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A MESSAGE FROM OUR SUPERINTENDENT

Dear Jurupa Unified Families,

> S, Jurupa Unified School District is proud and excited to welcome back students to full time, in-person instruction for the 2021-2022 school
s year.

In accordance with guidance set by the California Department of Public Health (CDPH):
« Masks are optional outdoors in all preschool and TK-12 school settings
« Masks are required indoors for preschool and TK-12 students, with exemptions per CDPH
« Adults in preschool and TK-12 school settings are required to mask when sharing indoor spaces with students

Additional information from CDPH on how this guidance applies to co-curricular and extra-curricular activities is forthcoming. The District
will continue communicating any updates or changes so that families and staff remain prepared and informed. For those students who do
not wish to participate in-person, JUSD’s Virtual Learning program is available as an option.

Student safety remains the highest priority, and all schools will continue to promote healthy hygiene practices:
» Students and staff will participate in a daily self-assessment before arriving at school
« Frequent handwashing will be encouraged
« Hand sanitizer will be provided for each classroom and/or workspace
« Classrooms and workspaces will be ventilated in accordance with the current guidance

Strict protocols for cleaning and sanitizing will also be maintained. As it was during the initial reopening in March 2021, JUSD’s updated In-person Instruction Safety Plan
will act as a guide for the community as students return to campuses full time.

JUSD teachers and staff remain dedicated to serving students in a safe, clean environment that facilitates exceptional learning and supports emotional wellbeing. | am
confident that following the guidelines set forth by CDPH will result in another successful school year of Learning Without Limits.

Sincerely,

Pty

Dr. Trenton Hansen
Superintendent


https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/K-12-Guidance-2021-22-School-Year.aspx
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2021-2022 INSTRUCTION

SCHOOLS ARE OPEN

All students, five days a week, full instructional days.

® Masks required for students indoors on campus.

@ Masks required for staff indoors in the presence
of students.

® Masks optional for students and staff outdoors.

d Virtual Learning program option is available.




HEALTH & SAFETY
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HEALTH

& SAFETY

v FACE COVERING EXE

v MASKS & FACE COV

« Masks are optional outdoors in all preschool and TK-12
school settings.

« Preschool and TK-12 students are required to mask
indoors, with exemptions per CDPH.

o Adults at preschool and TK-12 schools are required to
mask when sharing indoor spaces with students.

To comply with the California Department of Public Health
guidance, schools must exclude students from campus if
they are not exempt from wearing a face-covering under
CDPH guidelines and refuse to wear one provided by the
school. Schools will provide a face covering to students who
fail to bring a face covering to school to prevent unnecessary
exclusions.

The following will be exempt from using face coverings:

« Persons with a medical condition, mental health

condition, or disability that prevents wearing a face
covering. This includes persons with a medical condition
for whom wearing a face-covering could obstruct
breathing or are unconscious, incapacitated, or otherwise
unable to remove a face covering without assistance.
Persons who are hearing-impaired or communicating with
a hearing-impaired person, where the ability to see the
mouth is essential for communication. Persons with
communication disabilities or caregivers of those with
communication disabilities will wear a clear mask or cloth
mask with a clear panel.

Persons for whom wearing a face covering would create a
risk to the person related to their work, as determined by
local, state, or federal regulators or workplace safety
guidelines.
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HEALTH & SAFETY

v DAILY SCREENINC v HEALTHY HYGIENE PR

+ To prevent those who may have symptoms of COVID-19 Healthy hygiene practices will be encouraged and facilitated
from attending school or work, all students and staff will throughout campus and the instructional period. JUSD will
par:tlc;pate in a daily self-assessment before arriving at implement strict protocols for cleaning and sanitizing.
school:

o Do not come to school/work if you answer “Yes” to any » Frequent handwashing will be encouraged (including

of the following: signage and staff directives).
= Do you have a fever (or a temperature over 100
degrees Fahrenheit)? « Hand sanitizer will be provided for each classroom and/or

= Do you have a cough*? workspace.
= Do you have shortness of breath™?
= Do you have a sore throat™? . Students and staff will be reminded of safe, healthy
= Have you been in close contact with another hygiene practices such as covering coughs and sneezes.

person with a lab-confirmed case of COVID-19 in
the past 14 days? (The CDC currently defines close
contact as having been within 6 or fewer feet for a
total of 15 minutes or more within a 24-hour
period.)

= Have you been instructed to self-quarantine or
isolate by a doctor or another health care provider
or authority within the past 14 days?

*That cannot be attributed to another condition @




HEALTH & SAFETY

v ACCESS TO CAMPU v VENTILATION

The following will be in place: JUSD classrooms and workspaces will be ventilated in
accordance with the current guidance.

« Visitors will be permitted on a limited basis as determined
by site administration. « Classroom doors may be kept open during the instruction,
as appropriate.
« Signs will provide notification of the requirement to wear
masks indoors and will encourage frequent handwashing « Windows that are able to be opened may be kept open
and vaccination for eligible individuals. during instruction, as appropriate.

« Heating and air conditioning filters have been replaced
with MERV-13 air filters, as recommend for high-quality
air filtration.

o Air filters are replaced quarterly, per manufacturer
recommendations.

« A minimum of two windows will be open on buses to
Increase air circulation.




COVID-19 PROTOCOL AND NOTIFICATION

JUSD will follow the California Department of Public Health (CDPH) guidelines.

STUDENT OR STAFF WITH: ACTION:

« Send home.
1. COVID-19 symptoms (e.g., fever, cough, loss of « Recommend testing (if positive, see #2, if negative, see #4).
taste or smell, difficulty breathing)  School/classroom remains open.

« No school community notification.

« Notify Riverside County Public Health. Isolate the case and exclude for 10 days from onset or test date. Identify
contacts (+) and proceed accordingly (for close contacts, see #3).

Recommend testing of contacts and prioritize symptomatic contacts.

Disinfection and cleaning of classroom and primary spaces where case spent significant time.

School and classroom remain open.

School and classroom community will be notified of a known case via a letter/email from the District and/or site
administration.

2. Confirmed COVID-19 Case Infection

« Vaccinated individuals are not required to quarantine if asymptomatic.
« Unvaccinated individuals:

o Staff in close contact will undergo 10-day quarantine. Will have access to leaves required under the law.

o When both parties were wearing a mask indoors, student in close contact may undergo a modified 10-day quarantine.
They may continue to attend school for in-person instruction if they: i. remain asymptomatic; ii. continue to wear a
mask as required; iii. undergo twice-weekly testing during modified quarantine; and iv. continue to quarantine for all

3. Close contact with a confirmed COVID-19 case extracurricular activities at school.

o If student in close contact was not wearing a mask indoors or for those ineligible for modified quarantine (above),
those who remain asymptomatic may discontinue quarantine after Day 10 from the day of last exposure without testing
or may discontinue quarantine after Day 7 with a negative test (test must be taken after Day 5).

. If any symptoms develop, the exposed person must immediately isolate.

4. Symptomatic person tests negative or a healthcare
provider has provided documentation that the
symptoms are typical of their underlying chronic
condition.

« May return to school after symptoms resolve if no fever without using fever-reducing medication within 24 hours.
« School/classroom remain open.
« Consider school community notification if prior awareness.

(+) Close contact is defined as a person who is within 6 feet from a case for more than 15 minutes cumulative within a 24-hour period, regardless of face coverings. In some school situations, it may be
difficult to determine whether individuals have met this criterion. An entire stable group, classroom, or other groups may need to be considered exposed, particularly if people have spent time together
indoors.




HEALTH & SAFETY

Communication is central to the successful implementation of
the plan outlined herein, with a focus on prompt, clear o
communication regarding risks and contacts with COVID-19

positive individuals. To that end, the COVID-19 Notification Plan

Includes:

o District and Site Administration will communicate according
to recommendations and requirements for notification
outlined above about cases and exposures at the school.

« FERPA and HIPPA privacy requirements will be adhered to
In all communications.

« Employees are notified whenever an individual with a
confirmed case has been on the same premises, as required
by law.

 School community is notified when an individual with a
confirmed case has been on the campus. Individual is not
identified by name or other identifiers in order to ensure
privacy.

o All notifications are sent from one e-mail address
covid.notifications@jusd.k12.ca.us.

« Those In close contact with a positive case are notified by
contact tracers as outlined above.
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TECHNOLOGY

DEVICES RESOURCES

L) All students are assigned a <. Affordable internet is available at
Chromebook. www.everyoneon.org/cetf

Virtual students will be provided a Chromebook FAQ webpage

Iy hotspot as the need is identified. bit.ly/JUSDCBFAQ

Chromebook How To’s webpage at
bit.ly/JUSDCBHOWTQS



http://www.everyoneon.org/cetf
http://bit.ly/JUSDCBFAQ
http://bit.ly/JUSDCBHOWTOS

FACILITIES &

SITE OPERATIONS




FACILITIES & SITE OPERATIONS

CLEANING AND DISINFECTING

Additional cleaning and sanitizing
In facilities.

Accessible hand sanitizer.

Nutrition Services will continue to
provide meals to all students under
the federal Seamless Summer Feed
program.

W2 All meals will be served at no cost, no
matter the student’s eligibility.

Breakfast will be served before the
bell.

Lunch will be served during the school
day.

No self-serve salad bars or share
tables.

All health & hygiene guidelines will be
followed.

TRANSPORTATION

Transportation will be provided for
special education students as well as all
students eligible for home-to-school
services.

Face coverings required for staff and
students.

WA Students are to wear face-covering when
boarding, riding and exiting the bus.

Face coverings will be provided to
students that do not have one.

W2 A minimum of two windows will be open
on the bus to increase air circulation.

Buses will be sanitized daily.
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COMMUNICATION

JUSD will provide information to teachers and staff and educate students and their families on the
various measures included in this plan and other important safety measures. These will be
communicated as follows:

.gég The In-Person Instruction Safety Plan will be available on the District website in both English and
Spanish.

0@3%'0 The District’s Covid-19 Prevention Plan will continue to be available on the JUSD website under
“Risk Management.”

,0%0 Signage will be posted at schools sites and other facilities regarding mask requirements and other
safety measures.

Staff will receive training and information from Site Administration and appropriate District staff
regarding application and enforcement of plans.

..0.. The Communications Department will provide additional information and communications on topics
such as face-covering and masking, cleaning and sanitizing protocols, and other safety measures.




PARENTS & COMMUNITY




SOCIAL-EMOTIONAL SUPPORTS
AND FAMIILY RESOURCES

cOMMUNlTIES
The District is committed to reengaging and reconnecting (AWILIES & CAREGy),
with students and supporting their social and emotional ~ sCHooLs %
needs. SEL lessons will continue to be delivered by teachers " =
and support staff.

Jurupa schools have adopted the Collaborative for Academic,

Social and Emotional Learning (CASEL) 5 Core Competencies N SOCIAL
as our framework for supporting SEL instruction. Elementary e, T
schools support student’s social-emotional learning and o LEARNING |  DECISION-

development through morning meetings with their students. u MAKINE
Secondary schools use the advisory period to provide SEL

support using group discussion and individualized learning
with BASE online curriculum.

" Cuttyre, practice®
uthe"ﬁc Partnefs“.‘vs

\e2
e we
dLearning OPP°"““‘
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PARENT INVOLVEMENT &
COMMUNITY OUTREACH (PICO)

The Mission of Parent Involvement & Community Outreach (PICO) is to strengthen
the individual, family, and community by encouraging parents to become advocates
for their child's education, providing resources and services that will foster the
growth of a child's development and school readiness, and connecting community
organization to collaborate towards building a healthier, connected community.

The Department is committed to providing families with resources that will build
resiliency, support positive parent-child relationships and support academic
success for students by linking Families to services and building a network of
supports and partnerships with local agencies and members of the community.

Behavioral Health / Mental Health services are available through our therapist via
our contract with RUHS-Behavioral Health and our Student Assistance Program
(SAP) Counselors are available throughout the district. SAP Counselors provide
Individual and group counseling and social skills development.

For information related to Behavioral Health / Mental Health services, contact the
Behavioral Health Division of PICO via email: behavioral _health@jusd.k12.ca.us or
call (951) 416-1572.

Referrals can be made at:
https://jurupausd.org/our-district/edserv/pico/Pages/Behavioral-Health-Services.aspx

Services are available in person or via telehealth.



mailto:behavioral_health@jusd.k12.ca.us
https://jurupausd.org/our-district/edserv/pico/Pages/Behavioral-Health-Services.aspx

PARENT INVOLVEMENT &
COMMUNITY OUTREACH (PICO)

Family supports are available through the Parent Engagement Division of
PICO, which offers virtual parenting programs, access to health care services,
and concrete supports. We aim to address any barriers to learning to fulfill
“Learning Without Limits.” We are your Family Partner in Education and in
Life.

For more information, please contact us at (951) 360-4175 or visit
https:/jurupausd.org/our-district/edserv/pico/Pages/Resources.aspx

PICO’s Early Childhood Division offers home visiting programs, social
learning through our Dinosaur School program Parent / Child STEM, and ABC
Music & Me, as well as mental health and parenting, supports specific for
early childhood.

For more information, please contact us at (951) 222-7872 or visit
https://jurupausd.org/our-district/edserv/pico/Pages/PECDC-main-page.aspx

Visit the JUSD Parent Involvement & Community Outreach webpage at
bit.ly/JUSDPICO and follow on Facebook at Facebook.com/JUSDPICO to
learn more.



https://jurupausd.org/our-district/edserv/pico/Pages/Resources.aspx
https://jurupausd.org/our-district/edserv/pico/Pages/PECDC-main-page.aspx
https://jurupausd.org/our-district/edserv/pico/Pages/default.aspx
http://facebook.com/JUSDPICO

APPENDIX




COVID-19 PREVENTION PROGRAM PG.1-2

Updated COVID-19 Prevention Program (CPP)

JURUPA UNIFIED SCHOOL DISTRICT for the Jurupa Unified School District

This CPP is designed to control employees’ exposures to the SARS-CoV-2 virus (COVID-19) that may occur in
our workplace.

Date: July 2021

Authority and Responsibility

The Director of Risk Management has overall authority and responsibility for implementing the provisions
of this CPP in our workplace. In addition, all managers and supervisors are responsible for implementing
and maintaining the CPP in their assigned work areas and for ensuring employees receiveanswers to
guestions about the program in a language they understand.

All employees are responsible for using safe work practices, following all directives, policies and
procedures, and assisting in maintaining a safe work environment.

Identification and Evaluation of COVID-19 Hazards
We implement the following in our workplace:

+  Conduct workplace-specific evaluations.

«  Document the vaccination status of our emplovees by using a Google form, which is
maintained as a confidential medical record.

+ Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our workplace.

¢+ Develop COVID-19 policies and procedures to respond effectively and immediately to individuals at
the workplace who are a COVID-19 case to prevent or reduce the risk of transmission in the
workplace.

*« Review applicable orders and general and industry-specific guidance from the State of California,

U P DAT E D Cal/ OSHA, and the local health department related to COVID-19 hazards and prevention.

« Evaluate existing COVID-19 prevention controls in our workplace and the need for different

COVID-19 PREVENTION PROGRAM (CPP

+  Conduct periodic inspections as needed to identify and evaluate unhealthy conditions, work

practices, and work procedures related to COVID-19 and to ensure compliance with our COVID-19
policies and procedures.

Employee participation

Employees and their exclusive representative are encouraged to participate in the identification and
evaluation of COVID-19 hazards by employees communicating concerns about potential hazards with
their supervisor and by the employees’ exclusive representatives communicating concerns about

JURUPA UNIFIED SCHOOL DISTRICT hazards with Human Resources.
4850 Pedley Road | Jurupavalley, CA 92509
Employee screening

We screen our employees by having them self-screen according to CDPH guidelines.

l|Page %




COVID-19 PREVENTION PROGRAM PG.3-4

Correction of COVID-19 Hazards

Unsafe or unhealthy work conditions, practices or procedures will be reported to Human Resources
and corrected in a timely manner based on the severity of the hazards. Follow-up measures will be
taken to ensure timely correction.

Control of COVID-19 Hazards

Face Coverings

We require all non-vaccinated employees to wear face coverings while indoors or in a vehicle with
another employee. And werequire all employees to wear face coverings whileindoors at a school site,
regardless of vaccination status. We ensure that face coverings are properly worn over the nose and
mouth and are replaced or cleaned as needed.

Employees required to wear face coverings in our workplace may remove them under the
following conditions:

+  When employees are alone in their work area. When employees are alone in their own work area without
a face covering and another person enters their work area, employees are required to put on a face
covering.

+ While eating or drinking at the workplace, provided employees are at least six feet apart and outside
air supply to the area, if indoors, distance has been maximized to the extent feasible.

+  Employees are required to wear respirators in accordance with our respirator program that
meets section 5144 requirements.

+  Employees who cannot wear face coverings due to a medical or mental health condition or disability,
or who are hearing-impaired or communicating with a hearing-impaired person. Alternatives will be
considered on a case-by-case basis.

+  Specific tasks that cannot feasibly be performed with a face covering. This exception is limited to
the time in which such tasks are being performed.

Any employee not wearing a required face covering or allowed non-restrictive alternative, will be at least six
feet apart from all other persons unless the unmasked employee is fully vaccinated.

We will not prevent any employee from wearing a face covering when it is not required unless it would
create a safety hazard, such as interfering with the safe operation of equipment.

Face coverings will also be provided to any employee that requests one, regardless of their vaccination
status.

Engineering controls

For indoor locations, we increased filtration efficiency to the highest level compatible with our existing
ventilation system by installing the largest-sized MERV air filters that our HVAC units can accommodate.

Cleaning and disinfecting

We implement the following cleaning and disinfection measures for frequently touched surfaces and
objects, such as doorknobs, elevator buttons, equipment, tools, handrails, handles, controls, phones,
headsets, bathroom surfaces, and steering wheels:

Custodial staff maintains routine cleaning frequency. In work areas where employees have been
present and for frequently-touched surfaces, custodial staff applies a sanitizing mist containing a
pesticide from the United States Environmental Protection Agency List N Disinfectants for Coronavirus
(COVID-19) on a nightly basis. Custodial staff have been trained on the use of pesticides and wear

2|

appropriate PPE while using them.

Should we have a COVID-19 case in our workplace, in addition to spraying the sanitizing mist in the areas
where the employee was present, custodial staff will also wipe down all surfaces where the employee was
present with the same sanitizing product.

Hand sanitizing

To implement effective hand sanitizing procedures, we:

+ Evaluate handwashing facilities.

+ Determine the need for additional facilities.

* Encourage and allow time for employee handwashing.

*  Provide employees with effective hand sanitizer.

* Encourage employees to wash their hands with soap and hot water for at least 20 seconds.

Personal protective equipment (PPE) used to control employees’ exposure to COVID-19

We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by section 3380,
and provide and ensure use of such PPE as needed.

Upon request, we provide respirators for voluntary use to all employees who are not fully vaccinated
and who are working indoors or in vehicles with more than one person.

We provide and ensure use of respirators in compliance with section 5144 when deemed necessary by
Cal/lOSHA.

Testing of symptomatic employees

We make COVID-19testing available at no cost to employees with COVID-19 symptoms who are not fully
vaccinated, during employees’ paid time.

Investigating and Responding to COVID-19 Cases

We have developed effective procedures to investigate COVID-19 cases that include seeking
information from our employees regarding COVID-19 cases, close contacts, test results, and onset of
symptoms. We also ensure the following is implemented:

Employees who test positive for COVID-19 or are believed to have been in close contact with a COVID-
19 positive individual will contact the JUSD Human Resources department. JUSD’s Human Resources
department will ask the employee standard questions to determine exclusions from work, provide
information about available leaves, and to determine if any other close contact with employees has
occurred.

Employees who had a close contactare offered COVID-19testing at no cost during their working hours,
excluding:

o Employees who were fully vaccinated before the close contact and do not have symptoms.

o COVID-19cases who were allowed to return to work per our return-to-work criteria and have
remained free of symptoms for 90 days after the initial onset of symptoms, or for cases who
never developed symptoms, for 90 days after the first positive test.

The information on benefits described in Training and Instruction, and Exclusion of COVID-19Cases,
below, will be provided to employees.

Written notice within 1 day of our knowledge of a COVID-19 case that employees at the worksite may
have been exposed to COVID-19. This notice will be provided to all employees (and their exclusive
representative), independent contractors and other employers at the worksite during the high-risk
exposure period.

3|




COVID-19 PREVENTION PROGRAM PG.5-6

System for Communicating

Our goal is to ensure that we have effective two-way communication with our employees, in a form they
can readily understand, and that it includes the following information:

That employees should report COVID-19 symptoms and possible hazards to Human Resources.

That employees can report symptoms and hazards without fear of reprisal.

Our procedures or policies foraccommeodating employees with medical or other conditions that put them
at increased risk of severe COVID-19 iliness.

Where testing is not required, how employees can access COVID-19 testing.

The COVID-19 hazards employees (including other employers and individuals in contact with our
workplace) may be exposed to, what is being done to control those hazards, and our COVID-19 policies
and procedures.

Training and Instruction

We provide effective employee training and instruction that includes:

Our COVID-19 policies and procedures to protect employees from COVID-19 hazards, and how

to participate in the identification and evaluation of COVID-19 hazards.

Information regarding COVID-19-related benefits to which the employee may be entitled under

applicable federal, state, or local laws.

The fact that:

o COVID-19is an infectious disease that can be spread through the air.

o COVID-19 may be transmitted when a person touches a contaminated object and then
touchestheir eyes, nose, or mouth.

o An infectious person may have no symptoms.

The fact that particles containing the virus can travel more than six feet, especially indoors, so

physicaldistancing, face coverings, increased ventilation indoors, and respiratory protection decrease

the spread of COVID-19 and are most effective when used in combination.

The right of employees that are not fully vaccinated to request a respirator for voluntary use, without

fear of retaliation, and our policies for providing the respirators. Employees voluntarily using

respirators will be trained according to section 5144(c)(2) requirements:

o Howto properly wear them.

o Howto perform a seal check according to the manufacturer’s instructions each time a respirator
isworn, and the factthat facial hair can interfere with a seal.

The importance of frequent hand washing with soap and water for at least 20 seconds and using

handsanitizer when employees do not have immediate accessto a sink or hand washing facility, and

that hand sanitizer does not work if the hands are soiled.

Proper use of face coverings and the fact that face coverings are not respiratory protective

equipment.Since COVID-19is an airborne disease, N95s and more protective respirators protect the

users from airborne disease, while face coverings primarily protect people around the user.

o The conditions where face coverings musts be worn at the workplace.

o That face coverings are additionally recommended outdoors for people who are not fully
vaccinatedif six feet of distance cannot be maintained.

o Employees can request face coverings and can wear them at work regardless of vaccination
statusand without fear of retaliation.

COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if

the employee has COVID-19 symptoms.

Information on our COVID-19 policies and how to access COVID-19testing and vaccination, and

thefact that vaccination is effective at preventing COVID-19, protecting against both transmission

and serious illness or death.

4]

Exclusion of COVID-19 Cases and Employees who had a Close Contact

Where we have a COVID-19 case or close contact in our workplace, we limit transmission by:

Ensuring that COVID-19 cases are excluded from the workplace until our return-to-work requirements
are met.

Excluding employees that had a close contact from the workplace until our return-to-work criteria

have been met, with the following exceptions:

o Employees who were fully vaccinated before the close contactand who do not develop COVID-
19 symptoms.

o COVID-19 cases who returned to work per our return-to-work criteria and have remained free
of COVID-19symptoms, for90 days afterthe initial onset of COVID-19 symptoms, orfor COVID-
19 cases who never developed COVID-19 symptoms, for 90 days after the first positive test.

For employees excluded from work, continuing, and maintaining employees’ earnings, wages,

seniority,and all other employees’ rights and benefits.

Providing employees at the time of exclusion with information on available benefits.

Reporting, Recordkeeping, and Access

It is our policy to:

Report information about COVID-19 cases and outbreaks at our workplace to the local health
department whenever required by law, and provide any related information requested by the

local health department.

Maintain records of the steps taken to implement our written COVID-19 Prevention Program
inaccordance with section 3203(b).

Make our written COVID-19 Prevention Program available atthe workplace to employees, exclusive
employee representatives, and to representatives of Cal/lOSHAiImmediately upon request.

Keep a record of and track all COVID-19 cases. Relevant information will be made available to
employees and exclusive employee representatives, or as otherwise required by law, with personal
identifying information removed.

Return-to-Work Criteria

COVID-19 cases with symptoms will not return to work until all the following have occurred:
o Atleast 24 hours have passed since a fever of 100.4 °F. or higher has resolved without the use
offever-reducing medications; and
o COVID-19 symptoms have improved, and
o Atleast 10 days have passed since COVID-19 symptoms first appeared.
COVID-19 cases who tested positive but never developed symptoms will not return to work until
aminimum of 10 days have passed since the date of specimen collection of their first positive COVID-
19test.
A negative COVID-19test will not be required for an employee to return to work once the requirements
for “cases with symptoms” or “cases who tested positive but never developed symptoms” (above)
have been met.
Non-fully vaccinated persons who had a close contact may return to work as follows:
o Close contact but never developed symptoms: when 10 days have passed since the last
known close contact.
o Close contact with symptoms: when the “cases with symptoms” criteria (above) have been
met, unless the following are true:
e The person tested negative for COVID-19 using a polymerase chain reaction (PCR) COVID-19
test with specimen taken after the onset of symptoms; and
e At least 10 days have passed since the last known close contact, and
The person has been symptom-free for at least 24 hours, without using fever-

5




COVID-19 PREVENTION PROGRAM PG.5-6

reducingmedications. conditions exist:
* If an order to isolate, quarantine, or exclude an employee is issued by a local or state health official,
the employee will not return to work until the period of isolation or quarantine is completed or the order * The vehicle has functioning air conditioning in use and excessive outdoor heat would create a hazard
is lifted. to employees.

* The vehicle has functioning heating in use and excessive outdoor cold would create a hazard
to employees.

COVID-19 Prevention in Employer-Provided Transportation »  Protection is needed from weather conditions; such as rain or snow.
+ Thevehicle has a cabin air filter in use and the U.S. EPA Air Quality Index forany pollutant is greater
Assignment of transportation than 100.

To the extent feasible, we reduce exposure to COVID-19 hazards by assighing employees sharing
vehicles to distinct groups and ensuring that each group remains separate from other such groups during
transportation, during work activities, and in employer-provided housing. We prioritize shared transportation We provide hand sanitizer in each vehicle and ensure that all drivers and riders sanitize their hands before
assignments in the following order: entering and exiting the vehicle. Hand sanitizers with methylalcohol are prohibited.
+  Employees residing in the same housing unit are transported in the same vehicle.
*  Employees working in the same crew or workplace are transported in the same vehicle.
*  Employees who do not share the same household, work crew or workplace are transported in the

same vehicle only when no other transportation alternatives are feasible.

Hand hygiene

Face coverings and respirators

We ensure that the:

* Face covering requirements of our CPP Face Coverings are followed for employees waiting
for transportation, if applicable.

+ Allemployees who are not fully vaccinated are provided with a face coveringupon request, which
must be worn unless an exception under our CPP Face Coverings applies.

* Upon request, we provide respirators for voluntary use in compliance with subsection 5144(c)(2) to
all emplovees in the vehicle who are not fully vaccinated.

Screening

We develop, implement, and maintain effective procedures for screening and excluding drivers and
riders with COVID-19 symptoms prior to boarding shared transportation. Ve screen our employees by
having them self-screen according to CDPH guidelines.

Cleaning and disinfecting

We ensure that:

+ All high-contact surfaces (door handles, seatbelt buckles, armrests, etc.) used by passengers are
cleaned to prevent the spread of COVID-19 and are cleaned and disinfected if used by a COVID-
19 case during the high-risk exposure period, when the surface will be used by another employee
within 24 hours of the COVID-19 case.

+ All high-contact surfaces used by drivers, such as the steering wheel, armrests, seatbelt buckles,
door handles and shifter, are cleaned to prevent the spread of COVID-19 between different drivers
and are disinfected afteruse by a COVID-19case during the high-risk exposure period, if the surface
will be used by another employee within 24 hours of the COVID-19 case.

*  We provide sanitizing materials, training on how to use them properly, and ensure they are kept
in adequate supply.

Ventilation

We ensure that vehicle windows are kept open, and the ventilation system is set to maximize outdoor
air and not set to recirculate air. Windows do not have to be keptopen if one or more of the following
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RESOURCES

o CA Safe Schools for All - School Reopening for In-Person Instruction Status

o California for All - Blueprint for a Safer Economy,

o CDE - Coronavirus Response and School Reopening_Guidance

o CDE - Stronger Together

« CDPH - California Department of Public Health

o CDPH - Evidence Summary: TK-6 Schools and COVID-19 Transmission

o Riverside Univerisity Health System (Public Health) - Coronavirus



https://schools.covid19.ca.gov/
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/COVID19CountyMonitoringOverview.aspx?_hsenc=p2ANqtz--Zje_C733wTIfeM9aL5YdqFLoUpyIgEe4W-wbDK4Y2jMgJIUB9LeCDw6O8aBSZ-dswFNrSuItFyW7Bs2ruw1Hsst_aZw
https://www.cde.ca.gov/ls/he/hn/coronavirus.asp
https://www.cde.ca.gov/ls/he/hn/strongertogether.asp
https://www.cdph.ca.gov/
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Safe-Schools-for-All-Plan-Science.aspx
https://www.rivcoph.org/coronavirus

4850 PEDLEY RD, JURUPA VALLEY, CA 92509 @JURUPAUSD @JURUPAUSD
(951) 360-4100 JURUPAUNIFIEDJUSD JURUPAUSD.ORG

VIRTUAL LEARNING PROGRAM, EMAIL: JUSD_VIRTUAL@JUSD.K12.CA.US
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4655 CAMINO REAL,
JURUPA VALLEY, CA 92509
(951) 360-2714

9501 JURUPA ROAD,
JURUPA VALLEY, CA 92509
(951) 360-2865

10551 BELLEGRAVE AVE.,
JURUPA VALLEY, CA 91752
(951) 360-2600

6420 RUSTIC LANE,
JURUPA VALLEY, CA 92509
(951) 222-7837

N\ 7750 LINARES STREET,
) JURUPA VALLEY, CA 92509
(951) 360-2724

4355 CAMINO REAL,
JURUPA VALLEY, CA 92509
(951) 361-6500

11626 FORSYTHIA STREET,
JURUPA VALLEY, CA 91752
(951) 416-1106

\ 4020 CONNING STREET,
JURUPA VALLEY, CA 92509
(951) 360-2748

5520 LUCRETIA AVENUE, m 3972 RIVERVIEW DRIVE,
N JURUPA VALLEY, cA 91752| (R -o/MJ) JURUPA VALLEY, CA 92509

(951) 360-2816 Nee Y/ (951) 222-7759

4250 OPAL STREET,
JURUPA VALLEY, CA 92509
(951) 222-7700

4352 PYRITE STREET,
JURUPA VALLEY, CA 92509
(951) 360-2764

8700 GALENA STREET,
JURUPA VALLEY, CA 92509
(951) 360-2846

6110 45TH STREET,
JURUPA VALLEY, CA 92509
(951) 222-7877

N\ 5111 STONE AVENUE,
2J) JURUPA VALLEY, CA 92509
(951) 360-2859

6836 34TH STREET,
JURUPA VALLEY, CA 92509
(951) 360-2802

9371 GRANITE HILL DR,
JURUPA VALLEY, CA 92509
(951) 360-2725

5051 STEVE AVENUE,
JURUPA VALLEY, CA 92509
(951) 360-2883

5871 HUDSON STREET,
JURUPA VALLEY, CA 92509
(951) 360-2793

7050 38TH STREET,
JURUPA VALLEY, CA 92509
(951) 360-2781

40471 PACIFIC AVENUE,
JURUPA VALLEY, CA 92509
(951) 222-7739

3600 PACKARD STREET,
JURUPA VALLEY, CA 92509
(951) 222-7788

5967 MUSTANG LANE,
JURUPA VALLEY, CA 92509
(951) 222-7842

6450 PERALTA PLACE,
JURUPA VALLEY, CA 92509
(951) 222-7701

5565 TROTH STREET,
MIRA LOMA, CA 91752
(951) 360-2866
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PLAN DE SEGURIDAD PARA LA
INSTRUCCION EN PERSONA

DISTRITO ESCOLAR UNIFICADO DE JURUPA
2021-2022

Dr. Trenton Hansen, Superintendente
Daniel Brooks, Superintendente Asistente, Recursos Humanos

Dave Doubravsky, Superintendente Asistente, Servicios de Educacion

Paula Ford, Superintendente Asistente, Servicios Comerciales
Rosa Santos-Lee, Superintendente Asistente, Servicios Estudiantiles
Consejo de Educacion: Karen Bradford-Presidenta, Melissa Ragole-Secretaria,

Dr. Eric Ditwiler, Robert Garcia, Joseph Navarro ESTE ES UN DOCUMENTO DE TRABAJO FLUIDO QUE PUEDE AJUSTARSE A
MEDIDA QUE CAMBIAN LAS CONDICIONES Y / O LA GUIA.



UN MENSAJE DE NUESTRO SUPERINTENDENTE

Estimadas familias del distrito unificado de Jurupa,

a : ; El Distrito Escolar Unificado de Jurupa esta orgulloso y emocionado de dar la bienvenida de regreso a los estudiantes a la instruccién en persona a tiempo completo
: para el ano escolar 2021-2022.

En conformidad con las directrices establecidas por el Departamento de Salud Publica de California (CDPH):
-Mascarillas son opcionales al aire libre en todos los planteles e instalaciones de pre-Kinder - grado 12
-Mascarillas son obligatorias dentro de los planteles e instalaciones de pre-Kinder - grado 12, con algunas excepciones especificadas por el CDPH.
-Mascarillas son obligatorias para adultos en los planteles e instalaciones de pre-Kinder - grado 12 cuando comparten los espacios interiores con estudiantes.

Proximamente se proporcionara informacion adicional del CDPH sobre cémo se aplican estas directrices a las actividades que complementan el plan de
estudios, asi como actividades extracurriculares. El Distrito continuara comunicando cualquier actualizacién o cambio para que las familias y el personal
permanezcan preparados e informados. Para aquellos estudiantes que no deseen participar en persona, el programa de Aprendizaje Virtual de JUSD esta
disponible como una opcién.

La seguridad estudiantil sigue siendo nuestra prioridad principal, y todas las escuelas continuaran promoviendo practicas de higiene saludables:

-Los estudiantes y el personal participaran en autoexamenes diarias antes de llegar a la escuela.
-Se promovera el lavado de manos frecuente.

-Se proporcionara desinfectante de manos en cada aula y/o area de trabajo.

-Las aulas y areas de trabajo seran ventilados en conformidad con las directrices actuales.

Se mantendran protocolos estrictos de limpieza y desinfeccion. El Plan de Seguridad para la Instruccion en Persona servira como una guia para la comunidad a medida que los
estudiantes regresen a los planteles escolares, tal como durante la reapertura inicial de marzo de 2021.

Los maestros y personal de JUSD permanecen comprometidos a servir a los estudiantes en un entorno seguro y limpio que fomenta el aprendizaje excepcional y apoya el bienestar
emocional. Estoy seguro de que seguir las pautas establecidas por el CDPH resultara en otro afo escolar exitoso de Aprendizaje sin limites.

Atentamente,
Dr. Trenton Hansen
Superintendente



LINEA DE TIEMPO PARA LA INSTRUCCION EN PERSONA

Marzo de
2021
Cohortes en
persona

6 de agosto,
de 2021
Comienzo
de la
escuela

e

—>

Horario
hibrido

Julio de
2021
Publicacidon
de pautas
del CDP

—>

Julio de
2021
"Think

Together"

Junio de
2021
Programa
LEAP/ESY/
Escuela de
verano
preparatoria

<



TOMAR EN

CUENTA LAS
PAUTAS DE SALUD
PUBLICA

REAPERTURA DE JUSD - VALORES

CONTINUAR
MANTENIENDO
NUESTRA
PROMESA DE
"APRENDIZAJE SIN
LIMITES"

CONTINUAR EL
APRENDIZAJE
ESTUDIANTIL

MIENTRAS
MANTENEMOS
NUESTRAS METAS
LCAP Y.
DESEMPENO
ESTUDIANTIL

ESTABLECER
PROTOCOLOS
PARA MANTENER
A NUESTROS
ALUMNQOS,
PERSONAL Y
MAESTROS
SEGUROS

PROMOVER LA

COMUNICACION Y
TRANSPARENCIA
EFICAZ




PRIORIDADES DE JUSD

PARA ALUMNOS, EMPLEADOS Y LA COMUNIDAD
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2021-2022 INSTRUCCION

LAS ESCUELAS ESTAN
ABIERTAS

Todos los estudiantes, cinco dias por semana, a tiempo

completo.
@ Mascarillas son obligatorias dentro de las aulas, planteles e

i

instalaciones del distrito.
@ Mascarillas son obligatorias para los adultos en la presencia de

estudiantes.
@ Mascarillas son opcionales para los estudiantes y

adultos al aire libre

®
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i Opcion del programa de aprendizaje virtual




SALUD Y SEGURIDAD
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SALUD Y SEGURIDAD

MASCARILLAS Y COBE EXCEPCIONES PARA CU
v v

FACIALES CARA

. Mascarillas son opcionales al aire libre en todos los Los siguientes estaran exentos del uso de mascarillas:

lanteles e instalaciones en los grados TK-12 PR y
P . _ . g « Personas con una afeccion medica, una afeccion de salud mental
« Mascarillas son obligatorias dentro de los planteles e o una discapacidad que les impida usar una mascarilla. Esto
instalaciones de TK-12, con algunas excepciones Incluye a las personas con una condici()p médica para quienes el
especificadas por el CDPH. uso de una cubierta facial podria obstruir la respiracion o estan

, Inconscientes, incapacitados o no pueden quitarse la cubierta
o Los adultos en las escuelas TK-12 deben usar mascarilla Facial sin ayuda.

cuando comparten espacios interiores con los estudiantes.
« Personas con discapacidad auditiva o que se comunican con una

, o persona con discapacidad auditiva, donde la capacidad de ver la
Para cumplir con las pautas del Departamento de Salud Publica boca es esencial para la comunicacion. Las personas con

de California, las escuelas deben excluir a los estudiantes del discapacidades de comunicacion o los cuidadores de personas con
plantel escolar si no estan exentos de usar una mascarilla segin discapacidades de comunicacion usaran una mascarilla

: : : . transparente o una mascarilla de tela con un panel transparente.
las directrices de CDPH y se niegan a usar una proporcionada

por la escuela. Las escuelas proporcionaran una mascarilla a los « Personas para quienes el uso de una mascarilla crearia un riesgo
estudiantes que no lleven una a la escuela para evitar para la persona relacionado con su trabajo, segun lo determinen
los reguladores locales, estatales o federales o las pautas de

exclusiones innecesarias. seguridad en el lugar de trabajo.

&




SALUD Y SEGURIDAD

v PRACTICAS SALUDA

V REVISIONES DIAR HIGIENE

o Para evitar que aquellos que puedan tener sintomas de COVID- Se fomentaran y facilitaran practicas saludables de higiene en
19 asistan a la escuela o al trabajo, todos los estudiantes y el todo el plantel y durante el periodo de instrucciéon. JUSD
personal participaran en un autoexamen diario antes de llegar a implementara protocolos estrictos de limpieza y desinfeccidn.
la escuela:

o No venga a la escuela / trabajo si responde "Si" a cualquiera . Se fomentara el lavado de manos frecuente (incluidos
de las siguientes preguntas: | letreros y directivas del personal).
= ¢ Tiene fiebre (o temperatura superior a 100 grados . Se proporcionara desinfectante de manos para cada salon
Fahrenheit)? de clases y / o area de trabajo.
= ¢ Tiene tos™? , « Se recordara a los estudiantes y al personal las practicas
= ¢Tiene dificultad para respirar *? de higiene seguras y saludables, como cubrirse la cara al
= ¢Tiene dolor de garganta™? toser y estornudar.
= ;Ha estado en contacto cercano con otra persona con

un caso de COVID-19 confirmado por laboratorio en los
ultimos 14 dias? (El CDC actualmente define el contacto
cercano como haber estado dentro de 6 pies 0 menos
durante un total de 15 minutos o0 mas dentro de un
periodo de 24 horas).
= ¢Ha recibido instrucciones de un médico u otro
proveedor de atencién medica o autoridad para que se
ponga en cuarentena o se aisle en los ultimos 14 dias?
* Que no se puede atribuir a otra condicion. @




SALUD Y SEGURIDAD

v ACCESO AL PLANTEL ES( v VENTILACION

Se implementara lo siguiente: Los salones de clase y las areas de trabajo de JUSD seran
ventilados de acuerdo con la guia actual.

« Se permitiran visitantes de forma limitada segun lo
determine la administracion de la escuela.

Se pueden mantener abiertas las puertas de las aulas
durante la clase segun sea apropiado.

e Los letreros fomentaran el lavado de manos frecuente, el

uso de mascarillas en el interior y la vacunacion de las Las ventanas que se pueden abrir se pueden mantener
personas elegibles. abiertas durante la clase, segun sea apropiado.

Los filtros de calefaccidn y aire acondicionado han sido
reemplazados con filtros de calefaccion y aire acondicionado,
como se recomienda para filtracion de aire de alta calidad.

Se remplazan los filtros trimestralmente, como recomienda
el frabricante.

Se abrirdan un minimo de dos ventanas en los autobuses
para aumentar la circulacion.

&




PROTOCOLO Y NOTIFICACION PARA COVID-19

JUSD seguira las pautas del Departamento de Salud Publica de California (CDPH).

EMPLEADO O ESTUDIANTE CON: | ACCION:

« Enviar a casa.
1. Sintomas de COVID-19 (e.g., fiebre, tos, pérdida del gusto u - Recomendar una prueba (si sale positivo, vea #2, si sale negativo, vea #4).
olfato, dificultad para respirar)  La escuela y el aula permanecen abiertos.

« No se notificara a la comunidad escolar.

Notificar al Departamento de Salud Publica del Condado de Riverside. Aislar y excluir de la escuela por 10 dias desde que
comenzaron las sintomas o se tomo una prueba. Identificar contactos (+) y proceder de acuerdo con el protocolo para contacto
cercano (en caso de contacto cercano,vea #3).
: : » Recomendar la prueba de contactos y priorizar los contactos sintomaticos.
2. Caso confirmado de infeccion Desinfeccion y limpieza de aulas y espacios primarios donde el caso pasé un tiempo significativo.
La escuela y el aula permanecen abiertos.
La escuela y la comunidad del aula seran notificadas de un caso conocido a través de una carta / correo electronico del distritoy / o

la administracion del sitio.

Las personas vacunadas no estan obligadas a ponerse en cuarentena si estan asintomaticas.

Individuos no vacunados:

El personal en estrecho contacto se sometera a una cuarentena de 10 dias. Tendra acceso a las licencias requeridas por la ley.

Cuando ambas partes usaban una mascara en el interior, el estudiante en contacto cercano puede someterse a una cuarentena

modificada de 10 dias. Puede continuar asistiendo a la escuela para recibir instruccion en persona si: i. permanece asintomatico; ii.
3. Contacto cercano con un caso confirmado de COVID-19 continia usando una mascara seguln sea necesario; iii. se somete a pruebas dos veces por semana durante la cuarentena

modificada; y iv. continia en cuarentena para todas las actividades extracurriculares en la escuela.

Si el estudiante en contacto cercano no estaba usando una mascara en el interior o para aquellos que no son elegibles para la

cuarentena modificada (arriba), aquellos que permanecen asintomaticos pueden suspender la cuarentena después de 10 dias desde

el dia de la altima exposicion sin tomar una prueba, o, pueden descontinuar la cuarentena después del séptimo dia con un

diagndstico negativo (se debe tomar la prueba después de 5 dias)

Si se desarrolla algun sintoma, la persona expuesta debe aislarse inmediatamente.

4. La prueba de una persona sintomatica es negativa « Puede regresar a la escuela después de que se resuelvan los sintomas si no tiene fiebre sin usar medicamentos para reducir la
o un proveedor de atencion médica ha proporcionado fiebre dentro de las 24 horas.

documentacion de que los sintomas son tipicos de su - La escuela y el aula permanecen abiertos.
afeccion cronica subyacente. « Considere la notificacion a la comunidad escolar si existe conocimiento previo.

(+) El contacto cercano se define como una persona que se encuentra a menos de 6 pies de un caso durante mas de 15 minutos acumulativos dentro de un periodo de 24 horas, independientemente de la
cobertura facial. En algunas situaciones escolares, puede ser dificil determinar si las personas han cumplido con este criterio. Puede ser necesario considerar expuestos a todo un grupo estable, aula u otros

grupos, especialmente si las personas han pasado tiempo juntas en el interior.




SALUD Y SEGURIDAD

% o | PLAN DE NOTIFICACION

Comunicacién es la clave para la implementacidn exitosa del plan
delineado a continuacién, con un enfoque en la comunicacién rapida
y clara concerniente a riesgos y contactos con individuos positivos
para COVID-19. Con este fin, el plan de Notificacién para COVID-19
incluye:

 La administracién del distrito y del sitio se comunicara de acuerdo
con las recomendaciones y los requisitos de notificacion descritos
anteriormente sobre los casos y exposiciones en la escuela.

« Los requisitos de privacidad de FERPA y HIPAA se cumpliran en
todas las comunicaciones.

« Se notifica a los empleados cada vez que una persona con un €aso
confirmado ha estado en las mismas instalaciones, como lo exige la
ley.

« Se notifica a la comunidad escolar cuando una persona con un caso
confirmado ha estado en el plantel escolar. La persona no se
identifica por su nombre u otros identificadores para garantizar la
privacidad.

« Todas las notificaciones proviene de un solo correo electrénico:
covid.notifications@jusd.k12.ca.us

« Aquellos en contacto cercano con un caso positivo son notificados
como se describe arriba.

—
l
hl
M




TECNOLOGIA




TECNOLOGIA

DISPOSITIVOS

Ly Todos los estudiantes recibiran un
Chromebook.

L5 Los estudiantes virtuales recibiran un
dlsp05|t|vo de acceso inhalambrico
(hotspot) a medida que se identifca la
necesidad.

RECURSOS

/‘3 Servcio de Internet asequible esta
disponibles en:
www.everyoneon.org/cetf

=3 Pagina de preguntas comunes de
Chromebook: bit.ly/JUSDCBFAQ

Ly Pagina informativa de Chromebook:
bit.ly/JUSDCBHOWTOQOS



http://www.everyoneon.org/cetf
http://bit.ly/JUSDCBFAQ
http://bit.ly/JUSDCBHOWTOS

INSTALACIONES Y
OPERACIONES




INSTALACIONES Y OPERACIONES

LIMPIEZA Y DESINFECCION

Limpieza y desinfeccion adicional
en instalaciones

Desinfectante de manos accesible

Los Servicios de Nutricion continuaran
proporcionando comidas a todos los
estudiantes por medio del programa
federal Seamless Summer Feed.

Todas las comidas se serviran sin costo
alguno, sin importar la elegibilidad del
estudiante.

El desayuno se servira antes de la
campana.

El almuerzo se servira durante el dia
escolar.

No hay barras de ensaladas de
autoservicio ni mesas para compartir.

Se seguiran todas las pautas de salud e
higiene.

TRANSPORTE

Se brindara transporte a estudiantes de
educacion especial asi como estudiantes
elegibles para servicios del hogar a la
escuela.

Todos los alumnos y personal deben usar
mascarillas.

Los estudiantes deben cubrirse la cara al
subir, viajar y bajarse del autobds.

Se proporcionaran mascarillas a los
estudiantes que no tiene una.

Se abriran un minimo de dos ventanas en
los autobuses para aumentar la circulacién.

Se desinfectaran los autobuses diariamente.




COMUNICACION




COMUNICACION

JUSD proporcionara informacion a los maestros y al personal y educara a los estudiantes y sus familias

sobre las diversas medidas incluidas en este plan y otras importantes medidas de seguridad. Estos se
comunicaran de la siguiente manera:

El pl:in lde seguridad de instruccion en persona estara disponible en el sitio web del distrito en inglés y
espanol.

El Plan de Prevencion de Covid-19 del Distrito seguira estando disponible en el sitio web de JUSD en
== "Gestion de Riesgos".

Se colocaran carteles en los sitios de las escuelas y otras instalaciones con respecto a los requisitos de
227 mascarillas y otras medidas de seguridad.

El personal recibira capacitacion e informacion de la administracion del sitio y del personal apropiado del
455 distrito con respecto a la aplicacion y cumplimiento de los planes.

o#,. El Departamento de Comunicaciones proporcionara informacion y comunicaciones adicionales sobre temas
° [ [ [ ] [ [ 4 [ [
227 como cubrirse y enmascararse, protocolos de limpieza y desinfeccion y otras medidas de seguridad.

&




PADRES Y COMUNIDAD




APOYO SOCIAL Y EMOCIONAL
Y RECURSOS PARA LA FAMILIA

. . , . OMMUNIT
El Distrito esta comprometido a reanudar nuestro & IEs

. . S &CA
compromiso y reconectarse con los estudiantes y apoyar sus ?'*““U:cHoofEG"'Eks
necesidades sociales y emocionales. Las lecciones de SEL Roisited 8
continuaran siendo impartidas por maestros y personal de

apoyo.

Las escuelas de Jurupa han adoptado las 5 Competencias |

Basicas Colaborativas para el Aprendizaje Académico, Social e

y Emocional (CASEL) como nuestro marco para apoyar la | EMOTIONAL | RESPONSIBLE

LEARNING DECISION-
MAKING

Instruccion SEL. Las escuelas primarias apoyan el
aprendizaje y desarrollo socioemocional de los estudiantes a
través de reuniones matutinas con sus estudiantes. Las
escuelas secundarias utilizan el periodo de asesoramiento
para brindar apoyo SEL mediante la discusion en grupo y el
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PARTICIPACION DE LOS PADRES Y
EL ALCANCE COMUNITARIO (PICO)

La misidn de la participacion de los padres y el alcance comunitario (PICO) es fortalecer al
Individuo, la familia y la comunidad alentando a los padres a convertirse en defensores de
la educacion de sus hijos, proporcionando recursos y servicios que fomentaran el
crecimiento del desarrollo y la preparacion escolar del nifio y conectando organizaciones
comunitarias para colaborar en la construcciéon de una comunidad conectada mas
saludable.

El Departamento se compromete a proporcionar a las familias recursos que fomenten la
resiliencia, respalden las relaciones positivas entre padres e hijos y respalden el exito
académico de los estudiantes al vincular a las familias con los servicios y construir una red
de apoyos y asociaciones con agencias locales y miembros de la comunidad.

Los servicios de salud conductual / salud mental estan disponibles a través de nuestro
terapeuta por medio de nuestro contrato con RUHS-Behavioral Health y nuestros
consejeros del Programa de Asistencia Estudiantil (SAP) disponibles en todo el distrito. Los
consejeros de SAP brindan asesoramiento individual y en grupo, y desarrollo de habilidades
sociales.

Para obtener informacion relacionada con los servicios de salud mental conductual,
comuniquese con la Divisién de Salud Conductual de PICO por correo electrénico:
behavioral_health@jusd.k12.ca.us o llame al (951) 416-1572.

Las referencias se pueden realizar en:
https://jurupausd.org/our-district/edserv/pico/Pages/Behavioral-Health-Services.aspx

Los servicios estan disponibles en persona o mediante teleconferencia.



http://jusd.k12.ca.us/
https://jurupausd.org/our-district/edserv/pico/Pages/Behavioral-Health-Services.aspx

PARTICIPACION DE LOS PADRES Y
EL ALCANCE COMUNITARIO (PICO)

Los apoyos familiares estan disponibles a través de la Divisién de Participacion de los
Padres de PICO, que ofrece programas virtuales para padres, acceso a servicios de
atencion médica y apoyos concretos. Nuestro objetivo es abordar cualquier barrera
para aprender a cumplir con el "Aprendizaje sin limites”. Somos su socio familiar en
la educacion y en la vida.

Para obtener mas informacion, comuniquese con nosotros al (951) 360-4175 o visite
https://jurupausd.org/our-district/edserv/pico/Pages/Resources.aspx

La Divisién de Primera Infancia de PICO ofrece programas de visitas domiciliarias,
aprendizaje social a través de nuestro programa de Escuela de Dinosaurios STEM para
Padres / Nifos y ABC Music & Me, asi como apoyo para padres y salud mental
especificos para la primera infancia.

Para obtener mas informacion, comuniquese con nosotros al (951) 222-7872 o visite
https://jurupausd.org/our-district/edserv/pico/Pages/PECDC-main-page.aspx

Visite la pagina web de Participacion de los Padres y Alcance Comunitario de JUSD en
bit.ly/JUSDPICO y sigala en Facebook en Facebook.com/JUSDPICO para obtener mas
iInformacion.



https://jurupausd.org/our-district/edserv/pico/Pages/Resources.aspx
https://jurupausd.org/our-district/edserv/pico/Pages/PECDC-main-page.aspx
http://bit.ly/JUSDPICO
http://facebook.com/JUSDPICO
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Updated COVID-19 Prevention Program (CPP)

JURUPA UNIFIED SCHOOL DISTRICT for the Jurupa Unified School District

This CPP is designed to control employees’ exposures to the SARS-CoV-2 virus (COVID-19) that may occur in
our workplace.

Date: July 2021

Authority and Responsibility

The Director of Risk Management has overall authority and responsibility for implementing the provisions
of this CPP in our workplace. In addition, all managers and supervisors are responsible for implementing
and maintaining the CPP in their assigned work areas and for ensuring employees receiveanswers to
guestions about the program in a language they understand.

All employees are responsible for using safe work practices, following all directives, policies and
procedures, and assisting in maintaining a safe work environment.

Identification and Evaluation of COVID-19 Hazards
We implement the following in our workplace:

+  Conduct workplace-specific evaluations.

«  Document the vaccination status of our emplovees by using a Google form, which is
maintained as a confidential medical record.

+ Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our workplace.

¢+ Develop COVID-19 policies and procedures to respond effectively and immediately to individuals at
the workplace who are a COVID-19 case to prevent or reduce the risk of transmission in the
workplace.

*« Review applicable orders and general and industry-specific guidance from the State of California,

U P DAT E D Cal/ OSHA, and the local health department related to COVID-19 hazards and prevention.

« Evaluate existing COVID-19 prevention controls in our workplace and the need for different

COVID-19 PREVENTION PROGRAM (CPP

+  Conduct periodic inspections as needed to identify and evaluate unhealthy conditions, work

practices, and work procedures related to COVID-19 and to ensure compliance with our COVID-19
policies and procedures.

Employee participation

Employees and their exclusive representative are encouraged to participate in the identification and
evaluation of COVID-19 hazards by employees communicating concerns about potential hazards with
their supervisor and by the employees’ exclusive representatives communicating concerns about

JURUPA UNIFIED SCHOOL DISTRICT hazards with Human Resources.
4850 Pedley Road | Jurupavalley, CA 92509
Employee screening

We screen our employees by having them self-screen according to CDPH guidelines.

l|Page %
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Correction of COVID-19 Hazards appropriate PPE while using them.

Unsafe or unhealthy work conditions, practices or procedures will be reported to Human Resources

and corrected in a timely manner based on the severity of the hazards. Follow-up measures will be
taken to ensure timely correction.

Control of COVID-19 Hazards

Face Coverings

We require all non-vaccinated employees to wear face coverings while indoors or in a vehicle with
another employee. And werequire all employees to wear face coverings whileindoors at a school site,
regardless of vaccination status. We ensure that face coverings are properly worn over the nose and
mouth and are replaced or cleaned as needed.

Employees required to wear face coverings in our workplace may remove them under the
following conditions:

+  When employees are alone in their work area. When employees are alone in their own work area without
a face covering and another person enters their work area, employees are required to put on a face
covering.

+ While eating or drinking at the workplace, provided employees are at least six feet apart and outside
air supply to the area, if indoors, distance has been maximized to the extent feasible.

+  Employees are required to wear respirators in accordance with our respirator program that
meets section 5144 requirements.

+  Employees who cannot wear face coverings due to a medical or mental health condition or disability,
or who are hearing-impaired or communicating with a hearing-impaired person. Alternatives will be
considered on a case-by-case basis.

+  Specific tasks that cannot feasibly be performed with a face covering. This exception is limited to
the time in which such tasks are being performed.

Any employee not wearing a required face covering or allowed non-restrictive alternative, will be at least six
feet apart from all other persons unless the unmasked employee is fully vaccinated.

We will not prevent any employee from wearing a face covering when it is not required unless it would
create a safety hazard, such as interfering with the safe operation of equipment.

Face coverings will also be provided to any employee that requests one, regardless of their vaccination
status.

Engineering controls

For indoor locations, we increased filtration efficiency to the highest level compatible with our existing
ventilation system by installing the largest-sized MERV air filters that our HVAC units can accommodate.

Cleaning and disinfecting

We implement the following cleaning and disinfection measures for frequently touched surfaces and
objects, such as doorknobs, elevator buttons, equipment, tools, handrails, handles, controls, phones,
headsets, bathroom surfaces, and steering wheels:

Custodial staff maintains routine cleaning frequency. In work areas where employees have been
present and for frequently-touched surfaces, custodial staff applies a sanitizing mist containing a
pesticide from the United States Environmental Protection Agency List N Disinfectants for Coronavirus
(COVID-19) on a nightly basis. Custodial staff have been trained on the use of pesticides and wear

2|

Should we have a COVID-19 case in our workplace, in addition to spraying the sanitizing mist in the areas
where the employee was present, custodial staff will also wipe down all surfaces where the employee was
present with the same sanitizing product.

Hand sanitizing

To implement effective hand sanitizing procedures, we:

+ Evaluate handwashing facilities.

+ Determine the need for additional facilities.

* Encourage and allow time for employee handwashing.

*  Provide employees with effective hand sanitizer.

* Encourage employees to wash their hands with soap and hot water for at least 20 seconds.

Personal protective equipment (PPE) used to control employees’ exposure to COVID-19

We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by section 3380,
and provide and ensure use of such PPE as needed.

Upon request, we provide respirators for voluntary use to all employees who are not fully vaccinated
and who are working indoors or in vehicles with more than one person.

We provide and ensure use of respirators in compliance with section 5144 when deemed necessary by
Cal/lOSHA.

Testing of symptomatic employees

We make COVID-19testing available at no cost to employees with COVID-19 symptoms who are not fully
vaccinated, during employees’ paid time.

Investigating and Responding to COVID-19 Cases

We have developed effective procedures to investigate COVID-19 cases that include seeking
information from our employees regarding COVID-19 cases, close contacts, test results, and onset of
symptoms. We also ensure the following is implemented:

Employees who test positive for COVID-19 or are believed to have been in close contact with a COVID-
19 positive individual will contact the JUSD Human Resources department. JUSD’s Human Resources
department will ask the employee standard questions to determine exclusions from work, provide
information about available leaves, and to determine if any other close contact with employees has
occurred.

Employees who had a close contactare offered COVID-19testing at no cost during their working hours,
excluding:

o Employees who were fully vaccinated before the close contact and do not have symptoms.

o COVID-19cases who were allowed to return to work per our return-to-work criteria and have
remained free of symptoms for 90 days after the initial onset of symptoms, or for cases who
never developed symptoms, for 90 days after the first positive test.

The information on benefits described in Training and Instruction, and Exclusion of COVID-19Cases,
below, will be provided to employees.

Written notice within 1 day of our knowledge of a COVID-19 case that employees at the worksite may
have been exposed to COVID-19. This notice will be provided to all employees (and their exclusive
representative), independent contractors and other employers at the worksite during the high-risk
exposure period.

3|
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System for Communicating

Our goal is to ensure that we have effective two-way communication with our employees, in a form they
can readily understand, and that it includes the following information:

That employees should report COVID-19 symptoms and possible hazards to Human Resources.

That employees can report symptoms and hazards without fear of reprisal.

Our procedures or policies foraccommeodating employees with medical or other conditions that put them
at increased risk of severe COVID-19 iliness.

Where testing is not required, how employees can access COVID-19 testing.

The COVID-19 hazards employees (including other employers and individuals in contact with our
workplace) may be exposed to, what is being done to control those hazards, and our COVID-19 policies
and procedures.

Training and Instruction

We provide effective employee training and instruction that includes:

Our COVID-19 policies and procedures to protect employees from COVID-19 hazards, and how

to participate in the identification and evaluation of COVID-19 hazards.

Information regarding COVID-19-related benefits to which the employee may be entitled under

applicable federal, state, or local laws.

The fact that:

o COVID-19is an infectious disease that can be spread through the air.

o COVID-19 may be transmitted when a person touches a contaminated object and then
touchestheir eyes, nose, or mouth.

o An infectious person may have no symptoms.

The fact that particles containing the virus can travel more than six feet, especially indoors, so

physicaldistancing, face coverings, increased ventilation indoors, and respiratory protection decrease

the spread of COVID-19 and are most effective when used in combination.

The right of employees that are not fully vaccinated to request a respirator for voluntary use, without

fear of retaliation, and our policies for providing the respirators. Employees voluntarily using

respirators will be trained according to section 5144(c)(2) requirements:

o Howto properly wear them.

o Howto perform a seal check according to the manufacturer’s instructions each time a respirator
isworn, and the factthat facial hair can interfere with a seal.

The importance of frequent hand washing with soap and water for at least 20 seconds and using

handsanitizer when employees do not have immediate accessto a sink or hand washing facility, and

that hand sanitizer does not work if the hands are soiled.

Proper use of face coverings and the fact that face coverings are not respiratory protective

equipment.Since COVID-19is an airborne disease, N95s and more protective respirators protect the

users from airborne disease, while face coverings primarily protect people around the user.

o The conditions where face coverings musts be worn at the workplace.

o That face coverings are additionally recommended outdoors for people who are not fully
vaccinatedif six feet of distance cannot be maintained.

o Employees can request face coverings and can wear them at work regardless of vaccination
statusand without fear of retaliation.

COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if

the employee has COVID-19 symptoms.

Information on our COVID-19 policies and how to access COVID-19testing and vaccination, and

thefact that vaccination is effective at preventing COVID-19, protecting against both transmission

and serious illness or death.
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Exclusion of COVID-19 Cases and Employees who had a Close Contact

Where we have a COVID-19 case or close contact in our workplace, we limit transmission by:

Ensuring that COVID-19 cases are excluded from the workplace until our return-to-work requirements
are met.

Excluding employees that had a close contact from the workplace until our return-to-work criteria

have been met, with the following exceptions:

o Employees who were fully vaccinated before the close contactand who do not develop COVID-
19 symptoms.

o COVID-19 cases who returned to work per our return-to-work criteria and have remained free
of COVID-19symptoms, for90 days afterthe initial onset of COVID-19 symptoms, orfor COVID-
19 cases who never developed COVID-19 symptoms, for 90 days after the first positive test.

For employees excluded from work, continuing, and maintaining employees’ earnings, wages,

seniority,and all other employees’ rights and benefits.

Providing employees at the time of exclusion with information on available benefits.

Reporting, Recordkeeping, and Access

It is our policy to:

Report information about COVID-19 cases and outbreaks at our workplace to the local health
department whenever required by law, and provide any related information requested by the

local health department.

Maintain records of the steps taken to implement our written COVID-19 Prevention Program
inaccordance with section 3203(b).

Make our written COVID-19 Prevention Program available atthe workplace to employees, exclusive
employee representatives, and to representatives of Cal/lOSHAiImmediately upon request.

Keep a record of and track all COVID-19 cases. Relevant information will be made available to
employees and exclusive employee representatives, or as otherwise required by law, with personal
identifying information removed.

Return-to-Work Criteria

COVID-19 cases with symptoms will not return to work until all the following have occurred:
o Atleast 24 hours have passed since a fever of 100.4 °F. or higher has resolved without the use
offever-reducing medications; and
o COVID-19 symptoms have improved, and
o Atleast 10 days have passed since COVID-19 symptoms first appeared.
COVID-19 cases who tested positive but never developed symptoms will not return to work until
aminimum of 10 days have passed since the date of specimen collection of their first positive COVID-
19test.
A negative COVID-19test will not be required for an employee to return to work once the requirements
for “cases with symptoms” or “cases who tested positive but never developed symptoms” (above)
have been met.
Non-fully vaccinated persons who had a close contact may return to work as follows:
o Close contact but never developed symptoms: when 10 days have passed since the last
known close contact.
o Close contact with symptoms: when the “cases with symptoms” criteria (above) have been
met, unless the following are true:
e The person tested negative for COVID-19 using a polymerase chain reaction (PCR) COVID-19
test with specimen taken after the onset of symptoms; and
e At least 10 days have passed since the last known close contact, and
The person has been symptom-free for at least 24 hours, without using fever-
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reducingmedications. conditions exist:
* If an order to isolate, quarantine, or exclude an employee is issued by a local or state health official,
the employee will not return to work until the period of isolation or quarantine is completed or the order * The vehicle has functioning air conditioning in use and excessive outdoor heat would create a hazard
is lifted. to employees.

* The vehicle has functioning heating in use and excessive outdoor cold would create a hazard
to employees.

COVID-19 Prevention in Employer-Provided Transportation »  Protection is needed from weather conditions; such as rain or snow.
+ Thevehicle has a cabin air filter in use and the U.S. EPA Air Quality Index forany pollutant is greater
Assignment of transportation than 100.

To the extent feasible, we reduce exposure to COVID-19 hazards by assighing employees sharing
vehicles to distinct groups and ensuring that each group remains separate from other such groups during
transportation, during work activities, and in employer-provided housing. We prioritize shared transportation We provide hand sanitizer in each vehicle and ensure that all drivers and riders sanitize their hands before
assignments in the following order: entering and exiting the vehicle. Hand sanitizers with methylalcohol are prohibited.
+  Employees residing in the same housing unit are transported in the same vehicle.
*  Employees working in the same crew or workplace are transported in the same vehicle.
*  Employees who do not share the same household, work crew or workplace are transported in the

same vehicle only when no other transportation alternatives are feasible.

Hand hygiene

Face coverings and respirators

We ensure that the:

* Face covering requirements of our CPP Face Coverings are followed for employees waiting
for transportation, if applicable.

+ Allemployees who are not fully vaccinated are provided with a face coveringupon request, which
must be worn unless an exception under our CPP Face Coverings applies.

* Upon request, we provide respirators for voluntary use in compliance with subsection 5144(c)(2) to
all emplovees in the vehicle who are not fully vaccinated.

Screening

We develop, implement, and maintain effective procedures for screening and excluding drivers and
riders with COVID-19 symptoms prior to boarding shared transportation. Ve screen our employees by
having them self-screen according to CDPH guidelines.

Cleaning and disinfecting

We ensure that:

+ All high-contact surfaces (door handles, seatbelt buckles, armrests, etc.) used by passengers are
cleaned to prevent the spread of COVID-19 and are cleaned and disinfected if used by a COVID-
19 case during the high-risk exposure period, when the surface will be used by another employee
within 24 hours of the COVID-19 case.

+ All high-contact surfaces used by drivers, such as the steering wheel, armrests, seatbelt buckles,
door handles and shifter, are cleaned to prevent the spread of COVID-19 between different drivers
and are disinfected afteruse by a COVID-19case during the high-risk exposure period, if the surface
will be used by another employee within 24 hours of the COVID-19 case.

*  We provide sanitizing materials, training on how to use them properly, and ensure they are kept
in adequate supply.

Ventilation

We ensure that vehicle windows are kept open, and the ventilation system is set to maximize outdoor
air and not set to recirculate air. Windows do not have to be keptopen if one or more of the following
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RECURSOS (ENLACES)

o CA Safe Schools for All - School Reopening for In-Person Instruction Status

o California for All - Blueprint for a Safer Economy,

o CDE - Coronavirus Response and School Reopening_Guidance

o CDE - Stronger Together

« CDPH - California Department of Public Health

o CDPH - Evidence Summary: TK-6 Schools and COVID-19 Transmission

o Riverside Univerisity Health System (Public Health) - Coronavirus



https://schools.covid19.ca.gov/
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/COVID19CountyMonitoringOverview.aspx?_hsenc=p2ANqtz--Zje_C733wTIfeM9aL5YdqFLoUpyIgEe4W-wbDK4Y2jMgJIUB9LeCDw6O8aBSZ-dswFNrSuItFyW7Bs2ruw1Hsst_aZw
https://www.cde.ca.gov/ls/he/hn/coronavirus.asp
https://www.cde.ca.gov/ls/he/hn/strongertogether.asp
https://www.cdph.ca.gov/
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Safe-Schools-for-All-Plan-Science.aspx
https://www.rivcoph.org/coronavirus

4850 PEDLEY RD, JURUPA VALLEY, CA 92509 @JURUPAUSD @JURUPAUSD
(951) 360-4100 JURUPAUNIFIEDJUSD JURUPAUSD.ORG
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4655 CAMINO REAL,
JURUPA VALLEY, CA 92509
(951) 360-2714

9501 JURUPA ROAD,
JURUPA VALLEY, CA 92509
(951) 360-2865

10551 BELLEGRAVE AVE.,
JURUPA VALLEY, CA 91752
(951) 360-2600

6420 RUSTIC LANE,
JURUPA VALLEY, CA 92509
(951) 222-7837

N\ 7750 LINARES STREET,
) JURUPA VALLEY, CA 92509
(951) 360-2724

4355 CAMINO REAL,
JURUPA VALLEY, CA 92509
(951) 361-6500

\ 4020 CONNING STREET,
JURUPA VALLEY, CA 92509
(951) 360-2748

5520 LUCRETIA AVENUE, m 3972 RIVERVIEW DRIVE,
N JURUPA VALLEY, cA 91752| (R -o/MJ) JURUPA VALLEY, CA 92509

(951) 360-2816 e Y./ (951) 222-7759

4250 OPAL STREET,
JURUPA VALLEY, CA 92509
(951) 222-7700

4352 PYRITE STREET,
JURUPA VALLEY, CA 92509
(951) 360-2764

8700 GALENA STREET,
JURUPA VALLEY, CA 92509
(951) 360-2846

6110 45TH STREET,
JURUPA VALLEY, CA 92509
(951) 222-7877

N\ 5111 STONE AVENUE,
2J) JURUPA VALLEY, CA 92509
(951) 360-2859

6836 34TH STREET,
JURUPA VALLEY, CA 92509
(951) 360-2802

9371 GRANITE HILL DR,
JURUPA VALLEY, CA 92509
(951) 360-2725

5051 STEVE AVENUE,
JURUPA VALLEY, CA 92509
(951) 360-2883

5871 HUDSON STREET,
JURUPA VALLEY, CA 92509
(951) 360-2793

7050 38TH STREET,
JURUPA VALLEY, CA 92509
(951) 360-2781

40471 PACIFIC AVENUE,
JURUPA VALLEY, CA 92509
(951) 222-7739

3600 PACKARD STREET,
JURUPA VALLEY, CA 92509
(951) 222-7788

5967 MUSTANG LANE,
JURUPA VALLEY, CA 92509
(951) 222-7842

6450 PERALTA PLACE,
JURUPA VALLEY, CA 92509
(951) 222-7701

5565 TROTH STREET,
MIRA LOMA, CA 91752
(951) 360-2866
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