with Sanders Engineering of
i i i r ir itioni ion_of ral m r hool
nstructi roj

r and or Approv. hool Facility Matter (Mrs. Roberts)

Due to frequent changes taking place in facility improvement programs, items which require
Board discussion or action may arise between agenda preparation and meeting times.
Administration may provide such items as verbal information reports or recommendations
for action.



G. A ine Matter (Dr. Hendrick)

= 1, inistrativ ring Panel recommends the expulsion of th il in Discipline
1 iolation of E ion 4 k).
2. r|n Panel r m n ion of th |I|nD| iplin
nlfl ID| n her mmen il
Ision r r th ision_of the Hem nm h
Qismszh
H. Approve Personnel Report #11 (Mr. Campbeli)
. B r #11
Administration r mmen roval of Personnel R rt #11 rin ject to
rrection r lting from review in Cl ion.
* 2. BRatify Tentative Agreement with CSEA Chapter #392 regarding the Rate of Pay for
i | Aide- Preschool (Mr. Campbell)

As the Board was informed earlier this year, Instructional Aides assigned to
Headstart/Preschool classes are now required to complete twelve units of college level
coursework in order for the program to be in compliance with applicable laws. This means
that the district had to establish a new job classification for employees in these positions
and negotiate a rate of pay with their union. An agreement has now been reached with
CSEA (see supporting documents) that would set the rate of pay for this new classification,
Instructional Aide-Headstart/Preschool, at Range 20 on the classified salary schedule with
transition from the current Instructional Aide classification occurring on an individual basis
as coursework is completed.

inistration n hat the Board ratify th ntative Agreement with EA
rding the r for Instructional Aide-H Preschool.
L V ti tion item nsent
inistration r Boar rov inA'nImI1-7'rin
* 1. Purchase Orders (Mrs. Lauzon)
* 2. Disbursements (Mrs. Lauzon)
* 3. Agreements (Mr. Edmunds)

* 4. Appropriation Transfers (Mrs. Lauzon)-



. Approve Routine Action Items by Consent (Cont'd)

*

5.

ri ' Si res for Business Functi (Mr. Edmunds)

The County requires a list of Board members and school district employees authorized to
transact various business functions for the school district. Only the list of Authorized
Agents has changed with the appointments of a new Director of Business Services,
Director-Curriculum & Categorical Projects, and a Principal for Mira Loma Middle School.

Administration recommends the list of Authorized Agents in the supporting documents be

approved.

Besolution #95/10, Surplus Sale (Mr. Edmunds)

Throughout the year the Warehouse accumulates surplus items from various sites. A
surplus sale is conducted when the District has accumulated enough items. Most of the
items are old, obsolete, unrepairable, or uneconomical to repair. Surplus furniture in good
condition is set aside as a contingency for future use and not sold.

The supporting documents contain a current list of surplus property and a resolution
authorizing the sale of this property. The last such sale was conducted in October of 1992,

The surplus items accumulated since October, 1992 are listed in the supporting documents.
These items are utilizing considerable space in the Warehouse and we need to dispose of
them. The Surplus Property Sale referenced in the Resolution will be conducted at the
District Warehouse during the week of January 23, 1995.

inistrati he Boar R lution
listed as surplus and authorize its sale via sealed bid auction,

ion lai (Mr. Edmunds)

On November 29, 1994, Administration received a claim against Jurupa Unified School
District on behalf of Darrell Thomas Odom, a minor. The claim alleges he sustained
injuries when another student assaulted him after exiting a school bus.
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1. Goals 2000 (Mrs. Roberts)

A Goals 2000 “Fact Sheet," recently distributed by the State Department of Education, is
included in the supporting documents. At a previous Board meeting, the Superintendent
made a presentation on the correlation between district adopted goals and national
education goals. National goals are as follows: (1) School Readiness; (2) Improved
Student Achievement; (3) Adult Literacy and Lifelong Learning; (4) Teacher Education and
Professional Development; (5) Increased Graduation Rate; (6) Best in Math and Science;
(7) Safe, Disciplined, and Drug-Free Schools, and (8) Parental Involvement.

Presently, a Goals 2000 panel is being selected by the Governor. Their task will be to
develop a Request for Proposals, as outlined in the State guideline for Goals 2000. We
anticipate that districts and schools will be eligible to receive a portion of the $10,000, 000
made available to California for planning grants. Following the year of planning, the State
Department of Education office predicts $37,000,000 will be made available for
implementation grants for systemic reform. Information only.

nsolidated Application | T (MrTaonr)

The Unadopted Minutes of the first meeting of the District Advisory Committee for the
Consolidated Application are included in the supporting documents. Information only.

' (M. Campbell)

A tentative agreement has been reached with CSEA on the terms and conditions of the
collective bargaining agreement to cover the period July 1, 1993 through June 30, 1995.
CSEA ratified the Agreement on Monday, November 21, 1994. Negotiations covered two
areas: Evaluation Procedures and Hours, Overtime, Extra Work and Allowances. Specific
changes are shown in the supporting documents and focus mainly on seniority
computation, and the assignment of extra work and overtime. In compliance with
Government Code 3547.5, the required disclosure form has been sent to the Riverside
County Office of Education and is included for public review in supporting documents. The
agreement is also included.

Government Code 3547.5 requires that public notice concerning such agreements must
occur at least ten days prior to Board ratification. A ratification vote by the Board should be
scheduled for its January 17, 1995 meeting. Information only. ‘

(Dr. Hendrick)
Education Code #48915 requires that when a school principal determines that expulsion is
inappropriate for specific student discipline violations, the principal will report in writing to
the Governing Board. Such reports are included in the supporting documents for Board
members only.
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J. Review Routine Information Reports (Cont'd)
5. Staff Development Days (Mr. Taylor)
Following are staff development days that have been scheduled:

Staff Development Days
Students not

. inAttendance School Location
January 13, 1995 Mission Middle same
January 13, 1995 Camino Real Elementary same
January 13, 1995 Mission Bell Elementary same
January 23, 1995 Sunnyslope Elementary same
February 10, 1995 Pedley Elementary same

Information only,

ADJOURNMENT

-10-



EARLY INTERVENTION FOR SCHOOL SUCCESS

John F. Dean, Ed.D., Orange County Superintendent of Schools

Orange County Department of Education @
200 Kalmus Drive, Costa Mesa, California 92626 B o,

SOUTHERN November 22, 1994 Title: Early Intervention for

CALIFORNIA School Success

Main OfTice Type: Demonstration

Orange County Amount: $1500

Department of Grant Period: 7/1/94 - 6/30/95 ,

Education District: Jurupa Unified SD - .

P.O. Box 9050 School: Sunnyslope

Costa Mcsa, CA Granite Hill

92628-9050

FAX 7149664124 Jurupa Joint USD RECEIVE D

) Benita Roberts, Superintendent

g‘(")“é‘mﬁ“nsgm 6420 Rustic Lane ' DEC 0 5 1994
Riverside, CA 92509 .

714/966-4145 ’”“é’Jﬁs%T&?éﬁozmyg ostacr

Amn Herbst Dear Ms. Roberts,

Project Specialist )

714/9664141 The Early Intervention for School Success program is proud to recognize the
following teacher(s) with the designation of EISS Demonstration Site:

Charlenc MacDonald

Project Specialist Lorayne Corcoran

714/966-4148 Deborah Dallas

Tamara Concanon

Janna Wright

mg&pﬁ;‘m These classrooms demonstrate exemplary practices in implementing the keys
to success in the EISS program and will serve as models for interested
educators, State Department of Education personnel, and legislative
representatives interested in the program.

NORTHERN

CALIFORNIA We are pleased to be able to offer a stipend of $500 per class. Funds are

Sacramento granted with the understanding that they will be expended during the grant

County Office period indicated. A warrant for the amount indicated above will be sent

of Education within the next two months.

9738 Lincoln Village Dr.

Sacramenio, CA

Addressing the needs of young students and providing developmentally

95827-3399 appropriate instruction in the primary grade is the goal of the Early
916/228-2242 Intervention for School Success program. Please accept our sincere
FAX 916/228-2244 appreciation for the support and leadership you and your staff have shown in
achieving this goal in your schools.
Pam Mckjavich .
Projoct Specialist Singetely,
016/228-2241 .
LA
Dean Hiser, Program Director
Beuy Vot Early Intervention for School Success
Project Specialist
916/228-2243

cc: Principal

Financial Officer

g g A S AT P S e A B A CURA A A T L A RN PR A S SN Mg Smm B 2 A WA AAS A Bem p—— A &



State of California Pete Wilson, Governor

Curriculum Development and Supplemental Materials Commission
An advisory body to the California State Board of Education

December 5, 1994

Dr. John Wilson, Superintendent RECEIVED
Jurupa Unified School District
3924 Riverview Drive DEC 13 1994

Riverside, CA 92509

JURUPA UNIFIED SCH20L DISTRICT
SUPERINTENSENTS OFFICE

Dear Dr. Wilsoh:

Gregg Nelsen, a member of your staff, is to be commended for his
participation as an Instructional Resources Evaluations Panel (IREP) member
in the 1994 California Mathematics Adoption. The experience and
professional expertise that he brought to the process made a significant
contribution: to the quality of instructional materials available for California
students.

Gregg unselfishly gave many hours of his own time to scrutinize the
strengths and weaknesses of the materials submitted for adoption
consideration. His copious notes on the materials were invaluable during the
panel's discussions and report writing. The independent scrutinizing of
materials culminated in the week long reviewing of materials in June,
arriving at a group consensus on the six criteria for each program, and writing
a narrative report on the materials' strengths and weaknesses with citations
from the materials that captured the group's views. This report was reviewed
carefully by the Curriculum Development and Supplemental Materials
Commission prior to making their decision on materials considered for
adoption.

Gregg is well grounded in content, works effectively in groups, and is able to
express ideas articulately and succinctly. It has been a privilege to work with
Gregg! ~

Sincerely,
sl Rl

Elaine Rosenfield, Chair
Mathematics Subject Matter Committee

cc:  Gregg Nelsen
Gary Hale, Principal

©
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JURUPA UNIFIED SCHOOL DISTRICT
RIVERSIDE, CALIFORNIA

MINUTES OF THE REGULAR MEETING
MONDAY, DECEMBER 5, 1994

OPEN PUBLIC SESSION

CALL TO ORDER The Regular Meeting of the Jurupa Unified School District Board of Education was
called to order by President Sam Knight at 6:00 p.m. on Monday, December 5,
1994, in the Multi-Purpose Room at West Riverside Elementary School, 3972
Riverview Drive, Riverside, California.

ROLL CALL Members of the Board present were:
Mr. Sam Knight, President
Mrs. Mary Burns, Clerk

Ms. Holly Hanke

Mrs. Sandra Ruane, Member

Members of the Board not present were:

Mr. John Chavez, Member (arrived for closed session at 6:03 p.m.)

STAFF PRESENT Staff Advisers present were:

Mrs. Benita Roberts, Superintendent

Mr. Jim Taylor, Assistant Superintendent Education Services
Mr. Rollin Edmunds, Assistant Superintendent Business Services
Mr. Kent Campbell, Assistant Superintendent Personnel Services
Mrs. Barbara Reul, Director of Business Services

Dr. Bill Hendrick, Administrator of Education Support Services

CLOSED SESSION
RECESS TO CLOSED MRS. RUANE MOVED THE BOARD RECESS TO CLOSED SESSION IN THE
SESSION LIBRARY, FOR THE FOLLOWING PURPOSES: TO CONSIDER STUDENT
-Motion #111 DISCIPLINARY ACTIONS PURSUANT TO EDUCATION CODE SECTIONS

48900 AND 48915; PERSONNEL REPORT #10; DISMISSAL OF
CLASSIFIED/CERTIFICATED EMPLOYEES; TO DISCUSS ASSIGNMENT
AND APPOINTMENT OF ADMINISTRATIVE PERSONNEL, AND TO
DISCUSS ITS POSITIONS REGARDING ANY MATTER WITHIN THE SCOPE
OF REPRESENTATION AND INSTRUCTING ITS DESIGNATED
REPRESENTATIVES FOR NEGOTIATIONS WITH EMPLOYEE GROUPS.
MRS. BURNS SECONDED THE MOTION WHICH CARRIED
UNANIMOUSLY.

At 6:01 p.m. the Board recessed to Closed Session in the Library.
At 6:53 p.m. the Board adjourned from Closed Session.

CALL TO ORDER At 7:02 p.m. President Knight called the meeting to order in Public Session.
ROLL CALL President Knight, Mrs. Bumns, Mr. Chavez, Ms. Hanke, Mrs. Ruane.
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FLAG SALUTE

INVOCATION

ADMINISTER OATH
AND SEAT BOARD
MEMBERS

}

ANNUAL
ORGANIZATION
MEETING

ELECT PRESIDENT
-Motion #112

ELECT CLERK
-Motion #113

RECOGNIZE ELECTED

OFFICERS

President Knight led the pledge of allegiance to the flag of the United States of
America. ’

Mr. Chavez made an inspirational comment.
ORGANIZATION MEETING

The Superintendent introduced Mrs. Marilyn Baumert, President of the Riverside
County Board of Education and resident in the Jurupa community, to administer the
Oath of Office to newly elected Board members Mary Burns, Holly Hanke and Sam
Knight.

Mrs. Baumert related a story, prior to the ceremony, regarding a raft ride she had
experienced on the Colorado River. Participants arrived ready for the adventure,
equipped with helmets, shower caps, etc., in an attempt to remain safc and dry. The
guide then instructed the team on how to paddle and mancuver the raft. Some
members were not listening to instructions. Passengers then loaded into the boat
and proceeded down the river. They soon found themselves head-on into the raging
rapids. Team members were paddling every which way, somc were thrown
overboard. Luckily, although passengers were wet, no one was hurt. Mrs. Baumert
stated that the point of the story, is this: "If you want to keep your boat afloat, you
must paddle in the same direction." Mrs. Baumert correlated this message Lo service
on the Board of Education. She stated that there may be rough walters ahead; to
remain afloat, each Board member must refrain from personal agendas or vendcettas
that only serve to muddy the waters. A precious "kid" cargo is aboard; to avoid
submersion, Board members must work together toward a common goal: the
education of students.

Mrs. Baumert administered the Oath of Office to the three Board members,

President Knight stated, that with the Board's permission, the recess will be moved,
to follow Item 1-D in the Communications portion of the Agenda. Board members
agreed.

The Superintendent stated that according to the State law, the district is requircd to
elect a president. As immediate past Clerk of the Board, Mrs. Burns will conduct an
election for Board President.

Board member Mary Burns stated that nominations were now in order for the office
of President of the Board for a one-year term beginning with this meeting.

MS. HANKE NOMINATED MRS. SANDRA RUANE FOR PRESIDENT. MRS.
RUANE WAS UNANIMOUSLY ELECTED PRESIDENT OF THE BOARD.

President Ruane announced that nominations were now in order for the office of
clerk of the Board for a one-year term beginning with this meeting.

MS. HANKE NOMINATED MRS. MARY BURNS FOR CLERK OF THE
BOARD. MRS. BURNS WAS UNANIMOUSLY ELECTED CLERK OF THE
BOARD.

'

The Superintendent and Board members congratulated president Sandra Ruanc and
clerk Mary Burns.
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ADOPT CALENDAR
REGULATION 9310
-Motion #114

APPOINT
REPRESENTATIVE TO
COUNTY COMMITTEE

AUTHORIZE
AGENTS/CERTIFY
SIGNATURES
-Motion #115

REPRESENTATIVES TO
DISTRICT COMMITTEES

The Superintendent stated that the Board must adopt a schedule of meeting dates,
time and location for the coming year. The Board has regularly met on the first and
third Monday of each month, except in August, when only one meeting is
scheduled, as listed in the supporting documents.

MS. HANKE MOVED THE BOARD ADOPT AT SINGLE READING REVISED
REGULATION 9310, SCHEDULE OF 1995 BOARD OF EDUCATION
REGULAR MEETINGS. MRS. BURNS SECONDED THE MOTION. Mr.
Chavez questioned whether a second meeting will be held in December. The
Superintendent stated that for the past two years, a Board meeting has not been
scheduled for the third Monday in December, as a number of employees request
their vacations at that time. Mr. Chavez asked whether the motion needed to be
amended. The Superintendent indicated that the schedule of meetings in the
supporting documents omitted the second meetings in August and December; an
amendment was not necessary. A VOTE WAS THEN TAKEN, WHICH
CARRIED UNANIMOUSLY.

The Superintendent noted that this past year, Mr. Chavez was the Board's
representative to vote in the Annual County Committee on the School District
Organization Election. Mr. Knight suggested that Mr. Chavez again represent the
district. Mr. Chavez indicated that he was willing to serve as the Board's
representative for the 1995 election. The Board arrived at a consensus that Mr.
Chavez would remain the district's representative.

The Assistant Superintendent Business Services stated that the Riverside County
Office of Education requires a list of Authorized Agents, as listed in the supporting
documents. These people are approved to sign for business functions of the district.
The only changes to the existing list of Authorized Agents, is to update the list to
include new Board member names and titles, and add Robin Robison, Acting
Director of Transportation, to the Purchase of State Surplus Property.

MR. CHAVEZ MOVED THE BOARD APPROVE THE LIST OF AUTHORIZED
AGENTS AND THE AUTHORIZATION PROVIDED ON THE
CERTIFICATION OF SIGNATURES FORM IN THE SUPPORTING
DOCUMENTS FOR SUBMITTAL TO THE COUNTY SUPERINTENDENT'S
SCHOOL FISCAL SERVICES. MR. KNIGHT SECONDED THE MOTION
WHICH CARRIED UNANIMOUSLY.

The Superintendent noted that the supporting documents include the names of
Board members who are currently serving on the three Advisory Committees. Mr.
Chavez volunteered to serve on the Bilingual Education Committee; Mrs. Mary
Bumns volunteered to continue serving on the Consolidated Application Committee;
Mr. Sam Knight volunteered to serve on the Vocational Education Committee.
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RECOGNITION:
JURUPA HERO

RECOGNITION:
DIRECTOR OF
BUSINESS SERVICES

COMMUNICATIONS SESSION

The Assistant Superintendent Education Services requested that Mr. Carlos
Sepulveda step forward to the podium. He stated that the Board has chosen to
honor Mr. Carlos Sepulveda as the district's "Jurupa Hero," for his outstanding
contributions to students in Jurupa Unified School District. Mr. Sepulveda is a
former Board member; his firm has adopted Troth Street Elementary School on a
partnership program; he has contributed financially to both the Jurupa Valley High
Silver Brigade and the Delta Alliance Corps at Rubidoux High School; he has
volunteered as Principal of the Day, and he has visited high school classrooms to
share his story. Mr. Sepulveda is involved with the ROTC at both high schools, and
served as a member of the Superintendent's advisory group regarding the district's
six goals and Mission Statement. He has served in the Jurupa Valley Hispanic
Association to help raise money for student scholarships. The Assistant
Superintendent Education Services stated that it was an honor for the Board to
recognize Mr. Sepulveda.

Mr. Chavez, Board member, spoke on Mr. Sepulveda's behalf. He expressed to
Mr. Sepulveda that he is very deserving of the honor of being recognized as the
"Jurupa Hero.”" The Board has appreciated his outstanding support and personal
involvement with students in the Jurupa Unified School District.

A plaque was presented to Mr. Carlos Sepulveda.

Mr. Sepulveda thanked Mr. John Chavez, his mentor for many years, and accepted
the plaque on behalf of the Jurupa Valley Hispanic Association. He stated that he is
part of a team of individuals in the community helping students. Mr. Sepulveda
thanked his office staff, his business partner, and his family, for their support.
These people have allowed him to continue to give to schools. He felt that the
Jurupa Unified School District is the best district around, with the best teaching staff
in the state; he is thankful to be part of such a fine district. Mr. Sepulveda offered
his congratulations to newly elected Board members and wished them "good luck.”

President Ruane thanked Mr. Sepulveda for his leadership among students and
encouraged him to continue in his efforts.

The Superintendent stated that the Director of Business Services, Mrs. Barbara
Reul, has been an integral part of the district. Mrs. Reul will retire on December 30,
1994. The Superintendent congratulated Mrs. Reul, and requested that she stand
and be recognized.

The Superintendent shared that Mrs. Barbara Reul has worked in education since
1966; in 1988 she became Director of Business Services for the Jurupa Unified
School District. Principals throughout the district have appreciated Mrs. Reul's
dedication and help in the Business Services department, and stated that she will be
greatly missed by all.

Mrs. Reul's immediate supervisor, the Assistant Superintendent Business Services,
commended Mrs. Reul for her broad base of experience and knowledge of finances;
she has performed in an outstanding manner, with excellent people skills.

Mrs. Barbara Reul received a standing ovation and stated that it has been great to
work at the Jurupa Unified School District; she will miss working with everyone.
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ACCEPT DONATIONS
-Motion #116
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STUDENT
REPRESENTATIVE
REPORTS

The Superintendent recognized four outstanding Rubidoux High School twelfth
grade students for their top PSAT scores. The National Merit Scholarship Program
noted that out of one million students that participated in the test, Daniel and David
Sato received two of the top ten scores. Jennifer Gillroy and John Hoggard placed
in the top 5%. The Superintendent congratulated these students on behalf of the
Board of Education.

The Assistant Superintendent Personnel Services announced to the Board that
Lynne Morgan, Director of Classified Personnel, was one of 22 people recently
selected from California to participate in the Education Policy Fellowship Program.
Ms. Morgan could not be present this evening; however, this is a real honor for her.

At 7:30 p.m., the Board called a brief recess to congratulate newly elected Board
members and Mr. Carlos Sepulveda, the "Jurupa Hero." The Board reconvened at
7:48 p.m.

MR. CHAVEZ MOVED THE BOARD ACCEPT THE FOLLOWING
DONATIONS WITH LETTERS OF APPRECIATION TO BE SENT: $35.55
FROM FRANCES SCHLEGEL TO PURCHASE INSTRUCTIONAL
MATERIALS FOR HER CLASS AT GRANITE HILL ELEMENTARY; TWO'
BOXES OF PLASTIC CUPS AND 15 BAGS OF CANDY FROM ALFREDO F.
RODRIGUEZ FOR GRANITE HILL ELEMENTARY; DR. SEUSS BOOKS
(APPROXIMATE VALUE OF EACH DONATION: $50.00) FROM MR. AND
MRS. ANDERSON AND MR. AND MRS. BERGER FOR THE SKY COUNTRY
ELEMENTARY LIBRARY; ONE TYPEWRITER (APPROXIMATE VALUE
$300.00) FROM MR. AND MRS. BARREIRO FOR THE SKY COUNTRY
ELEMENTARY LIBRARY FOR STUDENT PROJECTS; ONE "HOOKED ON
PHONICS" KIT (APPROXIMATE VALUE $250.00) FROM MRS. LINDA
NEEDHAM FOR VAN BUREN ELEMENTARY; $8,500 FROM WEST
RIVERSIDE ELEMENTARY PTA FOR FIELD TRIPS ($3,100), THE SCHOOL
LIBRARY ($5,000), AND THE STUDENT COUNCIL ($400). MS. HANKE
SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.

The Superintendent announced that nominations for the 1995 CSBA State Delegate
Assembly must be postmarked on or before January 1, 1995; the biographical sketch
must be completed and returned to CSBA no later than January 8, 1995. The Jurupa
Unified School District is in Subregion 18A, which has seven delegates and four
vacancies. One delegate, Mr. John Chavez (Jurupa USD) has indicated that he
wishes to serve another term. Mr. Chavez indicated that the three other delegates
whose terms expire, have agreed to serve another term (Rene Garcia, Desert Sands
USD; Jose Lalas, Corona-Norco USD, and Kenneth Skinner, Perris Un. HSD). Mr.
Chavez indicated that Yvette Chavez Everhart (Alvord USD) has given permission
to place her name into nomination. Mr. Knight nominated Rene Garcia, Jose Lalas,
Kenneth Skinner and Yvette Chavez for the 1995 CSBA State Delegate Assembly.
The Board arrived at a consensus on these nominations.

President Ruane introduced the student representatives, Julie Warne, representative
for Jurupa Valley High School; and Ronda Robinson, representative for Rubidoux
High School.

Julie Warne, representative for Jurupa Valley High School, made the following
report:
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STUDENT
REPRESENTATIVE
REPORTS (CONTD)

JURUPA VALLEY HIGH
Sports

Thirty students made All League Academics from the volleyball, cross country,
water polo, girls tennis and football teams. The girls' basketball team placed second
in the La Sierra Tournament. Karyn Harkins made All-Tournament. The boys’
basketball team placed third in the Serna Tournament. The girls' soccer team won
their first game against Colton. The boys' soccer team have placed 2-2. The water
polo team are the CIF finals runner up. During the month of December, winter
sports' teams will be involved in various tournaments.

Band

The band had a very successful Field Show Season; they won first in all
competitions except one. In Apple Valley, Division A, the band placed first in the
Field Show; Marching won the Sweepstakes. The Car Show/Chili cook-off is
planned for December 10.

EEA
At the Hemet Field Day held on December 5 the Advanced Farm Records teams
placed first and third; the Novice Farm Records team placed first; the Best Informed

Greenhand teams placed first and third; the Livestock team placed first; the Dairy
team placed fourth, and the Vegetable team placed eighth.

Miscellaneous

Janae Jones is a finalist in the Young Columbus Day essay Contest. The winner
will receive a ten day all-expense-paid trip to England.

Theatre Showcase was held December 2.
Fﬁday Night Live at Disneyland is scheduled for December 10.
The MECHA Awards Ceremony will be held in the theater on December 7.

Ronda Robinson, representative for Rubidoux High School, made the following
report:

RUBIDOUX HIGH SCHOOL
Sports

1

On Saturday, the J.V. and Varsity wrestling team competed at a tournament at Rim
of the World High School in Lake Arrowhead. The team placed 4th overall. Boys'
and girls' soccer season is beginning. Their first game is December 7, at 3:15 p.m.
The boys' game will be held at Jurupa Valley High School; the girls' game will be at
Rubidoux High School.

The Cross Country Nationals are scheduled for December 10 in Reno, Nevada.
Jessica Matthews will be representing Rubidoux High School. The boys' basketball
team participated in a tournament in Beaumont on November 29, November 30 and
December 2. They placed 7th and their record is 2-2. The girls' varsity basketball
team placed 4th in a tournament in San Bernardino.
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PUBLIC VERBAL
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Delta Alliance Corps

The Delta Alliance Corps placed 2nd in the preliminaries and 5th in the finals in Las
Vegas. On December 3, they participated in the Southern California Tournament of
Champions. Rubidoux High School was selected from 650 high schools to
compete. They placed 1st in Division 3; colorguard placed 1st; percussion was
named Division 2 champions. The Delta Alliance Corps will be in Laguna Niguel

on December 10; on December 11, they will be in the Southgate parade, which will
be televised on Christmas Day.

ASB

ASB is busy after returning home from the CADA conference. They learned many
key ideas from motivational speakers and gained information on how to make their
high school a better place. ASB is sponsoring a Koins for Kids program. The
program will supply presents for the holidays for neglected or abused children.
Each teacher will adopt a child for their third period class; students will have the
opportunity to donate any change they have to put toward the gift. Santa Grams are
on sale at $1.00 each. ASB members will deliver the Santa Grams to students the
week prior to Christmas.

Miscellaneous

During the last week in November, the ROTC participated in a parade in East Los
Angeles. The drill team placed Sweepstakes; the mounted color guard placed 1st;
the marching colorguard placed 3rd, marching unit A placed 1st, and marching unit
B placed 2nd.

The Pep Squad participated in the Cheerleaders of America Competition on
December 3. The JV and Poms squad will participate in "Nationals," which will be
held during March, in Florida.

During Advisory, academic assemblies were held for each class. Over 800
academic awards were given.

In the Academic Decathalon, Rubidoux High School placed 14th among 18
participants at the Riverside County tournament. Janine Luke placed 2nd in the
interview section; David Sato received a gold in economics; Daniel Sato received a
gold all-around, for the highest points. Daniel Sato also received a bronze in
Science. Erin Garcia received a bronze in math, and Ken Hansen received a gold in
math.

President Ruane noted that Public Verbal Comments section was an opportunity for
citizens to address the Board.
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PUBLIC VERBAL Ms. Francine Rice-Laabs welcomed new school Board member, Ms. Hanke, and
COMMENTS: (CONTD) congratulated Mrs. Burns on her re-election to the Board. She thanked President

Ruane, Mrs. Burns, Ms. Hanke and Mr. Chavez for attending the annual Service
NEA-J PRESIDENT Center Council school board dinner. Ms. Rice-Laabs, as an employee of the district,
COMMENTSONTHE  reminded Board members of their mission to the Jurupa Unified School District: to
NEW BOARD create for students a dynamic learning environment that is safe, healthy and based
: on mutual respect, cooperation and support among students, staff, parents and the
broader community. She urged them to foster the agenda of providing positive role
models for all students, so that they are able to become successful, productive
citizens of our democracy.

*

i

As chief spokesperson for NEA-J, Ms. Rice-Laabs noted that the Association
adopted and developed the concept for a School Board Contact Team, to provide a
system for on-going communication between Board members and NEA-J. It is the
desire of NEA-J to continue this program with the new Board. She encouraged the
Board that as they keep in mind the good of all children in this district and seek out
individuals who support the mission and goals of Jurupa for advice, they will
receive support; however, they will be challenged if they head in a different
direction.

CITIZEN OFFERS Delma Kason offered her support to the Superintendent. Ms. Kason stated that the
SUPPORT TO THE SUPT. Superintendent has achieved her current position with hard work and many long
‘ hours, and has helped to provide an education to students over the past twenty-seven
years. Ms. Kason thanked the Superintendent for her loyalty to the district, and

wished to show her appreciation and support.

President Ruane thanked Mrs. Kason for voicing her support of the Superintendent.
She noted that Board members have received telephone calls, and received word
that there were rumors being spread regarding the Superintendent. On behalf of the
Board, she stated that the Superintendent is doing her job.

CITIZEN COMMENTS Chuck Dunn congratulated Board members Mrs. Mary Burns and Ms. Holly Hanke

ON THE ELECTION for their win in the election on November 8. He stated that these candidates were
supported by young people and endorsed by seventy-two teachers. Mr. Dunn stated
that time and effort was offered by many devoted volunteers, which invalidates the
information that these candidates were only supported by a small group of
individuals.

PARENT COMMENTS Diane West, a parent at Indian Hills Elementary and a real estate business woman in
the community over the last ten years, stated that she receives inquirics from Los
Angeles and Orange Counties about the Jurupa area and their schools. She has
always received helpful answers whenever she has telephoned the district to make
educational inquiries. She commended West Riverside Elementary, Mission
Middle, and Rubidoux High School, where one of her children graduated with
honors, and then completed medical studies at UCR. She exclaimed, "hats off” to
her child for this accomplishment. Jurupa Unified School District provides students
with a tremendous education, her other child is following right behind in the same
high-achieving footsteps as her first child.

JVHS TEACHER Virginia Huckaby referred Board members to letters that she had submitted for their

COMMENTS reading, from teaching staff at Jurupa Valley High School. The letters were written
in'response to rumors at Jurupa Valley High School concerning the reassignment of
their principal. Although they had been reassured by the Superintendent and
Assistant Superintendent Education Services, that these rumors were unfounded,
Ms. Huckaby felt it important for the Board to reaffirm their intent toward the
principal at Jurupa Valley High School. She felt it important for the Board to hear
first hand, that the teaching staff at this site supports their principal.
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Ms. Huckaby indicated that it is important for the Board to note that each of the
signed letters they received by staff members in support of the Jurupa Valley High
School principal were signed with no pressure whatsoever. She stated that the
Board can view for themselves that the principal is strongly supported, by the
number of staff present in the audience from Jurupa Valley High School. Ms.
Huckaby thanked Board members for their support, and asked that they continue to
give students a good year and a good education at Jurupa Valley High School, by
not reassigning their principal to an alternate school site.

Ron Robinson stated that for the past thirty five years, his family has owned and
operated a business in the Jurupa area. As a graduate of Rubidoux High School, he
is very proud of the high school. The family business, the Jurupa Golf Course, is
involved with the high schools. Mr. Robinson has three children that have received
a fine education at both the elementary and secondary grade levels. He shared that
the positive education they have received has not happened by accident. There have
been devoted superintendents, doing a wonderful job. Jurupa Unified School
District has been fortunate to have great leaders: Dr. Edward Hawkins, Dr. John
Wilson and finally, Mrs. Benita Roberts. With Mrs. Roberts past knowledge of
school system operations, it has enabled her to do a wonderful job as
Superintendent. Mr. Robinson congratulated Mr. Memo Mendez, for his promotion
to Educational Services; he also recognized both high school principals: Mr. Don
Vail and Mr. Alan Young, who, he stated, are doing an outstanding job as high
school principals. These principals both work very hard to educate Jurupa students.
They have helped to maintain the Partnership Program with businesses in the
community, and have demonstrated positive results. Mr. Robinson encouraged the
new school Board members to continue to work on behalf of children. He stated
that the Press often prints articles that do not reflect the feeling of the community as
a whole. There are small groups that have their own agenda, which may not be in
the best interest of others, and the educational welfare of students.

Sophie Darby, student body president at Van Buren Elementary, congratulated
Holly Hanke and stated that the kids elected Ms. Hanke and Mrs. Burns, and they
are doing a good job.

Elizabeth Weeks, parent, Jurupa PTA Council President, and employee of the
district, stated that she would like to recognize the Superintendent and
administrative staff of the Jurupa Unified School District. She stated that they are
doing an outstanding job. Gary Hale, principal at Sunnyslope Elementary, also
performs in an outstanding manner. Ms. Weeks would like to see policies set and
implemented to encourage more parent involvement in school programs. As PTA
president, Ms. Weeks stated that it has been a challenging year; she is very busy,
and she has a lot to learn. Ms. Weeks commended Ms. Holly Hanke for her
accomplishments, and encouraged her, as a young person, as she faces many new
experiences. She also requested that Board members be more visible at school sites,
and attend monthly PTA meetings, as well as other school functions.
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Jack Smith, stated that he is a former student of Glen Avon Elementary, Jurupa
Junior High School, and a graduate of Rubidoux High School. While attending
Rubidoux High School as a young person, he remembers clearly the scenario of
events prior to and following the assassination of the President of the United States.
Mr. Smith recalled being sent into a state of shock, frustration and anger over these
events. In honor of the President, the American Flag was lowered; a few days later,
a horse-drawn carriage carried his coffin, caressed by the American Flag. Following
this tragic event, Mr. Smith graduated from high school and joined the armed
services. He served in Viet Nam, as did several of his Rubidoux High School
classmates. Some of this group were fortunate to return home whole; others
returned sick and wounded; and still others arrived back in the United States with
the American Flag caressing their coffins, and were honored with a headstone at
Arlington National Cemetery. This was a sacred position in our nation.

Mr. Smith stated that seven Rubidoux High School students served this country and
received a full military burial. Their loved ones were presented with an American
Flag in their memory, on behalf of our nation. Mr. Smith expressed that as a Viet
Nam Veteran, and a Rubidoux High School graduate, he will always gladly stand,
and with honor, salute the flag.

Diana Rector, a junior at Jurupa Valley High School, stated that with the work and
trust of kids, this helped to elect Ms. Holly Hanke and Mrs. Mary Burns--kids are
our future.

Levette Ariola, carried her little girl with her to the microphone to address the
Board. She referred to her daughter, and said that there is a lot at stake in the future
of education. She anticipated that with Ms. Holly Hanke as a new Board member,
the Board will make a positive difference in the future of education.

Chuck Gonzales, student, presented the Board with documentation and an outline
of a situation that occurred at Jurupa Valley High School. He requested that the
Board please investigate the information he presented. A petition was included,
signed by 965 students at Jurupa Valley High School, on his behalf.

Janelle Watson congratulated Board members, Mrs. Mary Burns and Ms. Holly
Hanke, for their win in the election. She requested that the public not be quick to
judge Ms. Hanke, but allow her the opportunity to demonstrate what an outstanding
job she can do. She may make a few mistakes, but just like when a person learns to
ride a bicycle, they may fall, but they get back on the bike and try again.

Sandra Mason, Chief Job Steward, CSEA representative of classified employces,
congratulated the newest Board member, Ms. Hanke, and re-elected Board

members, Mrs. Mary Burns and Mr. Sam Knight. She stated that in the months

ahead, Board members may all face adverse situations; however with the
professionalism and pride in the office that they each hold, they must be sure not to
give in to special interest groups, but set policy with the best interest of the Jurupa
community in mind, and not receive dictates from those outside of the Jurupa area.

J.R. Hertz requested to share some positive, outstanding information with the public
and Board. He commended the ROTC in their recent competition and congratulated
the color guard. Mr. Hertz stated to Ms. Hanke and Mrs. Burns, that their election
campaign was a job well done. He stated that Mrs. Burns has done a fantastic job as
a Board member, and should remain on the Board. Ms. Hanke is also a fantastic
choice, and is doing extraordinarily well. Mr. Hertz announced that plans to obtain
his U.S. citizenship shortly, will entitle him to participate in the Pledge of
Allegiance. Once he acquires his citizenship, he anticipates running for a position
on the school board against Mr. John Chavez.
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Cynthia Sanchez was not present to speak, as she left the Board meeting prior to her
name being called. Her topic for comment was, "Insufficient Spanish Speaking
Helpers.

Sandra Ortega, a sixteen-year-old junior at Rubidoux High School, requested the
Board to implement Chicano Studies, and hire additional translators. She stated that
a student was asked to translate for a parent at her school site; Ms. Ortega stated that
this should not be allowed to happen. This is the district's responsibility, not a
student's responsibility.

Mrs. Hernandez, a parent in the district for eleven years, congratulated newly
elected Board members, Mrs. Burns, Ms. Hanke, and Board President, Mrs. Sandra
Ruane. She introduced herself and stated that she has spoken before the Board on
several occasions and would like to bring her issues to the Board's attention again.
Mrs. Hermandez feels that there are barriérs that Spanish speaking individuals face;
they are not owners of golf courses; and many do not have the privilege of attending
college. She stated that there are kids out there that need help, which they do not
receive from the current principal at Rubidoux High School. He breaks rules, and
disobeys the education code. She stated that there is a high rate of expulsion, and
the principal discriminates against Hispanic students.

Mrs. Hemandez alleged that she has requested a complaint form and has asked for a
meeting. The response has been that to engage in such a meeting would violate the
Brown Act. Mrs. Hernandez said that this is untrue; she is entitled to a meeting
with the Board, as a parent. She felt that she has been discriminated against. Mrs.
Hernandez has restated her issues over and over again with the school district, and it
may now be necessary to file a complaint with the Office of Civil Rights, unless she
receives an answer. Mrs. Hernandez will have to explain them that the Jurupa
Unified School District will not meet with her. She stated that the three year
accreditation that Rubidoux High School received is shameful. Mrs. Hernandez
pointed to Board members, and said, "This is part of your job; how can you close
your eyes to the Hispanic kids?"

President Ruane responded that if Mrs. Hernandez had filed a complaint, as a Board
member, she would have been part of the decision making process. President Ruane
was not aware of a complaint filed by Mrs. Hernandez; however, she would be glad
to assist her in filing the proper paperwork to address her concerns.

Mrs. Hemandez claimed that she has listed her concerns and issues for the past two
years and still has not received an answer. She asked, "Are you going to give us a
meeting?"

President Ruane questioned whether Mrs. Hernandez had received a copy of the
Board policy regarding the complaint procedure, and whether she had filed written
information?”

Mrs. Hernandez stated that she had sent her complaint to the Superintendent.

The Superintendent replied that Board policy states that parents must follow the
Board adopted complaint procedure in order for the Board to address their concerns.
The Board must follow its own policy and cannot take action, unless the complaint
procedure is followed. Until this step is taken, the district cannot address Mrs.
Hemandez' concerns.
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President Ruane welcomed Coachella Valley Unified School District Board
member, Mr. Joey Acuna, present in the audience.

Mr. Knight congratulated Ms. Hanke and Mrs. Burns for their win in the election;
he thanked former Board member, Mr. David Barnes, for his service on the Board
and excellent record of helping to educate Jurupa students. Mr. Knight
congratulated National Merit Scholarship Program Recipients and Director of
Classified Personnel, Lynne Morgan, for their accomplishments. Mr. Knight
commented that being a school board member in 1994, or any year, is a tough job.
Facts indicate that times are changing both economically and demographically
around the country and the community. However, there are citizens in the
community still offering leadership, such as Mr. Sepulveda and Mr. Gonzalez; as
well as Mr. Ruane, who worked hard on the Van Buren Blue Ribbon recognition.
With this in mind, we need to focus on our objective, which is the education of kids,
not the promotion of egos. Mr. Knight stated that it is the youth in our community
that are important. He applauded the young lady that brought forward her young
baby girl. To provide an educational future for this child is the objective. Measures
to encourage support from parents in the Jurupa community, coupled with
administration, will make a difference in the educational future of our students.
With the leadership of the current Superintendent, and combined efforts of her
colleagues, Mr. Knight stated that he looks forward to the next four years.

Mrs. Burns thanked those in the audience for their words of congratulations to both
her and Ms. Hanke. She congratulated Mr. Knight for his win in the election. She
stated that working with Mr. Knight has been a true pleasure, and Mrs. Burns looks
forward to four more years. She congratulated Ms. Hanke, whom she has known
since Ms. Hanke was thirteen years old. Mrs. Burns extended publicly to Ms.
Hanke any assistance she may need as she familiarizes herself with the district. She
stated that when she was first elected, she was extended the same courtesy by
Sandra Ruane, and wished to reciprocate the kindness. Mrs. Burns stated that she
will be visiting school sites with Ms. Hanke to meet principals and visit classrooms;
they will also visit Maintenance Operations and Transportation.

Mrs. Burns expressed that Ms. Hanke has made a decision to familiarize herself in
all district procedures. She deserves our support and an opportunity to show her
decision-making abilities for students in the district. Her age may be a real
advantage for students in the district.

Mrs. Burns congratulated Mr. Sepulveda and stated that he is truly a community
member that has assisted in fund raising endeavors; has been supportive to students
in many ways, and is truly a Jurupa Hero. Mrs. Burns expressed that she has
appreciated Barbara Reul's kind and gentle ways; it will be hard to replace her as
she is a real treasure and will be missed .

Mrs. Burns offered her thanks for the flowers she received, and thanked those
present that helped in her election campaign by going door-to-door. She
appreciated these efforts.

Ms. Hanke congratulated Mr. Knight and Mrs. Burns, and thanked those who spoke
on her behalf. She congratulated the National Merit Scholarship Program
Recipients: Jennifer Gillroy and John Hoggard, for their outstanding PSAT scores.
Ms. Hanke stated that it was a special honor for Daniel Sato and David Sato to be in
the top ten in over one million students that took the test.

Ms. Hanke stated that although she has not worked with Barbara Reul, she has
heard nothing but good reports.
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APPROVE MINUTES
-Motion #117

Ms. Hanke submitted information she had received on the "Drug Free Youth In
Town" program, and requested that administration look over the material and report
back on their findings. She thanked everyone for their presence at the Board
meeting.

Mr. Chavez congratulated returning Board members. He stated to Ms. Hanke that
she should take advantage of what the California School Boards' Association has to
offer; they assist in helping Board members understand their responsibilities. Mr.
Chavez requested that administration again educate Board members with an update
on the Ralph M. Brown Act. He thanked Mr. Joey Acuna, Board member from
Coachella Valley Unified School District, for attending the school board meeting,
and congratulated the Van Buren National Blue Ribbon School Committee.
Regarding rumors concerning the current administration, Mr. Chavez stated that he
served on the selection committee to hire the Superintendent, and that the committee
did not make a mistake on the person selected.

Mr. Chavez stated that part of his involvement in the CSBA delegate assembly
allows him to communicate with various presenters regarding programs at the high
school level. He would like to submit information he received to the Assistant
Superintendent Education Services as possible programs for one, or both, high
schools. He did not have the material present with him; however, he would bring it
to the Education Center during the following week.

Mr. Chavez submitted information concerning the Long Beach Unified School
District's decision to implement the wearing of student uniforms in their district.
Although this was not a current topic of discussion, he felt it might be helpful if the
Jurupa Unified School District decides to move in that direction.

Mr. Chavez congratulated returning Board members. He hoped that in the year
ahead, the Board will work together as a unit to establish a course of action and
achieve budgetary goals.

President Ruane congratulated Mr. Knight, Mrs. Burns and Ms. Hanke. She stated
that she is looking forward to working with them in the coming year. President
Ruane expressed that Barbara Reul is definitely going to be missed; she did a
wonderful job, and President Ruane wished her well in her retirement.

President Ruane requested that administration report back to the Board on the status
of textbooks in the district, at the elementary, as well as the high school level. An
article had appeared in the newspaper regarding a possible shortage of textbooks.
President Ruane requested information regarding policy as it relates to textbooks
and parent's ability to purchase textbooks.

ACTION SESSION
MR. CHAVEZ MOVED THE BOARD APPROVE MINUTES OF THE

REGULAR MEETING NOVEMBER 21, 1994 AS PRINTED. MR. KNIGHT
SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.
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APPROVE ONE YEAR  The Assistant Superintendent Business Services reported that the district has

CONTRACT FOR 199495 contracted with Vavrinek, Trine, Day and Company for audit services over the past

AUDIT SERVICES three years. The Board requested that quotations be requested from other firms

-Motion #118 which had audited school districts in Riverside County. The lowest bid was
received from Soren, McAdams, Bartells.

At 9:00 p.m. a recess was called, as the fire alarm was accidentally activated, as
members of the audience were leaving.

At 9:14 p.m. the meeting was called to order by President Ruane.

Assistant Superintendent Business Services recommended that the district continue
audit services with Vavrinek, Trine, Day & Co. Their experience and knowledge
has generated additional revenue for the district of over $114,000; they are thorough
and perform their work with quality.

Mr. Chavez questioned whether the district was bound to select the company with
the lowest bid.

The Assistant Superintendent stated that the district is not in violation if they do not
select the lowest bid, as this is a different category of the bidding selection process.

MR. KNIGHT MOVED THE BOARD APPROVE A ONE YEAR CONTRACT
WITH VAVRINEK, TRINE, DAY AND COMPANY FOR 1994-95 AUDIT
SERVICES AT A COST OF $19,400.00. MS. HANKE SECONDED THE
MOTION, WHICH CARRIED UNANIMOUSLY.

APPROVE The Assistant Superintendent Education Services stated that as noted in the Agenda,
EDUCATIONAL Proposition 98 has two major provisions: allocation of the state's fiscal resources to
PROGRAMS: schools and the annual issuance of the School Accountability Report Cards. The

'. district is in its sixth year of implementation of the report cards. Board members
1993-94 SCHOOL received a copy of each school's School Accountability Report Card; each report
Qggggfg:gg‘sm card contains the fourteen mandated informational items, which are made available
-Motion #119 upon request to parents or citizens.

MR. CHAVEZ MOVED THE BOARD AUTHORIZE ISSUANCE OF THE 1993-
94 SCHOOL ACCOUNTABILITY REPORT CARDS AS PRESENTED IN THE
SUPPORTING DOCUMENTS FOR BOARD MEMBERS. MR. KNIGHT
SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.

1994-95 VOCATIONAL ~ The Assistant Superintendent Education Services reported that the district is in its

EDUCATION fourth year of the previously approved vocational education funds through the Carl
APPLICATION D. Perkins Vocational and Applied Technology Education Act grant, which
-Motion #120 contains two parts: $83,845 for Title II, Part C for Secondary Education, and Title

II, Part B for Consumer and Homemaking Education, $6,946. The $6,946 will be
allocated directly to Jurupa Valley High School Home Economics Department to
duplicate the successful Rubidoux High School Home Economics program, by
forming a Chef's Academy.
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1994-95 VOCATIONAL  Mr. Taylor stated that the Board needs to add to two words to the recommendation

EDUCATION in the Board Agenda, "approve submittal and plan."
APPLICATION (CONTD)
-Motion #120 MR. CHAVEZ MOVED THE BOARD APPROVE SUBMITTAL AND PLAN OF

THE APPLICATION FOR THIRD YEAR FUNDING OF THE 1993-94 CARL D.
PERKINS VOCATIONAL AND APPLIED TECHNOLOGY EDUCATION ACT
FUNDS. MS. HANKE SECONDED THE MOTION WHICH CARRIED

UNANIMOUSLY.
REVISIONS TO The Assistant Superintendent Education Services stated that due to recent changes
REGULATION 1260, in Coordinated Compliance Review documents, Board Regulation 1260 has been
PARENT revised to add section #7 and section #8, as listed in the Board Agenda; these appear
INVOLVEMENT in bold print in the supporting documents.
-Motion #121
Mrs. Burns questioned the cost of training teachers. Mr. Taylor responded that this
would be funded through categorical funds and would not affect the General Fund.
MS. HANKE MOVED THE BOARD APPROVE REVISIONS IN BOARD
REGULATION 1260 TO REFLECT LEGAL MANDATES REGARDING
PARENT INVOLVEMENT. MR. CHAVEZ SECONDED THE MOTION
WHICH CARRIED UNANIMOUSLY.
REVISIONS TO The Assistant Superintendent Education Services Stated that School Site Councils,
REGULATION 6500, which are at each school site, and handle school improvement programs, are
SCHOOL SITE COUNCIL.  operated according to Board Regulation 6500. This regulation must be updated to
-Motion #122 reflect recent changes in the Brown Act; revisions appear in bold print in the

supporting documents.

MR. KNIGHT MOVED THE BOARD APPROVE REVISIONS IN BOARD
REGULATION 6500 TO REFLECT COMPLIANCE WITH STATE
GUIDELINES FOR SCHOOL SITE COUNCILS. MS. HANKE SECONDED THE
MOTION WHICH CARRIED UNANIMOUSLY.

CERTIFY 1994/95 FIRST The Assistant Superintendent Business Services reported that the district is required

PERIOD INTERIM to review its financial condition and submit First and Second Interim reports to the
REPORT County Office of Education. The Business Office analyzed and projected revenue
-Motion #123 and expenditures for the year and prepared the certification that the district will be

able to meet its financial obligations. The First Interim Report is now due and
included in the supporting documents along with the Excess Fund Resolution,
which will revise the Budget based on most recent projections. The Unrestricted
Reserve is now projected to be $2,020,057 or 3.0% of total expenditures.

Mr. Knight questioned the Developer Fee match of ($150,000), total $475,000. The
Assistant Superintendent Business Services indicated that the district is permitted to
collect developer fees. The district currently has a dispute with the state over the
number of classrooms being used at Jurupa Valley High School. The state has
indicated that the district withheld too much money in developer fees, and they wish
to be reimbursed.

MR. KNIGHT MOVED THE BOARD CERTIFY THAT THE DISTRICT WILL
BE ABLE TO MEET ITS FINANCIAL OBLIGATIONS FOR 1994/95 AND TWO
SUBSEQUENT FISCAL YEARS. MR. CHAVEZ SECONDED THE MOTION
WHICH CARRIED UNANIMOUSLY.
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APPROVE CHANGE The Assistant Supermtendent Business Services stated that there is no time or
ORDER #1, SIX money involved in Change Order #1; this is simply a decrease in the scope of work
PORTABLE that will be performed.

CLASSROOMS

*Motion #124 MR. CHAVEZ MOVED THE BOARD APPROVE CHANGE ORDER #1 FOR

SIX PORTABLE CLASSROOMS AT THREE ELEMENTARY SITES. MS.
HANKE SECONDED THE MOTION WHICH CARRIED UNANIMOUSLY.

)
APPROVE CHANGE The Assistant Superintendent Business Services stated that Change Order #1 for the

ORDER #1 RHS Rubidoux High School Modernization in the amount of $22,179.58 will be paid
MODERNIZATION from the State Building Program. A detailed list of the items included in the
-Motion #125 Change Order are listed in the supporting documents.

MR. KNIGHT MOVED THE BOARD APPROVE CHANGE ORDER #1 ON
LEGAL BID #94/01L FOR THE RUBIDOUX HIGH SCHOOL
MODERNIZATION PROJECT IN THE AMOUNT OF $22,179.58. MS.
HANKE SECONDED THE MOTION. President Ruane question what the general
feeling of staff and students has been while the modernization has been underway.
The Assistant Superintendent Business Services stated that everything has
proceeding smoothly, with no major problems. He invited Board members to visit
the library and cafeteria to view the changes. A VOTE WAS THEN TAKEN,
WHICH CARRIED UNANIMOUSLY.

APPROVE PERSONNEL  The Assistant Supenntendent Personnel Services, recommended Board approval for

REPORT #10 Personnel Report #10 as printed, to include Insert F-8.

-Motion #126
MR. CHAVEZ MOVED THE BOARD APPROVE PERSONNEL REPORT #10
AS PRINTED, TO INCLUDE INSERT F, PAGE 8. Mr. Chavez offered his
congratulations to those who received a promotion. MR. KNIGHT SECONDED
THE MOTION WHICH CARRIED UNANIMOUSLY.

APPROVE ROUTINE MR. CHAVEZ MOVED THE BOARD APPROVE ROUTINE ACTION ITEMS

ACTION ITEMS G 1-5 AS PRINTED: PURCHASE ORDERS; DISBURSEMENTS;

-Motion #127 AGREEMENTS; APPROPRIATION TRANSFERS, AND ADOPT RESOLUTION
#95/09, FOR EXPENDITURE OF EXCESS FUNDS. MR. KNIGHT SECONDED -
THE MOTION WHICH CARRIED UNANIMOUSLY.

REVIEW ROUTINE The Board reviewed the following routine information reports: Review of Teacher
INFORMATION Assignments as Required by Education Code Section 44258.9(a); Revised
REPORTS Procedure #242, Notification to Teachers of Student Discipline Matters, and Staff

Development Days. There were no questions or comments.
ADJOURNMENT

There being no further business, President Ruane adjourned the Regular Meeting
from Public Session at 9:35 p.m.

MINUTES OF THE REGULAR MEETING OF MONDAY, DECEMBER 5,
1994 ARE APPROVED AS

President Clerk
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To: The Jurupa Unified School Board
From: Rubidoux High School AVID Coordinators
Re: AVID Program Overview and Budget Proposal

Date: December 13, 1994.

The packet you have before you is designed to provide you with
information regarding the AVID Program which is presently in its second
year of implementation at Rubidoux High School. AVID is an acronym
which stands for Advancement Via Individual Determination. It is a
program which was started fourteen years ago in San Diego and has
become international in scope. It is designed to target students who
meet three specific criteria:

A. underrepresented minority as determined by the University of
California ( i.e., African Americans, Hispanics,and Pacific
Islanders).
B. underachieving academic status

C. low socio-economic background

Once these students have been identified through guidance counselor
and teacher recommendations, each one is encouraged to submit an
application to be considered for placement. This program is an on-site,
weekly, and long-range system of support designed to assure successful
placement in a 4-year college. Rubidoux currently has four sections of
AVID students, each led by a designated AVID Coordinator. This person
has committed him/herself to providing on-going support through all
four years for each class. We plan to add two sections a year for a total
of eight sections. Jurupa Valley High School will also offer two sections
per year for a total of eight.

We submit this information with the intent of engendering district
support for our program both in spirit and in funds. Currently, our
program is strictly funded by discretionary monies provided by our
principal, Don Vail. Although we are most definitely grateful for this
tangible means of support, we recognize that this can only be temporary
at best. If we are to bring this program on line with existing AVID
programs throughout the state of California, we need a solid commitment
of district-based funding.

We are all most grateful for your kind consideration in this matter.
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AVID Proposed Budget 1995/96

Per section of AVID

Item

| Tutor funds:
$7.00/hour X 3 hours/week
X 36 weeks X 5 tutors

Summer Institute Registrations
1 site team member and
1 teacher X $225.00
Room and Meals
Field Trips '
250.00 X 3 trips per year
transportation, subs.

Monthly coordinator's workshop
$90.00 substitute X 5 meetings
$70.00 registration

Copy Costs
$100.00 per class

Phone .
$200.00 per class
l””Installa_tion

{

Supplys and AVID library
Student Binders, SAT Prep books etc.

AVID curriculumBinders **

TOTAL PROPOSED:

**One time lfees.

Amount

$3780.00

$450.00
$500.00

$750.00

$450.00
$70.00

$100.00
200.00

100.00

400.00

$7000.00



Advancement AVID is an academic elective class based on
Via "writing as a tool of learning”, collaborative
Individual grouping, and the inquiry method. The three
Determination main components of the program are

academic instruction, tutorial support, and
‘motivational activities.

Students will learn:

-notetaking skills -writing skills
-test taking skills -goal setting strategies
-organization -time management
-self esteem
Tutorial Support: Three days a week AVID students will participate in

tutorial groups lead by college students. In these groups students will
receive help in their other academic classes.

ities: AVID students will benefit from motivational
activities such as field trips (to colleges, museums and plays) and guest
speakers.

Grading: An AVID student's grade is based primarily upon a notebook
that he or she is required to keep. He or she will be expected to take notes
on a daily basis in all classes and to maintain an assignment sheet
recording all assignments. Grading will also reflect other class assignments
and tests. Students are responsible for contacting the teacher the day they
return from an absence to arrange to make up missed work.

Homework: AVID students have homework every night!! This homework
is to update, review, and study notes taken each day.

Course Expectations: AVID students are expected to :

senroll in college preparatory classes

emaintain satisfactory citizenship and attendance

otake notes every day in each class

«do at least two hours of homework nightly

emeet the requirements of the AVID class (tutorials, writing
assignments, etc..)



AVID
(Advancement Via
Individual Determination)

- AT A GLANCE

Target Students: 1. Underrepresented
(ethnically diverse and/or
low income)

2. Underachieving

Student Goals: 1. Academic success in
college prep courses

2. Completion of University of
California A-F requirements

3. Enroliment in four-year
college or university

omponents: 1. Student: Ongoing
enroliment in elective AVID
class
2. Parents: Participate in
SL{FBOT’( activities
AVID Coordinator: Lead
teacher and team leader
4. Site team: Incorporation of
methodolo?ies (writing,
inquiry, collaboration) to
g:_romote schoolwide change
utors:: Academic support
for students, role models
6. Administration:
Philosophical and financial

. ~ support

ey
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The AVID Class
AT A GLANCE

Logistics:

Content:

Guidelines:

1.

wWwN

AW ph W

1.

A W N

Regularly-scheduled
course

Meets during school day
Initial implementation of
one section

Writing-based curriculum
Writing to learn activities
a. Discourse mode lessons.
b. Notetaking

c. Learning log

Inquiry lessons
Collaborative tutorials
Motivational activities
College entry skills

Enrollment in college
prep courses
Satisfactory citizenship
and attendance

. ‘Maintenance of the AVID

binder with daily notes
Completion of homework
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1. Library onsite YesKINo Q
2. Credentialed Library Media Teacher on site: Yes Q No &

LIBRARY GRANT APPLICATION
CALIFORNIA PUBLIC SCHOOL LIBRARY PROTECTION FUND

Identification:

A. School Name Mission Bell Elementary School CDS # _ 33 67090 6032189

B. District__Jurupa Unified School District County Riverside County

Address: 3924 Riverview Drive

Riverside, CA 92509

C. Contact Person/Title_Janave Jones. District Instructional Media

o Center Coordinator
D. Phone # (909) 222-7721 FAX #

Acceptance: Members of the Library Improvement Plan Committee are
required to complete and return this form with the application.

t

WE HEREBY CERTIFY THAT WE HAVE PARTICIPATED IN THE
PREPARATION OF THIS GRANT APPLICATION.

Principal, printed name and signa

~

Yoo Sy
Janaye Jones P s Rl

Library Media Teacher, pr{nted riame and signature
rat vittatobos () /70,0, 4y )

Teacher, printed name and signature

Karen Krumheuer ’lfﬁl%«) ) KL‘L”\/@ML 2

Teacher (additional), printed name and signature

Teacher (additional), printed name and signature

Continue on the back if necessary for others involved in developing your Library
Improvement Plan.

Return form with Application, Library Improvement Plan, and Drug-free Workplace
Certification by 5:00 p.m., February 1, 1995, to: Barbara Jeffus, School Library

Consultant; Library t Application; California Department of Education; Curriculuin,

Instruction and Assessment Division; 721 Capitol Mall, Third Floor; P.O. Box 944272-
2720, Sacramento, CA 94244-2720.

&
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L. School Information
A. Enrollment 542
B. Grade Levels__ K-6

C. Ethnicity (percent of enrollment)

American Indian or Alaskan Native 0.4 %
Asian 0.9 %
Pacific Islander 0.0 %
Filipino 0.2 %
Hispanic 48.7 %
Black (Not Hispanic) 3.4 %
White (Not Hispanic) 46.5 %
D. Number of Limited-English-Proficient students __107
Percent of student body 20 %

E. Unique features (e.g., magnet, charter, GATE, etc.): _
Mission Bell earned the Distingui‘shed School Honor in 1987.

0. Library Information
A. Credentialed Library Media Teacher: YesQ No®@

Hours per week in library _ N/A____
B. Library Technidan: YesQ NoXl
Hours per week in library ___N/A

C. Other(s)__Elementary Media Clerk
(Credentialed teacher, clerk, volunteer, etc.)

D. Number of hours opeh for students __ 35 hours per week
Times _8:30 - 3:30

E. Number of Volumes in collection _ 6,293

Ratio of books to students __11.6 : 1
(Divide total number of books by number of students)

California Public Schoo! Library Protection Fund

1994-95 Application
SUBMIT NO LATER THAN FEBRUARY 1, 1995.



F. Age of collection

S#__ 33 67090 6032189 2

Using the 629s from the library's Dewey nonfiction classification system
as a sampling, please place a tally mark next to the year for each book with
that copyright date. (Any number starting with 629 should be tallied.)

Pre-1950 _____

1951
1952
1953
1954
1955
1956
1957
1958
1959

G. Number of subscriptions currently ordered for student use:

T

1960

1961

1962
1963 _____
1964
1965 ___
1966 ___
1967 _1
1968 _1___
1969

1970 :

1980 _4
1981 _4
1982_5_
1983 _5%
1984 _ 2
1985 __]
1986 _2
1987 _2
1988

1989

H. Describe current uses of technology in the library:

For instruction-

None.

1990 _4
1991
1992 _1

1993 _____
1994

TOTAL # IN

SECTION__46

For management—- Computerized Circulation/Inventory Management

I Identify approximately how many of these nonprint items are in the

library:
Videos 0
Filmstrips 0
Computer software 0
CD-Rom o
Laser Disks 0

California Public School Library Protection Fund
1994-95 Application
SUBMIT NO LATER THAN FEBRUARY 1, 1995.
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LIBRARY IMPROVEMENT PLAN

I. NEEDS ASSESSMENT
A. SPECIAL NEEDS of Mission Bell Elementary Library :
FOCUS: Science, Mathematics and Social Studies reference materials to
connect the curriculum with the state frameworks and to align with current
textbook adoptions.
1. Reference Books - average age of our current collection of reference books is
10 years. There are no current almanacs or atlases. There are three sets of
encyclopedias, two of which are over ten years old. There is one 1984
specialized reference encyclopedia in science. There are no specialized
reference encyclopedias in history, social studies, fine arts, or language arts.
2. CD-ROMs - research study corner of the library is equipped with a work
station with 2 computers with CD-ROM capability. At this time there is no
technology available in the library for student use for information retrieval.
B. STUDENTS WILL BENEFIT BY:
1. Having access to a variety of information for use in their research.
2. Obtaining up-to-date and current information about the world, politics,
animals, environment, and many other topics.
3. Utilizing current reference materials in the library where the media clerk is
available to assist them.
4. Generating reports for the classroom.
5. Being able to quickly access information, graphs, pictures, etc. for immediate
use in the classroom.
C. TEACHERS WILL BENEFIT BY:
1. Being able to send small groups of students to the library to do research.
2. Being able to request bibliographies which the media clerk will be easily able
to generate.
3. Being able to utilize current reference materials in lesson planning.
4. Utilizing CD-ROM technology.
5. Collaborating with the media clerk to better utilize the new reference materials.



D. CURRICULUM WILL BE ENHANCED BY:
1. The in-depth information available on the CD-ROMS and in the new reference
books.
2. The balancing of the collection by reducing the large gaps of missing material
that constitutes the current collection..
3. Students learning to utilize new technology.
4. The alignment of information with the state frameworks and textbook

adoptions.

II. GOALS AND OBJECTIVES OF MISSION BELL LIBRARY:

A. In the next five years the library will continue to be the focal point of school
research.

B. Students will find that accessing accurate, exciting information will enhance their
studies and improve their skills and knowledge.

C. Every student will become proficient in information retrieval using the newest
technology available in our school..

D. Teachers will view the library as a valuable resource of curriculum aligned

materials.

III. ACTION PLAN:

This grant will be used:

A. To purchase reference books such as, Science and Nature Encyclopedias, Popular
Science Encyclopedias, Encyclopedia of Animals, Endangered Species
Encyclopedia and new atlases and almanacs.

B. To purchase multimedia encyclopedias and additional CD-ROM materials related

to the science, social studies, language arts and mathematics curriculum.

NOTE: Other funds were used to purchase two computers with CD-ROM drives and a
double work station for the library.  These computers are specifically for student use.
The work station is located in a quiet corner of the library close to the reference section.

This has created an environment that is conducive to study, learning, and research.



IV. EVALUATION:
We will know that our goals have been met:

A.

B.

When teachers can obtain accurate, relevant materials to utilize in lesson design
preparation.

When students become adept at using the technology available to them at the work
station in the library.

When students® written and oral reports indicate that they have researched,
evaluated and synthesized information.

When the communication between the teachers and the media clerk has increased
to the degree that she is viewed as an integral component in their lesson
preparation.

. When teachers can expect that their requests for curriculum related materials will

be satisfied with significant relevant information.

. Both students and teachers will view the library not only as a source of

recreational reading, but as a reference center where they can access up-to-date,
accurate information.

V. THE JURUPA UNIFIED BOARD OF EDUCATION APPROVED THE LIBRARY
IMPROVEMENT PLAN ON JANUARY 17, 1995.



W ns# 33 67090 6032189

J. Exsting library budget: Identify the amount budgeted and source
of funds for the 1993-94 school year and the 1994-95 school year without
the grant. The grant funding must supplement, not supplant, other
expenditures for the support of the school library.

Type of Amount Source of Amount “Source of -
Resource Budgeted Funds Budgeted Funds
1993-94 1993-94 1994-95 1994-95
Books 386.00 Chapter 2 404.75 Chapter 2
District istrict
Periodicals 300.00 Instructional| 300.00 Instructional
: Mtls. Alloca. Is. Alloca.
, District istrict
Supplies 200.00 Allowance 200.00 11owance
Software
Hardware .
TOTAL 886.00 4 904.75

M. Library Improvement Plan

In a narrative or outline form, address each of the following issues. Do not
exceed three pages total. Use 1-inch margins, a 1-1/2 line spacing, and
print no smaller than 12 point in any clear and readable font.

*What are the special needs of your library (site the data provided in
Part IT) and how will meeting those needs benefit the students, teachers,
and curriculum at your school? (Needs Assessment; 50 points)

*How do you want to see your library media center change and improve
in the next five years? (Goals and Objectives; 50 points)

*How will the grant be used to help you obtain your goals? (Action Plan;
50 points)

*How will you know you have met or moved toward achieving your
stated goals? (Evaluation; 50 points)

eDate of approval by local Board of Education for Library Improvement
Plan.

California Public School Library Protection Fund

1994-95 Application

SUBMIT NO LATER THAN FEBRUARY 1, 1995.
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IV. Expenditures

\_4 -
CDs# 33 67090 6032189

Complete the following chart to show how you will use your grant
money. You do not need to provide specific titles.

Objective

Type of Material Estimated Budget
(e.g., magazine index,
: books, laser disk, etc.)
The library will become a Reference books
viable source of up-to-date Atlases
information for teachers and Almanacs
students alike. Encyclopedias 3,000.00
CD-ROMs 2,000.00
TOTAL 5,000.00

V.  Maintaining the Collection

A. If there is no certificated library media teacher on site, who will be
responsible for selecting and appropriately maintaining materials?

1. Library Committee made up of five teachers, the library
media clerk and the principal.

B. How will materials be made accessible to students?
1. Each class is scheduled into the library one period per week.

2. 11% hours are available for unrestricted scheduling for whole classes.

3. 27% hours are available for small groups of students to use the
reference section and computer work place.
4. 14 hours are available for teachers to meet with the media clerk

without students.

California Public School Library Protection Fund
1994-95 A pplication
SUBMIT NO LATER THAN FEBRUARY 1, 1995.




DRUG-FREE WURRFLACE CER@ATON @

$TD. 21 (NEW 1160

#

- Jurupa Unified School District

WﬁWIORGANZATDN NAME
I

The contractor or grant recipient named above hereby certifies compliance with Government Code
Section 8355 in matters relating to providing a drug-free workplace. The above named contractor or
grant recipient will:

i' Publish a statement notifying employees that unlawful manufacture, distribution, dispensation,
G possession, or use of a controlled substance is prohibited and specifying actions to be taken against
employees for vxolat:ons, as required by Government Code Section 8355(a).

N

2. Establish a Drug-Free Awareness Program as required by Government Code Section 8355(b), to
inform employees about all of the following:

%a) The dangers of drug abuse in thé workplace,

(.’.b) The person's or c}rganization's policy of maintaining a drug-free workplace,

(c) Any available counéeling, rehabilitation and employee assistance programs, and
(d) Penalties that may be imposed upon employees for drug abuse violations.

3. Provide as required by Government Code Section 8355(c), that every employee who works on the
proposed contract or grant:

(a) Will receive a copy of the company's drug-free policy statement, and

(b) Will agree to abide by the terms of the company's statement as a condition of employment oﬁ
the contract or grant.

CERTIFICATION

1, the official named below, hereby swear that I am duly authorized legally to bind the contractor or
grant recipient to the above described certification. Iam fully aware that this certification, executed on

the date and in the county below, is made under penalty of perjury under the laws of the State of .
California. 0

| . W/
OFFICIAL'S NAME " Jim Taylor \‘,: \ L//M/
N/
DATE EXECUTED 7O EXECUTED N THE COUNTY OF
January 3, 199 5/ Riverside

CONTRACTOR or GRANT RECIPIENT | smﬁ?

e

Assistant Superlntendent Education Services .
FEDERAL LD. NUMBER C
95 60 00 828 M9

91 80063




CHANGE
ORDER 1

PROJECT: PERALTA ELEMENTARY SCHOOL : CHANGE ORDER NUMBER: 1
PORTION ONE
Jurupa Unified School District
DATE: October 18, 1994

TO: Chartered Construction Corporation D.S.A. #A-61288
3301 Barham Boulevard, Suite 400 File  #33-19
Los Angeles, CA 90068

You are directed to make the following changes in this Contract:
Reference attached items CO-1.1 through CO-1.4.
Change Order No. 1 is for Service Site work / Portion One per D.S.A. approved drawings only.

Not valid until signed by both the Owner and Architect, and approved by DSA
Signature of the Contractor indicates his agreement herewith, including any adjustment in the Contract Sum or Contract Time.

The original D.S.A. Contract price estimatewas ...................c..oveunnnn. 4,188,000.00
Net change by previously authorized Change Orderwas .....................civnenn.. 0.00
The total Contract Sum before this Change Orderwas .. ......................... 4,188,000.00
The Contract Sum will be increased by this ChangeOrder . .................. ... ... 55,907.62
The new Contract Sum including this Change Orderwillbe . ...................... 4,243,907.62
The Contract Time was previouslyextended ............... .. .o, 0 Days
The new Contract Time extensionwilltotal . . . ........ ... . . i, 35 Days
The total extension extends contract to September 23, 1994.

Authorized:
ARCHITECT CONTRACTOR OWNER
PORTER ¢ STINSON ¢ MILLER Chartered Construction Corp. Jurupa Unified School District
350 West 5th Street, #201-B 3301 Barham Bivd., #400 3924 Riverview Drive
San Bernardino, CA 92401 Los Angeles, CA 90068 Riverside, California 92509
BYWP BY ' BY
DATE IMS/% DATE /o /9, s/94 DATE
cc: File

350 WEST STH ST , SUITE 2018, SAN BERNARDINO, CALIFORNIA 92401-1312
PHONE:909/884-7413 FAX:909/888-6311 ’-

286310 ROADSIDE DRIVE, UITE 123, AGOURA HILLS, CALIFORNIA 91301-26609
E F X:818

S
TELEPHONE:818/8869-4061 A /1889-1844



L J s

Change Order No. 1
Peralta Elementary School
Page 2

ITEM CO-1.1: BLASTING (2) BOULDERS - The Contractor was required to over
| excavate and then blast with dynamite, (2) boulders that were each
larger than a mini-van in size. The soils report identified a granite
dome on the site and the buildings were located to miss it.
However, the huge boulders were an unforseen site condition.

Justification: The boulders, if left, would have been 2' above finish grade in the
parking lot area. The contractor over excavated the boulders and
explored options and costs of breaking up the rocks, blasting,
removing or relocating the rocks on the site. The Contractor found
blasting was half the cost of using equipment to break up, remove,
or bury the boulders. See attached documentation for the
Contractor’s costs in excavating and blasting the boulders.

Requested by:  Architect.

SERVICE SITE ADDITIVECOST ................ $6,323.66
TIMEEXTENSION ........... ... .. oun. 2 Days

TE -1.2: REMOVAL AND RECOMPACTION OF EXISTING FILL ON SITE -
The Contractor was required by the soils engineer to remove
uncontrolled fill that was encountered within two areas along
Riverview Drive.

Justification: In a letter dated May 23, 1994 (attached), the soils engineer stated
that uncontrolled fill was encountered that was not encountered in
the soils report prepared by Leighton and Associates. This was an
unforseen condition to the bidders, but required for the necessary
soil compaction.

Requested by: Engineer and Architect.

SERVICE SITE ADDITIVECOST ................ 17,933.09
TIMEEXTENSION ........ ... ... . 8 Days



Change Order No. 1
Peralta Elementary School

Page 3

[TEM CO-=1.3:

sustification:

ITEM CO-1.4:

Justification:

COSTS INCURRED DUE TO JOB SHUT-DOWN - The Riverside
County Department of Building and Safety shut the project down SO
that no fill could be imported to the site.

Over 40,000 cubic yards of fill had to be imported to this site. The
temporary use permit on the site where the import was coming from
expired during the time the State was reviewing contract
documentation of Minority Owned, Women Owned Business
Enterprises and funding the project after bidding. The Contractor
had completed the compaction of earthwork on the site and was
importing fill for the playground. The Contractor was unable to do
any work and had to pull off the grading equipment and close down
the project.

Architect and School District.

SERVICE SITE ADDITIVECOST ................ 16,086.77
TIME BXTENSION ... ..o 13 Days

COSTS INCURRED DUE TO JOB SHUT-DOWN - The Rubidoux
Community Services District shut all water off for the use of the
Coniractor for the space of (12) days. Without water, the Contractor
could not continue compaction and grading.

The Water District was concerned over an existing 12" sewer line on
the site and existing water lines that were very close to the surface.
The sewer line could not be abandoned and capped off by the
Contractor, per the contract documents, because the Riverside
County Open Parks District would not expedite the granting of
temporary and permanent easements through their property for a
new 12" sewer line included in the contract documents. The County
Real Properties slowed down the approval process until appraisals
and agreements could be reached beiween (2) county agencies and
the local wiility company. The Water District shut off all access to
water for compaction and fire protection to the site.

Architect and School District.

SERVICE SITE ADDITIVECOST ................ 15,564.10
TIME EXTENSION .. ... oo ieee 12 Days

TOTAL SERVICE SITE ADDITIVE COST - cccccoocoscecccccaansse $55,907.62
TOTAL TIME BXTENSION .vccooccooooossssoncssssccaonnsos 35 Days

:
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Jurupa Unified School District
Personnel Report #11

: January 3, 1995
CERTIFICATED PERSONNEL

Reqular Assignment

Teacher Ms. Barbara Flores Effective January 30, 1995
765 Huston Drive Multiple Subject with
Riverside, CA 92507 Bilingual Emphasis

Return to Full-Time Status

Teacher , Ms. Anita Shively Effective January 3, 1995

Extra Compensation Assignment

Glen Avon Elementary; 1994-95 school year; after school sports and recreation
program.

Barbara Flores $250
Denise Hawkins $250
Constance Lubak $250
Robert Mercer $250
Michael Nelson $250
Basil Slaymaker $250
Julia Trunnell $250
Ralph Haber $250

Van Buren Elementary; after school reading teacher; November 14, 1994 through
December 12, 1994; not to exceed 12 hours total; appropriate hourly rate of pay.

Elizabeth Einecke

Jurupa Middle School; 1994-95 school year; after school sports and recreation
program.

Michael Goltry $700
Phil Stokoe $350
Gary Peterson $350

Mission Middle School; workshop and planning session for “Embedding the Basics”,
December 3, 1994; not to exceed six (6) hours total; appropriate hourly rate of pay.

Karen Stokoe Stacy Heath



Personnel Report #11

CERTIFICATED PERSONNEL

Extra Compensation Assignment

Rubidoux High School Athletics; 1994-95 school year; appropriate seasonal rate.

Head Boys Basketball Coach
Assistant Boys Basketball Coach

Dale Johnson
Harrison Cole

Troy Adams Assistant Boys Basketball Coach
Susan Gaustad Head Girls Basketball Coach

Gene Erickson Assistant Girls Basketball Coach
Dick Slivka Assistant Girls Basketball Coach

Armando Muniz
Vern Laurtizen

Rubidoux High School; 1994-95 school year; extra duties; appropriate annual rate of

pay.

Mike O’Neill
Chris Eldred
Jenny Cravin
Adrian Williams

Teacher

Teacher

Teacher

Teacher

Teacher

Wrestling Coach
Wrestling Coach

Drill Team Advisor
Drill Team Advisor
Tall Flags Advisor
Tall Flags Advisor

Substitute Assignment

Ms. Elsa Buenrostro
7979 Bounty Trail
Riverside, CA 92509

Ms. April Geltch
4819 Chamber Avenue
LaVerne, CA 91750

Mr. Carl Hockett
580 S. Cecilia Drive
San Jacinto, CA 92583

Mr. Gary Mares
3863 Redwood Drive
Riverside, CA 92501

Leave of Absence

Ms. Danice Hord
2135 Longmont Strect
Riverside, CA 92506

As needed
Multiple Subject Credential

As needed
30-Day Emergency Permit

As needed
30-Day Emergency Permit

As needed
30-Day Emergency Permit

Maternity Leave effective
February 8, 1995 through
March 22, 1995 with use
of sick leave benefits.
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Personnel Report #11

CERTIFICATED PERSONNEL

Teacher

CLASSIFIED PERSONNEL

Administrative
Secretary

Activity Supervisor

Leave of Absence

Ms. Rebecca Horkan
3648 Oakwood Place
Riverside, CA 92506

Reqular Assignment

Ms. Debbie Gray
7896 Lakeside Drive
Riverside, CA 92509

Ms. Candida Padilla

'6185 Sandoval Avenue

Activity Supervisor

Bus Driver—Spécial
Students

Riverside, CA 92509

Ms. Patricia Perez
5290 Beach Street
Riverside, CA 92509

Ms. Kathleen Sollows
9672 Derby Drive
Riverside, CA 92509

Short-Term/Extra Work

Unpaid Spccial Leave
January 3, 1995 through
June 16, 1995 without
compensation, health and
welfare benefits or incre-
ment advancement.

Effective December 5, 1994
Work Year A

Effective November 30,
1994

Work Year F1
Part-time

Effective December 7, 1994
Work Year F1
Part-time

Effective November 29,
Work Year F
Part-time

Education Support Services; review and prepare 250 files for Rubidoux High School

CCR; December 19-20, 1994 ; not to exceed eight (8) hours each; appropriate hourly

rate of pay.

Secretary
Clerk-Typist

Mission Bell Elementary;

Activity Supervisor

Rebecca Larson
Roberta Hamersma

to babysit for school site council meeting; November 17,
1994; not to exceed one (1) hour total; appropriate hourly rate of pay.

Carol Leon



Personnel Report #11

CLASSIFIED PERSONNEL

Substitute Assignment

Activity Supervisor

Activity Supervisor

Cafeteria Assistant |

Activity Supervisor

Bilingual Language

Tutor

Automotive Servicer

Activity Supervisor

Fiscal Clerk

Clerk-Typist

Preschool Teacher

Ms. Jan Harness
6237 Cross River Drive
Riverside, CA 92509

Ms. Pam Juarez
4860 Dodd Street
Mira Loma, CA 91752

Ms. Shawna Murphy
3975 Stanton Street
Riverside, CA 92509

Ms. Connie Perez
5475 Troth Street
Mira Loma, CA 91752

Ms. Maria Perez
3593 Wallace Street #13
Riverside, CA 92509

Mr. Les Ritch
8840 Thorobred Lane
Riverside, CA 92509

Mr. Rafael Ruvalcaba
3705 Mears
Riverside, CA 92509

Ms. Irene Smetana
3984 Haynes Drive
Riverside, CA 92509

L eave of Absence

Ms. Nicole Crafton
1204 W. Blaine #2
Riverside, CA 92507

Ms. LeeAnn Ventura
25342 Old Farm Street
Moreno Valley, CA 92553

As needed

As needed

As needed

As needed

As needed

As needed

As needed

As needed

Unpaid Special Leave
January 9, 1995 through
March 17, 1995 without
compensation, health and
welfare benefits, increment
advancement or the accrual
of seniority for layoff or

reduction in force purposes.

Maternity Leave effective
February 3, 1995 through
March 22, 1995 with use
of sick leave benefits



Personnel Report #11

CLASSIFIED PESONNEL

Placement on 39-Month Reemployment List

Stock Clerk/Delivery Mr. Bobby Spann Effective November 24,
Driver 4631 Hedrick Avenue 1994
Riverside, CA 92505
Resignation
Activity Supervisor Ms. Vicky Freitag Effective November 30,
! 4281 Tola Court 1994
Riverside, CA 92509
Instructional Aide Ms. Mary Guitron Effective December 31,
7404 Christine Avenue 1994

Riverside, CA 92509

OTHER PERSONNEL

Temporary/Short-Term Assignment

Bilingual Education; to serve as a Peak Load Clerical Assistant for the Title VIl Program;
December 5, 1994 through January 11, 1995; not to exceed 40 hours per week; $8.23
per hour.

Peak Load Clerical Leticia Cervanetes

Education Services; to serve as a Peak Load Clerk; December 5, 1994 through December
9, 1994; not to exceed 40 hours total; $8.23 per hour.

Peak Load Clerk Malvis Goni

Education Support Services; peak load assistance; November 28, 1994 through
December 16, 1994; not to exceed four (4) hours daily; $8.23 per hour.

Clerical Aide Terri Bierwirth

Instructional Services; to provide translation for parent meeting at Rubidoux High
School; November 9, 1994; not to exceed 1 1/2 hours total; $10.00 per hour.

Translator Connie Vizcarra

Ina Arbuckle Elementary; to serve as a Peak Load Clerical; November 18, 1994 through
June 2, 1995; not to exceed 48 hours total; $7.841 per hour.

Peak Load Clerical Kathi Garcia



Personnel Report #11

OTHER PERSONNEL

Temporary/Short-Term Assignment

Ina Arbuckle Elementary; to serve as an After School Program Helper; November 14,
1994 through February 3, 1995; not to exceed 30 hours total, $8.70 per hour.

After School Helper Diane Tudge

Indian Hills Elementary; to serve as a Peak Load Clerical; December 1, 1994 through
June 30, 1995; not to exceed five (5) hours per week; $8.23 per hour.

Peak Load Clerical Debi May

Pacific Avenue Elementary; leadership team meeting; November 13, 1994 through May
30, 1995; not to exceed four (4) hours each; appropriate hourly rate of pay.

Program Assistant Angle’ Wollam
Program Assistant Sue Wooten

Sunnyslope Elementary; to serve as a Child Sitter; September 1, 1994 through June
15, 1995; not to exceed 40 hours total; $7.471 per hour.

Child Sitter Betty Castillo

Jurupa Valley High; to serve as a Peer Tutor; October 18, 1994 through June 15,
1995; not to exceed four (4) hours per week each; $5.25 per hour.

Peer Tutor Carlos Moreno
Peer Tutor Andrea Keener
Peer Tutor Elizabeth Graves
Peer Tutor Janette Arauz
Peer Tutor Qing Zhao

Jurupa Valley High; to serve as a Computer Aide; November 14, 1994 through March
31, 1995; not to exceed 100 hours total; $6.00 per hour.

Computer Aide Veronica Huerta

Rubidoux High; to serve as a Peer Tutor; November 28, 1994 through June 16, 1995:;
not to exceed one and one-half (1 1/2) hours per day; $5.25 per hour.

Peer Tutor Amabelle Baltazar

The above actions are recommended for approval:

Moer

Kent Campbell, Assi JLnt Superintendent-Personnel Services




Jurupa Unified School District
Personnel Report #11
January 3, 1995
ANAGEMENT PER EL
Resignation/Retirement
Elementary Principal Ms. Jessie Laverne Manns Effective February 1, 1995

4270 Glenwood Drive
Riverside, CA 92501

The above actions are recommended for approval:

ot

Kent Campbell, Assistant)Superintendent-Personnel Services

Insert H1, Page 7



Memorandum of Agreement between
California School Employees Association #392
and
Jurupa Unified School District
November 15, 1994

The parties agree to the following:

1. The pay rangé for the Instructional Aide - Head Start/Preschool classification will be
Range 20.

2. Each Instructional Aide assigned to a position with a Head Start or Preschool class
who has completed the specific twelve (12) semester units of approved Early Childhood
Education college level coursework shall be reclassified to the Instructional Aide - Head
Start/Preschool classification effective the first day of the pay period following
completion of the twelve (12) units, but not before July 1, 1994.

Each Instructional Aide assigned to a position with a Head Start/Preschool class who
has not completed the twelve (12) units of specific coursework required for
reclassification to the Instructional Aide - Head Start/Preschool classification shall be
part of a transition program while completing the coursework. These Instructional Aides
shall be reclassified to Instructional Aide (Transitional) - Head Start/Preschool effective
the first day of the pay period foliowing completion of six (6) of the required semester
units, but not before July 1, 1994. The pay range for this new temporary and transitional
classification shall be Range 19.

Instructional Aides currently assigned to positions with Head Start or Preschool classes
who fail to complete the required twelve (12) units by January 31, 1996 shall be
returned to the Instructional Aide classification at Range 17 effective February 1, 1996.

3. The District will conduct and share with CSEA a new benchmark salary comparison
of Aides serving in the Head Start and/or Preschool programs for rates in effect on
January 31, 1996, to ensure that Range 20 is comparable to pay rates in the regular
benchmark districts. CSEA may notify the District within five (5) days of receipt of the
benchmark salary information of their intent to negotiate the pay range for this
classification.

ForCSEA.: - : For the District:

&



Jurupa Unified School District

INSTRUCTIONAL AIDE - HEAD START/PRESCHOOL

DEFINITION

Under direction to assist a teacher, specialist, or other professional person with the
instruction and development of students, usually of preschool age; to help students
develop good health habits; to assist in the social, emotional and physical development
of each student; and to do related work as required.

CLASS CHARACTERISTICS

The Instructional Aide-Head Start/Preschool position is differentiated from the
Instructional Aide in that twelve (12) semester units of Early Childhood Education are
required. Positions in this class provide assistance in a variety of job situations. Work
is performed under the direction and/or supervision of a teacher or other professional
person, the Aide provides instructional, developmental and/or clerical support to that
person. Assignments are made to a variety of sites throughout the district. The sample
duties listed below represent a wide range of activities that may be assigned depending
on the needs and circumstances of the particular job situation.

EXAMPLES OF DUTIES

Assists teachers, specialists, or other professional persons in carrying out the
instructional program related to cognitive and language development, gross/fine motor
development, social and emotional development of individual children; assists children
with special needs in routine non-instructional activities; works with individuals and with
small groups of students under the supervision of a qualified professional; prepares,
organizes, directs and supervises developmentally appropriate activities; performs
routine duties, such as, keeping attendance records, preparing attendance reports,
keeping inventory of supplies and materials, typing and duplicating; maintains
confidentiality of all student records, reports, comments and family contacts; assists in
maintaining a neat and orderly room environment; assists in the operation and
supervision of learning centers; assists in the preparation of instructional and training
materials; maintains parent bulletin boards and student work displays; assists in
maintaining classroom order according to policies established by the supervising
professional and the school administration; operates audiovisual equipment: collects,
assembles, catalogues, inventories, and distributes resource materials; prepares for
assists with and cleans up after various classroom projects; supervises and participates
with students during outdoor play, field trips, activity centers, breakfast, snacks and
lunches; assists children with washing, toilet and personal care; makes assigned visits
to student homes; participates in staff meetings and inservice training programs; may
participate with qualified professional in parent conferences and in monthly parent
meetings; performs other duties as required.

Personnel Services
October 3, 1994



Instructional Aide - Head Start/Preschool (continued)

DESIRABLE QUALIFICATIONS

Knowledge of:
Theory and practice of early childhood education;
operation of a preschool program,
children's games and craft activities;
simple record keeping and office procedures;
standard office equipment;
the general needs and behavior of children;
correct English usage, spelling, grammar, and punctuation;
basic first aid/CPR procedures.

Ability to:
Lift preschool age children; ,
Bend, stoop, squat, and kneel while engaging in preschool activities;
Participate in active experiences, such as sitting in small chairs or on the floor, or
walking, skipping, bending, kneeling, twisting or reaching;
Move preschool equipment occasionally to frequently;
Understand, communicate and be sensitive to the problems of students, their
parents and the community;
Use good, consistent judgment in the solution of problems;
Understand and carry out oral and written instructions; ,
Establish and maintain effective working relationships with others;
Remain flexible despite frequent schedule changes or job duty changes;
Keep confidential records and assist with compiling reports;
Demonstrate acceptable written and oral communication skills;
Supervise the activities of students.

Experience:
Background experience with children and/or adolescents.

Graduation from high school or its equivalent, and completion of twelve (12)
semester units in Early Childhood Education is required.

Personnel Services
October 3, 1994



Jurupa Unified School District

INSTRUCTIONAL AIDE (Transitional) - HEAD START/PRESCHOOL

DEFINITION

Under direction to assist a teacher, specialist, or other professional person with
the instruction and development of students, usually of preschool age; to help
students develop good health habits; to assist in the social, emotional and
physical development of each student; and to do related work as required.

CLASS CHARACTERISTICS

The Instructional Aide-Head Start/Preschool position is differentiated from the
Instructional Aide in that six (6) semester units of Early Childhood Education are
required. Positions in this class provide assistance in a variety of job situations.
Work is performed under the direction and/or supervision of a teacher or other
professional person; the Aide provides instructional, developmental and/or
clerical support to that person. Assignments are made to a variety of sites
throughout the district. The sample duties listed below represent a wide range of
activities that may be assigned depending on the needs and circumstances of the
particular job situation.

EXAMPLES OF DUTIES

Assists teachers, specialists, or other professional persons in carrying out the
instructional program related to cognitive and language development, gross/fine
motor development, social and emotional development of individual children;
assists children with special needs in routine non-instructional activities; works
with individuals and with small groups of students under the supervision of a
qualified professional; prepares, organizes, directs and supervises
developmentally appropriate activities; performs routine duties, such as, keeping
attendance records, preparing attendance reports, keeping inventory of supplies
and materials, typing and duplicating; maintains confidentiality of all student
records, reports, comments and family contacts; assists in maintaining a neat
and orderly room environment; assists in the operation and supervision of
learning centers; assists in the preparation of instructional and training materials;
maintains parent bulletin boards and student work displays; assists in maintaining
classroom order according to policies established by the supervising professional
and the school administration: Operates audiovisual equipment; collects,
assembles, catalogues, inventories, and distributes resource materials; prepares
for assists with and cleans up after various classroom projects; supervises and
participates with students during outdoor play, field trips, activity centers,
breakfast, snacks and lunches; assists children with washing, toilet and personal
care; makes assigned visits to student homes:; participates in staff meetings and
inservice training programs; may participate with qualified professional in parent
conferences and in monthly parent meetings; performs other duties as required.




Personnel Services
October 3, 1994

Instructional A;ide (Transitional) - Head Start/Preschool (continued)

DESIRABLE QUALIFICATIONS

Knowledge of:
Theory and practice of early childhood education;
operation of a preschool program;
children's games and craft activities;
simple record keeping and office procedures;
standard office equipment;
the general needs and behavior of children:
correct English usage, spelling, grammar, and punctuation:;
basic first aid/CPR procedures.

Ability to:
Lift preschool age children;
Bend, stoop, squat, and kneel while engaging in preschool activities;
Participate in active experiences, such as sitting in small chairs or on the
floor, or walking, skipping, bending, kneeling, twisting or reaching;
Move preschool equipment occasionally to frequently;
Understand, communicate and be sensitive to the problems of students,
their parents and the community;
Use good, consistent judgment in the solution of problems:
Understand and carry out oral and written instructions:
Establish and maintain effective working relationships with others;
Remain flexible despite frequent schedule changes or job duty changes;
Keep confidential records and assist with compiling reports;
Demonstrate acceptable written and oral communication skills;
Supervise the activities of students.

Experience:
Background experience with children and/or adolescents.

Graduation from high school or its equivalent, and completion of six (6)
semester units in Early Childhood Education is required.
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JURUPA UNIFIED SCHOOL DISTRICT
AUTHORIZED AGENTS

Superintendent Benita Roberts and Assistant Superintendents Rollin Edmunds and Jim Taylor are authorized
agents for all District processes. In addition, the specific names listed below for each account are authorized
signatures. The number in parentheses indicates the number of signatures required on the particular account.

Clearing Account - General Fund (2)

Tax Sheltered Annuities (1)

Revolving Cash Fund (2)
School Accounting Division (1)

Purchase Orders (1)

Maintenance Agreements (1)

Cafeteria Account (2)

Purchase of State Surplus Property (1)
State/Federal Supplemental Education Projects (1)
Student Body Account - Jurupa Middle School (2)
Student Body Account - Mission Middle School (2)

Student Body Account - Mira Loma Middle School

Student Body Account - Rubidoux High (2)

Student Body Account - Jurupa Valley High (2)

Pam Lauzon

Pam Lauzon

Pam Lauzon
Phil Wilkeson

Pam Lauzon

Ann Hale (Cafeteria)
Pam Lauzon
Phil Wilkeson
Bob lverson

Pam Lauzon
Phil Wilkeson

Ann Hale
Pam Lauzon

Pam Lauzon
Bilt Elzig
Robin Robison
Phil Wilkeson

Jim Taylor
Memo Mendez

Walt Lancaster
Lynne Ennis
Sherry Zelenka

Donald A. Manzo
Victor Palmer
Roberta Pace

Diana Asseier

Don Vail

Ben Bunz

Rick Stangle
Annmarie Weaver

Alan Young
Ralph Martinez

Approved by the Board of Education at the Ronald Needham
Regular Meeting of January 3, 1995 Rachelle Hampton

Clerk of the Board @




Jurupa Unified School District

RESOLUTION #95/10, SURPLUS SALE

WHEREAS, Education Code 39520 allows for disposition of
surplus personal property, and,

WHEREAS, The Board of Education has declared the attached
list of equipment surplus; and,

WHEREAS, the possibility exists that some property may
remain unsold;

NOW THEREFORE BE IT RESOLVED, that pursuant to
Education Code 39520, the Warehouse Manager is empowered to sell
this property in a public sale and deposit funds from this sale in the
account of the Jurupa Unified School District; and,

THEREFORE BE IT RESOLVED, that if any property remains
from the public sale, it will be disposed of either by subsequent
private sale or by depositing such property in the local public dump
pursuant to Education Code 39521.

Mary Burns
Clerk of the Board




TAGH

1181
117¢
1175
1119
1118
1124
1103
1104
1223
1295
0382
1221
1359
123%
1097
1171
1150
1149
1145
1174
087¢
1129
1178
1235
1479
1303
0923
1369
1348
1373
1370
1375
1374
1367
1277
1478
1304
1247
1294
14735
1357
1084
1141
1136
1142
1184
1244
1244
1245
1282
1283
0932
1240
1243
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Lot

Lot

Lot

DESCRIPTI

Abaccus
AC Unit
AC Unit
AC Unit
AC Unit
AC Unit -
AC Unit
AC Unit
AC Unit
Amplifier
AV Cart

AV Cart (
AV Equipm
Axle - Tr
Backpack

Backpack

Bike Rack
Bike Rack
Box - UWoo
Cabinet -
Cabinet -
Cabinet ¢
Cafeteria
Calculato
Calculato

SURPLUS/SALVAGE - 12/06/94

ON

Carrier

Day & Night

Lennox

Lennox Model GSC10X-411-S0-1P
Lennox Model GSC10X--411-S0-1P
WeatherTron

- Bogen Challenger Model (HBS50

missing casters)

ent - Listening Center & Misc.
uck

Sprayer - Solo
Sprayer - Super Sun

- 9 bike

- 9 bike
d W/lLock

Storage - Metal

Uood - 1| Drawer & 2 Doors
or mail sorting - Wood
Tables (7)

r - Sharp
r - Sharp Model ELSIBOA4

Calculator Tape

Camera - Polaroid Spirit 600

Card File

Card File

Card File

Card File

Card File

Card File

Card File

Card File - S Drauer

Card Reader - Audiotronice

Card Reader - Audiotronics Model 800
Card Reader - Bell & Houell

Card Reader - Micro Mark 1

Card Reader - Micro Mark II

Card Reader - Micro Mark Il

Carpet Tile - full pallet

Cart - 2 Shelves - Aluminum

Cart - 3 Shelves - Aluminum

Cart - 3 Shelves - Aluminum

Cart - 3 Shelves - Metal

Cassette Recorder - AGS Model AV-100
Cassette Recorder - Audiotronics
Cassette Recorder - Audiotronics
Cassette Recorder - Califone Model 3130C
Cassette Recorder - (alifone Model 3130C
Cassette Recorder - GE Model 3-5130A
Cassette Recorder - Sharp

Cassette Recorder - Sharp

SERIALHK

D7466037
13141

5185C25299

21023450
39569203

H6RN

804347
6F33143
1450
988

644

713952
215554
NE-0789
1E-0344
3713
40614463

0871/41818744

ID#

008241

042937

099004

008298
013182
0356268
039051
036274

042713

002333
02209

002961
003062
002322



TAGH

1279
1220
12783
1281
1290
1207
1360
1199
1189
1076
110683
1049
1185
1188
1047
'1092
1093
‘1134
1200
1077
1201
1135
1187
1087
1442
1071
1299
1045
1085
1070
1066
1072
1054
1298
1463
1073
1075
1074
1454
0864
08465
1183
1137
118¢
1239
1204
1140
1327
1336
1418
1318
1248
0883
1422

QTyY
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Set

Lot

DESCRIPT

Cassette
Cassette
Cassette
Cassette
Cascette
Cassette
Cascette
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chair -
Chalkboa
Chalkboa
Coatrack
Computer
Computer
Computer
Computer
Computer
Computer
Computer

SURPLUS/SALVAGE - 12/06/94

ION

Recorder - Sharp Model RD-473UM
Recorder - Sharp Model RD-451AV
Recorder - Sharp Model RD-451AV
Recorder - Sharp Model RD-651AV
Recorder - Teaching Tech
Recorder - UWollensak 3M
Recorders

Adult - Broun

Brown

Executive - Green

Executive - Orange

Executive - Yellow

Green

Green

Guest (or Sidearm) - Brown

Guest (or Sidearm} - Green

Guest (or Sidearm) - Orange

Guest (or Sidearm) - Orange
Interlocking (3) - Broun/Orange

Lounge - Yellow

Orange

Orange

Secretarial (casters m1551ng)

Secretarial - Black
Secretarial - Broun
Secretarial - Brouwn
Secretarial - Broun
Secretarial - Broun
Secretarial - Broun
Secretarial - Brouwn
Secretarial - Broun
Secretarial = Broun
Secretarial - Broun
Secretarial - Broun
Secretarial - Broun
Secretarial - Green
Secretarial - Orange
Secretarial - Red

Sidearm w/Casters
Teachers - Broun
Teachers - Brouwn

Wood

Wood

Yellouw

rd - Portable

rds & Bulletin boards

Model AA110408B
- Apple Ile Model A252064
- Commodore 128

- Commodore 64

- Commodore 64

- Commodore 44

- Commodore &4

- Apple 11+

SERIALH

30803728M
88112710¢
880825171
880824990

00013424

A352-378081
DS10HM
CA-1450168
P-5079564
P-2512532
P5169903-8
P-01849530

IOH

008616

008615

011892

0114698

016774

011433

011840

001341
005724
025135
042804
038012

008187
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SURPLUS/SALVAGE - 12/06/94

TAGH QTY DESCRIPTION SERIAL#H 1DH
14283 1 Computer - Commodore 44 P-2670677 017291
14235 1 Computer - Commodore 64 P-01528700 00g1ige
1430 1 Computer - Commodore 64 -2531860
1427 1 Computer - Commodore &4 P-5806732 017563
1265 1 Computer - Commodore 64 P-3759262 017350
1309 1 Computer - Commodore 64 P-5145081 038027
14446 1 Computer - Commodore 64 P-2670674 017273
1423 1 Computer - Commodore 64 $000335112 008181
1420 1 Computer - Commodore 64 P-2670484 0172%2
1429 1 Computer - Commodove 64 P-00186444 0081735
1426 1 Computer - Commodore 64 P-01528702 008184
1451 1 Computer - Commodore &4 P-01848704 008185
1287 1 Computer - Commodore 64 P-5145148 038019
1445 1 Computer - Commodore 64 S00076549 0o0g1e4l
1450 1 Computer - (Commodore 64 500076634 008178
1419 1§ Computer - Commodore 64 P-2254411 o1418ee
1424 1 Computer - Commodore 44 5000765618 008180
1267 1 Computer - Commodove 64 P-5145182 038020
1312 1 Computer - Commodore 64 P-2512533 938014
1317 1 Computer - Commodore 64 P-00123322
1421 1 Computer - Commodore 64 P-2470682 017295
1123 1 Condensing Unit - Lennox 5179€£23291
1237 1 Controller - Brother Model IF50 M29047213
0885 1 Copier - Mita Model DC-3132 0X-37022189 014487
1145 1 Crock Pot - Rival 1104
1196 1 Cup Holder
1131 1 Custodial Cart - Metal 013342
1132 1 Custodial Cart - Metal - Forbes
0921 114 Desk - Double Place
0681 1 Desk - Executive - ¢ Drawer
1094 1 Desk - Executive - 6§ Drawer 017017
0941 1 Desk - Secretarial - 6 Drawer
1130 1 Desk - Secretarial - 4 Drauwer - Metal 004857
9920 7 Desk - Single Place
1143 1 Desk - Teachers - 3 Drauwer 011172
1027 1 Desk - Teachers - 3 Drauwer
1012 1 Desk - Teachers - 4 Drauwer
0880 1 Desk - Teachers - 4 Drauwer
1028 1 Desk - Teachers - 6 Drawer
1020 1 Desk - Teachers - 6 Drauer
1024 1 Desk - Teachers - é Drauwer
1017 1 Desk - Teachers - & Drauer
0871 1 Desk - Teachers - Wood - 3 Drawer 0046007
1095 1 Desk - Teachers - Wood - 3 Drauer 006047
1032 1 Desk - Teachers - Wood - 4 Drawer 003598
1030 1 Desk - Teachers - Wood - 4 Drauwer 006105
105¢ 1 Desk - Teachers - Wood - 4 Drauer
1058 1 Desk - Teachers - Wood - 4 Drauwer
0870 1 Desk - Teachers - Wood - 4 Drauwer
1096 1 Desk - Teachers - Wood - 4 Drauer
1031 1 Desk - Teachers - Wood - 4 Drauwer 003529
1340 1 Disk Drive - Apple 3.5 Model A9M0106 559141U4007 023532
1338 1 Disk Drive - Apple 3.5 Model A9MO106 §59262AC00] 023801
1341 1 Disk Drive - Apple 3.5 Model AFM0104 55943471007 024609@



TAGH

1339
1372
1438
1227
1454
1253
1444
1439
125¢
1228
1436
1435
1424
1255
1440
1238
1229
1441
1254
1437
1321
1448
14914
1371
1177
1108
1205
1113
1327
1326
1273
0877
0878
1091
1090
1089
1292
1023
1024
1023
1022
1133
1438
14986
1082
1162
1122
1126
1127
11798
1121
1120
1125
1116

eTY
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Lot

Lot

DESCRIPTION

Disk
Disk
Disk
Disk
Disk
Disk
Disk
Disk
Disk
Disk
Disk
Disk
Disk
Dick
Disk
Dick
Disk
Disk
Disk
Disk
Disk
Disk
Disk
Disk

Drive -
Drive -
Drive -
Drive -
Drive -
Drive -
Drive -
Drive -
Drive -
Drive -
Drive -
Drive -
Drive -
Drive -
Drive -
Drive -
Drive -
Orive -

Drive -
Drive -
Drive -

Drive -
Drive -
Drive -

SURPLUS/SALVAGE - 12/06/94

Apple 3.5 Model AFMO10¢4
Apple Model A2M0003

Commodore
Commodore
Commodore
Commodore
Commodore
Commodore
Commodore
Commodore
Commodore
Commodore
Commodore
Commodore
Commodore
Commodore
Commodore
Commodore
Commodore
Commodore

Commodore 1541

Commodore 1571

Commodore Dual Model 4040
Commodore Model D?090 HARD

Drinking Fountain

Dryer - GE Gas Model HDDG7188PHLUH-Uhite

Electrical Parts (Miscellaneous!

Evaporator - Gaffers & Sattler Model 3/3

Fan - Ceiling

Fan
Fan
fFan
Fan
Fan
Fan
Fan
File
File
File
File
File
File
Film
Fire

Floor Scrubber - Multi-Clean 19

Ceiling
Dayton

Dayton Model 4C945D
Dayton Model 4C945D
Hunter Box Style - Yellow
ILG Box 5Style - Green

ILG Box Style - green

- Tub -
Cabinet
Cabinet
Cabinet
Cabinet
Cabinet

Blue

- Legal 4 Drawer - Gray

- Letter 4 Drawer
- Letter 4 Drauer
Letter 4 Drauwer
- Letter 5 Drauer
Reels (23) with Rack

- Gray
- Gray
- Tan

- Green

Alarm - Fire-Lite Miniscan 4244

Foot Stool - Broun
Furnace - Lennox

Furnace - Len
Furnace - Len
Furnace - Len
Furnace - Len
Furnace - Len
Furnace - Len
Furnace - Len

nox
nox
nox
nox
nox
nox
nox

SERIALH

SS9141UWL0O0OJT
1136656
BA1A-60141
AB1-135674
AJ1-073204
AB1-268485
1865677
AB1-1358%
ABJ-173639
135564
BA1A-60722
AARL-016092
AJ1-A41200
AJ1-077507
EA1A-60142
AJ1-073203
BC1-019010
171390
AB1-273714
AT1-158324
AB1-337874
BA-1009797
51009839
3572

SVU3-090276

B33573E4

Missing 1 drauwer

29025

3885702714

585608805

5486600640
5185A20294
5486€£03909

104

023524
011227
008222
042066
042048
042798
008221

042067
0428¢2
042050
008223
017300
008227
042054
008225
042059
017341

015201

042803
016134

025134
008387
04334

003975

002769

002828



TAGH

1117
1106
1111
1105
1112
1165
1170
1207
1060
1194
1238
1109
1333
1331
1324
1335
1332
1442
1443
1123
0864
1101
1484
1135
1301
1166
1294
1144
1499
1465
0924
145¢
1310
1159
1114
1115
1431
14114
1343
1342
1223
1453
1452
1319
1015
1411
1258
1271
1412
1409
1316
1013
1016
1485

eTY
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Lot
Lot

Lot
Lot
Lot

Lot

SURPLUS/SALVAGE - 12/046/94

DESCRIPTION

Furnace - Lennox

Furnace - Reznor Industrial

Furnace - Reznor Industrial

fFurnace - Reznor Industrial

Furnace - Sterling Radiation Model RTE-1
Gardening Equipment - Gas Powered & Part
Gardening Tools - Hand

Gas Pump W/Hose & Noz:le
Generator - Caterpillar

Heater - Rheem

Hole Punch - Wilson Jones

Ice Maker - Uniflow Model GBN-740

Keyboard - Apple H458-4081
Keyboard - Apple #658-4081
Keyboard - Apple H658-4081
Keyboard - Apple H658-4081
Keyboard - Apple H4658-4081
Keyboard - BTC Model BT(C-5339
Keyboard - Suntouch Model K101

Kitchen Equipment - Miscellawneous
Lamps - Sylvania (Miscellaneous Bulbs)
Lamps - Sylvania {Miscellaneous Bulbs)
Learning System-3 Language Moni-Com
Lift-Gate

Lift-Gate for Wheelchair-National HBC-42
Line Marker - Stackhouse

Listening Center - Audiotronics
Listening Center - Telex - 8 Station
Marker Board - Portable

Mats - Tumbling - Yellow

Micro Fiche Reader - Model 495

Micro Fiche Reader - NCR

Microscope - Elgeet Electronic

Milk Cooler - Caravell

Milk Cooler - Kelvinator

Milk Cooler - Kelvinator

Monitor - Amdek

Monitor - Amdek HColor-i
Monitor - Apple Model A2M2056
Monitor - Apple Model A2M2054
Monitor - Commodore

Monitor - Commodore Model 1701
Monitor - Commodore Model 1701
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702

SERIALH

6S8D-75
AMJ63HS61570
AML62HSN7 7781
AND63HIN1557)
0381-90

5FA03834

481070B3JN
288043
409807
4366351
188170
4351358
6953003554
90006802¢

30011

865284

H-8410747%
330009068614
A1982
SFI-312
7R015291

027589
015401
105183
038317
XC-1067214
XC-1272400
07832185
1067238
XC-1067945
XC-1121124
1357515
1069954
XC-1348565
XC-1156295
1069906
XC-1068294
XC-1067225
1269525

IDH

023487
02218¢
023424
024204
039439
024237
023338

004621

036295

020937
007045
007147

008178
008200
039917
016928
042079
017317
017542
04208¢
042084

042999
042087
0161790
015642¢%
042082
042088
042080
017315



| TAGH

1410
1370
1287
1320
148%
1014
1297
1432
1313
1412
1259
1213
D937
1102
0949
1173
1465
1493
1151
1063
1361
1365
1416
1449
1471
1364
1365
1455
0878
14135
1260
1249
1300
1447
1433
1417
0884
1362
13463
0939
1489
1490
13035
1304
1348
0873
1349
1472
1180
1473
1273
1480
1234

1496

QeTY
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Lot

Lot

SURPLUS/SALVAGE - 12/06/94

DESCRIPTION

Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - Commodore Model 1702
Monitor - IBM Model 8503001

Monitor - Magnavox

Monitor - Magnavox Model BE3801BEO!
Monitor - Samsung

Monitor - Zenith Model ZUM121

Motor - Dayton 3 Phase

Motor - Dayton Split Phase Model 5073
Mower - Hustler 241 - Mocdel 923275
Nurse’s (ot

0il/Refrigevant Tank - Carlyle

Paint -

Assorted Colors/Amounts

Paint Easel - Aluminum
Physical Therapy Water Tank - Logan

Piano. -

Wurlitzer Upright

Play Furniture
Power Supply - Commodore

Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer
Printer

- Anadex

- Apple Daisywriter Md1H A3M0025
- Apple Imagewriter

-~ Apple Model A2M0058

- Apple Model A3M0025

- Commodore

- Commodore Model 8023P

- Commodore Model MPS801

- Commodore Model MPS801

- Commodore Model MPS803

- Commodore Model MPS803

- Commodore MPSE03

- Commodore MPS803

- Commodore VIC-1525

- Daisywriter Model 2500/2000
- Epson LR-2500

- Epson Model MX-80F/T

-~ Epson Model P24EA L@-2500

- Gemini Star

Sound Shield

Sound Shield

Sound Shield - Lit-Ning #501¢C
Sound Shield - Quiet Print
Sound Shield - Quietizer H7011
Sound Shield - Xerox

Projection Screen - Rear
Projection Screen - Wall Mount
Projector - Eiki Film

Projector

Eiki Model SLO Filmstrip

Projector - Hudson Filmstrip

Projector
Projector

Kodak Carousel 800 Slide
Overhead

SERIALH

X(-1238430
1254561
1068305
1069895
10680235
XC-1067929
72-038020%
62430975
33818624
92000399
3492878
S60118KNF
2592
0022235

883935

102049
037250
510282
1540674
252027
309757
224259
114762
0552864
0355321
1151288
XH1005744
XH1110409
1137448
227807
F31392853
1202168¢C
355158
11007701

080050115878

70887
64400
207422
893928
333216

IDH

017313
042807
042075
042074
042971
042070
022085
02513¢

023295
025254

022363

007288

017969
022395
011215
017706
008212
010956
008213
042067
016243
016208
0173¢2
017304
008214
0146126

025251

015331
036419

017977
008388

0172
011201



TAGH

1308
1477
1474
1459
14560
1233
1262
1311
1261
1457
14561
0891
1323
1314
1313
1264
1218
1204
1437
1098
1236
1275
1483
1492
1248
1470
1491
1263
1251
1322
1249
1152
1283
0874
1433
1497
0935
1169
1172
1167
1148
1110
1148
1232
1147
1211
1182
1134
1157
1079
1078
1080
1081
0872

QTY
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Set
Set

Lot

Set

Lot

Set

Set

. 2R

SURPLUS/SALVAGE - 12/04/94
DESCRIPTION

Projector - Singer

Projector - Singer AutoVance 3
Projector - Singer AutoVance 3
Projector - Singer Filmstrip
Projector - Singer Filmstrip
Projector - Singer Filmstrip
Projector - Singer Filmstrip
Projector - Singer Filmstrip
Projector - Singer Filmstrip
Projector - Singer Filmstrip
Projector - Singer Filmstrip
Projector - Singer Model 1115 1émm
Projector - Singer Model 2110 Filmstrip
Projector - Singer Model 8110 Filmstrip
Projector - Singer Model 8130 Filmstrip
Prnjector - Telex Filmstrip

Rack - Metal

Rack for Folding Chairs - Metal
Radio Base Station

Rain Gear

Record Albums - Educational Subjects
Record Player - AGS 3000

Record Player - Audiotronics

Record Player - Califone

Record Player - Califone

Record Player - Califone

Record Player - Califone

Record Player - Califone

Record Player - (alifone

Record Player - Califone Model 1410
Record Player - Neucomb

Refrigerator - Schaefer Model RIS66
Risers (135)

Rolaben - 7 Compartment - Tan
Rolaben - Green

Rolaben - Metal

Scale - Health-0-Meter (Nurse’s)
Seeder - (yclone Model 33

Spa Liner

Speader - EV-N-Spread B8roadcast
Speakers (2) w/Stand & Tripod -Cobreflex
Sprinkler Control - Toro Model 114-06-01
Sprinkler Heads & Parts

Stapler - Swingline Electric

Steam Cleaner - American

Steps W/ Aluminum Hand Rails

Stool - Metal - Red

Storage Racks (3) - Adjustable
Storage Tank - Steel

Stove - O’keefe & Merritt - Green
Stove - 0'keefe L Merritt - Green -
Stove - Wolf (Murray) - Black

Stove - Wolf - Model 0-3-26-3-HHT
Study Carrel - Double Place

SERIALH

04451
03171
1115A14634
31162C
100-0278¢C
07557
362461C
07084
749780
084928
0132¢
36247C
AO9987
A04082
89654

099821
514970
1433-52149
1448-18226
14446-18218
1404-08153
1446-18217
14446-18222
00425
407142
34878

4000CFF

Md1RID-40T
00103

135884
7520

27334571
76167465

13338

IDH

0044644
003030
003041
00850¢
008505

001490

008503

011804

0182353

002971

002990
008534

008545

008229

015227
021045

010395

00395614
003947
004799
002475

~~

@



TAGH

1448
1447
1469
1203
0269
1197
0887
1193
1202
0348
0886
1046
14072
1042
1399
1330
1405
1401
1044
1402
1404
1045
1038
1404
1047
1043
1400
1195
1179
1053
1153
1152
1222
1274
0890
0939
128¢
1230
1021
1156
1097
1242
1241
1395
1396
1397
1324
1325
1291
1482
1393
1252
1381
1276

QTyY
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Lot

Set

SURPLUS/SALVAGE - 12/06/94
DESCRIPTION

Switchboard - NEMA FC-1 Deadfront
Switchboard ~ NEMA FC-1 Deadfront
Switchboard - NEMA FC-1 Deadfront
Table - Rectangluar

Table - Rectangular

Table - Rectangular

Table - Rectangular

Table - Rectangular

Table - Rectangular

Table - Rectangular

Table - Rectangular

Table - Round

Table - Round

Table - Round

Table - Round

Table - Round

Table - Round

Table - Round

Table - Round

Table - Round

Table - Round

Table - Round

Table - Round

Table - Round

Table - Round

Table - Round

Table - Round

Table - Trapezoid

Table - Wood
Table - Wood
Table - Wood
Table - Wood
Table Top

Tape Recorder - Wollensak 3M
Telebinocular - Visual Survey H44
Telebinocular - Visual Survey #44
Telephones & Misc. Equipment
ThermoFax - 3M

Tool Chest - Yellow

Tote Cabinet

Transport Cart - 3 Plastic Insulated Box
Tutorette - Audiotronics
Tutorette - Audiotronics

TV - RCA 19" Model XL100

TV - RCA 25"

TV - RCA 25"

TV - Sharp 25" Model 25KT15
TV - Sharp 27" Model 27RV649
TV - Zenith 19"

Typeuwriter - Brother EM-4601

Typewriter - Brother EM-601
Typewriter - Facit

Typewriter - Facit Manual
Typeuwriter - Facit Model 1740/3511

SERIALH

ABS2256
AB62257
ABS2255

15216912

0302904

8030514
803125
81363
43CE63274
43CES8527
6324609
314152
543331
AB1199264
671687812
531839203

531839524

IDH

042937

0034603

o1178e¢

007015
004510

002334
001457

000312
001199
016271
0247190
002654
015098

017232

017233 @
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TAGH QTY DESCRIPTION SERIALH 104
1376 1 Typewriter - Facit Model 1740/3511 531837250 017224
1277 1 Typewriter - Facit Model 1740/3511 531839192
1272 1 Typewriter - IBM
1322 1 Typewriter - IBM Selectri: A1-0673144¢
1385 1 Typewriter - IBM Selectric 21 -9561025 N0335¢4
1347 1 Typewriter - IBM Selectric 21-067314°2
1354 1 Typewriter - IBM Selectric 7-48705-935331537
1356 1 Typewriter - IBM Selectric 45954232
1383 1 Typewriter - IBM Selectric 21-9331073 005830
1344 1 Typewriter - IBM Selectric A7-06468773¢
1385 1 Typewriter - IBM Selectric 21-946795481 202354
1394 1 Typewriter - IBM Szlectric II 25-347437¢
1320 1 Typewriter - IBM Selectric II 263657274 010758
1345 1 Typewriter - IBM Selectric I1 26-365727% 01411
1383 1 Typewriter - IBM Selectric II 256-1465464553
13649 1 Typewriter - IEBM Selectric II 24-487414C
1391 1 Typewriter - IBM Selectric II 26-1741389 016154
1309 1 Typewriter - IBM Selectric II 246-46822070
1500 1 Typeuriter - IBM Selectric II 26-3771277 007020
1387 1 Typewriter - IBM Selectric III 6702-11-100454% 004372
1392 1 Typewriter - Olympia Manual
137¢ 1 Typeuriter - Olympia Mastertype £6-0044%9352 036134
1330 1 Typewriter - Royal Manual 470-16-96446570
1379 1 Typewriter - Underwood 702
D734 1 Typing Stand - Tiffany Co. 012297
0875 1 Utility Cart W/Casters - Metal - Blue
2932 1 Yacuum - Sanitaire 888
1357 1 V(R - GE Model VG2003 243420877 023013
0912 1 VCR - JVC Model HR-7100U 04LEN2779 003535¢
1355 1 YCR - Panasonic Model PY-2004 HOAAL390¢& 024812
1355 1 VCR - RCA Model VPT290Q 744437707 03987
1475 1 Yideo Display - Radio Shack 008277
1250 1 Voice Mirror - Edison Model NVUM-1 1640403¢
0917 1 Lot UWalkie-Talkiez - Motorola Handie-Com (4) #0135 - HO18R
0876 1 Lot MUall Clocke
1107 1 Washer - GE ModelHUWUAS3SOPALUWH - UWhite YU1-21764G 003776
1158 1 Welder - Ammco Gas 010882
1212 1 Uelder - Lincoln Idealarc 250 23144¢
1215 1 Welder - Lincoln Idealarc 250 232511
1216 1 Welder - Lincoln Idealarc 250 230251
1217 1 Welder - Lincoln Idealarc 25¢ 230235¢&
1214 1 Welder - Lincoln Idealarc 230 232512
1082 1 Wet Vac - Noble: Model V248 V-414¢C
1481 1 Wet Vac - Nobles Model V248 V-41 49 010922
1100 1 Lot UWindow Screens - 7 each
1352 1 Set MWord Processor - Xerox 860 SEE NOTE
1408 1 Set MWord Processor - Xerox 840 SEE NOTE
1350 1 Set Word Processor - Xerox B840 SEE NOTE
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GOALS 2000 FACT SHEET

The Goals 2000: Educate America Act is new federal legislation signed in March
of 1994. Title III of the Act will provide funding to states to engage in
comprehensive standards-based school improvement or "systemic reform". In
the first year, states may apply for grants to be used for simultaneous state level
and local planning and piloting efforts. States receiving federal funds will award
competitive subgrants to local education agencies to allow them to engage in
organizing for systemic reform and providing associated staff development. In
future years, implementation funding will be made available. .

In California, the State plan will be developed during 1995 by a panel appointed
by the Superintendent of Public Instruction and the Governor. For local
planning efforts, a formal Request for Applications will probably be issued in late
February of 1995. During Fall of 1994, meetings will be held around the state to
provide information concerning local grants and systemic reform and to solicit
information for state planning.

Local grants under Goals 2000 will be made available to LEAs, e.g. districts or
county offices of education, on behalf of schools and consortia of schools.
Recipients are expected to demonstrate a capacity for engaging in systemic
reform. In addition, Legislation requires that *. .. at least 50 percent of the funds
made available by the local education agency to individual schools shall go to
schools with a special need for such assistance, as indicated by a high number or
percentage of students from low-income families or low student achievement.”

What is Systemic Reform?  Systemic reform is a process aimed at improving
the educational system as a whole, by figuring out how the various levels of state

and local governments can work together to provide the highest quality
educational experience for all children. The State has responsibility for ensuring
educational quality and opportunity and it has the authority to influence the

&
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parts of the system that are not within the purview of local education agencies
and schools. Local educators have the responsibility and opportunity to make
professional judgments about the most effective ways to educate students.

At the core of Goals 2000 are several key concepts or major components of
systemic reform. For example:

The legislation encourages consensus and teamwork in the work of schools. It
advocates much greater involvement of parents and community members in
setting directions for schools. It supports coordination with vocational
education efforts and programs and processes to reach students with special
needs. Finally, it encourages the development of agreed-upon standards for
student learning and ways of measuring student progress.

Systemic reform under Goals 2000 also means creating coherence. National,
state, county and district level, and school level teams will be simultaneously
engaged in the business of planning for reform and informing each other. In
local planning, emphasis is placed on the linkage of school and district plans
and on the coordination of school level planning. The intent of Goals 2000 is
not to create another school level plan or design another program. Instead the
legislation asks schools and districts to build on existing designs and efforts in
an attempt to support high quality education throughout the district.

Goals 2000 also focuses on equality of educational opportunity. There is an
expectation that schools and districts that participate in Goals 2000 will work
together to identify and improve strategies that work and provide leadership
to other schools and districts. In addition, there is a specific focus on providing
a superior quality of education to all students, especially students with special
needs.

Goals of the Legislation. The long term goal of the legislation is the
accomplishment of the national educational goals (see attachment) through the
development of strategies to:

¢ set academic and performance standards that establish what students
should know and be able to do in core subjects such as math and English;

¢ increase parent involvement;

* integrate technology into school improvement efforts;

¢ develop assessments that measure how well students are doing;

e offer training and professional development that equip teachers to

provide high quality instruction consistent with the high standards the
state adopts;
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* improve the governance, accountability, and management of the state's
education system;

* encourage local reforms that promote a community-based approach;
* meet the needs of school-aged children who have dropped out of school;

¢ coordinate reform efforts with school-to-work and vocational education
programs.

Local Planning and Implementation of Systemic Reform. The Goals 2000

grants process is intended to build on California's previous efforts at systemic
reform. The focus of efforts during the initial year will not be merely the creation
of one more plan, but rather the setting in place of an inclusive process for
involving various segments of the community in rethinking the work of the
district and the efforts of various levels of schooling. The work of the initial year
is intended to go well beyond a planning process. It is expected that participants
will take this opportunity to assess the effects on students of whatever reform
efforts are currently underway in the district and to identify the key issues and
essential questions which both schools and districts must address in order to
move forward. As part of this learning process, schools and districts may wish to
begin pilot efforts during the planning period.

The goal of the learning/planning process will be for schools and districts to
identify and make a compelling case for a set of actions which respond to the
needs of students in the district and which will move the district, over an
anticipated five-year funding period, to addressing all four of the interrelated
dimensions of Goals 2000. These dimensions are:

* standards, assessment, curriculum, and instruction;
* opportunities for all students to learn;
® management, governance, and accountability; and

* partnerships with parents, communities, and other
agencies serving children and families.

Although the initial planning and piloting phase need not address all of the four
dimensions nor involve all schools within the district, it is the intent of the
legislation and of the State proposal that over time the district as a whole will
address each of the dimensions and involve all of the district's schools and
students.
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In addition to focusing on a comprehensive vision of change involving the four
dimensions discussed above, districts will be expected to address the following
key elements:

° management of a top down/bottom up planning process that builds

consensus among educators, parents, community members, and other
stakeholders around a vision and plan for achieving high standards for all
students;

° creation of a system to monitor and adjust a complex change process on the
basis of data on student learning;

° development of a coherent districtwide reform effort which links existing
district and state plans and uses the focus on high standards for all students
to shape the design of specific strategies to meet these standards; and

° commitment to take on a leadership role in the state and the region
relative to systemic reform.

In an effort to encourage flexibility in the way in which schools respond to the
needs of students, Goals 2000 also encourages schools and districts to seek
waivers of statutes and regulations that inhibit their efforts. To this end, the
legislation allows for relief from federal regulations via waivers for districts
participating in systemic reform with the provision that state and local
regulations regarding the situation are previously waived. The California
Department of Education already has in place statutory authority to grant
waivers of state law. In addition, the CDE will work with the State Board of
Education to develop procedures for processing waivers of Federal statute.

State Planning for Educational Reform. The parallel state level planning

effort for systemic reform will involve a diverse group of educators, state officers,
legislators, parents, and members of the business and social service

communities. The panel will seek information and direction from the public
and develop a plan that will not only guide and respond to systemic reform in
districts but that will also support the coordinated implementation of planning
related to technology, to school-to-work transition, and to the reauthorization of
ESEA. By this process it is hoped that federal funding for education can be
employed in a manner that furthers both federal and local goals for
comprehensive reform and for student growth and learning.

The panel will be charged with addressing the four major dimensions addressed
by the local planning efforts, and with providing mechanisms for making the
improvements systemwide and for developing benchmarks for judging progress
on student performance and accountability systems for program improvement.
In addition, the state planning effort should promote bottom-up reform, develop
strategies to keep students from dropping out of schcol, and support
coordination of vocational and academic instruction.
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NATIONAL EDUCATION GOALS

BY THE YEAR 2000

School Readiness. All children in America will start school ready to
learn.

Improved Student Achievement. All students in America will be
competent in the core academic subjects.

Adult Literacy and Lifelong Learning. ~ Every adult American will be
literate and possess the skills necessary to compete in the economy
of the 21st century.

Teacher Education and Professional Development.  All teachers
will have the opportunity to acquire the knowledge and skills
needed to prepare U.S. students for the next century.

Increased Graduation Rate.  The high school graduation rate will
increase to at least 90%.

Best in Math and Science. U.S. students will be first in the world in
math and science.

Safe, Disciplined, and Drug-Free Schools. Every school in America
will be safe, disciplined, and drug-free.

Parental Involvement. Every school will promote parental
involvement in their children's education.




JURUPA UNIFIED SCHOOL DISTRICT
Instructional Services

DISTRICT ADVISORY COUNCIL FOR THE CONSOLIDATED APPLICATION

CALL TO ORDER

ROLL CALL

FLAG SALUTE

GET ACQUAINTED
ACTIVITY

UNADOPTED MINUTES OF MEETING #1

October 26, 1993 - 9:00 a.m.
Professional Development Center

The first meeting of the District Advisory Council for the Consolidated
Application was called to order by Mr. Jim Taylor, Assistant
Superintendent, Education Services, at 9:00 a.m. at the Professional
Development Center, 5769 42nd Street, Riverside.

Elected District Advisory Council members present were:

Ms.
Ms.
Ms.
Ms.
Mr.
Ms.
Ms.
Ms.
Ms.
Ms.
Ms.
Ms.
Ms.

Betty Anderson, Parent, Jurupa Middle School
Gina Burke, Parent, Rustic Lane Elementary
Lynne Craig, Parent, Mission Middle School

Amy Davidson, Staff, Sky Country Elementary
Bobby Hernandez, Parent, Pacific Avenue Elementary
Patricia Krotze, Parent, Mission Bell Elementary
Debra McKinley, Parent, West Riverside Elementary
Erma Meins, Parent Rustic Lane Elementary
Michele Patterson, Parent, Indian Hills Elementary
Kathleen Rubi, Parent, Pedley Elementary

Chris Wildrick, Parent, Granite Hill Elementary
Leslie Wilmott, Parent, Jurupa Middle School

Trix Wilson, Parent, West Riverside Elementary

Staff members present:

Ms

. Lynne Ennis, Assistant Principal. Jurupa Middle Schoool

Mr. David Freeman, Resource Teacher, West Riverside Elementary

Ms
Ms
Ms

. Virginia Huckaby, Teacher, Jurupa Valley High School
. Janaye Jones, Instructional Media Center Coordinator
. Teresa Moreno, Administrative Secretary, Education Center

Mr. Gregg Nelsen, Research and Evaluation, Education Center

Ms

. Elizabeth Siebers, Resource Teacher, Indian Hills Elementary

Mr. Jim Taylor, Assistant Superintendent, Education Services

Ms

. Marsha Willis, Program Assistant, Education Services

INFORMATION SESSION

The committee members and staff attending participated in the flag

salute to the United States of America.

Members of the committee and staff introduced themselves.



PURPOSE OF Mr. Taylor reviewed the purpose of the District Advisory Council
DISTRICT indicating that the primary function of this group is to assist the’
ADVISORY district staff to understand needs of children in our district and to
COMMITTEE provide advice relating to those needs. All members received a copy of

the District Advisory Committee Handbook for review along with the
State Department of Education handbook "School Site Councils:
Their Composition, Role and Responsibilities."

COMPENSATORY Mr. Gregg Nelsen, Research and Evaluation, Education Services,

EDUCATION TESTING outlined the types of tests and the assessment procedures currently
used in our district. CLAS Results will be given statewide after the
first of the year in grades 4, 5, 8 and 10.

Currently, if a student at a Chapter 1 site scores at or below the 35th
percentile on the (Stanford 8) standardized test, they are eligible for
Chapter 1 services. Mr. Nelsen presented an overview of the Chapter
1 Stanford test score results from 1991-92, 1992-93 and 1993-94.
Other indicators of student success are being used to evaluate
progress of compensatory education students: performance
assessments, grades, attendance, and writing samples.

UPDATE ON In response to new Title I legislation, Mr. Nelsen outlined information
REAUTHROIZATION OF presented at the November CASFEP conference presented by the
TITLE I (CHAPTER 1) State Department of Education.

The focus of Title I will be on linking the school and the community,
flexibility, focusing funding to make a difference and high teaching
and learning standards. More meaningful parental involvement,
linking health and social services to meet needs of children, providing
resources in "high" poverty areas as well as intensive staff
development will also be promoted under the new legislation.

CHAPTER 2 RESULTS Ms. Terri Moreno, Categorical Projects, presented the results of the
Chapter 2 survey that was distributed to committee members and
principals in the Spring. The results are as follows: 55%, continue
with current program; 42%, continue with current program with
considerations, if funding allows; and 13%, form a committee to
review cwrrent priorities.

The current program consists of purchasing library books/resources
to support the curriculum and comprehensive guidance and
counseling services from Youth Service Center. Other considerations,
if funding allows by two highest considerations, are expanded
counseling services to middle grades and parent involvement. Due to
a decrease in funding this year, only current program needs will be

met.
COORDINATED A Coordinated Compliance Review (CCR) pamphlet defining the
COMPLIANCE REVIEW purpose, self-review process and validation review process that will be
(CCR) completed by the State Department of Education in combination

with Jurupa Unifled School District.
Jurupa Unified School District's self-review process was outlined by

Ms. Moreno. She outlined how documents were reviewed and when
the on-site visitations would occur along with completion schedule

for self-study report that is mailed to the State prior to review.



SELECTION OF
CHAIRPERSON AND
VICE-CHAIRPERSON

REVIEW AND APPROVE
SUBMITTAL OF PART I
OF THE
CONSOLIDATED
APPLICATION

ACTION SESSION

A motion was made to nominate Mr. Bdbby Hernandez to serve as
chairperson by Mr. Nelsen, seconded by Ms. Burke and agreed upon
unanimously.

Mr. Hernandez opened nominations for vice-chairperson. A motion
was made by Ms. Huckaby to nominate Ms. Michelle Patterson to
serve as vice-chairperson, seconded by Ms. Meins and unanimously
agreed upon.

The Consolidated Application is the district's application for State
and Federal supplemental grants. Programs included in the
application are School Improvement, Economic Impact Aid. 10th
Grade Counseling, SB1882 Professional Development, Chapter 1, and
Chapter 2. Part I of the application was submitted, with Board
approval, to the State Department of Education on June 6, 1994.

Ms. Moreno reviewed the application with the committee. Requested
allocations including carryover for the 1994-95 school year are as
follows: $936,585 School Improvement; $649,076 Economic Impact
Aid; $36,720 10th Grade Counseling; $62,948 SB1882 Professional
Development; $1,591,698 Chapter 1; and $93,041 Chapter 2.

The committee unanimously carried the motion bv Mr. Tavlor to
approve the submittal of Part II of the 1994-95 Consolidated

Application to the Board of Education.

HEARING SESSION

Ms. Hernandez asked for any questions by members of the committee. Ms. Anderson was interested
in the math adoption committee. She had some concerns relating to current mathematics
textbooks. Any suggestions for meeting content need to be made in advance of scheduled advisory

meetings.

NEXT MEETING

ADJOURNMENT

JT:tm
12.15.94

The next meeting of the District Advisory Council for the Consolidated
Application is scheduled for Thursday, January 12, 1993, 9:00 a.m., at
Professional Development Center, 5769 42nd Street, Riverside.

The meeting was adjourned at 11:00 a.m.



o A4
DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

In Accordance with AB 1200 (Statutes of 1991, Chapter 1213) and G.C. 3547.5

JURUPA UNIFIED School District

Name of Bargaining Unit:____CSEA Jurupa Chapter #392 Certificated ‘Classified  xx

The p}oposed agreement covers the period beginning _July 1, 1992 and ending _June 30, 1995 and will
be acted upon by the Governing Board at its meeting on .
' - (Date)

A. "Prosed Change in Compensation

Cost Prior to Fiscal Impact of Proposed Agreement
Agreement Current Year Year 2
19 93 - 94 19 94 - 95

Step and Columb - Increase
(Dcctcasc) Due to movement plus

3. | Other Compensation - Increase

(Decrease) (Stipends, Bonuses, etc.) 0 o 0 % % I
4. | Statutory Benefits - Increase S 0 $ 0 S

(Decrease) in STRS, PERS, FICA,
| WC, UL Medicare, etc.) | L 1l o%] o %|
S. | Health/Welfare Benefits - Incrcase S 0 0 $

(Decrease) $ 0% %

qnl Compensatioa - Incrcase
(Decrease) (Total Lines 1-5)

7. ] Total Number of Represented
Employees 720 7 20

Total Compensation Cost for

Average Employee - Increase

Please include comments and explanations as necessary ___No_increase in salary and benefits
is provided for in the Agreement for either 1993/94 or 1994/95.




Page 2 of 4

Proposed Negotiated Changes in Non-Compensation Items (class size adjustments, staff development
days' teacher prep time, etc,) Two articles were opened for negotiations:

Evaluatioﬁs; and Hours, OVErtime, Extra Work and Allowances. Seniority

determination was changed from cumulative hours to date-of~-hire.

No financial impact.

C. What are the specific impacts on instructional and support programs to accommodate the settlement?

Include the impact of non-negotiated changes such as staff reductions and program
reductions/eliminations. None

D.  What contingency language is included in the proposed agreement (reopeners, etc.)?

None
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Source of Funding for Proposed Agreement
1. Current Year Major additional funding not required.

2. How will the ongoing cost of the proposed agreement be funded in fyture years?

Major additional funding not required.

3. If multi-year agreement, what is the source of funding, including assumptions used, to fund these
obligations in future years? (Remember to include compounding effects in meeting obligations)

Major additional funding not required.
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Page 4 of 4
- F. Impact of Proposed Agreement on Current Year Unrestricted Reserves
1. State Reserve Standard

a. Total Expenditures, Transfers Out, and Uses (Including Cost of Proposed Agreement) 66,678,749

b. State Standard Minimum Reserve Percentage for this District : 3

¢. State Standard Minimum Reserve Amount for this District 2,000,362
(Linc 1 times Line 2 OR $50,000 for a district with less than 1,001 ADA)

2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

a. General Fund Budgeted Unrestricted Designated for Economic Uncertaintics 2,020,057

b. General Fund Budgeted Unrestricted Unappropriated Amount

¢. Special Reserve Fund (J-207)-Budgeted Designated for Economic Uncertainties

d. Special Reserve Fund (J-207)-Budgeted Unappropriated Amount

¢. Article XIII-B Fund (J-241)-Budgeted Designated for Economic Uncertaintics

f. Article XIII-B Fund (J-241)-Budgeted Unappropriated Amount

g Total District Budgeted Unrestricted Reserves 2,020,057
3. Do unrestricted reserves meet the state standard minimum reserve amount? Yes E¥ No O
G. Certification

The information provided in this document summarizes the financial implications of the proposed
agreement and is submitted to the Governing Board for public disclosure of the major provisions of
the agreement in accordance with the requirements of AB 1200 and GC 3547.5.

LR — G- P

Date




A 4 A4 Bargaining Agrecment
Supplement

IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Latest Board- Adjustments as a Total Impact on
' Approved Budget Result of Settlement Other Revisions Budget
Before Settiement (Cols. 1+42+3)
(As of )
REVENUES
Revenue Limit Soorces (8010-8099)

Remmmng Revenues (81@-8799)

1000 Certificated Salaries
2000 Classified Salarics
"3;000 Employees’ Benefits
4000 Books and Supplies
5000 Services and OperanngL Expenses
6000 Capital Outlay

7000 Other

OTHER SOURCES AND TRANSFERS IN
OTHER USES AND TRANSFERS ouT

COMPONEN’IS OF ENDING BALANCE:
Reserved Amounts

Reserved for Economic Uncertainties
Wd Designatcd Amounts
Unappropriated Amounts

* If the total amount of the Adjustment in Col. 2 does not agree with the amount of the Total Compensation Increase in Section A, line
ﬁ,page1(i.c.,inueasewpuﬁaﬂyhdgeﬁ&enmermurwﬁmunﬂemdhc&xm),aphhmmww.

)

JURDISC - 06/08/93

Please include comments and explanations as necessary
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CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION

November 22, 1994

Mr. Kent Campbell

Assistant Superintendent Personnel Services
JURUPA UNIFIED SCHOOL DISTRICT

3924 Riverview Drive

Riverside, CA 92509

Dear Kent:

Be advised that on Monday, November 21, 1994, members of Jurupa Chapter #392
voted to ratify the tentative agreement on Article IX and Article XIX between the
Association and Jurupa Unified School District.

Please advise the Board of Education at the next regularly scheduled Board Meeting
On December 5, 1994.

Thank you.

Sincerely,

ﬁ/l/jﬁgw

Becky Liles, President
Jurupa Chapter #392

c: Starlene Ponter, Labor Relations Representative
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November 4, 1994
E XiX
HOUR VERTIME. EXTRA WORK AND ALLOWAN

Section 1 - HOURS.
A. -

Work Schedule. The District workweek begins at 6:00 a.m. on Monday
and ends at 6:00 a.m. the following Monday. An employee's normal work
schedule shall not exceed five (5) consecutive days, eight (8) hours per
day or forty (40) hours per week. This does not preclude the extension of
the workweek or the workday on an overtime basis.

Prior to making a permanent and involuntary work schedule change

of more than two hours for any position(s) within a classification, the

istrict shall determine if any unit member(s) in positions assigned to that
hedul he affected worksi r_department wants voluntaril
accept the change. [f there is no appropriate volunteer(s). the least senior
unit member(s) in the aforementioned group shall be the one(s) whose
work schedule is changed. Ex in_cas f emergency, reasonable

notice of not less than three (3) work days shall be provided prior to
implementing the change.

A _uni mber shall i ropriately for work at times durin
which he/she is required to be on duty, for work at times When he/she is
"suffered or permitted” to_render service in the same classification(s) as

he is emplo nd in regular nd/or for work assign be
rform from the job site.

niori ion.

overtime—~shall-bo-construed-as-hours-worked- it member seniority in



each_classification shall be determined by hire date/promotion date as
follows: ’

1. For a unit member hired before July 1, 1993 a "permanent and

lcul niority d f hire" shall be for_all decision ed on
niority. Thi hall have been determin he A iation an
rovi he District prior changing the unit member's seniorit
ranking from the previous one based on hours in paid status.
2. r ni mber_hired on or after July 1, 1 niority decisions
shall be based on actual hire date/promotion date. For purposes of this

provision, the hire/promotion date shall be the first day of paid service as a

reqular member of the classification.

Lunch Periods and Rest Periods. Unit members who are employed five
(5) or more hours daily shall be entitled to an uninterrupted lunch period
without pay and two (2) paid rest periods of fifteen (15) minutes each. The
lunch period shall be for a minimum of one-half (1/2) hour, but no longer
than one (1) hour, except for bus drivers, and shall be scheduled near the
midpoint of the work day. The rest periods shall be scheduled insofar as
practicable at or about the midpoint of each work period.

Unit members scheduled to work for less than five (5) hours daily
shall not be required to take an unpaid lunch break, but shall be entitied to
one (1) paid rest period of fifteen (15) minutes. The rest period shall be
scheduled near the midpoint of the work period. Unit members scheduled
to work less than three (3) hours daily shall not be entitled to a paid rest
period. |

Notwithstanding the above, Instr&ctioqal Aides scheduled to work at
least three (3) hours but less than five (5) hours daily may be scheduled
for an unpaid lunch period of thirty (30) minutes and shall be entitled to



D.

one (1) paid rest period of fifteen (15) minutes. The lunch period may be
scheduled in conjunction with the paid rest period.

Reduction in Hours. In the event the District decides to implement a layoff
due to lack of work and/or lack of funds, or a reduction in hours or work
year or a voluntary demotion in lieu of layoff, affecting unit members, such
action shall be taken in accordance with the requirements of the Education
Code including the issuance of appropriate notice. The effects of an

actual layoff and/or reduction of hours of unit members, including any

impact on remaining unit members, shall be subject to negotiations with

the Association. Unit m rs who have received notification of layoff
may use Personal Necessity or other approved leave to seek other
employment.

Section 2 - OVERTIME.

A.

Definition. Except as otherwise provided herein, all overtime hours as
defined in this Section shall be compensated at a rate of pay equal to time
and one-half the regular rate of pay of the unit member for all work
authorized. Overtime is defined to include any time worked in excess of
eight (8) hours in any one (1) day or on any one (1) shift or in excess of
forty (40) hours in any calendar week, whether such hours are worked
prior to the commencement of a regularly assigned starting time or
subsequent to the assigned quitting time. All hours worked on any day
other than the five (5) regularly scheduled work days in any work week
shall be compensated at the overtime rate. For purposes of determining
what constitutes the sixth and/or seventh days of the work week, any day
in paid status is deemed a work day. Unit members who are assigned to

work overtime and who are also receiving a shift differential pursuant to

Yot

B
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B.

this Article, shall receive overtime compensation based on their differential
salary rate.

All hours worked on holidays designated by this Agreement shall be
compensated at one and one-half (1 1/2) times the regular rate of pay in
addition to the regular rate of pay for the holiday. As a net result, a unit
member will receive two and one-half (2 1/2) times his/her regular rate of
pay for time worked on a holiday.

Assigned Overtime. Overtime opportunities shall be distributed and

rotated as-equally-as-is-prastical-among available qualified unit members
in each department or job site.

xceptions:
1. Campus Supervisors: _ Overtime opportunities for Campus
ervisors shall ffer n_a rotatin i ing two (2
nigrity lists which shall maintain ratel h_si
nd shall be available for representatives from the Association
he Distri monitor. ne list shall incl mpus
isor ign na Arbuckle Elemen Mission Middl
n idoux High Is. The other list shall incl m
isor ian rupa Middle, Nueva Vi n r
Valley High Schools. T niority list shall ntin from
year to year and assignments for overtime shall be offered to
vailabl m isor following th
ign work h site. Each gite shall make n f
n lfv.imwrk\n he reason(s) for refusal
2. ivers: i nities will r iver
in order of seniori hown on the current seniority list. Weekend

w14



C.

A.

B.

assignments shall be rotated separately from other overtime
assignments. The Director of Transportation or his/her designee
hall make note of any refusals of overtime work hf n

fusal. ivers _and/or their resentati
xamine th recor: rearrangement with the Dir. r.

District offers an overtim ignmen unit member

who refuses such offer, the unit member shall not be offered overtime
work again until the entire rotation of the appropriate list is exhausted.

If overtime assigned to a unit member is canceled, he/she shall be
notified at least two (2) hours prior to the scheduled overtime or shall be

compensated for two (2) hours at the overtime rate.

f nit member who h n_offer of overtime fails to
appear for the agreed-upon work or declines agreed-upon work less than
wo (2 rs prior to the scheduled overtime, the work may be offer n
n emergen | vailabl lifi rsonnel.

- A

Definition. Extra days or hours periodically assigned in addition to a unit
member's regular work schedule constitute extra work and shall be
distributed and rotated as-equally-as-is-practical among available qualified
unit members within the classification in each department and/or job site.
Extra work is paid at the normal hourly rate of pay for the classification,
and changes to the overtime rate only when the total time worked exceeds
eight (8) hours per day or forty (40) hours per week, or when any such
work is performed on the sixth or sevepth day of the unit member's work

week.

Exceptions.

\



1. Extra work of fiv n ive days or | shall be distri d and

rotat mong availabl lifi nit members in each ment or

2. Instructional Aide opportunities shall be distributed on the basis of

District-wide seniority in the classification.
._All Cam rvisor niti hall ffered on a rotatin
is using two (2) seniority lists which shall be maintained ratel
h site and shall vailable for representatives from the
iati r istri nitor. li hall incl
Campus Supervisors assigned to Ina Arbuckle Elementary, Mission
Middle. and Rubidoux High Schools. The other list shall includ
m rvisors assign rupa Middle, Nueva Vista, an
r Valley High Schools. Th niority list shall ntin
from year ear an ignments for extra work shall be offered
h vailabl mpus Supervisor following the last
ignmen work h site. It summer school is hel i
1 hoo! si r rk niti hall be offer
rict-wi iority. h site shall make n f
n Is of overtime work and the r for the refusal .
ra w nities for clerical staff shall istri n
lifi nit member ment or job site.
r rk nities for Driv nd Bus Drivers- ial
Students shall be rotated by seniority as follows:
a. niti whiﬂh r_durin i work for Work
r il ffered fir he m rs of the classification

ho normally an maril rform th rvice. |If h _yni

members_are insufficient in number, the work shall then be



ffer ualifi member f th ther S drivin
classification.
b. nities which occur during design r riods for

rk Year F shall ffered follows: Work normally and

maril rform Bus Drivers - ial Students shall b
fi f the classification. If such members ar

insufficient in number work shall then ffered to the next

vailable B river(s) following the ra work rotation list

ring th lar hool r.___All_other work
nities shall then ffere remainin drivers.

ra wor nities resulting in th f stitute employee
hall istri nd rotate lifi nit _member

department or job site.

C. Upward Adjustment. A unit member who is assigned to work thirty (30)
minutes or more per day in excess of his/her regular part-time assignment
for a period of twenty (20) consecutive working days or more shall have
his/her regular assignment adjusted upward to reflect the longer hours. I

-fime empl 's aver id time, excluding overtime, ex hi
v i im min or_mor r_workin in an

r. the hours paid per day for compensable leaves of absence an

I in in r_shall ivalen he average
hours paid per working day in the preceding quarter, excluding overtime.
D. Refusal. If the District offers an extra work assignment to a unit member
ho ref h offer, the unit member shall ffer ra work
aqain until the entire rotation of the appropriate list is exhausted. No unit
member shall be required to accept such-offer extra work assignments. y lhq
E.  Compensation and Benefits. }fép’“\"\



3 A unit member who accepts-teng-Ferm Extra Work for twenty (20)

consecutive days or more shall receive the same compensation
and benefits applicable to that classification, excluding Health and

Welfare benefits, as during the regular work year.

A. Shift Differential. When one-half (1/2) or more of a unit member's regularly
assigned work hours fall after 5:00 p.m., the unit member shall receive a
shift differential bonus of five percent (5%) of his/her base rate of pay for
the entire shift.

B. Minimum Call-In Time. Any unit member called in to work on a day when
the unit member is not scheduled to work shall receive a minimum of three
(3) hours of pay at the appropriate hourly rate of pay under this
Agreement.

C. Call-Back Time. Any unit member who has gone home after completing
his/her regular assignment and was not previously scheduled to work
additional hours that day and is called back to work, shall be compensated
for a minimum of two (2) hours of work at the appropriate rate of pay under
this Agreement. ‘

D. Stand-By Time. On any day that a unit member is scheduled to be
available for stand-by, he/she shall ;eceive foty dollars ($40.00) as

compensation for holding himselt/herself available. If actually called in,



L A s
hours worked will be paid at the appropriate rate or the stand-by
allowance, whichever is greater.

E. Uniform Allowance. The District shall pay each unit member whose
assignment requires wearing a uniform as per Board Policy/Regulation
#4218, at the rate of twenty dollars ($20.00) per month for assigned work
months. Such payment will be made semi-annually.

F. Mileage Reimbursement. Unit members will be reimbursed at the highest
rate paid on a mileage basis by the District for use of their own personal
vehicle on District business when authorized by their supervisor.
However, a unit member may choose instead to receive the current
Internal Revenue Service mileage allowance rate. Requests to receive
the IRS rate must be made at the same time as the first claim for
reimbursement after each néw calendar year. All subsequent claims for
that year will then be reimbursed at the IRS rate. It is understood and
agreed that unit member travel between home and work site is exempt
from this provision. This reimbursement shall be payment in full for all
personal vehicle operating, maintenance, repair, insurance and other
costs resulting from such use.

Unit members required by the District to use their personal vehicle
to provide transportation to more than one (1) work site, resulting from
employment in one (1) position, shall be reimbursed upon request at the
rate outlined above. It is understood and agreed that unit member travel
to more than one (1) work site which is the result of employment in more
than one (1) position sought by the unit member shall not be reimbursed.

Unit members shall not be required td utilize their personal vehicles to W
tl‘“\
eh
;

transport students.



G.

H.

J.

Overnight Trips. Notwithstanding any other provisions of this Agreement,
on an assignment that requires an overnight stay, the unit member ghall
not be on paid status between the time he/she is relieved of duty at the
end of one (1) day and the time duty resumes the following day.
Reasonable costs of food and lodging for the unit member will be
reimbursed by the District.

Vehicle Unavailability. Whenever a unit member is unable to discharge

regularly scheduled duties because of unavailability of an appropriate

District vehicle, he/she shall suffer no loss of wages for the day. However,

the unit member may be assigned to other duties during his/her regularly

scheduled hours.

Training. When the District requires a unit member to take additional

training to maintain or improve job skills or when training is required by an

outside agency to maintain necessary licenses or certificates, the unit
member shall be on paid status for the hours involved, excluding out of
class study hours, and shall be reimbursed for necessary expenses. Prior
authorization by the immediate supervisor is required to qualify under this
Section. Voluntary training is excluded from this Section.
hysical ms.

1. In the event the District requires a physical examination (including
TB tests) as a condition of employment or the continuation of
employment, the District shall assume the full cost of any such
examination. If impossible to schedule during non-work time, unit
members shall be provided with reasonable released time for such
a physical exam. |

2. If as a condition of maintaining a required school bus driver's

certificate, it is impossible for the unit member to schedule a



]

physical examination during non-work time within a 6:00 a.m. to
6:00 p.m. work day, the unit member shall be compensated for the
examination time. Such an examination must take place at least
two (2) weeks before the validity of the school bus drivers
certificate lapses. Advanced authorization for such an examination
is required in order to receive compensation.

Wash Time. Bus schedules shall be constructed so as to allow sufficient

time for unit members in the bus driver classifications to wash and clear

their buses.

Field Trip Compensation. Unit members in the bus driver classifications,

who are assigned field trips, shall be appropriately compensated for the

full duration of their field trip assignment. The field trip assignment shall |

begin when the driver leaves the Transportation Department, and shall
conclude when the driver returns to the Transportation Department. In the
event that the field trip assignment requires the unit member to stay
overnight, the unit member shall be considered off duty and on non-paid
status from the time that the bus is secured in the evening until the time
the unit member is required to board the bus and resume the field trip
assignment on the following day.
Bus Driver Hours Increase. Any assigned increase in hours for Bus
Drivers or Bus Drivers-Special Students which shall extend beyond twenty
(20) consecutive work days, shall be offered on the basis of hire date
seniority exclusive of any breaks in service or service in other
classifications. "Hire date"', for purposes of this Section, shall mean the
first day of paid service as a regular District employee in the classification
being increased.
\-
69.
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ARTICLE IX
EVALUATION PROCEDURES

Section 1 - Evaluator . Each school year by October 31 unit members will
be informed of the name and title of the person designated as their
evaluator.
Section 2 - Evaluation . Each evaluation must be made on the District
evaluation form. Marks, comments, suggestions, and dates must be made
either in ink or by typewriter. Signatures of the evaluator and the
evaluatee must be in ink. If changes are made, the original mark or
comment may be crossed out and the correction initialed by the unit
member. No erasures are permitted.
Section 3 - Frequency of Evaluation . Probationary unit members shall be
evaluated at least twice during the one hundred thirty (130) work day
probationary period. One (1) evaluation is to be completed on or before the
unit member has served sixty (60) regularly assigned consecutive working
days and another on or before the end of the probationary period. The
District, with approval of the Association, may extend a unit member's
probationary period for up to sixty (60) work days if it deems such an
extension to be appropriate. The probationary period shall be waived for a
unit member who is promoted to a classification in which he/sr;e has
previously served and passed the required probationary period, provided
such satisfactory service was completed within three (3) years of the
promotion:

If a unit member does not satisfactorily complete the required
probationary period for a promotion, and if no disciplinary action is
involved, the unit member shall be returned to the position (or a mutually

agreed to equivalent) which he/she occupied prior to promotion. He/she

w0\



may displace the person who holds the position from which the returning
unit member was promoted.

In the event the unit member occupying the returning unit member's
former position has greater seniority or if the returning unit member's
‘former position no longer exists, the returning unit member shall be
entitled to displace the least senior unit member within the
classification. The Association recognizes that the layoff of the less
senior unit member may then occur.

if the returning unit member's former classification no longer
exists, he/she may displace the least senior unit member in any lower or
laterally situated classification in which the returning unit member has
previously earned seniority.

Promoted unit members who return to their previous classification
or another classification shall, for seniority purposes, be credited with
all hours they were paid in the higher classification.

Promoted unit members who have completed the probationary period
in another classification, thereby attaining permanent status, shall retain
the due process rights of a permanent unit member for that classification
should they return.

A unit member displaced as a result of the application of this
Article shall be entitled to displace the least senior unit member in
another position in his/her classification or other classifications to the
same extent as a promoted unit member who fails to complete probation
and whose former position or classification no longer exists.

Permanent unit members shall be evaluated at least once every two
(2) years between March 15 and May 15. At least twenty-four (24) hours
notice shall be given before the evaluation conference. An evaluator must

have supervised a permanent unit member for two (2) months prior to

v



evaluating that unit member. If such a limitation makes it impossibllé t0
complete the evaluation by May 15, the deadline will be adjusted
appropriately.
Section 4 - Additional Evaluations . If, in the opinion of the evaluator, an
additional evaluation should be made, the evaluator must give a minimum
of five (5) workdays advanced notice. The notice shall be in writing and
shall state the specific purpose(s) of the evaluation. If, in the opinion of
the unit member, an additional evaluation should be made, he/she may
request another evaluation. The request must be in writing and shall state
the reason(s) for needing additional evaluation. If, in the opinion of the
evaluator and the unit member, more frequent evaluations of the unit
member are desirable, additional evaluations can be made at any time.
The evaluator will complete the evaluation within ten (10) workdays.

No unit member shall be evaluated more than three (3) times within
a work year unless additional evaluations are mutually desirable as
referenced above.
Section 5 - Evaluation Form . The evaluation form has four (4) levels of
evaluation of work performance: "exceeds job requirements”, "meets job
requirements”, "needs improvemen_t" and "unsatisfactory". Commentary
which accompanies ratings should be consistent with the rating given. A
"needs improvement" or "unsatisfactory” rating must include specific
written suggestions to improve performance. An "unsatisfactory” rating
must also include specific written reasons for such rating. If a "needs
improvement” or "unsatisfactory" rating is given in the area of attendance,
the evaluator must include specific written reasons for such rating that
are consistent with the provisions of Article XI (Absences and Leaves). As
part of the unit member's overall job performance rating, additional space

will be provided on the form where the evaluator may record specific
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comments regarding areas needing improvement. Except for areas
continuing to need improvement, the evaluation will cover only the period
since the last evaluation.

Section 6 - Review and Rgbu;tgl . The evaluation form is to be reviewed
with the unit member by the evaluator, dated and signed by both the
evaluatee and evaluator. Signing of the evaluation form by the unit
member does not necessarily mean agreement, but only indicates that the
evaluation has been reviewed by the unit member. The evaluation form
will state that the evaluatee may, at any time, write a rebuttal to the
evaluation and it will be attached to the evaluation. A copy of the
evaluation must be given to the evaluatee upon conclusion of the
conference.

Section 7 - Personnel File . Upon completion of the evaluation conference,
the evaluator will forward the completed form to the Personnel Office.
Ten (10) days after its receipt in the Personnel Office, the evaluation will
be placed in the Personnel File.

Section 8 - Supervisory Review . An evaluatee who alleges that his/her
evaluator has made a factual error in the evaluation, may, within five (5)
days of receiving_the evaluation, request a review session with the
evaluator's immediate supervisor. A review session will then be
scheduled within ten (10) work days. |If the supervisor subsequently
determines that what he/she considers a factual error has been made,
he/she may modify the evaluation.

i - Der Material . Unit members shall be provided with
copies of any derogatory material ten (10) work days prior to that
material being placed in the unit member's personnel file. If the unit
member is asked to sign for receipt of such material, his/her signatur

not n rily mean agr nt. but only indicates that the material \
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attached to it in the personnel file along with the unit member's response,

if any. Rermanert Unit members shall be given, on request, reasonable
released time without loss of pay, to prepare a written response to such
derogatory materials. Any such response shail be attached to said
derogatory material.

Section 10 - Access . Materials in personnel files of unit members which
may affect the status of their employment are to be made available for
inspection by the person involved. Every unit member shall have the right
to inspect such materials upon request, provided that the request is made
at a time when such a person is not actually required to render services to
the District. Upon written authorization by the unit member, a
representative of the Association shall be permitted to examine and/or
obtain copies of materials in such unit member's personnel file. The
District shall keep a log indicating. the persons who have requested to
examine a personnel file as well as the dates such requests were made.
Access to personnel files shall be limited to the involved unit member, to
those persons so authorized by the unit member in writing, and to those
administrators and Personnel Office staff so awﬁthorized~ by the
Superintendent.  Board members may request the review of a unit
member's file at a closed session of the entire Board. The contents of all
personnel files shall be kept in the strictest confidence.
Section 11 - Disciplinary Limitations.




A. Materials in the personnel file shall not be used to support a

r d_disciplina tion for any cause which arose prior to
the unit member's becoming permanent, for any cause which arose
more than two years preceding the date of the filing of the notice

of cause unless such cause was concealed or not disclosed by such
employee when it could be reasonably assumed that the unit

mber should have disclosed the f he District.

B.. Evaluations for classified employees are meant to be

corrective in nature rather than punitive and not to be used as a
means of disciplining an employee, but rather as a means of
formal notification of performance which, if deficient, and if the
deficient performance continues, may lead to disciplinary action.
The use of performance evaluations in disciplinary action shall be
limited to a showing that the District has notified the employee
of perceived deficient performance; and the employee's rebuttal,
if any, shall be considered in determining the applicability of the
evaluation to the proposed discipline.
sgcgign 12 - Grievance Limitations . A unit member shall have the right to
grieve an alleged violation of these evaluation procedures. However, no
grievance shall challenge the substantive objectives, standards, or
criteria determined by the evaluator of the District, nor shall it contest
the judgment of the evaluator. Grievances concerning evaluations shall be
limited to a claim that the procedures of thi—s Article have not been
followed.
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